MEMORANDUM
PERSONNEL DEPARTMENT
COUNTY OF PLACER

To: Board of Supervisors
From: Nancy Nittler, Personnel Director A/
Thomas Miller, County Executive Officer
Date: February 9, 2010
Subject: Salary Increases - Measure F and Other Safety Classifications
RECOMMENDATION:

It is recommended that your Board approve the attached ordinance implementing the required salaries for the
classifications covered by Measure F and other associated law enforcement classifications, as presented in
the attached ordinance io be effective February 13, 2010. Percentage increases by classification are as
follows: Undersheriff 3.01%; Assistant Sheriff 3.01%; Captain 4.08%; Lieutenant 4.085%; Sergeant 3.38%;
Chief Deputy Coroner 2.87%, Deputy Sheriff | 2.87%, Deputy Sheriff 1| 2.87%:; Investigator 3.38%;
Supervising Investigator Welfare Fraud 3.38%, Investigator Weifare Fraud 3.38%.

INFORMATION & BACKGROUND: _
Measure F was a local initiative sponsored by the Placer County Deputy Sheriff's Association (PCDSA) and
passed by the voters of Placer County, effective in 1977. Measure F, codified in Placer County Code §
3.12.040 (Appendix A} and its express terms, are mandatory. Measure F provides the required method for
annually determining and setting salaries for specified peace officer classes in Placer County. The Measure ¥
formulza is to annually: (1) determine maximum salaries for comparable classes of positions, as listed, in the 3
surrounding counties, El Dorado, Nevada and Sacramento; (2) calculate the average maximum salaries for
those three agencies; and then, (3) set the salary of the Placer County comparable empioyees at a level equal
to the average maximum salary of the other three counties. The average maximums are reguired to be used
to set the salaries for the classifications of Undersheriff, Captain, Lieutenant, Sergeant, and Deputy Sheriff II,
effective the first full pay period in February. The survey data collected and resulting salary increases are
attached as Appendix B. For a Deputy Sheriff (I, our most pepulous class, the Measure F increase would
result in an approximate annual base salary of $67.632, an increase of $1,884 over the existing top salary of
$65,748,

While Measure F sets the salaries of the Sheriff's Depariment classifications as described above, the salaries
for other classificaticns including: the District Attorney Investigator series, Investigator - Welfare Fraud series,
and Chief Deputy Coroner are set through the PCDSA collective bargaining process. Therefore, as part of the
negotiated PCDSA Memorandum of Understanding (MOU) the classification of District Attorney Investigator
will receive a salary set at 5% above the base pay of the Sergeant classification; and the Chief Deputy
Coroner will receive a salary set at 7.5% above the base pay of the Deputy Sheniff |, effective February 13,
2010.

The PCDSA and the Sheriff have been advised of the salary adjustments as presented.

FISCAL IMPACT:

The total cost impact for the remainder of this fiscal year, as shown in Appendix C, is approximately $228,548
{$857 553 annualized), which the affected departments will be expected to absorb within their current
budgets.

[oia
M. Boyle, Assistant County Execulive Officer B. Fenocchia, Oistrict Attorney
T Legnard, Principal Management Analyst E. Bonner, Sheriff
K. Martinez, Auditor-Cantroller J Tindall, Placer County Deputy Shenffs Association &J 7
J. Fagarty, Auditer's Office - Payroll Divisian R Burtan, Directer. HHS j



APPENDIX A

Measure F provides:

3.12.040 Salaries--Placer County sheriff's ordinance initiative.

A, The board of supervisors shall, at least annually, determine the existing maximum salaries
for the Nevada County sheriff's office, El Deorado County sheriff's office and Sacramento County sheriff's
office for each class of position employ said agencies.

B. Effective January 1, 1977, and effective January st of each year thereafter the board of
supervisors shall, during the month of January, determine the average salary for each class of positien as
set forth herein, and beginning the first period fellowing January shall fix the average salary for each class
of position the Placer County sheriff's office at a level equal to the average of the salary for the comparable
positions in the Nevada County sherniff's office, Ei Dorado County sheriff's office and the Sacramento
County sheriff's office.

. As used herein the term “comparable class of position” shall mean a group of positions
substantially similar with respect to qualifications or duties or respensibilities using the following positions as
guigalines:

1, Undersheriff, inspector, corporal, captain, sergeant, deputy, heutenant,

D. The provisions of this chapter shall prevall over any otherwise conflicting provisions which

may relate to salaries of county employees or officers who are elected by popular vote. (Prior code §
14,3005}



Appendix B

PLACER COUNTY

L. = January 2010 < MEASUREF: SALARY SURVEYr T

] .WCREASE

ALprosimalely 7 6% Above I8 1

SAL _
PLANIGRADE\ .2009 SALARY COUNTY 1 ;..;.201'0 SALARY AT TOP STEP -
MIN MAK MIN | MM
i MGTS-S62 [ §10,527] $12,493|EL UORAOD  [§11,098] $13,499
N EWADIA 38,3151 $10,151
UNDERSHERIFF , SACRAMENTO |$14,966 514,966
! MAX AVERAGE| roarme - © 512,869 3.01%
] MGTS - &51 27,908 59,615 EL DORADD £3.918 212,055
H N=WADA, $7.018 £8,568
CAPTAIN SACHAMENTO | 37,733 ) §9,398
NMAX AVERAGE I $10,007 4 08%
MGTS - 550 « &7,058 8 591 |EL DORADO 58,930 §10,854
. NEVADA $6,103 - $7.451
LIEUTENANT | SACRAMENTO | $7,362 $8,519 .
| MAX AVERAGE | rontnaiz2 | 53,941 4.08%
.'DSAS - 154 | £5,368 $6,514|EL DORADD $5,964 | £7.249
: NEVADA $5,000 ¢ $6,103
S-ERGEANT . SACRAMENTO | $5,6368 : £5.,850
| MAX AVERAGE | 6,724 3.38%
OsAS - 752 I $4.492 5 479 |EL DORADD $4,826 - %5 BEG
i HEVADA, 4,207 | $5136
DEPUTY SHERKF Il P
uTY's i SACRAMENTO | $4,858 | $5.907
|| MAX AVERAGE 35,636 2.87%
IGNS?_T,'E-?H.-' T VA TG
| ga WCREASE
. Y
et 2010 s"f"‘qi; AT TOP.STEP |
N MIN I max l'ul'IIN MAX _
) ) | !
DEPUTY SHERIFF | ro-zes DSAS - 7H1 :| 4,083 54,251 $4,200 4,414 287%
Appresinately 0% Do've D5 1|
DEPUTY SHERIFF TRAINEE roonces | DSAS-750 | $2,880)  €3.888 $4,000 2.87%
Approdimaiey 53 3eliow 0E 1 Smeg
INVESTIGATOR-DISTRICT
ATTORNEY DEAS - T2 $5,6238 £6,840 $5,828 $7.071 3.38%
bporoxmalely 8% Acove Shen' Sergeant
INVESTIGATGR-WELFARE
FRAUDICHILD SUPPORT D3SAN - N31 85638 56840 $5828 | $7.0M 3.38%
Ap s flely 3% Atova Sherf Scrjeant
INVESTIGATOR-WELFARE FRAUD-
SUPERVISING BSAN - NS4 | $6,061]  $7,383] $6,266 1 §7,601 3.38%
ADpromemately T 3% Atowe Inwig! sator-welase Fravg . h T
“ R -
|
ASSISTANT SHERIFF MGTS - 552 $9,570 $11,357, $5,858. 11,689 1.01%
Aperoxmalely 19% Selow Lnoers©end -
CHIEF DEPUTY CORONER D5aAS - 753 54,828 $5,830, £4957] 96,059 287%

Footrotes:

1 - Sacramentc County Undarshenff salary has a single rate {not 5 steps)
2 - Sacramenic Counly Lieslenant saary has three steps (nol § sieps)
3 - Placer County Depuly Shenff | has 2 steps (slep 1 and step 2)

A - Darar ™raanbs Banhe Ghoedf Teaines b 9 oeala rats
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APPENDIX C
FISCAL IMPACT 10/11 MEASURE F & SAFETY CLASSES- DEPUTY SHERIFF'S ASSOCIATION EMPLOYEES
Effective Pay Period 19 - February 13, 2010
Estimated | ¢ iimated |Estimated Annuail
% Increase Monthly Max 09/10 Cost | tncreased Cost
Alocated Current Proposed Increased Cost)
Positicns in] Monthly Mcnthly aver for Each for 9 pay based upon
DEPUTY SHERIFF'S ASSOCIATION E Current petiods with}Proposed Max for
ach Clagss | Salary - Salary - Person By .
. . , . Monthly ~ benefit 12 months with
Maximum | Maximum Class (wio
Salary roftup costs 10-11 benefit
benefit roll up - rollup costs
costs) peo
Measure. F ¢Iassiﬁ§aii0ns - .
UNDERSHERIFF 1 $ 1249315 12,869 3.01% |% 376 |$ 2384 | § 6,847
CAPTAIN 5 $ 96158 10,007 | 4.08% |% 302 |% 124817 | % 35,667
LIEUTENANT 1" § 859 (% 8941 | 4.08% |% 350 |3 24,389 | % 70,056
SERGEANT 3z $ 6514 |% 6,734 | 3.38% |$ 220 | $ 44597 | 5 128,100
DEPUTY SHERIFF I/l ** 183 $ 5479 |3% 5636 | 287% | % 157 | $§ 192,365 | 3 552,552
Sheriff Totals 242 276,152 793,221
- .Cl;t.he'r Re.l.a'ted. 6!55#&5.
ASSISTANT SHERIFF ] $ 11357 (5 11698 301% % 3421% 2,169 | $ 6,229
CHIEF DEPUTY CORONER 1 S 58805 6B068| 287% |% 169 | § 1071 | % 3,076
INVESTIGATOR 9 & 6B40(& TOT1 338% | & 23 (% 131471 | ¢ 37.831
SUPERVISING INVESTIGATOR - WELFARE FRAUD 1 $ 7353(% 7801 338% 1% 248 ; 5 1,573 | & 4,519
INVESTIGATOR WELFARE FRAUD 3 $ 684015 701 338% | & 231 % 4390 |% 12,610
Totals 15 22,373 64,266
".'”A!I.ocations' baséd upon.AIIocatioln of.Positioln's FY' D.th;}..” . - Totals - 293,525 T 857,486
** Total benafit percentage based upon 52.51% for 09-10 and 51.64% for 10-11. Annual Cost includes PERS, FICA and OPEB for identified classes
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Befare the Board Of Supervisors
County of Placer, State of California

in the matter of. An ordinance amending the un-codified
Schedule of Classifications, Salary Plan and Grade Ordinance
relating to the salary schedule for the classifications covered by
Measure F and cther associated law enforcement classifications.

Ordinance No.:

First Reading:

The fallowing Srdinance was duly passed by the Board of Supervisors of the County of Placer at a

regular meeting held . by the following vote on roll call:

Ayes:
Moes:

Abseant:

Signed and approved by me after its passage.

Chairman, Board of Superisgrs

Attast,
Clerk of said Beard

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF CALIFORNIA, DOES
HEREBY QORDAIN AS FOLLOWS:

That the uncodified Placer County Code, Chapter 3, Section 3.12.010, Appendix 3-DSAS, Appendix 4-
DSAN. and Appendix 8-MGTS, are hereby corrected effective February 13, 2010 by replacing in its
entrety the existing Appendix 3-DEAS, Appendix 4-DSAN, and Appendix 8-MGTS with the attached
Appendix 3-DSAS. Appendix 4=DSAN, and Appendix 8-MGTS, effective February 13, 2010,

S



Ordinance #

Section 1.

That Article 3.12, Section 3.12.010, Appendix 3 is hereby amended to read as follows:

DaA Safety Salary Schedule - DSAS

Grade Step 1 Siep 2 | Step 3 | Step 4 5;ep é—l
700 24.2329 | |
, 701 33.6250 35,2892 37.0357 36.8688 &40.7925
: 704 14.9416 15_5836 16.4734 17.2873 181621 :
| 705 17.5820 18.4613 19.3845 20.3538 21.3?152_|
.[ 706 20.1288 21.13531 22.1918 . 23,3013 24 4661
707 23.0831 24 2421 25.4583 26.7375 28.0799 |
709 26,5456 27.8784 29.2781 307480 | 322018 |
750 23.0790 n
7o 24.2329 25.4670
752 26.6563 28.0138 28.4404 30.9398 325154
[ 752 28.6555 30,1148 31.6484 ! 332603 " 24,9541
| 754 32.0238 | 33.6088 35272 IT.T3 358.8500
Section 2. That Articie 3.12, Section 3.12.010, Appendix 4 is heraky amended to read as follows:

DSA Non-Safety Salary Schedule - DSAN

Grade Step 1 | Step 2 | Step 3 | Step 4 . Step 5

NS 1 33.6250 | 35,2892 a7 0357 38.8688 | 40.7925
| N34 361469 37.8359 38,8134 41,7840 ! 43,6519
Section 3.

That Article 3.12, Section 3.12. 010, Appendix 9 is hereby amended to read as follows:

Management Saiety — MGTS

l Grade Step 1 Step 2 Step 3 Step 4 Step 5
's00 | 38e228| 405587 425819 44.7105 46.9461
501 425202 44,6230 46,8321 49.1504 52,5853
' 503 425819 44 7105  46.9461 492039 517588 |
508 42,9745 45.1234 | 47.3799 49 7484 52.2358
509 47.8712 50.2651 | 52.7786 55.4168 58.1879 |
. S10 56.6347 | 61.5658 646445 67.8772| 712704
530 35.2289 36.9629 38.7928 40.7133 43,5586 |
I'ss0 42,3813 44.5150 46.7563 49.4103 51.5628 |
851 i 474911 48.8671 52,3621 54.9819 57.7328
352 56.8724 593509 | 619563 Ceagess| 674948
353 62.5596 65.2959 68.1519 711329 74.2443

-

-

B



Ordinance #

Section 4.

Section 5.

That this ordinance shall he effective February 13, 2010.

* * & *

That this ordinance is adopted as an un-cadified ardinance.

S
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