Second Reading

Before the Board Of Supervisors
County of Placer, State of California

In ihe matter of; An ordinance amending Placer County
Code, Chapter 3 PERSONNEL

Crdinance Mo.

First Reading;

The following Ordinance was duly passed by the Board of Supervisors of the County of Placer at a
regular meeting held , by the following vote on roll call:

Ayes:
Moes:

Absent:

Signed and approved by me afler its passage,

Chairman, Board of Supervisors

Attest:
Clerk of said Board

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF CALIFORNIA, DCES
HEREBY CRDAIN AS FOLLOWS:

That Placer County Cade, Chapter 3 PERSONNEL varicus sections are hereby amended as follows;
{Additions to ordinance shown in bold f underine, deletions shown with strike-through )



Article 3.04

PERSONNEL REGULATIONS GENERALLY

Sections:

3.04.0140
3944020
3.04.030
3.04.040

3.04.050

3.04.060
304570

3.04.980
3.04.090
3.04.100

Jpanny’

3.04.120

3.04.140
304150
3.04.160
3041740

Pact 1. Generally
Definitions.
Classilication plan.
Roster of employees and positions.
Official records to show titles of
positions.
Procedure when funds are not
available for salary increase.
Movnlighting.
Holding more than one county
position. .
Nepotism.
Job sharing.
Use of county property in
conncetion wilh non-county
employment.
Lise of county Facililies in connection
with political activicy,
Merger of pablic agencies—Status
of employees.
Personal property loss.
Education incentive.
Personnel file—Employee review,
Employec departmental personnel
files,

Part 2. Workweek and Overtime

3.04.180
3.04.190
3.04.200
3.04.210

3.04.220
304,230

3.04.240
3.04.250

3.04.260
2.04.270
31.04.280

344,290
3.04.304)

DebnitiensImpact of Davlizhi
Savings Time.

Work required of emploeyees.
General policy on overtime.
Overtime limit—Sixteen hours/pay
period—Forty hours cumulative.
Exclusions from avertime,
Exclusions from overtime—
Management and confidential,
Proceduire 1o secure overtime pay.
Duty of depariment head—Reports
and records.

Appeal for disallowance of
overtime.

Same employees terminating
sCrvice.

Overtime—Call-back duty.
Overtime—Stand-by duty.
Conscculive shifts—Genceral anit
and professional unit.

304310
304330

A04.340

A.04.350
304360
304370
3.04.380

3.04.390
3.04,.400
1.04.410
1.04.420
3414440
3.04.450

3.04.470
3.04.480
3.04.490
3.04.500)
3.04.520

3.04.530
3.04.540
3.04.5540
3.0d.561
3.04.570

344,580
341,590

A0.600
3.04.614
3.04.6240
3.04.634)
3.04.640
3.04.650
3.04.660
3.44.670

3.04.650

Centralized compensalory time off
records,
Travel titme while on oificial county
business,
Absence due to weather conditions.

Part 3. Sick Leave

Sick leave defined.

IHow computed.

Limitations, general,
Limitations—Workers’
compensation benefits.

Hialth insurance continuation.
Sick leave—11ow taken.

Evidence of illness.

Termination of employment.
Salary protection plan.

SicK Jeave contributions-——General
unit, prefessional unit, confidential
emplayees and deputy sheriffs unit,

FPart 4. Vacations
Full-time employees.
Pari-lime employees.
When to be tiken.
Termination of employment.
Administrative leave.

Iart 5. Leaves of Absence

In general.

Family care and medical leave.
Fducational leaves of absence.
Military leaves,

Accrual of Bencfits during leaves of
ahsence,

Return from leave of absence.
Abandonment of employment.

Part 4. Compensation
Prepacation and adoption of pian,
Compensation plan and salary step.
Biweekly pay periods.
Basic salary plan.
Departmental pay periods.
Progression in steps.
Full-time aod part-time rates.
When advancement in salary
effective,
Appointment at higher steg.
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3.04.690 Applicable pay rates following
promotion.

3.04.700) Applicable pay rates Tollowing
demaotion.

Part 7. Reporis and Records

3.04.714 -Persannel notifications.
304720 Departmental liaison.
3.04.730 Records to be hept.
104740 Recorids conlidential,
304750 Retention of records.
34760 Certification of payroll.

Part 8. Absence Due 1o Jury Duty, Legal
Appearance, or Search and Rescue

3.04.770 Jury duty.
3.04.780 Legal appearance.
3.04,790 Search and rescue.

Parl 9. Holidavs

3.04.800) Huolidays.
LRI Flgating Hojiday.
J.8210 Floliday Overtime asd Rate of o,
3.0LL830 Holiday Credit Account — PPEQ
Represeniod Employces,
Part 1. Generally
3.04,010 Definitions,

A Al lerms shall bave the meaming given by Arti-
gie 1.04 of this code unless the conlent ¢learly indicates
a different meanng.

EB. The term, “days,” when used in connecuon with
procedural time rcquircmcnts, shall mzun calendar days
utless the vantext cledrly wdicates a different meaning.
(Ord. 5478-B (Aattach. A), 2007 prior code & 14.1)

3.04.020 Classilication plan.

Whenever a pesition 15 1 be established, or a signifi-
cant change m the duties or responsibilities of any posi-
nan s e be made, such chanee shall be n the manner
grovided in this chapter, Each appointing authoaity shall
report to the personael thirectar the need for new posi-
tons or classifications und shall repont material changes
i the duties of any position, ineluding the date when
such chanpes cecurred o wall oceur, n order that new
position{s), and posifion(s) whose dulies have been ma-
terially chanped mav e clheabied and allecated accord-
ingiy. (Ord. 5478-B (Auach. A) 2007 Ord. 5371-H
{partd, 2005; priot code § 14.2)

3.434.030 Roster of employees and positions.

A central roster of employeas and positions 15 w be
muintained in the personnel department. v shall include
dates of service, positiong held, salariey received, vaca-
gton and such ether nfermation as may be deemed ap-
propriate. (Ord. 3478-B (Antach. A}, 2007 prior code §
14.20
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Article 312

ALLOCATIONS AND COMPENSATION

Sections:

jlz.oen Allocations and compensation.

312.020 Classified service-—Salary and
benefits notations.

3.12.030 Unclagsified service—Salary and

' bene-fits notations.

3.12.040 Salaries—Placer County sheriff's
ordirance initiztive.

3.12.030 Allocation of positions to

- departments,

312060 Longevity step.

3.12.080 Suppiemental compensation—
Tahoe

3.12.090 Tahoe rural health program.

3.12.100 Supplemental monagement
compensation Caleteria Plan-
Munagement and Confidential
Emplovees,

L2110 County payment—Emptogee share
of PERS.

L1206 Allocations and compensation.

The current schedules of classifications. allocations
of positions and compensatien for county personeel,
emplovees and officers will be mainuined by the Per-
sonnel Director and presented in such a fashion so as o
Lo readily available for review by County employees,
officers, and the public. Amendments or changes 1o al-
locations appositions and compensarion will be made by
uncodified ordmance. The Personnel Director will main-
win a backup copy of ordinances enacred on or after
MNovember 1, 2007, which contain these changes. Where
a current salary or benefit is set forth in a collective bar
caining agrecment for represenied employess or i a
salary of benefis ordinance for unrepresented employ-
ecs, those documents will be adopted as uncodified or-
dinances and will be mamtained 1o such a fastion so as
to be readily available for review by County employees,
officers, and the public. {Ord. 3478-B (Attach. A}, 2007
Grd. 5468-B, 2007, Ord. 5432-B,-2006, Oed. 5431-B,
2006, Ord. 5429 B, 2006; Ord. 5426-B (part), 2006;
Ord. 5442-B (part), 2006; Ord. 5418-B, 2006; Ord.
5417-B, 2006; Ord. 5414-B (part), 2006; Ord. 5413-B,
006, Ord 5411.8, 2006, Ord. 5410-B (part), 2006,
Ord. 54028 (party, 2006, Ord. 5401-8, 2004; Ord,
5399.B, 2006; Ord. 5306-B (parq), 2006; Omd. 5393-B
(part}y, 2006, Ord. 3392-B, 2006, Ord. 5390-B, 2005,
Ord! 3389-B (part), 2005; Ord. 3386-B (pary), 2005;

Ord. 33R3RE, 2005; Ord. 53 BA-B, 2005; Ord. 3382-B
{part), 2005, Twd. 5380.B, 2003: Ord. 3374-B {pan).
2005 Ord. S372-B (part), 2005; Ord. 5368-B (part),
20035, Ord. 5359-B (part), 2003, Ord. 5338-B, 20035,
Ord, 5337-B, 2003: Ord. 5336-B (partdy, 2005; Ord.
3349-B {pan), 2005; Ord, 5347.B {(par), 2005, Ord.
5344.B, 2005: Ord. 5343-B (part). 2004; Ord. 5337-B
(part), 2004; Ord. 5334-B (part), 2004; Ord. 5329-B
(part), 2004; Ord. 5322-K, 2004: Ord. 3311-B (pan),
2004, Ord, 3306-B, 2004: Ord. 5303-B (part), 2004;
Ord. 53207-B (parny, 2004, Ord. 5225-B (part), 2004,
Ord, 5200.B, 2004, Ord. 3237-B, 2004; Ord. 5286-B
{part), 2004; Ord, 5282-B (part), 2003, Ord, 5279.-B
(part), 2003; Ord. 3267-B (pan), 2003; Ord. 5264-B,
2003: Ord. 5262-B (part), 2003. nd. 3260-B (parr),
2003, Ord. 32537-B (part), 2003, Ord. 3256-B. (part},
2003. Ord. 5254-B ({part}, 2003: Ord. 5247-B {parm).
2003; Ord. 5242-R, 2003, Ord. 5240-B {part), 2H3;
Ord. $238-B, 2003; Ord. 5234-B, 2003, Crd. 323z-
[3.2003; Ord. 5231 B rpart), 2003; Ord. 5228 B, 2003,
Ord, 5203-B (part), 2002; Ord. 5198-B. 2002:; Ord.
5187-B (part). 2002, Ord, 5196-B (part). 2002; Ord,
F1%4-B {past}y, 2002, Ord. 5193 {part), 2002, Ord.
5189-B (part); 2002; Ord. S188B. 2002; Ord. 5!1%6.B
(part), 2002, Qrd. 5185-B, 2002; Qrd. 5134-B [part),
2002, Ord. 5182-R (part}y, 2002, Ord, 51818, 2002, Ord,
317%-B, 2002, Ond. 5177-B, 2002. Ord. 51768, 2002;
Ord. 5174-B, 2002; Ord. 3172-B (parn), 2002, Ord.
5168-B, 2002; Ord. 5166-B, 2002: Ord. 3165-B (part],
2002, Ocd. 5165.-B, 2002, Ord. 5162-B. 2002; Ord.
S160-B (part), 2002, Ord. 5155-B, 2002, Ord. 5154-B,
2002, Ord. 3150-B (part), 2002, Qrd. 5140-B {parn),
2001; Ord. 5139-B (part), 200t; Ovd. S097-B, 2001
Ord, s098-B, 2001, Ord. 5]100-B (pan}, 2001, Ord.
S100-B, 2001, Ord. 3102-B. 2001, Ord. 5103-13,2001;
Crd. 5104-B,2001; Ord. 5103-B, 2001 Ord. 5107 {part},
2001; Ord. 5108-B, 20010; Ord, 3111-B (part), 2007
Ord, 3094-13, 2000 ; Ord. 5093-0R, 200, Crd. S091-R.
20001; Ord. 3089-B (party, 2001; Ord. 5058-B, 2001;
Crd. 5087-B. 2001, Crd. S083-B {pan). 2001, Crd.
3082-B, 20031, Ord. 5081-B, 2001; Ord, 50758-B, 2001,
Ord. 5074-8, 2001, Ord, 5073-B,2001;, Oved. 5071.B,
2001, Ord. 5069 B (part), 2000; Ord. 5068-B, 2000,
Ord. s5067-B, 2000, Ord. 53066-B, 2000; Ord, S065-B
(part), 2000; Crd. 5062-B {part), 200K Ord. 5057.B,
2000; added during 2000 cogification}

A12.020 Classified service-—Salary and
henefits notalions.

ADMIN CODE CLASSIFICATION TITLE
14212 Architect *a

J045



304140 Personal property loss.

4 Persona) Toei Loss, The county shall reimburse
mechanics at the county gurage, service station. and Ta-
hoe garage Yor Joss of personal wols on an approved liat
m cases of loss by fire or demonsteable theft (which ex-
chudes mystericus disappearance), when such tools have
been marked in a manner approved by the county so as
W be able 1w dentify the owner—therest. Other than
NSA represented  emplovecs, the  employves  shall

make a podice repert when requested by the County,

B.  Other Persunal Property Loss.

. For personal property loss, other than personal
oo Tosses of mechanics at the county parage. service
station, and Tahoe parage, the provisions of this subsec
tion shall apply,

2 A coumty emplovee suffering damage or loss o
personal property, other than cash, including clothing,
eveplasses and warches, and meeting the following crite-
rie, shall be reimbursed for sueh loss:

~a. Lost or stolen cash shall not be reimbursed by
the county.

5 The damage o loss must not ke coosed in
whole or in substantial part by the reglicence of such
employee,

<. The damage or loss must have occurred in the
course and scope of hus o1 her employment,

o DA Representcd Emplevees.  For personal
propecty other than clothing, eveglasses and walches,
such properry osed in the course ard scope of his or her
emplovment must have been identified by value and
serial pumber or other permanen: wentification inoa
WEHHEN Inventory maintained by the appointing author-
v, Anv addinon 0 such wventory shall be evidencad
0i an appropriate two-copy furm specified by the per-
somnel director. signed by the appointing antherity, with
one copy being provided wsuch employee and one copy
being ransomitted o the appeinting authooty’s inventory
clerk 10 he kept with such invenicry, Inventory values
may be adjusted with the mutual consent of the appoint-
ing authority and employee,

3. Loss amounts reimbursable o the emplovee
shall be as follows:

2. Amounts of ten dolars (310,007 oy less are net
reimbursable

b For property damaged, but repawrable, other
than vehicles, the amount payable shall ber Tor THSA
represented emplovees- the reasonable cosr of repair or
inventory valwe of the item at the time of damage,
whichewver 13 1ess. For all uther emplovees. the rea-
sonable cost of replacement value of the itein at e

time of damage,

¢. DSA Represented Emplovees. For property |
other than clothing, eyeslasses and warches, lost or de-
stroved and pot repairabie, the amount payable shall be I
the amonni specified on the writen inventory provided
for i subsection (BH2IE) of this secticn.

d.  For clothing, eveglasses and wakches, lost or
damaged and not repairatle. the ammonnt pavable shall be
the repaacement vaiue of the jtemn at the time of damage
or loss, sabject ro verification by the department head
and the county executive office.

e D5%A Represented Emplevees. For veheeles
siofen or damaged, the amount payable shall be the
amount of the employee’s insurance deducrible, but not
tor exceed rwo hundreed dollars £5200.00),

4. Noloss amourt shull be relmbursable unless the
employee files 2 written report ot loss with his or her
appointing authority witkin five working days, setting
turth in detail the circumstances of the loss,

5 For DSA represented emgloyees- No o loss
amourk shall be reimbursed antil the county excourive
office conducted an investigation and authorized pay-
ment. Any disapproval by the couwnry executive office
may be appealed o the board of supervisors._ For all
ofher employees No luss anwent shall be yeiimbuorged
untid Risk Wanarement has conducted an investiearion
and aathorized pavment with the approval of the an-
pornfing aurthority, Anv disapproval oy be apgealed o

Cthe courry execurive offjce, (CrdS4T8- B Chbach—A

5442 B 2007 prior code § 14 50)

304150 RefinitiopsImpact of Davlizht Sovines Time,

—A— A Wearkdhe T menas—i ety Few—24 ) hoar

Davlight Savings Time. Non-1DDSA  Represented
Femplovees scheduled to work o shift in which Daylight
Savings Time either takes effect or reverts to Stundard
Time, shall be paid for hours worked. Emplovess sched-
uled tw work a shift when Daylight Savings Time 15 in
effect, shall have the aptien w use ooe hour of vacation
ur UTG time. Emplayees scheduled o work o shift when
Daylipht Savings time reverts shull be compensated for
herurs wotked,

B - Workweel
—l—r]-’ceuﬁirn—\hﬁ%vrwl- —Creneal  Hatk—Faoles-

: e Ha— ot calendaspe-

mm%h—begma Ln =—Q—~—|H|+ iy i Friday and—which
e ttve nor—aaibe Mrﬂ—ﬁw—h;mj—llaﬁ} s
For vzt —reHidiv
fhme Htken—shau—be—e&mpméd-&ﬁ—&i&mﬂl #muss&»@n‘-ked-fef
SUHHPHHHIE T SO e Fd e
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e e s R
HH—EH—HH@—H-EMWH—H—%W ErrCh R
Wbk vi—Hy ehbebe LR e e ek

eI—;Wued—wﬂ -fveﬂ-nrmed-b\n &ﬁ—emwswee-me-eee#a
pirach-ermpla
— —De,r,u%—’ihea-rﬂlr L—Iml—l hist- f—}@i—i!}(‘l-{-}f—&{!lhei—l-&ed
wirFle prebarred-by oy efmprayesth-en tese ol Suehem-
provee s ot Seorkchadule:

L —R—{Fearine—Hatidiy ok Wihenan-emplayee
Hrreguiredtovark-on-ecoai-hohdae-sdhick-falloma
pott et theemploree-shut-beenrttod—to-over
Mp%ﬁm—;&%—h&%ﬁé—mﬁ—w

- {l.i—xamp:e: An—emﬁkwee rogquirad to-work-ereht boass

S-14-=2000

304190 Work required of employces.

. Each emplaoyee shall be cotitled o take one
fifteen (15) minule rest period for-each four hours of
work performed by such emplovee in a work day {i.e,,
1wo lifteen_minute breaks fur work days that consist
ol 8. 9. ar 1 hour shifis, and three fifteen hreaks for
emplovees o 12 howr shifts), It not @ken, such rest
pertod 15 walved by such employee.

F. PPEO and Confidential Emplovees-  Ex-
tended Work Assipnmeris. Except for a declared
cmergency, an emplover who has worked sixteen (L&)
consecutive_hours must_be allowed g miniinum of
eight (8) hours off betore being required to retueen to
work. An emplovee shall salfer o loss of pay nor
shall there be g deduction from the emplovee’

§ leave

hallances if this civht (83 hpur period overlaps wich
the emplovee’s normal shilt.

=

—prior code § 14.201)

3.04.240 Procedure to secore overtime pay.

A When overtime necessary W oprovide essential
county service has been authorized by the department
hezd, each emplovee working overtime shall submit to
his ‘or her deparument head a wrirten statement within
one working day, stating:

1. His or her name;

2. The date and hours overtime worked: and

3. The nature of the service performed during such
overtime.

B. Owertime shall be compensated for in pay or
compensatory tme off at one and one-hall time such
employee’s regular rage.

I.  Depay Shenifs Unu—Required Ovwertime.
Overtime required to be worked by the appointing au-
thoriry o1 his or her authorized represcmiative shall be
compensated for at one and one-half time such em-
pleyee’s regular rate. The hours shall be compensated
for in pay or compensatory tme off at the diseretion of
the appointing avtherity.

C. . Geperai—Lai—aad Rrofesiomd—tnitFPEQ
and Confidential Emplevees. Subject to the provisions
of subsections A and B of this section, overtime earned
may be paid in cash ot 1aken in the foom of compensa-
tory time off at the option of the employee. Compensa-
tary timie off may be taken at any Lme with the corss-
tereepring approval of the department head_pr_desig-
nce; however, il the requested time off s demed, the
employee may request payment in cash in liew of the
denied compensatory time off._ The Department head
o desionee will approve the request in compliance
with the FI.LSA. The cmplovee’s regquest 1o use ac-
cumilaled CTO will he permitred within a reasun-
able time ppless such vse would unduly disrnpt the
aperitions of the depapioment,

It is the departmenr head's responsibility to assure
that alt CTO accumulated within the county’s fiscal year
by an employes shall be taken within that fiscal vear. All
accumulated CTO in excess of eighty (80} hours at the
end of pay peried |, after adjusting the balance for any
hours earned or used during that same pay peried, shail
be paid in cash,

2. Deputy Sheriffs Unit. Subject to the provisions
of subsections A and B of this section, overtime earned
and not used by the last day of the last full two.week
pay period of such frscal vear shall be carried forward
intey the next fiscal vear up 10 a maximum of forry (40)
hours. All accumulated overtime in excess of fory (40)
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henrs shall be pad i cash, No employee shull be re-
quired [0 accumulaie more than eighty (807 hours in
cotnpensatory tree off without his or her exprass writken
appraoval

. Noetwithstanding the provisions of subssection C
of this section. an employee may tequest that sdditional
compensatery tme off hours be carricd over into a new
[iscal year, i mecessary, for medical reasons. Such re
quest may be granted if recommended by the department
head and approved by rhe county executive officer. The
county executive oifrcer may alst approve such requests
for good cause other than o medical leave of absence.
(QHMJ—?H—B—{-H&H-%}——O{%—%—%—B—QQ——
@Mﬂ{'—h—l—%—}%@@@%prinr mde§ M_Z]O}

3.04.280 Overtime—Cali-back duty.

A PPED and Confidentisd Employers.
1. When an emplovee is called back to work afier
hefshe has completed an assigned shifl, the employee

of & private vehicle rather then air ravel when available,
then for the amouont of travel time wsed in excess of the
least time-consuning method, such emplovee shall usc
vacstion Hme o compensiatory thime ofF or shall be con-
sidered 1o be wsing his or her own time,

—PI'E0 and Cenfidential Emplovees, Travel time
in £xcess of thot iraveled 19 the emplovees cusiomary
work sile shall be compensahle where the emplevee is
reguired o work, attend training, or fravel 10 a loca-
tien different than the employvee’s customary work
locatinn whether or not the henrs are teaveled within
the emplovees custemary work hours.  The above
notwithstamding. troyvel time occurring ol an over-
nizht trip autside the cmployees normal work hours
(including outside 1those hours on Saturday and Sun-
dav} may, in the discretinn of the appointing anthar-
ity, o1 be compensabde if the cmplovee is a passen-
per rather than a driver of 4 vehicle, airplane, hoad,
eic. and compensating the emplovee for said hours

shall yeceive a minimoam of 2 hours of call-back pay

would entitle the emplovor to overtime. I imple-

at L3 times the cmplovee's hourly rate,. . Thme

menling this policy, it is expected thal muanagers will

warked for which the emplos ee is entitled compensa-

makce every effory to wiilize Qextime ip ovder Lo avoid

tion shall inclonde reasonahle travel to The worksite.
2. Call-back _pay_shall_not apply to situations where

slacing ihe enplovee i an averlime sitwadion. Noth-

ing contgined hevein shall limit the eptitlement to

the cmplovee has been retained on daty by _the em-

overtime pay for an emplover i any lederal or state

plovee™s supervisor beyvond the cnd of the emplovee’s

3. Call-back pav as the minimum rate of 1 hour at
1.5 dimes the emploree's hourly rate shall apghy ta
those sitations where an emplovee performs au-
thorized work on hehadl of the County without le-
ing required 1o physically return to wark,

W |}E=’I—rl-ﬁ emp.wee .niéi—mr;ap%e{mg%n-v or har e
HMIJKHMEHH—FMMM ﬁe;—ku—ﬂ-&—eme{—
LaAes—OF Ao hediied servicas—he e she-shal be ente
et e e S e R e e
bl Ceamrrutirtipe—shat-be—coutted e wosked
e HHhaek-dube

B, Depuoty Sheniffs Unit Counl Appearances.

3.04.33) Travel lime while on official county
business.

If a eounty employes tmavels on ofticial county busi-
ness. and if the travel fme 15 to be charged o the county
as part of the employee's regular workweek, such em-
ployess shall wse the least expensive and leas: ime-
consuming mode of transpofation. It the empliyee
wishes 1 use a more ume-consuming method, e, use

law inclading Iho Fair Laher Standards Act rtqum:s
such pay, (G- bz

-

3.04.350

Sick leave delined.

hick leave™ 1y defined 1o mean absence from duly by
amny employee:

A, Because of his or her own illness or medical or
dental exgminations, or ijury O SXpUSUNe O CONtAZious
diseases which incapaciiies suck employes from per-
forming his or her duties; or

B.  Fur attendance upor o spouse, child, brather,
sister, parent, prandparent, spouse’s parcne, or grand-
child, and for non-I¥A represented cmplovecs- a
domeslic partner, step-child, ov step-parenty because

of illness, injury, death, or exposure 1 contagmoas dis-
ease and where atiendance 1s de 1111[er reguired. (Bwd.

Mpr]m LUL’J'.‘: Ei Ici ’%{}0)

J.04.370 Limitations, general.

A 1. 8wk leave absences with pay because of
death in she employee’s #nedas-family,as defined in
304,350 B, shall not exceed fve days for each instance.

2. Gererabe Uni—Professional-—Limt—and D80
Where an employvee has less than three davs accumu-
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tated sick leave andfor vacation rhe employes may take
up fo three days leave without pay because of a death in
the emplover’™s  tewpediate— fanily__as  defined in
043511 8.

B, Pregnancy. in and of itsclf, shall nor be grounds
for yranting sick leave with pay. TINCSs accompanyieg
preguancy, but not a normat condition thereof, and sup-
ported by a physician’s certificate, shall be considered
groangds for sick leave with pay.

. L Ox5478 1 CAdtach, A 2067 Ord 5443

L Owd 3443 0 ~prior code § 143240

304,400 Sick leave—How taken.

D.In the event an emplovee 1z on authorized sick leave
and & connty hohiday falls on any regularly scheduizd
workday of an employee working a 380 pay peniod -
volving more thas an eight hour workday, an addational
one houar sick leave shall be charped against such em-
plovee’s secrued sick leave dme. In the case of an 830
pay period proerang, an additional swo hours” sick leave
shall be charged against such employee's accrued sick
leave ume. For T'PLEC, Condidentisl, and non-FLSA
gxempt NManapemeoni emplovees. The aporopriate
number of houts shall be charged against an em-
over's sick leave balance for any other workday
afternative. for example, an additional four howrs®
sick leave shall be charzed Tor foll-time einplovees on
12 hour shifts,

304,420 Termination ol employment.

A Employees leaving the coumy service m gond
standing with more than one year nf continoous service
may, Upon reguest, be puld the monstary value of the
earned sick leave, subject t the following provisions,

B. “Good standing.” as used in this section means
employees who gave the required minimam fwo weeks
notecg ad who beve not been discharged fur cavse un-
der Part 12 of Articie 3.0, i shall also mean employesy
whe have been laid off,

. Upon retuen from lay-off, an employee shall
have the right to “buy back™ the toral hours of acormed
sick leave by relmbursing the county in full for the pro-
ceeds received by him or her at the time of lavoff All
hourg fost under any subsection of this seclion shall be
restored af the time of lavoff, All houss [ost under aby
subsection of thiz section shall be restored at the time of
reempleyment. In any event, an employee laid oft with
vawenty-fiour {24) davs or less of aceumulated sick leave
shtatl be credited with those hours upon reemployment
within twi yeurs.

. The benefits pramted hereunder shall nov be-
come a vesed ripht of any emplovee, but rather ase sub-
aect 1o amendment o the sume mnanaer as all other pro-
VISLOTS Telating 1o compensation.

E.  The provisions of s secion shall apply 1o all
accrued sick leave whether carned before or after Febru-
ary &, 1969,

F.  Employees receiving compensation under this
sechion shall not be eligible for reinstateiment within 3
davs after effective date of terinination, or oinery (9%
davs Lo DSA represented emploveosaties—etfecive
ehbeort ety faHon,

G, Notwithstanding any other provisions of this
section, if an emptoyee dies prior o discharge for cause
and prior w layctf, one hundred (100) percent of the
employee’s acerued sick leave shall fe payable to that
person{s} who was dependert upon the deccased em-
plovee ar the time of the illeess or injury resuslting in the
employee's death.

H. FPFPEG General Umit, Professicnal Unir, Man-
agement and Coniidential. Eacepl ss otherwise pro-
vided in this section, Aany PPEO peneral, professional,
management. of coolidential cwployee retiving from
county service and eligible w receive Stae Employee
Retirement System bencfits at the time of such retire-
ment may select one or more of the following cpicns;
however, the selection must be made prior (o retring
from county service and once the sclection is made it is
irrevocable:

. Toreceive the pay off as follows:

No pay shall be given for the first vwenty-four {243
days of sick leave in the emplovee’s aceount; the re-
maining time shall be paid for at a rate of Oty {30} per-
cent of the hourly pay rate of such emplovee at the tme
of his termination. No employee shali recerve more than
two thousand dollars (52,000000% for such unused sick
leave, Pari-[ime employees shall receive pay for the duays
of sick leave thar iy represenied by the proporoen of
their scheduted hours te o forry howr position. For ex
ample a hali-time emploves would receive no pay for
the first twelve (12) duys of sick leave in the empioyee’s
account: or

2. Effective December 26, 203 a0 5:01 p.m.. em-
plovees covered by the CalPERS Miscellaneous Retire-
ment Flan may coovert accumulated unused sick leave
10 CalPERS service credit pursuant to Govermmnent
Code Section 20965 or

3. Tf requested by the retiree, one mooth of paid
sreup inswranee will be provided for each day of unused
accrued sick leave. This does not apply to the supple-
mental life, vision, oo denta! programs. However, if the
reriree’s base hourly role times eight exceeds the re-
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niree’s share of the cost of one monch of retires’s health
msurance, then the sctusl dollar value of the reriree’s
hourly rate will be applied to purchase retiree’s heatth
NSUCANCE,

4. For elected officials, if requested by the retiree,
one month of paid group iiealth tnsurance will be pro-
vided for each two months of elected service. This does
not apply to fifty thousand dellars ($50,000.000 man
agement life, vision or dental programs.

5 Any employee elected or appointed 10 an clec-
tive office. who has a current sick leave balance in ex-
cess of one hundred ninety-two {1923 hours at the date
he or she assumes elective offiwce, shall not lose their
aceried sick leave hours. At the date he or she assumes
glective office such hours shall be placed in inactive
status, without fucther acerual, unbl such nrme as the
emplovee leaves elective office and 1s eligible (o receive
early refirement benefits under subsecuon (1(2} of this
section. If the employee leaves elective office prior
becoming eligible o receive early retirement benclits
urder subsection H of this section, the cligible sick leave
shall be paid in aceordance with subsection C of this
section, and the sick lzave hours shall be compensated at
the cument rate of the last classifcation held prior to
assuming elective office. [f sald c¢lassification is no
longer existent, then compensaion will be paid at the
last established salary rate for that classification.

1. Deputy Sheriffs’ Unit Employees. .

I Bafety Management Employess. .

K. PPEQ Correctional Olficers and Correctional

plovee's balunce falls below the accomulited sick
leave balance on record as of pay periad 12, Novem-
her 24, 2006, ot 3:4K} p.m., anv additionsl heurs
cirhed after that dare, vy to the previoas halance,
may be used for the cariy retirement benelil.

2. I requested, Correctional Officers or Cor-
rectional Serpeants mav either cash out their acen-
mulaied sick leave or have the cash value of sick
leave deposited into their delerred conpensation ac-
count{s} subject to 1the annoal 1RS limitations.  The
sick Jeave cash ent schedule will be as follows: ) den
(1)} vears of fulb tbime and coptinuous cmployment
wilh Plicer Couniy equals o Fifty (30} percent cash
aut. (h) each_additional vear of tull ime and conting-
ous rmplovment with Placer County equals an addi-
liongal five {5) percent cash out up to a maxinmun of
one hondred (1000 percent of the acerued balance
{twengy vears). M the employee chooses the aption of
having the cash vuloe of their sick leave howrs depos-
ited into_their delerred compensation account, and
their sick leave howrs balance value is greaier than
the IRS anoual defierred compensation limitations,
the excess aver the limsitations will be cashed out.

L. PPEO Probation {dTicers [11/Senior/Supervising.
1. If requested by an elicible cmployee. ath or part of
the emplovee's accwmulated sick leave halance on
record al the end of pay period 3, July 23, 20004 at
S:00 p.m., mav be used to apply foward an eaxly re-
tirement on a dav-for-day basis.. No sick leave

Serucants. Any PREQ Corvectivnad Qficer or Cor-

carnvd bevond pav period 3, Julv 23 2004 at 5:00

rectional Serpeant retiring from county service and

p.ra. may be used to apply toward the earby retire-

cligible 10 receive State Emplovee Retirement Syvstem

ment benefil. Under this subscction, sick leave used to

benelits at the time ol sueh retirement may seleel eine

apply toward an early retireencend shall not be sulyject to

or mare of the followine eplions; however, the selec-

any additional vacatinn or sick leave accruals. How-

tion must he made prior to reliriog frem coundy ser-

ever, if an emplovee’s balance falls below the accumu-

vice and voce the selection is made it is irrevecable:
L. If requested 13y the emplovee all or part of the
emplovee’s accumulated sick leave balance on record

Lated sick leave balance on record at the end of pay
ulv 23, 2004 at 5:40

., any additional
hours earned after that date, up 19 the previous hal-

at the end of pav periodd 12, November 24, 20006 ai

ance, may be used for the carly retirement henefil.

S5:1H) p.m., may:- be wsed to apply towird an early 1e-
tircmenl on a dav-for-dav basis (e.g., an emplovee
retiving at sixty-five (65) on December 315t and hav-
ing toen { HH davs of accomulated sick leave mmay leayve
ten (100 woarking dayvs belore December_31st. ansd
draw tull conwpensation until December 30t how-
ever, sick leave psed to apply toward an early re-
tiremeni, under_this subsection, shall not be subject
te anv additional vacation or sick leave accroals. No
sk leave earned hevond pay period 12, November
24, 2006, at 3:00 nm., miy_be nsed 10 apply loward

the early retirewnent henefit. Howevey, if an_em-

i

2, All sick teave accrued prior to July 23, 2004 at 5:01
p.m. mav be_cashed out at the emplovee's option, in
accerdance with the Following sick leave cash out
schedule, and all sick leave earned beyand the balance
on rvecord of the first dav of pay period 4, beginming
July 23, 2004 at 3411 p.m., will be cashed out as fol-
lows:

a. Ui vears of full tine and continuows cmploy ment
with Placer County equals a 50% cash ot
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B. Each additional vear of full time and continuowes

teria plan benelits will be provated based apon the

chuployment with Placer County equals an adcdi-

number ol salary peotection hiours used.

tiwnal 5% cash outl vp o 3 maxipum of HHSE of

the accrued balance {1wenty yearsh.
¢ The cmapliovee may choose 10 have the cash value
of their sick Yeave hours deposited into theic die-
ferved compensation accountish:; if their sick
leave hours bolance value is ereater than the [RS
annual deferved compensation limitations, the
excess over Lhe limilations will be cashed oul.

3.04.440 Salary protection plan.

Manapement and confidential employees who po on
extended approved medical leave, shall be eligible, after
twenty {200 consecutive work davs (the wating period)
oil tha leave 1o receive the following salary protection
benefit (plang:

The employee shall receive one hundred (0 per-
cen: of his or her regular pey, for the first flve pay peni-
ods atier the waiting period; sevenry-five (78) percent
for the next four pay pericds: and fifty (30) pereent for
the following four pay periods. Dunng the pay periods
where the emyploves receives less than one hundred
(1000 pereent pay under this plan, employees may mte-
crate use of sick leave hours; or vacution or administra-
tive leave houss, with appoinhing authority appooval, @
contipee o recaive one hundred (1003 pereent of regutar
pay.

Regular pay is thar gross amount received by the ent
plovee for regulacly scheduled hours at the emplovee’s
gstablished houorly tate of pay. (For example, a full-time
employee would recetve isher established hourly rate
of pay muliplied by eighty (803 hours for a single pay
patiod.)

Inn o eveat may an employes receive more than eight
biundred (800) plan Senefit heurs. or thicteen {173) pay
periods of coverage (whichever cotwes first) of plan par
tcipation in a relling twelve (123 month period meas-
ured hackward from the duy the ermployee uges the plan.
These plan hours shall be pro-rated accordingly {or part-
time emplovees based ou regularly scheduled hours. An
cmployee shall enly be required o observe one waiting
qeriod per ilness, per rolling benefin year,_and any time
pericd spent absent from mork for the same illness
will be cligible Lo count towards the waiting peried.
Emplavees whe ufilize 1the plan henefits o not ac-
crue service hours, which will alfect all service hour
avs and benefits; vacation, sick leave, man-
asement leave, supplemental compensation and cafe-

rijated

The county may, as a conditon of graning rhis bene-
fit. roquire a ducror's certificate indicating an opinion
that the employee can ressenably be expected to recover
:.ulflucmlj, [.;~. re[um 1o work. I'(—)ﬁ'-]v—‘i—l— %-B—{—-’r#ﬂeh—nﬁ&—l—
prior c:ndr:§

3.04.470 Full-time empleyees.
A
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210 Extension of limit. Any employee on sick leave or

aotive amilitary  leave  gualifying  under  Scction
304.5600B) and having more than the maximum vaca-
tion acerual limt as of the cme sgecilied in subsection ©
of thix sectipn may, with the approval of the board of
SUREIVISOrs:

- =], Continug te accroe vacation hours wotlh he or
she returns 1o wark: or

—-b:2. Al the discretion of hig or her appointing au-
thority as of the time specified o subsection C of this
section. be paid in cash the zalary equivalent of hours in
excess of the maximuem vacation acerual limit s as o
bring such accrued time down to the fimit.

310449 When to be taken.

A The ume st which vacation leave shall be taken
shail be determined by the appointing authority. If such
authariy docs not provide a seecific tme for vacation
leave, an emplovee muy rake, as a matier of right, by
giving eral notice, the zecumulated vacation to his ot bee
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credit during the last month of the vear following the
vear in which the vacution credit was carned.__Tor
PPEA) reprusented einployees. the Department Head
ar designee shall approsve. disapprove or modify a
vavation reguest within ten davs ol the receya of the
rqguest,

B.  1Twring the last month of the calendar vear sen-
wority shall be the oriteria used o deternnine vasations
for the following calendar year. after the one-ravcth s1gn
up peried, vacatinns shall be granted on o first-come
first-served busis._For PPECG represented emplovees,
rievised writlen vacation scheduling procedures may
he applied s agrecd to by a majority of affected em-

to bave left couny service by resipnuton and shall be
subject to the provisions of Sectign 3 03,1130,

C. Such emplovee’s appomting authority shall. ak
leaxt five days priot 1o the time he or she submits the
formal terpunabhon documents Lo the persoong. depars-
ment, mail, o the emploves ar such employee's last
krown address, by certified mail, o netice of proposed
terminztion, ogether with a copy of this section.

. The rezignaton provided by thiz seclion may he
rescinded by the employee’s appointing awtherity, if
such employee presents satisfactory reasons for his or
her absence, in writing, within HI davs of the date of
mailing of the prapused termination, or for DSA vep-

poyees und the Departinent Head.

T GenermlProfeedsnah—datenermest- and-oh,
Subjeet to_any limitations in scction 304,540, Aan
cmployes May use or nol use accumulatec vacation
ieave tor maternity/paternity/adophon leave, foilowimg
the disubilitw/sick leave period, depending on the em-
ployee's preference,

D General and Pralessional  Lonit Yaeation
Cash Out. Once per fiscal vear, amy cmplovee with a
vacation baliee of 300 hours or more may reguesl
te cash out ip to 40 vacation houes at his/her_base
hourly rate which shall be defined ag the hoosly rade
on the salary schodule plus any loneevity pav.

E.  Management and  Conldential  Emplovee
Yacotion Cash Oul, Once per fiscal vear, anv emn-

resented emiplovees. within ive days of the dae of
receipt of the netice of proposed wermination. Should the
resignation not be rescinded by the appomting authority,
the employee shall be so netified by certified mail. (Owd:

code § 14525
3.04.660 Full-time and part-time rates.

[» Permanent par-lime employees skall be paid for
helidays, at their normal rate of pay in the same ratio as
their bourly work schedule bears w the normal werk
schedule of a full-time employee, PPEC Represented
empilovees shall be paid tor holidays at the “Holiday

plovee may request Lo cash out up to ene half {1/2) of

PPay’™ rake a5 defined in section 308170 IF the pro-

their annual vacation accrual at histher base hourly

rated paid holiday houwrs _resuft in_ o _part-time em-

rate which shall be defined as the hourly raty on the

plovee receiving less pay than he/she would normally

salary schedule plus any lopgevity pav, (Ced—S448- B
AR 200 - Ord -3343- B 20, 018 2008
prior code § 14,4200

3.04.590 Abandenment ol employment.
A Any nun-clected employee who s absent for
three consecntive shifts, or forr DSA evpresented em-

he scheduled to receive during the holiday week,
hisfher vacation, heliday credit or CTO balance will
be charged for the additional houris], nnless the em-
plovee requests, in writing, that histher leave bal-
ances not be used, Yacation, holiday credit or com-
pensatory_time off bours cannet be used to_pay a
puri-lime  cmployee lor more houcs than  hefshe
willd notmally receive. A supervigsor may adjust a
pact-tinte esmployvee’s work scheduole dluring a holiday

plovees- three days, within kis or ber normal workweek
without being on awthorized sick time, aothorized vaca-
non. or authorized leave of absence, shall be presumed
te have resigned his or her employment with the county.
For purpases of ths section, any such unsuthorized ah-
sence during any porten of such employee's normal
working day shall be held o be an unauthorized absence
for such enfire day. Nothing in this scetion shall grevent
an appointing authoriry from suspending or discharging
an employee on zccount of ueauthorized absenca.

B.  Any emplovee terminating hissher cmployment
in the manker provided by this section shall be deemed

week with five (5] calendar days advance notice 50
that the emplovee does nol receive more paid koars
than hefshe would normally be paid.

E. Temporary, seasonal and emnerpency employees shall
nof be compensated for holiday: not worked, Temporary
and scasonad crployees are tvpically shadt-be paid at
the first step of the salary grade for the job they are
appointzed to moRthiy—rate—For-the postion sel-oolthe




mar—bepaidueithe second-stepr All such gppoiniments

are subject fo the apareval of the coanty execuiive,
Part Y. Hulidays

JA4EDE Holidavs,

A, Holidavs are those 83 declared by the Board of

shall not lwe eligible for any Floating Holiday that
vear. 3t will be management™s poliev to make every
cflort o allow emplovees to tubhg the time off ag their

chupsing.

B. DSA Represented Emplovees,  Floating holiday
shall be taken within (he calendar s eur 2ranted, wnd
shall nat carry over irom yvear to vear. Linusced holi-

Supervisors and contained in County Code section

day time will nee he eompensaled apon lermiiticn,

212400,

B. Alternative Work Scbhedules. Employvees on Fixed

. PPED Represented, Non-FLSA Exempt Man-
dgement, and Confidentinl Emplovers.  Emplovees

alternative work schedules shail be required 1o use

wizhing 10 use a {loading holiday mnst muke a3 re-

leave balances when a holiday day off falls on a repu-

quest 10 do so to their supervisor at least (481 hours

larly scheduled work day to make up any difference

in advance. Floating hodidavs must bie taken in hatl-

between _the Holiday Pav and the number of hours

day (four honr) or full-day increments (or prorition

hefshe would normally hove worked, (Examplet a

for part-time_emplovees) or @ minimum of % day

/80 _emplovee shall report _one-hour ol vacation,

increments for nun-FLYA management and confi-

compensalory  time off or banked holiday credit

dential emplevees. Any Deating holiday not used by

hours. a 410 emplovee shall have 2 hours leaxe

the end of 2 calendar vear will he rolled over to the

charged, aud an cmiployee workine a 12 hoar shilt

next vear., Hoewever, as of January | of each veary,

shadl have 4 hours of leave charged.}

(. Lxception_in Alternative Werk Schedule Leave

anly two Aeating holidays (16 bours maximumi will
be available lor that calendar vear, Emplovess may

not elect pay in licw of taking o flaating holidav. An

{Charee- PPELOY Represented Emnmplovees. The only

emplovee may wse a Aeating holiday as the em-

exceptions 1o subsection B, above, are:_a. The em-

plevee’s last dav of emplovment. Compensativn for

ploves ohtains written approsval to woark additional

any Aoating holiday earned but el used st the time

hours at s sirgirhe time rate during the holitliay week

of termination shall be included in the cmploves's

to substitute for leave howrs, vr b, The emplovee
works gn the holidav and requests, in wripng, to pse

tinal parcheck, Emplovees are responsible for usin

their two fleating holidavs before the end of cach

hours worked, applied ot straight fimwe, to hisfher

calendar yvear.

regular]y assiened number of hours,

1. The work schedule or RDO of ao_employer on a
$R0 alternative work schedule by put be changed tn

04820 Holiday Overtivne and Bty of Pav,

A, DSA Regresented, PRPEO Represented and Confi-

accommodate holiday work schedule jssues.

L. PPED Represented  Fmplivwees.  An emplover

dential emplovees. YWhen an emiployvee works oma
county holiday regardless of whethoe the day is the

must be in a paid status on hisfher regulacly sched-
wled workdzy preceding a holiday to be cligible to
receive holiday pay.

304 810 Fioating Holiday,

A, During the {ivst full payv_period of the ealendar
vear, cight hoours Noating holiday wall he eredited tg
emplevees,  Hours shall be propated for part-time
emplovees vpsing the lormula identified in the defim-
tion ol oliday Pas (section 3.08.170%  Emplovees
unable to complete six_ months {one theusand ferty

LA straight plime howrs) prior to December 31s¢

cmploves’s regular workday or cegulae day off
{RDO, the emplovee shall be entitded Lo overtime
campensaticn, or compensatory time ofi for actual
howrs worked in addition to holiday pav.

L, Lxample; A Tull-time emplovee who works
eizht hours oo a holidav would receive eight howes

of overtime ak time and une half of hlq:"her hast

pay_paid al histher base hoarly rate ni‘ pavy; or wo
and one-half times hisfher base hourly rate.

1), PPEO Represented Pavt-titne emplovees.  Pape
tizne emplovees who work on a holiday shall be enti-
tlod o cither holiday overtime, or CTO recardless of
the number of hoors hefshe bas worked in the holi-
dav week,

| (Pl



204,830, Holiday Credit Account- PPEO Repre-
sented Employees.

A A Holiday Credit Accounl is available to PPED

Represcated emplovecs rounding will accur 1o one
decimal place.

“Overtinmee™, 1. General Lnit apd Professional Umnit,
That period of auithorized work performed by an
vtaployee in excess of such emplavee’s normal work

represenied emplovees to aliow full-time ancl_pare-

peried, 2. Peputy Sheriffs Unit. Thast period of

lime emplovees 1o bank holiday _bours thai _are

authorized work performed by an emplovee in excess

earnegd For o boliday that Falls on e cmplovee's

of such emplovee's normal work schedule.

recularly scheduled dav oft. This Holiday Creda
Account is not subject to the same rules of vse as

YRDO” means Repular Day Of or an emplovee’s

ather leave accounts and may be used ondy_pursuant

regularily scheduled day off.

to the provisions contained herein.

B. Tor connty holidavs falling on a full-time omn-

“Workday™ means that twenty-four {24) hour period
which heging at 541 p.m. on cach calendar day.

Hover's RII For emplovers working other than a
normal Monday throngh Friday schedule (e 9-84),

“Workweek”. 1. Regular Workweek—General

/00, ete), such emplovees will receive Holiday Trav

Linit, Professional Unit and Depuly Sheriffs Unit.

in the form of eight hours ¢credited to histher holiday

That calendar periovd which beging a1t 5:01 p.m. on a

credit account.

C. A part fime emplovee may reqitest, in writing,

Friday and which ends at five p.m. on the following
Friday, Paid vme off for vacation, holidays, sick
lcave, and compensatory time taken shall be com-

thut Holiday Pay carned on a resular day oftf Be

puted ns actual hours worked for computation of

credited histhor Hediday Credit Account.

D. Anwv_request to use holiday credit banked hours

overtime. 2. 80 Program—~CGeneral Unit and Pro-
fessional Elnit. o _the case of emplovecs on a W80
program (nine workdays in an cighty (80) hour pavy

Tor personal time ofl must be made at teaste 48 hours

period) the workweck shall consist of the first forty

in advance,  Holidsy credit banked hours mav be

{40} hours worked in a seven copsecutive twenty-fuur

used for integration with both State Disabibity Ensor-

(24 hour period, commencing with adeption of the

ance (SD1) and Workers™ Compensation (WL bene-

/80 program. A Y80 program shall consist of eight

fits

E. Anyv holiday credit banked heors in excess of forty

nine-hour workdavs, one eipht-hour workday, and
onc_additional dav_off, every gther workweek, The
additional dav off must be taken on the same dav off

{4 bours not vsed by (e engd of pay period 1, after

Lthe week as the eight-hour workday ian the alternate

adjusting the balance for any hours earned or nsed
during thut same pay period, shall be paid in cash.

week, Paid time off for vacation, holidavs, sick leave
and compensatory time taken shall be computed as

{ompensation For aoy heliday eredit banked hours
halance not used at the time of termination shall be
included in the employvee’™s Tinat paychock,

-

308,170 Debmitinn of terms.

“Holiday”. A declared holiday constitutes eight work-
ing hours granted as time off with pay.

YHoliday Pav’ - A declared holiday constitutes cipht
working hours granted as time off with pay for full
time_employees. Part-time cmplovee's holiday bours
shall be pro-rated on the basis of hisfher stan-
dard/scheduled hours to a 0-hour week. For PPEOQ

actual hours worked for computadion of overtime,

{prior code §§ 14.200,14,1208, 14,1293)

3.08.1050 Length of prabation.

A All permanent appeintments Tom open oEpre-
satom-elimble lists 1o positons in the classified ser
vice shzll serve be—fer 3 probationary period of s
pwelve calendar months er 2080 houyrs, whichever is
more, with the exception of those c¢lassifications iden-
tified belpw-the fodiowing:,  Where changes 1 the
probationayy _period for a classification are made
herein, emplavees will secve the prohationary poriod

in_efleel when they began their_probation.  Time
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spent on leave of absence will nod count foward the

Classification

Feriod

vomipletion of the prohstivnary periodgd.
I, Clissified  Management  and  Condidential

Depuly Probation Eficer 1

18 months

Deputy Probation Officer 11

iR months

Empioyces: GenerebawtdProfessanabbaits - Adl-perna-
RO PR A b A=t PR A iR R a e hile
Bt positens— - Hie—elassiied oo shatl - be for o
rebatorar—perod—a—taleaes: 1F the classitied man-

Semior Deputy Probativn Officer

12 months

Supervising Deputy Frohation (4eer

12 mnths

Premtotions to:

soer previowslv completed a probaticnary period ih a

Classification

Feriod

manazement postlicn ihen the probationary genod

Deputy Probation Officer 1

18 months

fur the new position will be 6 menths, 1 the confi-

Deputy Probation Odlicer II

i mumths

dentisl emploves previously completed 2 probatjion-

Senior Deputy Probation Qflicer

12 months

ary peried o a cesfideldentlconfidential position

Supervising Deputy P’robation Officey

12 manths

then the probationary pesiveaperiod Tor the new po-
sitiop will be  months.

B InitinHHFine-Classification Period
Atdiiod-aprabend Formsnrhs
EHEY
Becordenfdectom tpchmichn +2-imarahy
Foearderdslectivngspecmlic Hamenthg
Semorreesrder el ety
spechiivt
Seapw t‘{]t!'pﬂ}f‘ﬂlr{4|whih-3+ +I ks
AT : : 12 menths

+=  Promotion to Periods

Appraiser ]
Auditor appraiser 1
Recorder/Elections lechnician

12 months
12 months
12 munths

eatry

Recordertflectiomrrrechitioiah Gmenihs
fenpney

Tecordesfdectionnpectabist faneonths
Semor recordert doetinns Gomaths
Liguipment Operaton 12 menths
HEFHOF) GHEPTRAD-APArE oL f-monhs

2 Probation Department. ANl permanent appoing-
ments from open or promotional eligible B3t 10 posi-
tipns in the classified service shall serve the probation
ary perieds iirdicated:

Initial Hire into the Deputy Probation Officer Class

Series:

Initinl-Hiring-Classifiention
Histibtean
28T N TR
Senior Depaty Probakion
CHfer —Trstiation
Bepatr-Prabaoniiicest—
Yield

PeputyProbator Otficer H-
Fiedd Jataral rrapeFars fromm
anethertgeacy
Sertor-Bepity Probation
Offiee—Hiakd

Supervisne Depube-Prabation
Ghee—hedd
Leomotion 1o

Deputy ProbatosCHicer|
Iactbibion

Supepvising Deputy Frobatien
SR — i O
BPeputy-Frobatien-Officer -
Fiedd
BPeputyProbatrer-OicerH—

Periud

Horaoeaths

1=months

12 ments

J5rendhs

15 Aacaehs

B

2 miomhs

J oo

1-eatls

b-moaths
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300 Bhenils Office. Acdq s i —appainted
frofoper—or profretard et ek topositite—m

e clansiHed serrce—sdiHserre—thepredHeRiperk PO R

ods Bkt

a.  Initial Hiring Classitication Period
CuoprecHontoiieer T 1 mom b
Eortectinm-ofhees H - anerbe
Deputy sheniff i85 months
DeputysherirH 12 rrponthe
ShesHf r-reroeant L2 mens
SherH e b by

b.  Promation to Peringd
Correctional efficer 1 I 2 months
Compcnomalolfess 1 Smnfties
Deputy sheriff [ 1% months

Deputy shendf I
Public Safeay Dhzpateher 1
ShernfT s sergeanl
b;lw-r-ﬂf-';a Het':{-e-fmﬂ{ & amnths
—%Hw—aﬁtqm—#eﬂwﬂl—rﬂ%me—»%%}pﬁwﬂ—h%ﬂ
the-compretar-oHie-prebabenasrporiad:

_6 months
12 menths
& months

. Depaty Shenfi—Trainee. Incumbency in s

class is imited o a penod net fo exceed 12 [bwelve).

months and to individuals whe have not wet completed
the basic PAOST. academy. Failure o satisfactorily
complete and graduvare from P.OS T, academy winle in
this ¢lass chall result in terminaticn trom this clags.

Upon satisfactory completion of the basic POST.
acgdemy, it will be permissive o appoint the ncumbent
1o deputy shenff L Upon appointment 1o deputy shenff
I. the incumbent shall serve a probationary perind of
eighteen (IB] monrh.&.

heher—AH reraane -
ﬁmmmeﬁvr-ﬁnm—ﬁpeﬁwn—menmmqume—%uﬁhe
belorwchisifreabons shdlhe Hdora-probationary. poriod
of paedwe] 2 caberdar- s

Sﬁlmr—pﬂ#}h{—wiﬂ-}—d-. pittiher

Sepervispepubbesoetdinpatcher
Promotionte Periad
Pubhesaton-dispatc e +Fnt i
merer P hisde v dhspuetcler R [

Superdsmg pebhosafendispaicher 6 momds |
4. Districr Anorney’s Office. AH-permsseni-ap
PR T ﬂ—Hﬁeﬂ—&H—ﬁH—‘%—)ﬂéﬂd—l—E—l—l—“ Blat b

L 4.

ATy Fo a5 md-m hed:

a. Initial Hiring Classification Perind®
Investigator 12 months
h. Promotion to:
Invesigator & months
ChieHavestuaior fronths

__meig_q,p.eﬂt_n{}ﬁ—leﬂ%—ﬂm..'
Hhre-cormpitien af ihe—ﬁmbammu-» 0 m{!

5. PPEQ I'L'p]'l_.‘st‘[‘lll_‘(i clussifications, —gtherthe i

an_inibiyl hive will serve g & month prebatiorary_re-

riod unless specified separately vnder these Lensth
of Prohation provisions.

B. 1. Genersi-andProtesdomd-LassPPEO Repre- !
sented clussilications-—Extension of Probation. If during
the probationary period thers have been changes in an
employee’s status. Le., a transfer from ane class to an
other, & transfer from one departiment to another, change
im work location, major change m assignment, the instal-
fation of, new processes. wehnology, or other ¢ircum-
stances that warrant an extensina of probation; of af the
appointing authority has failed 0 complete inlerim per-
formance appraisals and has been directed o request
sach up extension under Scetion 308, 1060{B), the ap-
ponting authotity may, with the consent of the person-
nel director, extend an empioyee’s probationary period
for up o mnety (903 days (Dve hundred twenty (5200
hours) and with the cansent of the civil service commis.
sion up to six months {one thousand forty {1,040
hours). Prior to expiration of the probationary peried the
appoining astherity must present cvidence w the civil
service commission decumenting he reason for request-
ing an extension of the probationary peried. The person-
nel director may provisionally extend a probationary
period until the next regularly scheduled civil service
commission meeting 4t which a request can: be heard.

2. Deputy Sheniff TUnit—Extension of Probation, If
during the probationary peried there have been changes
in an employee’s statug, i.c., 2 change in work location,
major chenge in assignment, the installation of new
processes or technaology, or in the event of aothorized
light duty because of illness/Ainjury where the assignment
prevents the completion of field training andfor jail op-

105Y



erations trainng (this field taiming and jail operdtions
traiming reguires successful completon prior w compler-
ing mobation), the appointing authonry may, with the
consent af the civil service commiss:an, cxiend an em-
ployes’s probavsionary pented for up to one year The
appoioting aathnrity must present evidence o the civil
servics commission documenting the reason for reguest
ng an extension of the probatiorary period. The person-
ne. director may provisionally extend @ probationary
peciod unril the next regularly scheduled civil service
comimission meeting ar which a reguest can be heard.

Co AN appeictments from a re-employment st
assigned to a department different from that of their last
county employment shall be for a probationary period of
six calendar mombs. Employees rejecied during such
probationary period shall be reinstated o the status held
prior o sad appointment.

D.  For purposes of this section, a culendar month
shall be from a piven date in @ month through the next
preceding dute in ke following month {1e. July 10th
theowgh August 9, (Ord, -3475-BCAuach. A0
(}m—-»LLs—B—"QQJ—QFd—‘s%—B—MW—(—kA—‘Mﬁh—B
Rt AT L 51 53 o £
s-prma—’ubﬁﬁ—gfd—fs-l—liB—waﬁ——&MF—pnor E‘UL‘]E %
14 2014y

3.08. 14460 Performance appraisal.

A Report Required. For probalinnary perigds of

siy_menths, Fehe appointing awthoney shall prepare a
perlormarce appraisal for each employee at the end uf
three months and pnor to Ihc expitation of six monrhs:
5 FRBHF a2
}'ﬁt}l‘ﬁh pmha{iumaw—-pmad—a:——demgnzﬁeﬂ—m—ﬁmﬁeﬂ
SRR ety -ofprobation. For probationary peri-
pds ol vwelve monhaFerthese-shseabersseghasts
retheed, the sppoining awthotity shall prepare s perform-
ance appraisat at the end of six moaths and priet o the
expiration of teelbve (12 months.

E.  Pature 1o Prepare Report. Failure by an ap-
poiming awhority o prepaze an ioterim pertormance
appraisan for a probatonary emplovee shall resull in a
rehutrable presumption of “Standard™ as o the missed
evaluation. In addition, such falure shall require the
appointing authority 1o obtain the review and approval
of the county executve officer prior 1o rejection of any
such employee during the probatiorery pericd, As an
alternative to rggoction, the county execive officer may
divect that the appointing authority reguest extension of
the cmploves's probation under Section 308 105(KB).

C. Swus Follywing Evaluation. I the service of
the probationer has been satsfacrory. the appointing
autherity shall recommend retention. 1 release g not

specifically recommended before the end of the orobe-
tionary pericd. the probationer shall acquire permanent
status.  For PPEQ represented cnplovees, the re-
miininy six moenths of probation shall be waived and
ihe emplovee shall he deemed a repulac emplovee if
gathe emplover receives an overall rating of —"cx-
ceeds performanee standards™ or greater on histher
six month perlormancg evaluation.

312020 Classified service-—Salary and

benel'ilﬁ nntatwn?
awLMa&-hw—p—m—De«embe%J—@d—emf&%M
be—eﬂﬂded—ma—h{md- : a nlew:-—!he

eauh{—huu: h—he—&elded uvach J-Hc—h—einploueeﬁ—ﬂmw%
aeation leare:

B - Foreaynv-bohdasys fabineoathe-warmabdiovotHos
L&A noresempi—emplovess—workine—ather—than
porrpal-tloaday tuovph-Jredarschedobe e 0805
MJ—&M—&WWH hd—’r@-ﬁﬂ—dd{-lﬂ-ml}.li aghi
hovrs-crediedtotHe e
ﬁe;—(swm%aelﬁ-éeemn—lﬂa P@-t
- —Hlaatne Hobdav— e the s talpuy—pe-
md—nt-—ﬂae—edemkw»eaa—eachihhemﬂ—ﬂerﬁﬂu helniay
tie-heutsimtalprobabessryperind-prioito-Decenr
ber3Hst—hallporbacluihle for s Hoastine Haoliday
mal—y-em—-l I%—rtm#»h} pmfa-ed—lei e R AP -
; shefwHhin
M@%WMM—H&WI%
=ty s Rk e tH - be—compe e
satedpponterpineHon—twdl bemanoegament s-potiey
MHL@—H\E‘I’%-{H ﬁ}n to-aHow-emploveesto-take e thne
DSA Rl?i}i‘l."ﬁi‘"[l:d Emploveecs. Fluating haliday shall
b takien withio the calendar year pranted, and shall
ot carry over from vear to yvear. Unused holiday
time will not e compensated vwpon termination.
; hna-nemeand—Geﬁﬁéen«»m
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21, Unilform Allewance—PPEQ Gemerad-Loni-Em

playees._ Anv Upniform Allowance as sei forth
herein,  shall be processed 5 @ non-
reimbursable, toxable, bi-weekly pav in accor-

diance with provedures established by the Awdi-
tor Controller's Olfice.

Thepavtie-apres that, etfective at 50 pom—pae
1—4{-}(1——1—5- Hee{:lﬂhe—n—:f}—u—mu—léei:emaeaﬁ'}a—ﬁm Hrnl

2000 the Apn annual upiform allowance

for emplovees who are required o wear 2 uniform as a
regular part of their dulies sheH-benerensed—to—five
hﬁﬂ&ﬁé—ﬂaﬂ%—ﬁ%ﬁ%ﬁﬁ*&—mmw
e ——hundved — Tpe—dstlaes
£ é@-@(—l’a—-hewpe(—m-eh-nll he_gaid for the following
ehssiiestom-class serics in the amonnt ol seven hun-
dred and Fity dollars ($750.00) per voar.
Administragive Clerical
+  Administrative Lepal Clerical
a  Accounting Clerical
v Pubilic Safety 1ispatcher
=  Correction Support Supervisor

The Following class series shall receive one thousand
siaty five dollars {S1063. 140 per vear:

e« Animal Control Officer

#*  Community Secvice Ofticer

«  Correctional Oificer

s Evidence Technician

NE Al Adbna-Conrel Ol foert
Haa Anhﬂa%@%%l—@ﬁ-’m&#ﬂ
B ] M&W»e&@m%
Had 3 Correctiond-Dibeet
33l Covrechonal i boer H
SELIATE E%ﬁence—f-e&hm&ﬂaﬂ%
16403 ExvideneeTocknicim
305 i Al £ L O
'l‘] E. Ei i‘Fl;: ¥ .::1 . _ 3*1 ,:! Sy ”:' £y F.' t: |

als—athned ahove - the—da—anime—auilorm—allowsrce
for-amplovessawho-ale-required-towear ST A
Feprdat—par—of—therr—dutas—haHl-bencreanedto—four

dirHars— S I aad —Free—termdied—twenivtrvedabllas,
%k%%__ﬁ;@m—#w%ww—em%mm

12402 :

12203 «\dmmé ler }r---mleurmw

552 AQ-mﬂﬂ-;cmH»e—]:e:-ml i;h_u-k— jDH-H-H-)-
2308 et RS Al e Seurehiy

438 Conection SHppn -Sepeis er
2324 E—Jeeeume-S&'-reiar—v

Lo MMM»MMF—HH

R LA

Hadil

6. ARESERMIERS Speein] Team FPav PPEO Cor-
rectional Oflicers. The county will pay $12544) poer
rmonth special weam pav for thise Correctional (-
cers ausicned Inv the Sherift to participale on the
CERT Team.

B BekShift Differennial,

4 PPEQ General and Professiomal
Confidentinl Emplovees.
Effective 3bd-p— ey prerion - ecember O 2000,
emphrvees——elasrihcabions s —Teetmimentded—ty—the
appetl grathor e irdapreved-bethe-eotity—esect
Hed-aitcer Al employees assigned e owork Doy (50
percent or mure of histher hours betwesn sfive pom.
and s1x a.m. onone or maore shiftssiehes shall receive a
shift_differential of seven and one-half percent £7.5%)
of base payv sebshiidiffereatialfor al the hours
worhed—+athst skt Emplovees regularly assigred o
work fifty (30 percent v more of_histher_hours be-
tween five p.m. and six a.m.. shall continue 19 receive
the 7.3%: shift ciffercntinl even when they work
shifts 1hat _wuuld olherwise ot gualily fur_shift dif-
ferential pavnients. Fhe shift differential will apply
to cmplosees whose copadar shifts ace day shifts and
who are recciving overtime compensation for work-

Units, anid
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ing additivnal hours which mav fall outside of the
day shitl,

B, Depury Sheriffs’ Unit and Safety Managemen:.

Effective Juiy 23, 2004 af 5-31 p.m., deputy sheriffs’
urtit and safery management craployees assiened o work
a migjonity of bours of a regolar shuft (e.g., five hours ot
eight) between the hours of five pan. (Dav 1) and eighe
a. m. (Day 2) shall recerve a night shift differential of
seven and ene-hall percent for all hours In rhat shift.

10, Supplementa! Compenzaticn—Suow  Remaval

¢.  Such compensation shatl be in additon w any
overime 1o which the employes is entitled under the
pravisions of Section-H2 16 3L.04.240, 1 5eq.

13, Tool Sbewamee Reunbursement.

The fellowine classitications shall receive n three
humedred—derHars—53000hseven_hundred {ifty dollar
(573041} per year tool replacement zllowance 1o be
reimbursed quarteriy_in_acrerdance with_procedures
estaldished by the Auditor Controller’s Office. —aNo

Pay.

4. The Coonnty will pav an assignmient differen-
finl ol wen percend (1050 of base salary to cach enp-
ployee sssigned by the appointing  anthority, or
hisfher designee, to perform suow removal dufies,
No emplovee will receive work-outl-of-¢lass pav for
thf.‘. mlrnosc nf perfnrming SNOW l'mnu'.'al dutie.-a. Jihe
r+m1a+—x-m+# Py SORHERLAIOT GHFHIESHeh Tt thay
wra-ttthorredo-duso-be e deparhnoni-head:

JA30G Arpbbsi-PleeS e —Supernended s
HEed Agtormotre-doechaite
3227 Bridue o ue Hor e sy

Hau2 Lieptt i e s abof

43204 Barsh Dasiricr Soporvisas

+4a MMH?JMF

HS05 ‘»emﬁr—hqmp 1H+}1—(—}ﬁ¢+—dhﬂ

b aaRet-fonddaset 5}91—"%91—
+i5E St Tral e 5 :

1B2s st hic Siw—‘fyu-;-}eﬁiﬁw
=222 SepinFroe My hresapce Suparvise
A SemorTeee Lrnuner

H SemierLathey Servee Worker
502 SuapervisireEquiprment Mechamc
H5H e S hurtenrnee Nurker
1533214 Teabhie-Sign-Sapervises

32 Freaddaptinaheo S Hparisds

1 -‘-:'J Trpa Ty a

B

b The number eligible and time period for which
such status 15 available shall be deermined jontly by
the director of public works and the county executive
office.

more than one claim may be submited for reimblirse
meni in 2ny calendar quarter. Effeetve—September—1-
U89 the ool -feplace e b nce shab e rorsased
tethres e dseventr—fvedndbe S35 D per e ar
Mwwh%%ww%

; SERER en—hardredFe—dollaes
k‘i-l-a{}{m} pe%—eﬁeﬁwe—‘s%ah&a e o
frva b
M}-%wmy five—m;—l'.an-{5‘-525-.4?0) p-e!' ;»eur.—e#ee&ve
Lecewmber 20 1007 the tonl rephwament—allowance
shabbenereaced 4o e hundred O dedli£5 38000
perretr—eflecive oo arber- HLH - the- ﬁaﬁ-l—Fe[-}l-uee—
mhﬂkme—am#mw«%m&%

-
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11604 Autometive Mechanie

L1603 Master Autametive Mechanic
L6l Equipment Mechantc

1613 Master Equipment Mechanic

11601 Eguipment Service Worker |

11602 Eguipment Service Worker |1
13301 Supv. Automative Mechanic

133002 Sup~. Eguipmesnl Mechanic

L8 Camine Pay.

D5A Represented Employees and Curreclional
Officer classifications_assigned by the Shendf o the
duty of supervision. care and feeding of a camine, as
“Canine Hundlers.” shall receive Camne Pay, w8 follows:

g Twa hundred vwenty-Tve dellars (5225000 per
maonth to the Canine Handler responsible for, and where
the County pwns the canine;

“h. Two hundred seventy-Tive dollars (5275.000 per
month to the Canine Handler respoosible for, and whe
awns the caning;

JDLA



¢ All veterinary care and maimtenance of the cua-
nine is to be provided at Counly expense It 15 apreed
that care and maiaenance meludes veterninary ciare nec-
easary o prevent and treal injuries and diseases, and
includes annual physical exams and  inoculations.
County owned canines shall receive veterinary care from
a County designated veterinarian. Canme  Handler
owned canines may raccive oatment from a County
designated veterinarian ot one of the Canine Handler's
choosing. Veterinary expenses iacurred throush County
designated veterinarians will be paid by the County
threugh direct billing by the veterinarian. Expenses in-
curred through a veterinariar. of the Canine Elandier's
cholge will be paid by reimbursement 1w the Canine
Handler for receiped claims, provided that in no event
shall reimbursement exceed the amount normally paid o
a County designated vewerinarian for the same or similar
service, Food for the canine will be provided at the ex-
pense of the County through an cstablished Blanket Pur-
chase Crder and Policy developed by the Sheriffs De-
partment.

d. The County will provide for the replacement of
the canine should 1 Le disalled cor killed as a result of a
line of duty injury or accident at no expense 1 the Ca-
nine Handler.

e, This care and maintenance pay (5 granted in
recopmition of the personal monetary mvestment. duries
and responsibihities of a Canine Handier, in light of the
on-duty ime already being provided and includes the
time spenf by the Canine Handler employes while off
duty 1 the care and mantenance of the assigned canine,
as well as reimbursement of canine related expenses. It
represents good fatth compensation associated with the
daily care and maintenance of a canine outside the nor-
mal hours of work of the assigned Canine Handler em-
ployes during the month. The inteot of this pay is io
wsure compliance with all applicable state and federai
labor laws, meluding, hut not Limited o, the Tair Laiwor
Standards Act, 29 U5.C. Section 201 ¢t seq., and 29
C.FR, Section T85.23,

21 BHestve—povpenod—H—peginme S4H0—pors
Febram 22080+ The county will pay an_assignment
differential of five percent of Base salary to each em-
ployee in gualifying jubs, assigned to report 10 und
work within the Jall fac:lm' 0N a reautar full or part-
time_basis, TrFstratve—glark
EH&H&HFWW%F&E&J—G&HH&}&QHFH&E—
At AR OS2 Ere iy e o Cteri—Semier—aceouRt
0 wiork—n- the—aH—Senion-adwinisiiatvedegaeledks

The gualifying

iohs are:

Account Clerk —Entey/ Journey/Seniar

Accounting Technician

Administrative clerk — Entev/journey/Senior
Administrative Leeal Clerk - EnlyviJourney/Senior
Administrative Secrefary

Building Craft Mechanic/Senior Building Craft Me-
chanic

Client Services Counsclor 1/1/Senior

Client Services Practitioner V1LSenior

Custodian I711

22 The county shall pay a differential of five per-
cent of base salary 1o each emplovee in the classifica-
tions of eleast-Client_secvices—Services pPractitioner |
and II, semior client services practitioner and client ser-
VICES prOgram superviser, who obtains a certificate as a
licensed clinical social warker (LCSW)Y or 4 marriage,
farmaly, ¢hold counselor (MEFCC}
23, For chgible classifications, the purchase of
personal cguipment (work hoots) will be reimbursed
in accordance with the process determined by flhe
Aunditor Controiler's Offtce. No moere than 1wao pairs
of boots will be furnished cach vear, on_an as needed
basis,  The annual rcimbursement by the County
shall pot exceed $300.00 per elivible emplirvee, Classi-
fications eligible for this personal equipment purchase
reimbarsernent shall include:

Automotive Mechanic

Building Crafts Mechanic

Bullding Inspector 1

Building Inspector [

Bus Driver 1411

Classifications assipned Surveyor duties

Code Enforcement Oflicer 11

Communication Techmiciun

Custodian 17l

Emergency Services Soccualist 1]

Engmecning Technician KYQ1

Equipment Mechanic

Equipment Operator

Equipment Services Waorker LTI

Fleet Services Technician

Mamenance Worker

Master Automonve Mechanic

Master Equipment Mechanic

Park and Grounds Worker

Eoad District Supervisor

Senior Building Crafts Mechanic

Sentor Building Inspectur
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Senior Bus Driver

Senior Custodian

Semior Emergency Seevices Specialist
Senior liquipment Cperator

Senior Parks and Grounds Worker
Semior Hoad Distnet Supervisor

Senior Utilities Service Worker
Supervising Autemotive Mechanic
Supervising Building Crafis Mechanic
Supervising Bnildinge Inspector
Supervizing Code Endoreement Officer
Supervising Custod jan

Supervising Parks and Groonds Worker
Supervising Utilities Service Warker
WUtilities Service Worker

LDitlity Operationg Supervisor
Wastewater Plant OQperator Grade VI
Wildlife Specialist

28, Cerdiflicates that are attained by emiployees in

& nocarl-Mhanday Uieoveah: ke sedsachle e D S04
B —eteshoh-emp lvees shalt-hivrearadihienaledaht
Rz srerediad-bothau—vacation-halance U nwRphohidy
defrredper-Coay - ade-Secton— DEHEH
—Fivatre Hehdae—Borinothe frst Fol-pay—pe-
Hﬁé"@t—l'he—h&’ﬁﬂd&i—’r% QWH—h-F)tE‘-—H&hﬂ-!Hﬂ—h{—}Hékw

b Hpe -

2. Emplovees wishing o use a floatine holiday

must make a regrest 1o do o (o their supervisor ot

the classifications of Buildine Inspector LI

least (48) hours o advance, Floating haliday must be

taken i a minkmunt of half-doay (Tour howr) incre-

Sentor and Supervising hevond those pre-

ments, Any floating holiday not used by 1he end of a

sented te meet the minimum quaslificatlions as

aitlendar ¥ear will be rolled o¥er to the next vear.

slated in the class specifications shall be com-

Howeyer, as ol Januwary 1 of each vear, only two

pensated at the rate of 550,00 per certificate

floating holidavs {16 hours maximuny) will be avail-

per month up to a maximum of $20HL00 per

able For that cglendar vear. Employvees may not elect

manth for each of the certificates listed: Plans

pav in licu of taking a floatine halidav. An emplovee

Examincr, Plambing, Mechanical, Electrical

mav use a floating holidav as the ernplovee’s last day

fcommercial or residentiall. The County witl

of emplovment. Compensation for anv floating holi-

reuburse a gqualitving emplovee for all initial

dav earncd but not wsed at the time of termination

exams and renewal fees associated with the

slall be ingluded in_the employee’s {inal payelwck.

above certificates Ly up to three {31 exams

Emplovees are responsible for using their twa float-

per vear.  The County will provide reim-

ing halidavs hefore the end of each calendar year.

bursement for_any exam fecs assnciated with
aft exam For which the émplove
pilssing score.

achieves o

29. An emplovee within the Tollowing classifica-
tions, designated by the Sheriff and the Chief
Probation Officer to_work an wndercover as-
sienment shall receive 5% additiony] com-
peosation:

Deputy Probation Officer [ & T1, Senior anid
Supervising Deputy Probation Officer.

3124030 Unclassified service—Salary and

benelits notations.

3. 12.080 Supplemental compensalion—
Tahoe.

Classified employees meeting the following criteria
shall recerve the fallovwing manthly addiuonal compen-
sation:

A Aneligible employee is one whe is permanently
stationed within the Lake Tahoc Basin: or an employee
permanently  stationed at Serene Lakes, or easterly
thereof and who lives at Serene Lakes, or easterly
thereot,

B, General Unit, Professional Unit. Conftidential,
Management, and Safetv Management
——EHective par-perisd i bewrmiie w501 PR
Precember29—2000-Tahoe subsislence shalk be paid a1

) OA



the rate of 3% hundred severdy five (5675 0001 dollars
1acreased be—onacirdred—HE-H0S detar—iromi—ieen
Ruehod-tiby li'—‘“ﬂ-H—t—"’-‘—‘g@U*—ﬁEf—Hqi b Heehde
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{00 D0 pes et
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3.12.090 Tahoe rural bealth program.

The parties agree, etfecdive July 1, 2000, to privide a
rural health program for Tahoe ares employees repre-
sented by PCDSA and effective Tanwary 1, 2001, pro-
vided the same for PPEO and lhose designated as man-
apemem or confidennial who are enrolled n PER-
SCARE, PERSCHOICE or a comparable preferred pro-
vider plan offered through PERES, used for the reim-
hursement of medical expenses, as defined under IRS
Code Ssction 213, excluding premium paymeats which
are not covesed ay any other insurance plan.

A DSA represeated Lemplovees who have one-
party coverage will be entitbed tor receive a maximum of
gne thousand doilars (RGN each calendar vear
All non-DSA represeated Emslovers who bhave once-

party coverage will e entitled (o recelve o maximum

of two thousand dollars (52,000.00) cach calendar

B, DSA represented Ecmployees who have two
party o fumily coverage will be entitled to receive a
maximum of one thousand  five hundeed  dollars
(1300000 each calendar year_ Al non-DSA repre-
senteld conpleyees whe have two-party or family cov-
eraze will be entitied to receive & maximum of three
thoussand dallars (2000003 each calemdar vear,

C.  Emplovees who receive the 401(k) contribution
in liew of counry-paid health insurance will net be en-
tled o this henctit,

D, Payment will be for reimbuisement of aciual
medical expenses duting the associated calendar vear
and not reimbursable under any other plan. Any unused
halance wili nat be carmied over o the folleswing calen-
dar vear (ol 54388 {'\HB&H} —-99—1—@"{1 S4B
AOHF-Ord—442. 13 2005
%H!—%rh—ﬂ—)—%%—@?d—‘)@ll}—l%—&%n&%}
2000-prior conde § 1430937

3.12.100 Supplemenial-maaagenent
eompensationCaleieria Plan-
Aanagenent and Confidential
Employees.

A Emplovee—desiansied-as Maragement shal be
Fhdal - eh- el enkme vem—don v —Hite-Deces
betHestPoratrappeddza i devomted S lanagerent
psitions—atiardiar— b —sal et —prorated
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l.  Each Jlanapensent and Confidential _em-
ploves will receive annnallv. for allocution within the
Cafeteria Plan. an amouwnl cqual to the costs of the
discontinued Supplemental Compensation and Re-
tirge Life Insurance proyrams. Plan components will
be set by the IRS Cofeteria Plan Adaption Resolu-
tion,

2. The above refercnced options may only be
¢hanged during open enroilment for the following cal-
0ar yeAT i sapReren b beorpe R HoR- o ded-be
the-end-ofHie wcatendmvaarawi | l-raver—otha fond-from

1. Lmployees tecrminating front county employ-
ment, of who are removed from the management or
confidential team designation, will receive a prorated
amount wepplemestal - conpematien—based upon the
number of pay perinds completed during that calendar
vear —Haphveeas—ahadunve -t ped-ah—slthe b —sapphe
FHE RS ot et et term e Hie o rmpdoe
AR arereroved —ram e mareesient el
e 1._“. r: 51 ERTENPI "ifd _E.EE F et T 9']" Ao
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—HE—F mphoves—dertansted—aseconhdentah-shalre-

apace—d0-S—ntepEThose -worfdeatmemplovees—wha
are parthne shid-becradied- with— prorsed—atoomt
baed—an—the—mmber of sehedided—hoars- FPersoans ap
poted fo—desionated-Contitlentpomons—abierpay
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AL e resr
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3 MEMORANDUM
i ' PERSONNEL DEPARTMENT
et COUNTY OF PLACER

PR LT s L
Ay o I{_«.L"Er-_.‘-:;- ST

JE

TO: Board of Supervisors

FROM: Thomas M. Miller, County Executive Officer
MNancy Nittler, Personnel Directar ! /

BY: Becky Nelson, Personnel Services Manager

DATE: November 25, 2008

SUBJECT: Updatesto Chapter3

ACTION REQUESTED: _

It is recommended that your Board approve the attached ordinance with amendments to
Chapter 3, codifying certain provisions contained in the latest Placer Public Employees’
Qrganization memorandums of understanding and related side letters, and the management
and confidential employees’ salary and benefit ordinances. These updates to Chapter 3 include
only those items previously approved by your Board. )

BACKGROUND:

On November 20, 2006, your Board adopted the latest Placer Public Employees’ Organization
(PPEO) memorandums of understanding (MOL) after the conclusion of labor negotiations.
Management and confidential employees’ salary and benefit ordinances were adopted on that
same date. These ordinances were adopted as un-codified ordinances. Some of the
provisions of these ordinances did have the effect of amending portions of Chapter 3, and those
portions of Chapter 3 were later amended to simply reference the un-codified ordinances.

At the time of adoption, amendments were not made to Chapter 3 for two reasons. First. there
was a short time frame between the time of agreement with PPEQ and when 1t was agreed that
the MOU would be brought to the Board for adoption. The time frame was inadequate to
properly prepare the amendments to Chapter 3 Second, there was a plan in place to re-work
Chapter 3 in cenjunction with the creation of the PPEO consolidated MOU, and in conjunction
with the modification of the current consalidated Deputy Sheriff Association (DSA)Y MOU after
the completion of labor negotiations with the DSA. The creation of a consohdated PPEO MOU
s one of the provisions contained in the current PPEO MOU. The attached re-working of
Chapter 3, to better coordinate the Placer County personnel cade with the benefits and
compensation provisions that are contained in the MOUs. will incorporate, where appropriate,
the ordinances adopted on November 20, 2008.

It is still planned to draft a PPEQC conschdated MOLU and a related Chapter 3 reworking in the
near future once the side tahie negotistions with PPEQ are complete and a consohldated MOU
prepared.

FISCAL IMPACT:

No additional fiscal impact as all changes were previously adopted by your Board and this item
reflects the corresponding language In Chapter 3.

[Clo?
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