MEMORANDUM
PERSONNEL DEPARTMENT

COUNTY OF PLACER
TO: Board of Supenvisors
FROM: Thomas M. Miller, County Executive Officer
- Nancy Nittler, Personnel Director o ‘
BY: Becky Nelson, Personnel Services Manager(
DATE: November 25 2008

SUBJECT: Updates to Chapter 3

ACTION REQUESTED: _

It is recommended that your Beard approve the attached ordinance with amendments to
Chapter 3, codifying certain provisions confained in the latest Placer Public Employees’
Organization memorandums of understanding and related side letters, and the management
and confidential employees’ salary and benefit ordinances. These updates to Chaptar 3 include
only those items previously approved by your Board, '

BACKGROUND:

On Novernber 20, 2006, your Board adopted the latest Placer Public Employees’ Organization
(PPEO) memorandums of unaerstanding (MOU) after the conclusion of labor negofiations.
Management and confidential employees’ salary and benefit ordinances were adopted on that
same date. These ordinances were adopted as un-codified ordinances. Seme of the
provisigns of these ordinances did have the effect of amending portions of Chapter 3, and those
portions of Chapter 3-were later amended to simply reference the un-codified ordinances

At the time of adoption, amendments were not made to Chapter 3 for two reasons. First, there
was a short time frame between the time of agreement with PPEOQ and when it was agreed {hat
the MOU would be brought to the Board for adoption. The time frame was inadeguate to
properly prepare the amendments to Chapter 3. Second, there was 3 plan in place to re-work
Chapter 3 in conjunchticn with the creation of the PPEQ consolidated MOU. and in conjunction
with the modification of the current consolidated Deputy Shenff Association (DSA) MOU after
the complehion of labor negotiations with the DSA, The creation of a consolidated PPEC MOU
is one of the provisions contained in the current PPEC MOU. The attached re-working of
Chapter 3, 1o better coordinale the Placer County personnel code with the benefits and
compensation provisions that are contained in the MOUSs, will incorporate, where appropriate,
the ordinarces adopted on November 20, 2006,

it is stil planned to draft a PPEO consolidated MOU and a related Chapter 3 reworking in the
near future once the side table negotiations with PPEQ are complete and a consolidated MOU
prepared.

FISCAL IMPACT:

No additional fiscal impact as all changes were previously adopted by your Board and this item
reflects the corresponding language tn Chapter 3
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Before the Board Of Supervisors
County of Placer, State of California

In the matter of; Ap ordinance amending Placer County
Code, Chapter 3 PERSCONNEL

Ordinance No.

First Reading:

The following Qrdinance was duly passed by the Beard of Supervisors of the County of Placer at a

regular meeting held , hy the following vote on rell call:

Ayes:
Noes:

Absent:

Signed and approved by me after its passage.

Chatrman, Board of Supervisors

Altest:
Clerk of said Board

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE GF CALIFORNIA, DOES
HEREBY ORDAIN AS FOLLOWS:

Thal Placer County Code, Chapler 3 PERSONNEL various sections are hereby amended as follows:
{Adcitions to ordinance shown in bold 7 underline, deletions shown with strike<through .}
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Article 3.04

PERSONMEL REGULATIONS GENERALLY

Sections:

3.04.010
3.04.029
3.04.030
2.04.040

A.04.050

3.04.060
304070

3.04.080
3.04.0%0
3.04.100

3.04.110
3.04.120
3041440
3.04.150

I0d a0
304170

Part 1. Generally
Definitions.
Classification plan.
Roster of emoployees and positions.
Official records to show titles of
positions.
Procedure when funds are not
available for salary increase.
Moonlighting.
Holding more than one county
Pposition,
Nepotism.
Joh sharing.
Use of conoty propertly in
connection with non-county
employment,
Use of connty facilities in connection
with political activity.

" Merger of public agencies—Status

of employees.

Personal property loss.

Edlucation incentive.

Personnel file—Employcee review.
Ernpleyee departmentai personnel
files. '

Part 2. Workweek and Overtime

304,150
304190
3.04.200
342140

304.220
2.04.230

3.04.244)
3.04.250

3.04.260
3.04.270
3.04.280

3.04.290
3.04.300

Defimttionsi mpact of Dvhivht
Savines Time.

Work required of empleyecs.
General policy on overtime,
Overtime limit—Sixteen haors/pay
period—Forty hours cumulative,
Exclustons from overtime,
Exclusions from overtime—
Management and confidcniial.
Procedure to secure gvertime pay.
Duty of department head —Repnrts
and records,

Appeal for disallowance of
overtime.

Same emplovees terminating
service.

Overtime—Call-back duty,
Overtime—Stand-by duty.
Consecotive shifts—General unit
and prefessional unit.

3.04.310

3.04.330

1.04.340

3.04.350
3.04.360
3.04.370
3.04.380

3.04.390
3.04.400
A.04.410
3.04.420
3.04.440
1.04.450

ANd.470
304480
3.04.490
304,500
34520

3.04.530
34540
34,550
34,560
3.04.570

304,350
3.04.390

3.0d.600
304610
3.04.620
3.04.630
3.04.640
3.04.650
3.04.660
3.04.670

304,650

Centralized compensatory time off
records.

Travel time while on official county
business,

Absence due 0 weather conditions.

Part 3. Sick Leave

Sick tcave defined.

How computed,

Limitations, general.
Limitations—Workers®
compensation benefits.

Health insurance conticuation.
Sick leave—Hoew taken.

Evidence of illness.

Termination of employment.
Salary pretection plan.

Sick leave contributions—General
unit, professional wnit, confidential
employees and deputy sheriffs nnit.

Part 4. Yacations
Fuli-time employees,
Part-time employees.
Wien to be taken.
Termination of employment.
Administrative leave.

Part 5. Leaves of Absence

In geperal.

Family care and medical leave.
Fducational leaves of absence.
Military leaves.

Accrual of benefits during leaves of
ahsence.

Regurn from leave of absence,
Abandonment of cmployment.

Part 6. Compensation
Preparation and adopticn of plan.
Compensation plan and salary step.
Biweekly pay periods.
Rasic salary plan.
Departmental pay periods.
Progression in sieps.
Full-time and part-time ratcs.
When advancement io salary
effective.
Appointment at higher step.
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3.04.6%0 Applicable pay rates following
promotion.

04700 Applicable pay rates fullowing
demotion.

Part 7. Reports and Recerds

3.04.710 Personnel notifications.
3720 Departmental liaison.
3.04.730 Records to be kept.
3.04.740 Records confidential.
3.04.750 Retention of records.
3.04.760 Certiflication of payroll,

Part 8. Absence Due to Jury Duty, Legal
Appearance, or Search and Rescue

304,770 Jury duty.
3.04.780 Legal appearance.
3.04.790 Search and rescue.

Part 9. Holidays

3.04.800 Holidays.
C 304810 Fluafine Hidirtsy.
JO4.820 Haoliday Overtinze and Rate af [*ay,
3.04.830 Holiday Credit Account — ["PELQ)
Boepresented EFmplovees,
Part 1. Generally
3.04.010 Definitions,

A All terms shall have the meaning given by Arti-
cle 1.04 of this code unless the context ctearly indicates
a difterent meaning.

B, Fhe term, "days,” when used in connection with
procedural time requiremnents, shall mean calendar days
unless the context <learly indicates a different meaning.
(Ord. 3478-B (Auach. A), 2(H)7: prior code § 14.1)

Ada.020 Classification plan.

Whencver a position 15 to be established, or a signifi-
cant change in the duties or responsibilities of any posi-
ton is to be made, such chanee shall be in the manner
provided in this chapter. Each appointing authority shall
report i the persomnel director the need for new posi-
tions or classifications and shuall report muterial changes
in the duties of any position. including the date when
such changes oceurted or will occur. in order that new
position(s), and position(s) whaose dutles have been ma-
terially changed may be classified and allocated accord-
ingly, (Ord. 547%-B {Atach. AY, 2007 Qrd. 5371-B
{purt). 2003; prier code § 14.2)

304030 Roster of emplovees and pesilions,

A central roster of employees and positions is w be
maintained in the personne! department. Ir shall inciude
dates of service, positions held. salarics received. vaca
tion and such othes informarion as may be deemed ap-
propriate. (Ord, 5478-B (Anach, A}, 2007 prier code §
14,203



Article 3.12

ALLOCATIONS AND COMPENSATION

Sections:

3.12.010 Allocations and coempensation.

3.12.020 Classified service-—Satary and
benefits nofations.

3.12.030 Unclassified service--Salary and-
bene-fits notations.

3024040 Salaries—Placer County sheriff’s
ardinance initiative.

3.12.050 Allocation of positions to
departments.

J. 12060 Longevity step.

3124080 Supplemental compensation—
Tahoe

302000 Tahoe rural health program.

3.12. 10K} Supplomental manasement
cempersation Cafeteria PPlan-
Mlanazement and Confidential
Employiees.

312110 County payment—Fmployec share
of PERS.

312400 Allocations and compensation.

The current schedules of classitications, allocations
of positions and compensaticn for county personned,
employees and officers will be maintained by the Per-
sonnel hirector and presented in such a fushion se as w
be readily availeble for review by County employees,
officers, and the public. Amendments or changes o al-
incations opposinons and compensation will be made by
uneadified ordinance. The Personncl Director will matn-
tait 4 backup copy of wrdinances enacted on or after
November 1, 2007, which conain these changes. Where
a current salary or benefit is set forth in a eollecrive bar-
gaining agreement for represeared emplovess or m a
salary or benefus ordinance for unrepresemed employ-
ges, those documents will be adopred s uneodified or-
dinances and will be maintained 1o such a fashion 3o as
1o be readily available for review by County employees,
ufficers, and the public, (Ord. 3478-B (Attach. A), 2H7:
Ord. 3468-B, 2007, Ord. 5432-8,-2006, Ord. 5431-B,
2006 Onl. 5429-B, 2006, Ord. 5426-B {(part), 2006,
Ord. 5422-B (part}y, 2006; Ord. 54t8-B. 2(K}6; Ord.
3417-8, 2006, Ord. 3414-B {part), 2006; Ond. 5413-B,
2006; Ord. 5411 B, 2006 Ord, 3410-B (part). 2H6:
Grd. 3402-B (party, 2006 Ord, 5401-B, 2006; Ord
53998, 2006, Ord. 5396.B {part), 2006, Ord. 5395-B
{part), MI&; Ord. 3392-B, 20046, Ord. 5390-B, 2005,
Ord. 33898 (part). 2005, Ord. 5386-B (part). 2005%;

Ord, 53838, 2005, Ord. 53 B4-B, M5, Ord. 3382-B
(party, 2005; Ord. 5380-8, 2005 Ord. 3374-B (part).
2005. Ord. 5372-B (part), 2005; Ord. 5369-B (part).
2005, Ord. 3359-B (part), 2003 Ovd, 535%-B. 2003
Ord. 5357.B. 2005 Ord. 5336-B (part). 2005 Ocd
5349-B (puart), 2005; Ord. 3347.B (parr). 2005; Ord.
5344-13, 2005: Ord. 5343-B (parr), 2004, Qrd. 3337-B
{party, 2004; COrd. 53234-B {pan), 2004; Ord 53749-B
{party, 2004; Ord. 3322-B, 2004 Ord. 3311 B {part),
2004; Ord. 5306-B, 2004 Ord. 3303-B (part). 2004;
Crd. 5297-B (party. 2004; Ord. 5295-B (purt), 2004.
Crd. 3290-B, 2004: Ord. 5287-B, 2004, Qrd. 5286.-B
(part), 200d: Ord. 3282.B {part), 2003; Grd. 3279-B
{party, 2003: Ord. 5207-B {part), 2003; Ord. 5264-B,
2003; Ord, 5262-B (part). 2003: Ord. 5260-B (part),
2003 Ord, 5257-B (part). 2003; Ord. 5256-B. (part),
2003, Ord. 5254-B {part), 2003; Ord. 5247-B (part),
2003, Ord, 3242.B, 2003, Ord. 3240-B iport). 2003,
Ord. 523%-B, 2003 Ord, 5234.3, 2003, Opd, 5232-
13.20003; Qrd. 5231-B {party, 2(H13; Ord, 3228-B, 2003;
Ord. 5203-B (part), 20002. Ord, 5198-B, 2002, Ohd.
S5199-B (part), 2002, Ord. S196-B {parth. 2002 Ord.
S194-13 (pary, 2002, Oud. S193-B {party. 2002; Ord.
S188-B {pocth; 2007, Ord. 51388, 2007 Ord. J186-B
(party, 2002, Ord. 5185 B, 2002: Ord. 5184-B (pato),
2002, Ord, 5182-B {party, 2002; Ord. 51818, 2002: Ord.
3178-B, 2002; Ord. 5177-B, 2002 Ord. 51768, 2002,
Ord. 5174 B, 2002 Od. 5172-B {parl). 2002, Ocd.
$168-B, 2002: Ord. 5166-B, 2002; Ord. 3163 T3 (part),
2002, Ord. 5165-B, 2002: Ord. 5162-B, 2002, Ord,
S160-B (pait), 2002; Ord. 5153-B, 2002; Ord. 5151-B.
2002, Oed, 51530-B (part), 2002: Ord. S140-B {part),
2000, Ord, 3139-B (part). 2004 Ord. 5097 B 20010
Ord. 5058%-B, 2001, Ord. S100-B (part). 20011 Ord.
ST00-8, 2000; Ord, 5102-B, 2001; Ord, 3103-13.2001;
Ord. 5104.B. MK, Ovd, 3105-B, 2001 Ord. 5107 (part},
2001: Qrd, S108-B, 2001: Ord. 51i1-B {par), 2041,
Ord, 3094-B, 200]; Ord. 5083, 2001, COrd. 5091-B.
2001 Ord. 5089-B (part). 2031; Ord, 5058-B. 2001
Ond. 5087-B, 20010 Ord, 5083-B (part). 2001, Ord.
S082-B, 2001; Ord, 5081-B. 2001; Ord. 5078-B, 2001,
Ord. 507:4-B, 2001, Ord. 3073-B.2001; Ord. S071-B,
MM Ord. 3069-B (part). 2000 Qrd. 3068-B, 2000;
Oed. 5067-B, 2000k Ord, 5066-B, 2000; Ord, 3065-8
(party, 2000, Ord. S062.B (part)y. 2000. Ord, 5057-B,
2000; added during 2000 codification)

3.12.020 Classified service-—5alary and
henefits notations.

ADMIN CODE CLASSIFICATION TITLE
14212 Architecr *z

A



3.04.140 Personal property loss.

A Personmal Tool Laoss, The county shall reimburse
mechanics at the county garaee, service station, and Tua-
hoe garage for [oss of persanal tools on an approved list
o cases nf loss by fire or demonstrable thedt (which ex-
cludes mysterious disappearance). when such tools have
been marked ina manper approved by the couney 5o as

i be able 1o identity the vwner—therast,  Other than

DSA  represented _emplovees, the employvee  shall

muke a police report when requested by the County.

B, Other Personal Property Loss,

1. [or personal property foss, other than personal
ool losses of mechanes ar the county garage, service
statiun, und Tahoe garage, the provisions of this subsec-
tion shall apply.

2. Accounty employee suffering damage ot loss 1o
personal property, other than cash, tneluding clothing,
eveplaties and walches, and meeting the following crite-
14, shall be reimbursed lor such loss:

i Last o stolen cash shall not be reimbursed by
the county,

b, Fhe dantage or loss mest not be caused in
whole or in substantial part by the negligence of such
employee.

¢ The damage or loss must have occurred in the
course and scope of his or her employment,

4. DEA Represented Emplovees.  For personal
property other than clothing, eyegilasses and watches,
such property wied in the course and scope of his ot her
emplayment must have been idenulicd by value and
secitl number or other permanent identification in a
written tnventery maintained by the appointing author-
iry. Any addition o such inventory shall be evidenced
O ) Appropriate two-copy furm specified by the per-
sonnel director, signed by the appointing authority, with
one copy being provided to such employee and one copy
being trunsmitted to the appointing awcthority™s inventory
clerk to be kept with such inventory, Inventory values
may be adjusted with the mutasl consent of the appeint-
irg avrhority and emploves,

3. Loss amounts reimbursable 1o the cmplovee
shall be as follows:

a0 Amounts of ien dollars (310007 or less are not
reimbursable.

h.  For property damaged, but repairable. other
than vehtcles, the amount pavable shall ber For DSA
represented emplevecs- the reasonable cost of repuir or
inventory value of the iem at the tme of damage,
whichever 1s Jess._ For all wther vinplovees- the rea-
somable cost of replacement value of the iten at the

time of damape.

¢ D5A Represented Emplovees.  For property
other than clothing, eyeslasses and watches, fost or de
stroved and not repairable, the amount payable shall be
the amount specified on the written invenmory provided
for in subsection (B 236k of this section.

d. For clothing, cyeglasses and watches, lost or
damaged and not repairuble. the amount payable shall be
the replacement value of the item at the time of dimage
or foss, subject 1o verification by the department head
and the vounty executive office.

e DISA Represented Employees,  For vehicles
stelen or damaged, the amount payable shall be rhe
amount of the employee’s insurance deductible, but ot
1o exceed two hundred dollars ($200.00).

4. Mo loss amount shall be relmburssble unless the
employee files a written report of loss with his or her
appointing authority within five working days, serting
forth in detail the circumsatances of the loss,

5. For DSA regresented cmplovees- Noo oss:
amount shall be reimbursed until the county executive
otfice conducted an investigation and suthorized pay-
ment. Any disapproval by the county cxecutive office
may be appealed o the board of supervisers._ For all
other emplovees- Nov toss amount shall be reimibwrsed
unil] Risk Munasemwent hus conducted an javestioatign
artd auilerized paveent with the approvad ol the ap-
poanting autheriiy. Any disapproval auy be gppealed o

the coumy execulive affice. [Ord—S479-B-Chtache—t

2007 G S48 - 2RO O b3 B 200 O
Sl B 200 prior code § 14.90)

304,150 PefinitionsImpact of Davlizht Savines Time,

Daylight Savings Time. Noun-DSA  Represented
Eemplovees seheduled to work a shifi in which Daylight
Savings Time either takes effect or reverts w Seandard
Tinw, shall be paid for beurs worked. Employees sched
uled 10 work a shilt when Daylight Savings Time is in
elfect, shall have the option Lo use one hour of vacation
or CTO time. Employees schedulad 10 work a shaft when
Daylight Savings time reverts shall be compensated for
hours wirked.

e F&keﬂ%be—&»ﬁpmedﬂﬁhﬂéd—hﬂﬁﬁ—hmmwlr
computtionofeverinme.

A




— 2GR0 Prossrant—reperb- A s i fosnrinnid
l'“'“_ [H lh' 2 2 a" Lo i . EE TP ”-’::n o _l:\:'"'i :” EF'_HE
we{—kcm;—in—aﬂ—e{::m\:—hﬂih—mmr pay pertisb-the work-
sveak-shiteotsistofthefirstoss - honrwazhed-in
EnR VRSO e b e R R e
meﬂtﬂw—mmwﬁhﬁteﬂ-ﬂ me r:}#é@—f)ﬂ-}ﬂi-di 1—%—%&1—&»
erati—shuH -G
ehtt-he
stherworkreek— lhe—delem b prerbehpy—aff —FHHH—!-‘!@—E&H
- dae- o e weesbprtheobht-hotrworkdas
H-He—aterrseweek, Paid—timeoff $or -vacaronhol
davrbickted v - ath-cmpeAsrony e bitkershab e
contprted—an—actononr—eorked {oreompataton—od
—e—Oherbme-

— b Generab Haitand Profesdenal-Han—dhat-period
ebsoch emplovee s normal workperdod.

HanHesized
pieyuﬁmmmmlw»&de—.
—b——Owaptine—HoHdar—Wark—Wher s-eniploree
requiredto-work-oravonri-hehdwdhich-Lab-ong
shre-ermpemtar-ly—e i homs-veorkedand-resatar
mArte-ad pavtin theholidkes

— e A-emplovesregriredto—vork-edeli- B
%HWHJMHJH—MH%MT&{—W}H&
XTI , .
m*»h&#uﬁmeﬂmﬂ— H{e—&ﬂﬁi —‘}—l—'ls—ﬁ—h%&&&h_—w
20059 Ord 30348 1 A

LAdtach O HUN l—-(—)ﬁ%—"yﬁ% B (f}a{l—}.—i—ii‘?‘:‘-;— p&'&{-;r—l.—‘ﬂée

3.04,190 Work required of employees.

E.  Euach employee shall be entitled to ke one
fifteen {15) minute rest perind for each four houwrs of
work performed by such employes in 2 work day_ (e,
twa fiftecn minate breaks for work days that consist
uf 4. 9. or 1) hour shilts, and three fifteen breaks for
vmpfovees on 12 hour shifes), If nor faken, such rest
period 15 waived by such employec.

F. PFEQ amnd Confidential Emplovees-  Fx-
tended Woerk Assirmmienis. Excoept for a declared
cmereency, an emplovee wha bas worked sixteen (161
consceative _hours must_be allowed ) minimum of
cight {81 bours off betore being reguired to return to
work. An emploves shall suffer ne luss of pay nor
shail there e s deduction from the emplovee’s leave

bulances if this eirhi 8) hour period overlaps with
the emplovee’s normal shaft.

[ Ol S F8B- Al 200 prior code § [4.201)

30,240 Procedure to secure overtime pay.

A, When overtime necessary o provide essential
county service has been authorized by the department
head. each employee working overtime shall submit 1o
his of her department head a writen stalement within
one working day, stating:

] His or her nume;

2. The date and hours overtime worked: and

3. The nature of the service porformed during such
avertime.

B.  Overtime shali be compensated tor in pay or
compensatory time off af one and one-half time such
cmployea™s regular rale.

I. Deputy Sherifis Unit—Reguired (vertime.
Chvertime tequired to be worked by the appoinling au-
thority or his o1 her authorized representative shall be

“compensated for at one and one-half time such em-

ploves's regular rate. The hours shall be compensated
for in pay or compensatory time off at the diseretion of
the appointing authority.

2 1. Gesesd—Ung —aad—fhedesacaa Uit PYEO
and Confidential Fmplovees. Subject to the provisions
of subsections A and B of this section. overtime sarned
may be paid in cash or taken in the form of compensa:
ety rimc off at the option of the employee. Compensa-
tory tirme off miay be taken at any time wilh the conew-
resteaprior_approvg! of the department head_or_desig-
nge: however, if the requested time off s denied, the
employee may request payment n cash in liew of the
denied compensatory time off_The Department head
o desicneg will approve e request in compliance
with the FL5A. The emplover’s reguest to use ac-
cumulated CTO will be permitted within a reuson-
alile fime unless such use wouid unduly disrupt the
opeications of the departnent.

It i3 the department head’s responsibility 1o assure
that all CTO accumulated within the county’s fiscal year
by un emplovee shall be taken within that fiscal year. All
avcumuabated CTO in excess of eighty (R() hours at the
end of pay pericd 1. after adjuesting the halance for any
hours earned or used during that same pay period, shall
be paid n cash.

2, Deputy Sheriffs Unit. Subject to the provisions
of subsections A and B of rthiy section, overtime earned
and not used by the last day of the list (ull two-week
pay petind of such fiscal year shall be carried forward
inty the next fiscal vear up 0 a maximum of foety (40
Bouts. Al wccumnlated overtime in excess of forty (40)




hours shall be paid e cash. No employee shall be re-
quired to accumulate more than eighty (80) hours in
compensatory (ime off without his or her express written
apprvval,

- I Nowwithstarding the provisions of subsection C
af this section, an employes may requesi that additional
compensatory time off hours be carried over 0o 8 new
fiscal wear, If necessary. for medical teasons. Such re-
guest may be granted f recommended by the department
head and approved by the county excoutive officer. The
county executive officer may also approve such requests
for youd cause other than o medical leave of absence.

[Oed—HE8 B haeh—A0 - 200754 - 3200

HAttieh— 312000 prior code § 14.210)

3.04.280 Owertime—{Call-back duty,
A PPEO and Confidential Empluyees.
1. When an empiovee s culled back o work afler

of a private vehicle rather than aie ravel when available,
then for the amount of travel me cied o excess of the
least time-comswimng method, such emplovee shall use
vacation time or compensatory time of f or shall be con-
sidered 1w be using his or her own time.

—PPEQ and Confidential I-melm:-.-cs. Trasel time

in excess of that teaveled to 1he emplovees customary

work site shatl be contpensable where the emplevee is
reguired to work, adtend fraining. or travel o a loco-
tion diiferent than_ the emplevee’s customary work
locatien whether or not the hours are traveled within
the emplovees customary work koes.  The aboyve
notwithstanding, travel fime occurring on an over-
nighi trip outside the employees normal work hours
(ircluding outside those honrs on Saturday and Sun-
davi may, in the discretion ot the appointing auther-
ity, not he compensable if the empiover is a passon-
ger_rather than a driver of a vehicle, airplune, hoat,

hefshe has completed an assipned shilt, the emplovee

ete. and compensating the emplovee for said hours

shall receive a minimune of 2 howrs of call-back pay

would entitle the emplovee to_overtime.  In bmple-

at L3 times the employvee's hourly rate. . Time

menting chis poliev, it is oxpected that maoagzers will

warled for which the emplovee is eatitled compensa-

mpke cvery effort 1o utilize Aextime in order 4o avoid

tinn shal! include reasonable travel to the worksite.

plaving the emplovee in g overtime situation, Noth-

2. Calkback pay shall not apply te situagions where

ing condained herein shall limit the entitlement o

the emplovee has been retained on duty by the eimn-

overtinge pay for an cmployvee if any federal or state

plovee's supecyisnr bevond the end of the emplovee'’s

law includine the Fair Labor Standards Act rr:quircq

3, Call-back pav at the minimum raie of 1 hour at
1.5 timies the empiovee's hourdy rate sholl apply ta
those situations where an emplovee performs au-
thorized work on behalt of 1he County_without be-
ing vequired {o physically return to work.

Wik i-wremplores—atler compisting. v ar-heraorpat

SR P AOASE] mmﬂeéwmmmmnm
Mw&ﬁ%mmm

B.  Deputy Sheriffs Unit Court Appoarances.

3.04.330 Travel tirne while on official county
husiness.

If i county employee ravels on officlal county busi-
ness, and if the travel time s to be charged 1o the county
as part of the employee’s repular workweek, such emt-
ployees shall wse the least expensive and least tithe-
comsuming mode of wransportation. 1Y the employee

wishes 10 use a moie time-consuming methed, ¢.g.. use

such pay. (Grd—S4R-8 (Atach: + }.—A—HM.—QM‘I—
20000 S 143 B.2007 orior code § 14.223)

3.04.350 Sick leave delined.

“Sick leave” is defined o mean absence from duty by
any employee;

A, Because of his or her own illness or medical or
dental examinations, or injury or exposure 1 Contagiuus
dizeases which incapacitates such employer from per-
forming his or her duties: or

B. For atlerdance upon a spouse, child, brother,
sister, parent, grandparent. spouse’s parent. or grand-
child, and for non-DSA represented emplovecs- a
damestic partner, step-child, o step-parent; beeaose
of illness. injury. death, or exposure o contagious dis-
eaxe and where allendance is dt.fll‘it::ly required. (e
%r%th“' -
SR - prior Lodeé 14.3{}{'}}

.

204370 Limitations, general.

A, L Sick leave absences with pay beseavse of
death inthe employee s #rmedkiefamily, as defined in
3.04.350.B. shall not exceed five days far cach instance.

2. Gererpi—te—Frodessional—Hat—and—SA
Where an employee hag {ess than three days accumu-

424




lated sick leave and/or vacation the emploves may take
up 0 three days fcave withou pay becaose of a death in
the employves’s mpedite—fumily. as defined in
3.0 33ILTS,

B.  Pregnancy, 1 and of itself. shall noc be grounds
for grannng sick leave with puy. Hiness asccompanying
pregnancy, but not a normal conditicn thereof, and sup-
ported by a physician’s cectificats. shall be conswlered
grounds for sick leave with pay.

oo

2 B2l prior L-n&e §14.320)
3.04.400 Sick leave—How taken.

3. In the event ap empiovee 15 on authorized sick leave
and 4 county holiday fulls on any regularly scheduled
workday of an emplovee working a 9/80 pay period in-
volving more than an eight hour workday, an additional
one hour sick leave shall be charged apainst such em-
ployee’s accreed sick leave ume. In the case of an B30
pay pericd program. an additienal two hours’ sick feave
shall be churped against such employee’s socmed sick
leave time. For PPLECY, Cenblidential, and non-FLSA
vxempt Manavement emplovees. The appropriate
number of hours shall be charged against an_em-
Hovee's sick leave balance for any other workday
alternative, for example, an additional four hoirs®
sick eave shall be charved for Tuli-time emplovees on
12 hour shifis,

3.04.420 Termination of employment.

A, Employees leaving the county service in good
standing with more than one year of continucus service
miy, tpon request, be pald te monetary value of the
earned sick leave, subject o the following provisions.

. “Good standing.” a5 used in this section means
employvess who pave the required minimum (wo weeks
notice and who have not been discharged for cause un-
der Pare 12 of Article 3.08, It shall also mean employvees
who have been Juid off,

C.  LUpon return from lay-off. an emploves shall
have the vight o “buy back™ the totd hours of accrued
sick leave by reimbursing the county in full for the pro-
ceeds received by him or her at the time of lavofll All
tiours Tost under any subsection of this section shadl be
restored at lhe Gime of layolf. Al hours Tost under any
subsection of this secrion shall be resrored at the time of
reemployment. In aay event, an cmployee laid off with
twenty-four (24) days or less of accomulated sick leave
shall be credited with those hours upon reemployment
within two years.

I The benefits granted hereunder shiall not be-
come a vested right of any cmployee. bur rucher are sub-
ject to amendment in the same manner as all other pro-
visigns refating 10 compensation.

B, The provisions of this section shall apply to all
soerued yick leave whether earned before or after Febru-
ary 8. 1969,

F. Employees roceiving compensation under this
section shall not be eligible for reinstaterment within 31
days after effective date of termination, or_ninety (90
duys for DSA represenled emplovecstise—aHactive
ehitte of fernvfaion,

G, Notwithstanding any other provisions of this
section, if an employes dies prior w discharge for cause
and pricr e layoff, one hondred {100) percent of the
employee’s accred sick feave shall be pavable 1o that
personds) whi was dependent upon the deceased cm-
ployee at the time of the illness or injury resulting in the
employee’s deuch,

1.  PPLEO CGeneral Unit, Professional Umit, Man-
agement and Confidenrial. Except_as etherwisc _pro-
vided in this section, Sany PPEO peneral, professicnal,
management or confidential employes retinmg from
county service and ebigible 10 receive Stute Empluyes

" Retirement System bencfits at the time of such retire-

ment may seievt one or mare of the toltowing opnons,
however, the selection mwst be made prior w retiting
from county service and onee the selection s made itis
irrevocable: _

. Toreceive the pav off as follows:

No pay shall be given for the first tweney-four (24)
days of sick leave in the emplovee’s account; the re-
maining time shall be paid for at a rate of fifty (30) per-
cent of the hourly pay rate of such employes at the time
of his terminatinn. Mo emplioyee shall receive more than
two thousand dollars {32.00000) fur such unused sick
leave. Part-time employees shall receive pay for the days
of sick feave that is represented by the proportion of
their scheduled hours to a forry-hour position. For ex-
ample a half-time emploves would recerve no pay for
the first vwelve (12) days of sick leave mn the employee's
aocount, or

2. Effective Decernber 26, 2003 at 5:00 p.m., em-
ployees coversd by the CalPERS Miscetlaneous Retire-
ment Plan may convert accumulated upused sick leave
to CalPERS service credit pursuant to Government
Code Section 20965 or

3. If requested by the retiree, one month of paid
proup insurance will be provided for each day of unused
accrued sick Jeave. This does not apply to dwe supple-
mental life. vision, or dental programs. However, if the
tetiree’s base hourly tate nmes eight excesds the re-



trce's share of the cost of one menth ot retiree’s health
msurance. then the actual doliar value of the reuree’s
hourly rate will be applied 10 purchase renres’s health
U ance.

4. For elected officidls. if requested by the reviree,
ong month of patd group health insurance will be pro-
vided for cach twa mooths of elected service, This docs
oot apply to fitty thousand dollars (350.000.00) mun-
agement life, viston or dental programs,

5. Any cmployee elected or appoined to an clec.
teve office, who has a current sk leave balance 1n ex-
cess of one hundred ninety-two (192) hours at the date
he or she assumes elective office, shall not lose thew
accrued sick leave hours. AL the date he or she assumes
elective office such hours shall be placed in inactive
stafus, withour furthey accrual, unel such tme as the
employee leaves elective office and is eligible w receive
early retirament benefits under subsection (2123 of this
seetion. If the emplovee feaves clective office prior w
becoming eligible to receive eurly retirement benefits
uncer subsection I of this section. the eligible sick leave
shall be paid in accordance with subsection C of this
section, and the sick leave hours shall be compensated at
the currene rate of the last classification held prior o
assuming elective office. Tf smid classification i3 no
longer exntent, then compensation will be paid at the
last established salary rate for thue classitication,

[ Deputy Sherifts’ Unit Employees. ...

I Safety Manmagemem Emplovees.

K. PPED Correctional Officers and Correetional
Sergeants. Any PPEQ Correctionsl {Hicer or Cor-

plovee’s balance falls holpw the accomulated sick
leave halance en record as ol pay period 12, Novem-
her 24, 2006, al 54 pomi. any additional hours
carned after that dafe, up to the previcus bhalance,
tiay be used fur the eariy reticement benehs.

2 I requested. Corrvectionasl Officers or Cor-
rectional Seraeants may either cash out their accu-
mulated sick leave or have the vash value of sick
leave deposited into their deferred compensasion ac-
couni(s) subiect to the annwal TRS limitations, The
sick leave cash out sehedule will be as Toblows: (#) 1en
(1) years of full e and continuaus employment
with Flscer Connty eguals a fifty {59 percent cash
aut, {b) each additional year af full time and contine-
ous empiovment wilh Placer County eguals am addi-
tionul five (3) percent cash out up t¢ 4 maxinmn of
oneé_hondred (100 pereent of the accrued balance
ety yeursh IF the employvee chuoses tlne option of
having the cash valee of thcir sick leave hours depos-
ited into_their deferred compensation actouwnt, and
their sick leave hours bolunce value is greater than
the RS aanpal deferred compensgtion limitations,
ihe cxcess uyver the limitations will be enshed out.

L. PPEQ Probation Officers I Senior/Supervising.
L. If requested by an cligible emyplovee, all or part of
the emplavee’s accumulated sick keave balance on
record at the end of pav period 3, Julv 23, 2004 at
S:+0ii 1., may be used 10 apply toward an carly re-
tircenent on a day-for-day basis.. No sick leave
earned hevend payv period 3, Julv 23, 2004 ai SN}

rectional Sergeant retiving from county service and

p.m. may be used to apply teward the early redire-

cligible to peveive State Emplovee Betiremend Svstem
henefits al the tine of such retitement may select vne

ment henebyt, Lnder this subscetion, sick leayve used to
apply loward an early reticement shall not be subject to

or more of the following options; however, the selec-

any additional yacaton or sick leave ageruals. How-

i must be made prior ta retiring Friom coanty ser-

ever, if an emplovee’s balance falls below the accumu-

vive and once 1he selection is made it is ireevacahle:
1. If requesied by the emplovee ail or part of the

[ated sick leave balance on pecord at the end of pay
pertod 3, July 23, 2003 at 5:00 p.m.. any additional

cmplovee's accwmulated sick leave balance on record

bours earned after that date, up to the previous bal-

at the end of puy perind 12 November 24, 216 at

an¢e, may be used for the eacly reticement henefit,

S0 p.m., may be used to apply townrd an eardy re-
tremient on a dav-far-day basis (e, an employee
retiring at sivtv-live (65) on December 31kt and hay-
ing tcn {10 davs of accumulated sick leave may leave
ten () working davs before December 3ist, and
draw full compensation unéil December 31st): how-

cver, sick lenve wseg¢ 1 apply toward au early re-

crement, under ihis spbsection, shatl not he sulyject
to any additional vacagion or sick leave secreals. No

sick_leave carned _bevond pay peripd 12, November
24, 2006 af 3:00 p.m.. may be nsed Lo apply toward

the early retirement benefit. However. if an em-

2. All sick leave accrued prior to July 23, 2004 at 5:441
pin._may be cashed out at the employee’s aplion, in
accrdance with the following sick leave cash ont
schedule, and all sick leave earned hevend the balance
on_record of the first dav of pav period 4, bezinning
July 23, 2004 at 5:4H p.m., will be cashed out as ful-
lows:

a. 10 vears of full time and continous emplovment

with Placer Cuunty equals a 507% cash out

A




b. Each additional vear of full time and continuouy

teria plan bencfits will be prorated hased upoi che

emplovment with Placer Couney egualks an addi-

mumber of salary protection hours useq,

tional 5% cash out up te a maximwm of L% of
the accrued balance (iwenty vears).

£. The cmplovee may choose to have the cash value
of their sick leave hours deposited into their de-
ferred compensation accountis!; if their sick
leave hours habance yalue is greater than the 1RS
annud deferred compensating limitations, the
axeess over the limitaiions will be cashed out.

3.04.444) Salary protection plan,

Managemenr and confidential emplovees who go on
extended approved medical leave, shall be eligible, atter
twenty (207 consecutive work days (the waning perod)
on that leave to receive the following salary protection
benefit (plan:

The employee shall receive one hundred (1OG) per-
cenit of his or her regular pay, for the first five pay peri-
ods after the waiting period; seventy-five (75) percent
for the next fouwr pay periods: and Nty (50 percent for
the following fowr pay periods. During the pay periods
where the employee 1eceives less than one hendred
{ [0 percent pay under this plan, employees may inie-
grate use of sick leave hours; or vacation or administra-
tive feave hours, wilth appointing authority approval, to
coptinue 10 receive one hundred (1000 percent of regular
pay.

Reaular pay is that gross amount received by the em-
ployee far regelarly scheduled hours at the employee’s
established hourly rate of pay. (For exarmple, a fuli-time
employee would receive hisfher established hourby rate
of pay multiplied by eighty (803 hours for a single pay
period.)

In po event may an emmpluyee recejve more than eight
hundred (8N} plan benefrr kours, or thirleen {13) pay
periods of coverage (whichever comes first) of plan par-
ticipation e a rolling twelve (12) month perind omeas-
ured backward from the day the employee uses the plan,
These plan hours shall be pro-rated accordingly for part-
time employees bused on regularly scheduled hours. An
employee shall only be required to chscrve one waiting
ple.ritld per illness, per rolling benefit year, and any time
period spent absent from work for the same iliness
will he clizible to count towards the waiting period.
Emplovees who utilize the plan benclits do uot ac-
crue service hours, which will affect all service hour
related :
agemens leave, supplemental compensation and cufe-

The county may, as a condiiion of granting this bere-
fit. require a doctor’s certificate indicating an opinion
that the empleyee can reasonsiply be expected W recover
sulficiently to return to work, [Eed2H8-B{Adach-A
2007 Ord— 513 B 2007 Ord—4029-B- {parth— 904
prior code § [4.370)

3.04.470 Full-time employces.

T‘,. et vtich-e mplovers doetuad vaeation fime
—-h—ﬂ&e-emﬁwhe—hemm—aﬁd—add&mml—lﬁm

ployeas
&eemed—v&eaﬁeﬂ{éﬁwf
31 Extension of limit, Any emplovee on sick leave or
active  military  leave  qualifying  under  Section

3 560(B) and having more than the qaximum vacad-
tion accrual Tt 25 of the time specitied in snbsection ¢
of this section may. with the approval of the board of
SUPETVISOTS:

—aL. Continue 1o accrue vacatinn hours umtil he or
she retarns to work; or

—b2, AL the discretion of his or her appointing au-
thority as of the Lime specified in subsection C of this
section. be paid n cash the salary equivalent of hours in
excess of the maximum vacation accrgal limit $0 35 ©
bring such accrued time dawn to the limit,

3.04.490 When to be taken.

A The time at which vacatton leave shall be tuken
shall be determined by the appointing authority. If such
authority does not provide a specific nme for vacation
leave, un employee may take, ax a maier of rigkl, by
civing oral patice, the accumulmed vacation o s or her

A2]



credit during the last month of the vear foliowing rthe
year in which the vacation credic was earned._ For
PFEOQ rencescoted cmployees, the Deportinent Elend
ar desigave shsll approve. disapprove or modify
vacation reguest within ten days of the receipt of the
reguest.

BE.  Durng the fast month of the calendar vear sen-
iprity shall be the criteriz wsed o determine vacsiions
for the following calendar year, after the one month sign
up period, vacations shall be grameed on a first-come
tfirst-served hasis._For PPEQ represented employees,
revised written vacation scheduling procedures muay
he applied as agsreed 1w by a majoriey_of aftfected em-

1o have left county service by resignation and shall be
subject to the provisions of Section 3.08.1130.

€. Such employee’s asppuinting authority sha!l, at
lcast five days prior to the nme he or she submits the
formal termination documents to the personnel depart-
ment, mail, t the emploves at such employee’s last
known address, by certified mail, 4 notice of proposed
termination, gelher wirh a copy of this section.

D The resignaton provided by this section may be
rescinded by the employee’s appointing suthority, if
such employes presents satisfactory reasons for his or
her absence, in writing, within 190 dayvy of the date of
mailing of the proposed terminaticn, or for DS A rep-

plovecs and the Department Head.

C Gener—olereicabdupesament—and Do
Subject to_any limitations_in seetion 340340, Aan
employee may use of ool use accumnulated  vacation
leave for malernity/paternity/adoption leave. following
the dissbility/sick leave period. depending on the em-
ploves's preference,

D.  General and  Prefessional  Unit Vacation
Caush Qut. Once per fiscal vear, any employee with o
vacation balanee of 30 hours or more mav reguest
to_caxh ool up to 4 vacaiion hegrs at kisfher base
hourly rate which shall be defined as the hourly vate
on the salary schedule plus any longeyity pay.

L. Wanagement and Confidental Employee
Vacation Cash Out. Once poer fiscal vear. any em-
ploviee may request o cash oot ap to one haif (1/2% of

resented emplovees- within five days of the date of
receipt of the notce of proposed termination. Should the
resignation not be rescinded by the appeinting authority,
the employee shall be 50 notitied by certified mail. (Owds
S4B eh— AL U Oed 3443 R 2

A

Pa—— O

code § |4.525)
304660 Full-time and part-time rates.

13, Permanent part time employees shall be paid for
holidays, at their normal rate of pay in the same ratio a8
their hourly work schedule bears to the normal work
schedole of 2 full-time employee. PPEO Represented

ernplovees shall be paid lor holidays_at the *Holiday
Pav” rate as defined in section 3,08.17. I the pro-

their annaal vacation accrieal at his/her base hoarly

rated paid _holiday _bours result in_a pari-time em-

rate which shall be defined as the hourly rate on the

plovee receiving less pav than hefshe would normally

sallary schedule plus ooy longevite pay. (Ced-—3478 8
EAdtach —Ad— 2007 . .
pricr code § 14,4200

3.04.590 Abandonment of employment.
A Any nun-clected employee wio 5 absent for
threa consecutive shifts. or for Y54 represented em-

be scheduled to receive during the holidav week,
histher vacation, holiday eredil or CTO balance will
he charped for the additional hour(s), unless the em-
pluyee reguests, in wriling, that his/her leave bal-
grees naot be usedd. ¥Vacativn, holiday eredit or ¢om-
pensatory_time off boors cannaot be used to pay a
part-time cmplovee for more hovrs than hefshe
woubld normally receive, A _supervisor may_adjust a
pari-time emplpyee’s work schedule during a holiday

plovees- three days, wirhin his or her pormal workwegk
without being on authorized sick rime, authorized vaca

tion, or authorized leave of absence, shall be presemed

ter have resigned his or her employment with the county.
For purpuses of this section, any such unawhorized ab-
sence during any pottion of such employee’s normal
waorking day shall be held to be an unauthonized absence
for such ennire day. Nothing in this section shall prevenr
an agpuointing authority from suspending or discharging
an employee an account of unautharized absence.

B.  Any employee terminating his/her employment
iy the manner provided by this scchion stinll be decmed

week with fve {5) calendar davs advance notice so
that the employee does not receive more paid hours

than he/she would normally be paid,

E. Ternporary, seasonal and emergency emplovees shall
not be compensated for holidays not worked. Temiporary
and seusons! employees are tvpically shatbe paid ar
the first step of the salary grade for the job they are
appoinized to monthby e forthe positionsebou—the
 EREat St 'h'd.‘:i




ary—be—paid-r—the—peond—aep: ALl such appointments

are subject v the approval of the county execurive.
Part Y, Hisdidays

LS00 Holidavs.

A Holidavs are those as declared by the Beard of

shall not be elizibic_for_anv Floating Holiday that
vear. [1 will be management's policy tn make every

cffort to_allow emplevees o fake 1he time off ai theic

choosiny.

B, 1354 Represented Emplovegs. Floating holiday
shall be takesn within the calendar vear granted, amd
shall not carry over from vear to vear. Unused holi-

Supervisurs and contained in County Code sectinn

dav time will net he compedsated upan termination.

212010,

B Aluweroative Work Schedules. Emplovees on fixed

(. PPEQO Represented, Non-F1.5A Exempt dan-
azement. and Confidential Emplevees.  Emplovees

ailernative work schedules shall Ie ceguired 1o use

wishing e wse a Boaling holiday owst mgke a re-

leave balances when a holiday dayv off Ealls on a regu-

auest to do so 1o their supervisor at loast {48 hours

larly scheduled work dav to mnke up any difference

in_advance. Floating holidavs must be taken in ball-

belween the Holiday ay and the number of hours

day tlour Bour) or {ull-dav increments (0T proration

hefshe would normally have worked. (Example: a

for part-time _emplovees) or a minimam of ' day

R0 emplovee shall report one-hour of vacation,

increments for non-FLSA mapapement and confi-

compensztory_time off or banked holiday _credit
hours, s 410 _cmplovee shall have 2 hours leave

cdential enplovecs. Any loating holiday ool ssed by
the end of a culendar vear will be rolled over to the

charged, and_an emplovee working a 12 hour shift

next vear.  However, as of Januzey | of cach vear,

shall have 4 hoars of leave charged. )

C. Fxception to _Alternative YWork Schedule Leave

only_two Floating holidavs (16 bours maximum) will
he availaile for that calendar vear. FEnwdovees may

ot clect pav in licu of taking o floating holiday. An

Charge- PPEQ _Represented Employees.  The only

emplovee mav ose a floating holiday as the cm-

excegptions to subscection B, above, arer a, The em-
plovee obiains writien approval to work additional

lovee's last dax_of employment. Compensation for
any floativg haliday corned bul eotl wsed at the lime

haurs at a straizht time rate during the hodiday week

of termination shall be ingluded in the empleves’s

to substitute for Jeave hovrs, o b, The emplovee
warks on the koliday and regquests, in writing, th use

final payebeck, Lmaplovees sre respansible For using:

their _iwo Moating_holidays hefore the ond of each

hours worked, applied @t straight dime, o histher

cillendar year.

remdarly assioned number of hours.

D. The work schedule or R of an ecmployee on a
G/RO alternative work schedule by not be chanped to

204520 Holiday Oyverlime and Rate of Pay.

A. DSA Represented, PPED Reprosented and Confi-

accoemmiadate holiday work schedule issues.

LIPPED Represcuted Emplovecs.  An emplovee
must be in g paid status on hisfher regularly sched-
uled workday_preceding a2 haliday_to be elipihle to
receive holiday pav.

344814 Floatinex Holida

A. During tke first full pav perind of the calendar

yvear, eizht hours feating holiday will he credited to

enmiplovees,  Howrs shall be provated for part-time
employees usinge the formula identified in the defini-
{ion of Holiday Pav (section 308174,  FEmplovees
unable to compete six ngoths tooe thousand Toity
L0 straisht time howrs) prior to December 31st,

dential emplovess. When an einploves wouks on a
county holiday regardluss of whether the day is the
empluvee’s regular workday or regular day off
[RI0)Y), the emplovee shall be entitled to overtime
compensation, nr coompensatory time ofl for actual
hours worked jn addition to holiday pav.

1.  Example: A full-time employes who warks
eizht hours en a holiday would receive eight hours
of overtime at timic_ and one half of his/her basc
hourly rate in addition to cight hours of holiday

av paid at his/ler base hourly rate of pav: or two

and one-half times histher base hourly rate,

1, PPEO Representvd Port-time emplovecs. Part
time employees who work on g bodiday shall be enti-
tled §o cither holidav overtime, or €T revardless of
the nutnber of hours he/she has worked in the holi-
day week,

A



30483 Teliday Credit Account- PPEG Repre-
sented Emplovees.

A A Holiday Credit Account is available to PIPED

Represented employees rounding will ocour to one
decimal_place.

“Overtime™. 1. Genperal Unit and Professinnal Unit.
That perind of suchorized work performed by an
emplovee in excess of such emplovee's normal work

represented emplovees 1o ailow Full-time and part-

peticd. 2. Deputy Sheriffs Unit. That period of

time cmplovees {0 bank holiday  bhours that are

authorized work pertnrmed by an emplovee in £xccss

carned For 5 holidav that falls on the cwplovee’s

of such emplovee’s normal work schedude.

regulsrly scheduled day off.  This Holiday Credit
Account s not subject to the same jules of use as

“RDO” means Revular Day OF or an cmiplovee's

oller leave accounts and may be nsed only parsuant

regularly scheduled day off.

to the provisions contained hercin,

B. lFor_county _holidavs _fallin® o _a full-tirme_eni-
plover™s RIM) for emplovees working other than a
normal Monday throgeh Fridav schedule (ie., 9-80,

23y

“Workday™ means that twenty-four (24) hour period

which besins at 5:01 p.m. on ezch calendar dav.

“Workweek™. 1.  Repular Workweek—General

L, ete.). such emplayees wil} receive Holiday Pay

LUnit, Professional Unit and Deputy Sheriffs Unit.

in 1the Furm of eight hours credited to his‘/her holiday

That calendar period which begins at 5:0] p.m. on 5

credid agcount.

€. A part time emplevee may request, in writing,

Fridav_and which ends_at five p.mn._on_the followinge
Fridav., Paid tim¢ off {or vacation. holidavs, sick
leave, and compensatory ime taken shall be com-

that Haliday Pav earned on a regular day off L
credited hi'ber Moliday Credit Account,

0. Any request o use holiday eredit banked hoars

putcd as actual hours worked Eor computation_of
overtime., 2. W80 Propram—~Céneral Unit and Pro-

fessionul Unit, In the case_of employees onm a 9/80
proeram nine workdays in an eizhty {80 hoor pay

for gersonal time off inust be made at lease 48 hours

pericd) the warkweek shall consist of the tirsi torty

in advance. Holiday credit banked hours may be

{(#) hours worked in 3 seven consecutive twenty-four

used for integration with hoth State Disabititv [osur-

{24) hear period. commencing with adoption_of che

anmce (SD and Workers' Compensaticn (W) bene-

E. Any holiday credit banked howrs in excess of foriy

R0 propram. A 980 program shall censist of eighi
ninc-houtr_workdays., one eicht-hour workday. and

ane additional day off, every other workweek, The
additional dav off must be taken on the same dav ofT

(400 howres mol wsed by the end of pay peviod 1, afler

the week as the eight-hour workday in Lhe alternate

adjusting the halance for any hours carned or used

week, Paid time off for vacation, holidays, sick leave,

during that same pay peried, shall be parid in eash.

and compensatory Hme taken shall be computed as

Compensation For any holiday credit banked hours

actual hours worked for computation of overtime,

balance nne used at the time of termination shall be
included in the emplovee's final paycheck.

3.08.170 Diefinition of terms.

“Holiday™. A declared holiduy constitutes eight work-
ing pours granted as time off wirh pay,

“Helidav Pay™ - A declaved boliday constitutes eight

{prior code $% 14.200,14.1208, 14,1292)

1081650 Length of probation.

A All permanent appointments from open es—pra-
mutionbeligible lists to pasitions in the classified ser-
vice shall serve betow a prohationary period of s
twelve calendar months or 2080 hours, whichever is
more. with the exception of those classifications iden-

working heurs pranted as time off with pay for full
time emplovees. Part-time emplovee's holiday hours

titied below the-delewing:, Where changes 1o the
probationary period for a classification are made

shalt be pro-rated on the basis _of his/her stan-

herein, empfosees will serve the probalionary period

dard/scheduled hours to a H-hour week. For PPEQ

in_cffect when they besan their probution.  Time

AV




spent on leave of absence will not count teward the Classification FPeriog

cosmpletion of the probationary period, ideputy Probation Officer | 18 monthy
1. Classificd  Muanaosement  and  Confidential Beputy Probation Officer 1 I8 months

LmEIm oSt {—renehﬂ—aﬂd- P:e#e-wmﬂ—l—rmm—-%!-]—pefma— Seniur Deputy Probatinn Officer 12 months

H%H—Ee—pmmum m—-!]-‘«e—&}.ﬁ&}h'.‘t} sersige-sHalb-be tos g

Supervisine Denuty Prabation Officer

12 months

Promnotions bo:

f}i—ﬂ%‘:ﬂ}am—p&mé—aﬁ—t—% H 1he (‘]d‘a‘slfll.‘d man-

Classification Period
managcment position then the peohationary period Deputy Prohation {Hicer 1 18 months
fiur ihe new position will e 6 months. 1§ the confi- D¢puty Probatinn OHhcer 11 6 monihs

dential cmploves previously completed a prolndion-

Senior Deputy Probation Officer

11 months

ary_period jn_g sestidefdestidconfidential positign
then the probationary pesitioaperiod for the oew po-
sitton wilt he 6 months,

. leitialHirieg Classifieation Period

Atchitappiatsest +2-menths
ey

RecorderElectamtvchaicien Fmenths
. _fﬂum-e»

&EHHH—F&HME#F—lH—!—H—?Hﬁ + 2 menths
speciti
§Lui RSP Loy +mnths
éemw—eqm&mem—apea—&&w e
- Pmmonon to Period®
Appraiser ] 12 monrhs
Auditor appraiser 1 12 months
Recorder/Elections technician {2 months
entry
Semor cecordes Tl acions Banoathe
Iiquipment Operaror 12 months

2. Prohation Department. Al permanent appoint-
ments from open or promaotional cligible hists o posi-
tions in rhe classifiad service shall serve the prabation-
ary periods indicated:

Initial Hire iote the Deputy Probation Officer Class
Series:

10

Supervising Depuly Probation Qificer

12 months

$2-months
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PFH'?'H-! ) :.1.‘:‘. TR If_'\ 1 :II-",.'
3. Shenitt’s Office. Al-—permiatenafpointnents
ol Hﬁeu—@r— protsticii- e He e Hstito poitiom—a
Aercp—shrrHsereethe—probidio ol —par

a, Initial Hiring Classification Period
Coreetisps o Fbeart HL-pwsRhs
Correctorat-officer H 2 mvehth
Deputy sheriff I 18 months
SherHrmeroednt J2panths
T T T ikl

b.  Promolion 1o Feripd:
Correcnnnal officer |1 2 months
Carreetionabobhee H G B
Deputy sheriff | 18 months
Deputy sheritf 11 _6 months
Public Salety Dispatcher 1 12 months
Sheriff"s sergeant & manihs
Sher i eaptin 6 sty

Fo-Pime-spentondesce-piabsence-witpotesuntiowaed

"

¢, Depuy Sheritt—Trainee. Incumbency in this
clagy is timited to a period not w exceed 12 (twelve)
maonths and 0 individuals whe have not yet completed
the basic P.OST. academy. Failure to sausfactorily
cotmplete and graduate from PLOS T, academy while in
this class shall result in termination trom this class.

Lpon satistuctory completion of the baste P.OST,
acadenty, it will be permissive o appoint the incumbeant
to deputy sheriff | Upen sppointment to deputy sheriif
I the mmcumbent shall serve a probanonary period of
cighteen {[8) months.

t—Pobhe=Sa bk e pate e mm A FERARE A
peapitrems (rom-epeior promsibarnbebedde isrsbatha
Belaselaziificarion—sbatbde. bor— -peoba b naiv-feniod
ebpwabie £ 2 vrledassmoaths.

Sentoepubhie safeidispatcher

Promotionto Poriod
Publiesufot-depuchertd Hmmenths
PabbicmrhebedispatCher 3 baeathe
- H FFENUITE . L1 . é_m‘_}H{_I_H‘

4. Diserict Aferpey’s Office. S permmpeni—ap-
Wr?mﬂi%sﬂﬂ%mﬂﬁ*w%ﬁﬂ%

a. Initial Hiring Classification Period#
Investigator V2 monrhz
ChieEveslbziker +aoaths

b. Promotion to:

Investigator & months
Chieavastigatin &-months

" the-cotpleticns e probatisiary ool
5. PPEQD represented clussificalions. —other—the
Brobation Dopartment— All appointments gther than
an initial hire will serve n & month probationary pe-
riodd unless specifivd separately under these Tength
of Probation provisions.

B. 1. GererslwndVrotesionsd - BimtsPPED Repre-
seniteel classifications—Extension of Probation. If during
the prabationary period there have been changes in an
employee’s status, i.¢., a transfer from one class 10 an-
other, a transfer from one department o another, change
in waork locaiion, major change in assignment, the instal-
lation of. new processes. technolozy, or other clrcun-
stances that warrant an extension of probation: or if the
appointing authoricy has failed o complete interim per-
formance appraisals oncd has been directed to request
such an extension under Section 3.08.1060(B). the ap-
pointing authorey may. with the consenr of the person-
nel director, extend an employee™s probationary perivd
for up @ mnery (90) days (five hundred wenty (520)
hours) and with the consent of the civil setvice commis-
S0 up to six months (one thousand forty (0,0403)
hours). Prior to expitation of the probationary period the
appomting authorly must present evidence o the civil
service commission documenting the reason tor request-
ng an extension of the probationary period. The person-
nel dircclor may provisionally extend s probattonary
perivd until the next regularly scheduled civil service
cuTmission meeting af which a request can be heard.

2. Depury Sheriff Unit Extension of Probation. I
during, the probationary peniod there have been changes
in an employec’s status, i.e., 4 change in work location,
mujor chapge in assigminent, the installation of new
processes or technology, or in the event of authorized
lieht duly because of ilnessfingury where the asyignment
prevents the complerion of field training andfor jail op-
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erations mamning (this field rraining and jail operations
rraimng requires successful completion prior to complet-
ing probation). the appoiating authoriry may. with the
consent of the civil service commission. extend an em-
ployee's probationury period for up e one year. The
apporting authority must present evidence 1o the civil
service commission documenting the reason for request-
ing an extension of the probationary period. The person-
nel directer may provisionally extend a probaiionary
period until the next regubarly scheduled civil service
cornmmission meeting at which a request can be heurd.

. All appointments from a re-emplovment list
astigned o a department different from that of their last
county employment shall be for a probationary period of
six calendar momhs, Empioyees rejected during such
probationary period shall be rewnstated to the status held
prior to said appointment.

D Ior purpeses of this section, a calendar month
shall be from 4 given date in a month throueh the next
preceding date n the following momb {ie. July Hhh
through Augusr ch}. l.'(}ﬂ:l.—.‘-_hl-?i"r -E—{—Auaeh-.—%—).—ml)?—:

#ﬁ&FH—"ﬂQJ——QFd—%—B—H}&FH—WQP—QFd—ﬂ%—H

o2 D02 = O A SR it —prior code §
1420107
3081060 Performance appraisal.

A Report Required. For probatipnary perinds of

‘siy_mgnihs, Fihe appointing authority shall prepaie a
performance sppraisal for each emplovee at the end of
three menths and prior to the expirativn of s1% moenthss

. b AFLYD N T YR - - -1 . . i

fthe probatiousry—period o designalad - H-Sechion
3—93—#%1)—1:?9%—94’—;;%9%% E-nl nmbatlmmn ptn-
oty of twelve munthsE - e
awted, the appointing dlllh(‘l’lL\l‘ ahall prepuare a perform-
ance appraizal at the end of six months and prior 10 the
expiration of twelve (12) monghs.

B. Failure to Prepare Report. Failure by an ap-
pointing auwthuority o prepare an inierim performance
appraisal. for a probutionary emplovee shall result in a
rebutlable presumption of “Standacd™ as w the missed
evaluation, In addition. such failure shall require the
appointing authority 10 obtain the review and approval
of the county executive officer prior to rejection of any
such emplovee dunng the probationary period. As an
alternative o rejection. the county execurive officer may
direct that the appointing authority reqeest extesnsion of
the emplovee’s probation under Section 3. 08103081

C. Starus Toflowing Dyaluation. If the service of
the probationer has been satisfactory, the appointing
authority shall recomrmend retention. 1f release s not

specifically recommended befors the end of the proba-
tionary peried, the probarioner shail acquire permanent
status. For PPEO represented emplovoes, the re-
maining six months of probation shall be waived and
the emplovee shall be deemed a regular cminloves if
aithe emplover receives an overall rating of —ex-
ceeds performance standurds™ or oreater on his/her
six month performance evaluation,

3,12.020

Classificd service-—Salary and
benefits notations.

Pt amo-esempl —éiﬂfﬂt)}fﬁH“'kirﬂg—HﬂlEf—Fhﬂﬂ—ﬂ
. ]+ U . anpr g !E [I,E,_ 8‘}1_3_

per &w@%m;u %“0)

Hﬁd—ﬂi—ﬂw—hﬂﬂﬂﬂﬁf—vﬁw—ﬂﬂh{—hwﬁ—ﬂﬁﬂm}“—hﬂhﬂﬂ
wil—becradiad—to—emploreas—Emplovees—dnable o
completesixmenthsorethousardforby B0 rasht
WW&*&M&W%—D&W

tpakeesvery effortto alov emploveasto take the-Hine
DSA Represente<E Emplovees. Floating holidav shall
he taken within the calendar vear granted, and shall
ot carty over from vear to vear.  Unused holiday
time wiil not be compensated upon terminatjion.

Jeast-ebR Hhees-in advence . Foatine hedidavs smst-be

_—r b - = - PR B ELLLE
boursrmmoarnr et e i babde Pt codendarrone

Emplvessmany not-electpay e efbddre o Floating




hehdav—Acrenytloves ey wseg thaire holidasyasthe
emplosse i div—s-emplormentComparsationtor
aiy—HoatinaherHdiy-corged—bur wedtead—d therHna—of

hllﬂ-ﬁ-&'@d—h@-&m} —T—H-*E—dt Hd;&—(—‘»m—um—}we—huﬂdfed

pavehich— Bmphvvossare facionsite bor e their

3. Umifurm Allowance—FPPEQ GenerdHau-Em-

plovees.__ Aoy Uniform Allowanee as set forth
herein,  shall _be  processed  as  a
reimmborsabhi, taxahle, hi-weekly pav in accor-
dance with procedures established by the Audi-
tor Controlice’s Office,

Fho-parties agree-thal—effostive ar S0b-panpavpo
pod—HEDeecesber 200 2000 Dieeamler 252004 o6
December 272009 the An annoal uniform allowance
for employees who are required 1o wear a oniform as a
regular part ot Ihe1r dutics ahaﬂ—htuﬂnf@aaed—w—Hve
MM . '

T El~-

RS0~ |e%ﬁe¢—H+eh- will be paid for the follnwmg
chasrbicatens-class serics in the amount of seven hun-

dred and fifiv dollars (5730.00) per vear.
& Administrative Clerical
* _ Administrative Eegal Clerical
¢ Accounting Clerical
# __ Public Safetv Dispatcher
»  Correclion Support Superyiser

The following class series shall receive wne thonsand
sixty five dollars ($1063.000 per vear:

* _ Animal Control Officer

»  Comnuwnity Service Officer

s Correctional Officer

*  Evidence Technicisin
%m - . By
+E2 A apt y
Ll " : 3 L\ ]
Ié:‘._“; : i"IFFE‘\iiHH'i cl*'g"".EF 1

B&G—B-Hi-}iﬂe{lﬂbﬁ-'r& the *m—dmma{ um—fmm—au{mam—e

For-emporeeswhiure PeHEed o Wair Ao Ea-a
reaar—par—at+hetr- dottes—shall -be—incresiad 1o—four

6. HRESERVEDRY Special Team Pay PPEG Cor-
rectional Officers. The county will pav L1254 per
moenth special 1eam puy for those Covvecticenal OF1-
cers assigned by the Sheritf to participate on the
CER'T Team.

% avhbgha-Shitt Differential,

A, PPEO General and Professional Units,
Confidentinl Employees.
Effagtive M H p—m—ﬁ%m&—l—‘}—i—)EtEﬂ}bH—l@—u'}”n

. and

Hw—e#mei—ﬁll emglmee at;mgncd 0 work I1ftv (50
percent or more of hissher hours between si—tive p.m.
and 3ix aom. on one or more shifissobies shall receive a

shift_differential of seven and one-half percemt (7.5%)
of base pay skl hii-ditacenualfor all the hours
wiked-mthashil_ Employees vegulardy assigned to
work Fifty (50) percent nr maore of hissher hours he-
tween five pam. and_six a.am.. shall continue to receive
the 7.3% shift differential even when they work
shifts that woeuld otherwise not oualify For shitt dif-
ferentizl payoments. The shift differential will apply
to emplovees whose regular shifts are day shilxs and
who are receiving overtime compensation for work-
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ing additional hours which_may fall outside of the
dav shiil.

B, Deputy Sherifts’ Tinir and Safery Managctent,

Eftective July 23, 2004 at 5:001 p.m.. deputy sheriffs’
unit and safety management emplovees wssigned 1o work
a majority of howrs of a regular shift {e.g., ive hours of
eight) between the hours of five pom. (Day 1} and eight
i m. (Day 2) shall receive a night shife differential of
seven and one-hali percent for all hours in that shift.

19, Supplemental Compensation—>5Snow Remuval

£.  Such compensation shall be in addition to any
overtime i which the empioyee is entitled wnder the
provisions of Secton 142240 3.04.240. ¢1 seq.

13, Tool Alessskae -Romburseme,

The 1{)Ilowmg claammahnnq shall receive g thvee
Buade Digeven hundred Attty dollar
($730.00) per year toul replacement allowince o be
reimbursed quarterly_in_accordance with _procedures
esizblished by the Auditor Contenlier’s Office. 3o

Fay,

a. 1he County will pay an assignment differen-
tizl of ton percent {10%: ) of base salary to each cm-
plovee assigned by the appointing  authority, or
histher designee, to perform snow removal _duties.
Mo emplovee will receive work-ond-of-dass pay for

the purpesce of performing snow renpval duties, TFhe

e -steh-thneasihey

HEe &mhm—ue&l—%; s b the-deparimeat-bead:

238 Attt e See-Speritepd et
Haod AttaRotveMechinke

223 Brithee-ConrvcHon Supeebas
HeH Eqepmant-Mechame

Haho EquipmentOiperos

524 Rerae sk t-Supervinas

s SdamieineWorker

Had3 Semtor B Hpmer-Opesior

1304 SemorRoad-Pistict Superrtang
HaH Eeﬂhu—wm—'ifeﬂ—?«l&m{me%m
1345 PP
3235 MepH—L e A—'Iﬁimeamwe-lgupew' e
sz Senmivr Free Trmmer

LR sSapiee Belie-Sepice Weorkes
13302 Sy vistpe Lauipaen-Mecharic
Haa Fearbeetiom Mo mpea Workar
3214 Fratbe Sion-Suparvimas

3224 Free M RaRCe S HACEY-oF
a0 Feeasimpier

b.  The number elizgible and rime pericd for which
such stafus s avaliable shall be determined jointly by
the director of public works and the county executive
olfice.

more than one claim may be submitted tor reimburse-
ment in any calendar guarter. EHaeHve—Seprember—
| B3k the 1o} replaceme HI—&H—L—H»&H&—E—%}MH ha. '-H}L—i-!.’.':l‘:»éél-
to-thres hundred vy
%WWMHMM%H—
!arwm&ahalkh—mem«%m—ﬂ%&e&%t&—%%a
lrepkwemem.—ﬂl%mee—ahau—be—um ed%efl—m—iﬂe—huﬁ—
dred—twopbe e dodlare 5535 000 par vegr affuctineg
Deecorabor 20197 the ook —rtoplacement—Howanee
shuh-betrerensedp-Freedumdred T dol e (S A bl
poF-reir—e Ft'eu‘H—unl_l}eeﬁhheF—]-lk- -I-%S.—the—wal—wplafeeu

. H—pea—-re:m-eﬁeeme—l;e{;eﬂmﬂ
-LS— 100, {hﬂ-—ﬁml relacement-alowance shall b in
erepai-tomsis-handeed-coars a0 -per veae:

11604 Aulemotive Mechunic

116035 Masier Automotive bechanic
I16]] Equipment Mechanic

11613 Muster Equipment Mechanic
11601 Equipment Service Worker |
11602 Equipment Service Worker 11
13301 Supy. Autometive Mechanic
133072 Supv. Equipment Mechame

18, Canine Pay.

D5A Represented Employees and Correctionnl
Officer classilications assipned by the Sheriff to the
dury of supervision. care and feeding of a canine, as
“Caning Handlers,” shall receive Camine Pay, as follows:

a. Two hundred twenty-five dollars ($225.00) per
meneh to the Canine Handler responsible for, and where
the County owns Lhe canine;

b, Two bundred sevenry five dollars (3275007 per
manch to the Canine Handler responstble for, and who
s the canines




¢, All veterinary care and maintenance of the ca-
nine 1% b be provided ar County expense. I is agreed
that ¢are and maintenaoce includes veterinary care nec
casary to prevent and ereat injurics and diseases. and
includes annual physical exams and  inoculations,
Courty owned canines shall receive veterinary care from
a Couonty  dosignated  veterinarian, Canine  Handler
nwned canines may receive treatment from o County
designated veterinueien or ore of the Canine Hundler's
choosing, Veterinary expenses incurred through County
designated veterinatians will be_pad by the County
through direct billing by the vererinarian. Expenses in-
curred throogh a veterninavian of the Canine Handler's
chowse will be pud by remmbursement o the Canine
Handler for receipted claims, provided that in no ¢vent
shall reimbursement exceed the amoum normally paid to
a Counry designated veterimarian for the same or simmlar
service. Food for the caning will bz provided ac the ex-
pense of the County through an established Blunket Pur-
chase Order and Policy developed by the Sheriffs De
poanment.

d. The County will provide for ihe replacement of
the canine should it be disabled or killed as a result of 2
line of duty injury or accident at no expense o the Ca-
mine Handler.

. This cure and muintenance pay is granted in
recogmtion of the personul monetary mvestment, duties
and responsibilities of a Canine Handler, in light of the
on-duty time already being provided and includes the
time spent by the Canine Handler employees while off
duty i the care and maintenance of the assiencd canine.
as well as reimbursement of canine related expenses. In
represents good faith compensation associated with the
daily care and maintenance of a camine outside the nor
il hours of work of the assigned Canine Handler em-
ployee during the month. The intent of this pay is 1w
insurc compliance with all applicable state and federal
labor laws, including, but not limited to. the Fair Labor
Standards Ao, 29 US.C Section 2} et seq. and 29
C.F.R. Section 783.23.

21, Efective pivepertad - Hbosipaie-S40H-po.
Fobtrpedl S+ The county will pay an assignment
differential of Dive percent of base salary to each em-
plovee in qualifving jobs. assipned te report to and
work within the jail facility on a regular full or part-
time basis. Tapsrifteatt L s R :

'i - 'lE.,i'!.: PPy ‘-_.r -
Hr—work—athe -jai. Senice-administrative tegal elerks

‘The _gualifving

jubs arc:

Account Clerk =Entev/Journev/Senior

Accounting Technician

Administrative clerk - Entry/Journev/Senior
Administrative Legal Clerk — EntryfJournev/Senior
Administrative Segrctary

Building Craft Mechanic/Senior Building Cralt he-
chanic '

Client Services Counselor F11I/Senior

Client Serviges Practitioner I/IT/Senior

Custodian IAl

32 The county shall pay & differential of f{ive per-
cent of hase salary 10 cach employvee in the classifica.
tions of chent-Client sepdeesServices pPractitioner [
and I, senior client services practitioner and client ser-
vices progrnm supervisor, whe obtains a centificare as 4
licensed clinical social worker (LCSW) or o marriage,
family. child counselor (MEFCC).
33 For_oligible classifications, the purchase of
prrsuonal cquinment {(work hooks) will he reimbuorsed
in accordance with the process determined hy the
Auditor Controller’s Office. No more than two pairs
ol boeis will be furnished each yvear, on an as needed
basis,  The annual reimbursement_by _the County
sliall not exeeed $3000H0 per elisible employee. Classi-
fications eiigible for this personal equipment porehese
reimbursement shalt include: '

Automotive Mechanmc

Building Cratfts Mechanic

Building Inspector T
- Building Inspector 11

Bus Driver A1 ]

Classifications assigned Surveyor duties

{’odc Enforcenrent (HIicer 1A

Communication Technician

Custodian 111

Emergency Secvices Specialist 111

Engineering Technician /11

Equipmene Mechanic

Equipment Operator

Equipment Services Worker 1/11

Fleat Services Technician

Maintenance Worker

Master Autpmntive Mechanic

Master Equipment Mechanic

Park and Grounds Waorker

Road District Supervisor

Senior Building Crafts Mechanic

Senior Building Tnspector

3l




Senior Bus Diriver

Seninr Cuslodian

Sepior Emergency Services Specialist
Senior Equipment Operator

Sentor Parks and Grounds Wacker
Senior Road District Supetvisor

Renior Ditilities Service Worker
Supervising Automotive Mechanic
Supervising Building Crafts Mechanic
Suncrvising Buildine Inspector
Supervising Code Vnforcement Officer
Supervising Cuastodinn

Supervising Parks and Grounds Worker
Supervising Utilitics Service Worker
Unlilies Servive Worker

Udlity Operations Superviser
Wastewater Plant Gperator Grrade [/
Wildlite Specialist

28. Ceriificates that are attained by employees in

defred-pes€ !—HH—H—V—QH&&-&E&H—HH—HB—I—;%
ﬂ».——-l L=.£Hv+g—ilr#+e4ﬁ:».—nmng—ﬁm—tuﬁl—ﬁm4—p£&;pa—

wil b credibed .n—-emEMweu—-l%panew—&mMe—m
em&plem—&m—m%knm—m%aﬁé Fopp 0l Strnhht

eschprec— B
et H ot b e#wmie#m iy era i lakidar
H}d{—yea.—Hauﬁ—hh&i-—be—pmﬂed—kw—ﬁeﬁmem- de—
Hmﬂ—eﬂ:l"}]' . . .
thealendur- ir@fi-i’—EHﬂEei-i—di-lﬂ—*vhdJrl- ROk SRFEyover o
}@&FLH—}&H—UHH-H@Q—}?OHQ&%—FHMM—M—PE -E(-}mﬁéﬂ—
St ¢
1o Phrhe-g ey e?’*ﬂri—m—aJrinw-wmp}eyees a.%—mke%e—ﬁme
effat theichoosine

2 Fnplovees wishing to use a floating heliday
must make a request tn do so to their snpervisor at
least (3%) honrs in advanee. Floating holiday nmest be

the classifications f Buildine Tnspector 171,

taken in a minimum of half-day {four hour) incre-

Sendne and Supervisine hevond those  proe-

ments Anv fleating holiday not used by the end of a

sented to meet the mioimum gquadifications as

catendar vear will be rolled over to the next vear,

stated in the cluss specifications shall be com-

Haowever, as of January | of each yvear, only twe

pensated at the eate of $50000 per certificate

Moating holidavs {16 hoyrs maximum) will be avail-

per month up to a4 maximum of $200.00 per

alle for Lthat cadendar vear. Emplovees imay not elect

month for each of the certificates listed: Flans

pay in licy of taking a fToating holiday, An emplovee

Examiner, Plunmtbing, Mechanical, Flectrical

may use a Noating haliday as the emplovee’s 1ast day

(eommwercial or residentizl), The County wili

of amplovment. Compensation for any losting holi-

reimburse o guadilving emplovee for all initial
exams and renewad fees associated with the

dav earned but net used o the time of Wrminatinn
shitl be included _in the emplovee’s final_pavcheck,

above certificates for up w three (3) exams

Emplovers are respongible for using their two float-

per vear.  The Coonty will provide reim-

ing holidays before the end of cach calendar year.

burscinent for any_exam fevs assoviated with
an_cxam Foer which the emploves achivves n

passing score.

249, An emplovee within the following classifica-
tions, designated by the Sherift and the Chief
Probation Officer to work an undercover as-
signment shall receive 5% additional com-
pensation:

Deputy Probation Offiver | & 11, Senior and
Superyising Deputy Probation Otficer.

312,030 Unclassified service—Salary and

benefits notations.

3.12.080 Supplemental compensation—
Tahoe.

Classified employvees meeting the following criteria
shall receive the following maonthly additional compen-
satipn:

A Aneligible employes 15 one who is permanently
stationed within the Lake Tahoe Basin; or an employee
permanently stationed a1t Serene Lakes, or eastetly
thereof and who lives at Serene Lakes. or easterly
thereof,

B.  General Umt. Professional Unit_Confidential,
Manggement, and Safetv Manzgement.

b Bfective-pav-perod 15 begianing- ot SaH-pam.
Pesaher9 2000~ ahoe subsistence shall be paid at

7



the rate o six homwdred sevemty five (SE7S00) dellars

hm%#t%#ﬁ%%ws—t—il—i&%—m#mﬂh—m&h—m—
tl»r@d—m )dﬂl-ld!ﬁrirg-—‘—){-H}CH er mhnth

I:‘be{—ember—-—}t‘} —Hﬂ*—%!hf}e—*&lﬂﬁh}éﬁt—e—*&“—tmﬂﬂ—

eretsed—by Fidb—dothae S50 00— rom—hiee hondred

3121 Suppleieptalmanagement
earapensationCafcteria Man-

Management and Condidential

Empioyees.
rr- - Erpleveesdesionahed s Munscement-uhat-be
t}eéﬂeé—wﬂh—ﬁﬂe—ﬁ—}ﬁﬂiwmd—me——hﬁﬂfhed—d%

Pecember27. 2003 Tabwe—sbrrbence—shat be—in-
sredsed-byv Hb-dobar (3 0-Fromtour Rundead gl
Lips-t0 Fonphandeed 0450 00 dodlazsper -ruanth.

C. Deputy Sheriffy Unit-and-Safer Manssement,

312.0%0 Tahoc rural health program.

The parties agree, effective July 1, 2000, to provide a
rural health program tor Tahoe arca employeey repre-
sented by PCDSA and effective Tanuary 1, 2001, pro-
vided rhe same for FPEQ and those designated as man
agement or confidential who are enrofled in FER-
SCARE, PLRSCHOICE or 4 comparable preferred pro-
vider plan offersd through PERS, used for the reim-
bursement of medical expenses, as defined under IRS
Cude Seciion 213, excluding premivm payments which
are not covered by any other insurapee plan,

A DSA represented kBemployees who have one-
parry coverage will be enritled to receive a maximum of
oe thousand dallacs (51,000,000 each calendar year,
Al non-NSA represented Emplovees who bhave one-
party coverare will be entitled 10 reccive a2 maximum
af two thousand dollars (5280004016 each calendar
Yearn

B. DSA represented BEemployess who have two-
party or family coverage will be entitled to receive a
maxireumn of  one thowsand  five hundred  doflars
(31,300.00 cach calendar vear._ Al pon-DS5A repre-
sepled emplovees whe have fwo-party o familv cov-
eraze will be enfitled to receive s maximum of three
thousand dollars ($3.000.00) cach calendar vear.

C.  Employces who receive the 40H(K) contribution
in licu of county-paid health insurance will nor be enti-
tled to this berefit.

L. Payment will be for reimbursement of actual
medical expenses during the associated calendar year
and not reimbursable under any other plun. Any unused
bafance will not be carried over w the following calen-
dar vear, (e 5 TE-B{ Adtaech—A0—2007:- O 3443 H-

]cw—uﬂ—}-l%uﬂw pgw%nwek Eﬂ—dt‘*%iﬁﬂ'ﬁe#-—\-la v et
Pk —ad ey | - Rees e —— et
s based oathember ol oy perierbrreraining
it ealendaryem-

- ——Such-emphyeesrray wHbire theirsepplemantal

- Heali -dedaetbles
—b—Beptal daductibles:
—e— Mo dueduciibles:

1. FEach Management and Confdentinl em-

plovee will receive armmally, for allogation within the
Cafeteria Plan,_an amopnit equal ¢o the costs of the
giscontinued Supplemental Compensation_and Re-
tiree Life Insurance programs. Plan components will
be sct by the 1RS Cafeteria Plan Adoption Resolu-
tion,

2. The abnve referenced options may only be
changed during open enrellment for the following cal-
endar year As—applenepth-componabon-netpeed by
m%&m%ﬁm%uﬁmmmm

a. Empluy‘ccs terminuting from county employ-
ment, or who are removed from the management or
confidential team designation. will receive a prorated
amount  supplefeabt—compemsaiion—based upon the
number of pay penicds completed durning that calendar
year —Baploveeswhe-haveibzed—al-of thebwupple-
MRl -hnpe et eR-anaHhertermii e theiremphey-
FHEf— e ramvedfron-the R Rroement-tenar—awil

Vit
—E—TF.mplovees—deseariod—wreomhdeps-shallve-
etvi-the-wguiabe rboidomrpereenol et heateol
gfpgde—dbS—nep B dharecophidenisemplovesi—aho

ﬁ&p&ﬂ—&meﬁh&u—h&ﬁedﬁed—wﬂh—ﬂ—ﬂmmi-m%m

p-mmed —Hﬂ—dﬂ-ﬁﬂd%eﬂ—(—fmﬁdﬁ%ﬂ—ﬁﬂﬂfﬂ-ﬂh—&ﬂﬂ'—ﬁhﬁ-
ﬁem}e!—l——u. H-tEtt‘H'E - j;)rﬂﬁ&‘ed—d-mmk -based—onthe

FoBerior code § 14,3003

—-4. --—-Suth emptmeea kY- uuhze—lh&r—awplemenm*
edfpefaHan-ithe o Hewing raaher

K38




—d—-—1 bpalth degactibles:
—b—Pentsdaduatilides
—e— M an-deduetildos,;

l-hé—tﬂd— et—&t&mleﬂdﬂr—yed{—uﬂhewﬂ—eﬁm—mn&m

ktﬁHﬁﬁHﬁr&H&H—kH&Eﬂ—HﬁHH—FhE—H&FHFH—HW:H—EﬁHGEF
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