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Before the Board Of Supervisors
County of Placer, State of California

In the matter of: An ordinance amending the Placer County
Code, Chapter 3, 3.12.030 relating to the Unclassified Service —
Salary and Benefits notations.
Ordinance No.:

First Reading:__september 14, 2010

The following Ordinance was duly passed by the Board of Supervisors of the County of Placer at a

regular meeting held , by the following vote on roll call:

Ayes:
Noes:

Absent:

Signed and approved by me after its passage.

Chairman, Board of Supervisors

Attest:
Clerk of said Board

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF CALIFORNIA, DOES
HEREBY ORDAIN AS FOLLOWS:

That Placer County Code, Chapter 3, Section 3.12.030 is hereby amended as shown on the attached:
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3.12.030 Unclassified service—Salary and benefits notations.

ADMIN. CLASSIFICATION TITLE
CODE

19825 Chief Physician *2
19131 Physician — | *2
19838 Physician — Il *2

*2. Physicians are eligible to receive the following additional compensation:

Twenty (20) percent pay differential if the incumbent has one or more board certifications as
recognized by the American Board of Medical Specialties, or an affiliated Board, and the California

Medical Board in a specialty or specialties that are relevant to the provision of county
medical/psychiatric services.

Five (5) percent pay differential if the incumbent is eligible for one or more board certifications as
recognized by the American Board of Medical Specialties, or an affiliated Board, and the California
Medical Board in a specialty or specialties that are relevant to the provision of county

- medical/psychiatric services.

Or

Fifteen (15) percent pay differential for forensic pathology specialization in addition to that
stated above.

Five (5) percent pay differential for the chief physician for supervision of the child psychiatrist(s).
Physicians hired as psychiatrists shall be eligible to receive either of the following compensation in

addition to what is listed above.

Fifteen (15) percent pay d ifferential for psychiatrist specialization, or -

Thirty (30) percent pay differential for child psychiatrist speciaiization.
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EDWARD N. BONNER ' DEVON BELL
SHERIFF-CORONER-MARSHAL UNDERSHERIFF
To: Board of Supervisors

From: Edward N. Bonner, Shenff—Coroner-Marshal

Date: September 14, 2010

Subject: - Adoption of an Ordinance Updating the Compensation Differential for

Forensic Pathology to Comply with CalPERS Regulations

ACTION REQUESTED

Your Board is requested to approve the attached ordinance updating Chapter 3, Section 3.12.030 to
include the compensation differential for the Forensic Pathology specialization. This update reflects
the differential previously approved by your Board for the forensic pathology contract and is to comply
with the CalPERS Regulations. There is no fiscal impact.

BACKGROUND » _

The California Public Employees Retirement System (CalPERS) governs the manner and types of
compensation that are reported to CalPERS for earnings and service credit for types of compensation
and actuarial determinations. As part of these regulations, CalPERS requires the adoption of salary
ordinances by the governing legislative body to identify the types of pay employees receive.

Your Board has contracted since 2002 with Dr. Donald Henrikson for forensic pathology services. His
contract includes a forensic pathology specialty differential pay. In compliance with the CalPERS
rules and regulations, the forensic pathology pay differential included in the contract requires the
adoption of a salary ordinance. This ordinance update reflects the additional compensation
differential for the Forensic Pathologist that your Board approved on June 22, 2010. By adopting this
ordinance update, there is no change in any of the costs associated with Dr. Henrikson’s contract.

FISCAL IMPACT .

There is no fiscal impact. The proposed ordinance is cost neutral in that it adopts the forensic
pathology differential already included in the contract but does not change the pay rate or any terms
in the approved contract.
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