Policy against Workplace Violence

The County of Placer is committed to providing a safe environment for working and conducting business. The County will not tolerate or ignore acts or threats of violence committed by or against County employees, or members of the public, while on County of Placer property or while performing County of Placer business at other locations. 

"Violence" in this policy shall mean an act or behavior that:

· is physically assaultive; 

· a reasonable person would perceive as obsessively directed, e.g. intensely focused on a grudge, grievance, or romantic interest in another person, and reasonably likely to result in harm or fear of harm to persons or property; 

· consists of a communicated or reasonably perceived threat to harm another individual or in any way endanger the safety of an individual; 

· would be interpreted by a reasonable person as carrying potential for physical harm to the individual; 

· is a behavior, or action, that a reasonable person would perceive as menacing; 

involves carrying or displaying weapons, destroying property, or throwing objects in a manner reasonably perceived to be threatening; or consists of a communicated or reasonably perceived threat to destroy property. 

Violent actions or threats of violence on County property or facilities, or while on County business, will not be tolerated or ignored. Any unlawful violent actions or threats committed by employees or members of the public while on County property, or while using County facilities, will be prosecuted as appropriate. The County intends to use reasonable legal, managerial, administrative, and disciplinary procedures to secure the workplace from violence and to reasonably protect employees and members of the public. 

Possession and Use of Dangerous or Deadly Weapons by Employees

Prohibition

In the interest of maintaining a workplace that is safe and free of violence, except as hereinafter provided, possession or use of dangerous or deadly weapons is prohibited in County facilities, in County vehicles or in any personal vehicle which is used for County

business. 

Dangerous or Deadly Weapons Defined

A dangerous or deadly weapon is any instrument capable of producing great bodily harm, in a manner, under circumstances, and at a time and place that manifests an intent to harm or intimidate another person or that warrants alarm for the safety of another person. Deadly weapons are defined in California Penal Code, Part 4, Title 2, Control of Deadly Weapons, § 12000 et seq., specifically sections 12020(a)(1).

Exceptions to Dangerous Weapons Prohibitions

Employees of the County of Placer may possess a firearm on County property if:

· engaged in law enforcement activities;

· legally in possession of a firearm and said firearm is secured within an attended personal vehicle or concealed from view within a locked unattended personal vehicle while that person is working on County property;

· authorized to carry a concealed weapon pursuant to the California Penal Code, and has been allowed to carry such weapon by the employee's Department Head.

Policy Goals and Objectives

The objective of this policy is to achieve the following:

· reduce the potential for violence in and around the workplace; 

· encourage and foster a work environment that is characterized by respect and healthy conflict resolution; and 

· mitigate the negative consequences for employees who experience or encounter violence in their work lives. 

To achieve the goals and objectives of this policy, the County shall: 

· establish procedures and methods for implementing policies and for addressing violence in the workplace; 

· provide training to managers, supervisors, and other employees; 

· evaluate the physical environment for safety and consider modifications; and evaluate progress in achieving the goals and objectives of this policy.
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