
TO: 
FROM: 

DATE: 
SUBJECT: 

MEMORANDUM 
OFFICE OF THE 

COUNTY EXECUTIVE 
COUNTY OF PLACER 

Honorable Board of Supervisors 
David Boesch, County Executive Officer 
Nancy Nittler, Personnel Director 
By: Therese Leonard, Principal Management Analyst 
February 5, 2013 
Placer County Deputy Sheriffs Association Memorandum of Understanding -
Compensation and Benefits Adjustments 

ACTION REQUESTED 

It is recommended that your Board take the following actions: 

1. Adopt a Resolution to approve the New Memorandum of Understanding between Placer 
County and the Placer County Deputy Sheriffs Association from July 1, 2012 through 
June 30, 2015. 

2. Introduction of an ordinance implementing the provisions of the Memorandum of 
Understanding between Placer County and the Placer County Deputy Sheriffs 
Association and terms applicable to safety management and other labor groups. 

3. Introduction of an uncodified ordinance adjusting compensation and benefits for Placer 
County Deputy Sheriffs Association represented employees. 

BACKGROUND 

The Placer County Deputy Sheriffs Association (DSA) represents approximately 239 active 
employees, including sheriff sergeants and deputies, district attorney investigators and welfare 
fraud investigators. 

Balancing the County Budget in this economy is challenging due to limited growth in ongoing 
revenues that are needed to fund rising labor and other operating costs. The County provides 
extensive and diverse services to the community; to provide those services requires human 
resources so salaries and benefits require a significant portion of the County's available funding. 
Public employers have had increasing difficulty funding labor costs, particularly health and 
pension benefits, due to annual cost increases and the decline in funded status from the economic 
downturn. In recent years, the long-term sustainability of public agencies continuing to provide 
these benefits has been questioned by both the public and government leaders. 
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To ensure that Placer County's employee benefit structme reinains viable into the futme, the 
Board implemented greater participation by employees in their health insmance premium and 
pension cost sharing. In 2009, years in advance of State actions, the Board approved a second 
pension platform whereby new employees would pay 100% of their pension cost and earn a 
reduced pension benefit. More recently the Governor signed AB 640 into law establishing new, 
lower retirement formulas for defined benefit pension plans and set a maximum allowable 
benefit amount for employees hired after January 1, 2013. 

With the Placer County Deputy Sheriffs Association contract set to expire June 30,2012, the 
Board of Supervisors directed staff to seek agreement on a new Memorandum of Understanding 
that would become effective July 1, 2012. Since that time the DSA and County negotiating 
teams have been in active discussions for a new contract. On January 8, 2013 the parties reached 
tentative agreement on terms that the DSA labor negotiators took to their membership for a vote 
and ratification. DSA representatives have indicated that the results of the vote will be provided 
to the County on Monday, February 4. Should the agreement not be approved by the 
membership or results ofthe vote are not yet known, the item would be continued. 

Memorandum of Understanding 

The content of the agreement encompass compensation and benefits that include the following: 

• Term July 1,2012 through June 30, 2015 
• Wellness Incentive Pay - 2.5% - Eliminate 
• POST Basic Incentive Pay for New Hires - 5% - Eliminate 

• Increase 2% for active employees that are cmrent recipients 
• Health Insurance 

• PERSCare Premiums -- 2014 Benefit Year -- 55% employee / 45% employer paid 
• Dental Insurance 

• 2014 Benefit Year - Move to a 3 Tier Platform 
• Employees continue to pay the increased dental costs for their dependents. 

• Rural Health Subsidy for Tahoe Employees -- 2014 Increase Reimbursement 
• Single $2,250 /year (from $2,000) 
• Single + 1 and Family $3,250 / year (from $3,000) 

• Masters Degree Education Incentive Pay - $100 / pay period (new) 
• Canine Handler Compensation -- Increased to $300 / month (from $225 if county owns 

canine or $275 if handler owns canine) 
• February / Measure F salary increases for deputies and sergeants based upon the voter 

approved formula. 
• Maintain the existing salary relationships for DA investigators, welfare fraud 

investigators, supervising welfare fraud investigators and chief deputy coroner. 
• Various personnel rule ch,mges affecting leave of absence, fitness for duty, grievance 

procedures, discipline, retiree health vesting, stand-by pay, overtime limits and employee 
release during initial probationary period. 
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Measure F and some benefit changes will apply to safety management employees and have been 
included in the ordinance that updates Chapter 3 of the Placer County Code. Updates include 
Measure F wage increases, increase in Basic POST (Peace Officer Standards and Training) pay, 
elimination of the Wellness Incentive, changes in Basic POST eligibility, and the addition of a 
Masters Degree Education Incentive Pay. In addition, clean up language has been added to the 
County Code related to alternative work schedules to include confidential employees and items 
that were previously omitted, but should have been in the Code, have been added (3.12.020 #30 
for Confidential Pay and #31 for Licensure / Certification). 

Measure F Salary Adjustments 

In February of each year, DSA represented and safety management employees receive 
mandatory salary adjustments pursuant to the voter approved initiative "Measure F". These 
salary increases are formula driven; set by position class at a level equal to the average salary for 
comparable positions in Nevada County, EI Dorado County and the Sacramento County. Since 
Measure F salary increases are the result of a voter adopted ballot measure, it is not within the 
Board of Supervisors authority to deny, adjust or delay these salary adjustments. Measure F has 
the following budget implications as related to DSA represented employees: 

o February 2013: 
o Deputy sheriff II classifications -- 2.33% base wage increase 193 currently 
o Sheriff sergeants -- 2.87% base wage increase 32 currently 
o DA investigators (9), investigator welfare-fraud (3) and supervising investigator 

welfare-fraud (I) classifications -- 2.87% base wage increase; one chief deputy 
coroner -- 2.33% base wage increase. 

o February 2014 and February 2015: 
o Additional base wage increases are anticipated to be in the range of2.3% to 4% 

each year. 

Measure F increases for DSA represented employees are estimated at approximately $303,007 
for five months in FY 2012-13, $894,956 for FY 2013-14 and $1,021,155 for FY 2014-15. 

FISCAL IMPACT 

Staff project that approval of the new agreement would cost the County approximately $302,315 
in FY 2012-13, $959,509 in FY 2013-14 and $1,138,468 in FY 2011-12 for "new" contract 
costs. Measure F increases for DSA represented employees are estimated at approximately 
$303,007 for five months in FY 2012-13, $894,956 for FY 2013-14 and $1,021,155 for FY 
2014-15. The cumulative budget contract impact that will be realized in FY 2014-15 is estimated 
at $2.4 million. 

In the longer term, a reduce<;! cost pension benefit for new hires will mitigate growth in the cost 
of employee pension benefits due to a reduction in the employer contribution rate because these 
employees pay 100% of their employee contribution amount. While immediate savings may not 
be obvious, future pension costs will not grow as fast as they would have if new employees had 
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received tqe original, and more generous, pension formula (Tier 1). In addition, the County 
expects significant savings due to the elimination of the POST Basic and the Wellness Incentive 
Pays. 
Attachments 

I. Resolution to approve the New Memorandum of Understanding between Placer County 
and the Placer County Deputy Sheriffs Association from July 1,2012 through June 30, 
2015. 

2. Ordinance amending Chapter 3 ofthe Placer County Code implementing compensation 
and benefit adjustments for Placer County Deputy Sheriff s Association represented and 
other employees. 

3. Uncodified ordinance implementing salary, compensation and benefit adjustments for 
Placer County Deputy Sheriffs Association represented and other employees. 

qg 



BEFORE THE BOARD OF SUPERVISORS 
COUNTY OF PLACER, 

STATE OF CALIFORNIA 

In the matter of: A RESOLUTION OF THE BOARD OF Reso. No. ___ _ 
SUPERVISORS AUTHORIZING THE COUNTY TO ENTER 
INTO A NEW MEMORANDUM OF UNDERSTANDING WITH 
THE PLACER COUNTY DEPUTY SHERIFF ASSOCIATION 

The following Resolution was duly passed by the Board of Supervisors of the County of Placer at 

a regular meeting held February 5, 2013, by the following vote on roll call: 

Ayes: 

Noes: 

Absent: 

Signed and approved by me after its passage. ------,,~--=---,_=c-~---­
Chairperson, Board of Supervisors 

Attest: 
Clerk of said Board 

The Board of Supervisors of the County of Placer, State of California, does hereby 
resolve as follows: 

That the Memorandum of Understanding ratified by the Placer County Deputy Sheriff 
Association, attached hereto as Exhibit A and incorporated herein by this reference, is 
hereby adopted and approved as to County employees who are members of that unit, on 
the terms contained in the MOU. All signatures on behalf of the County are authorized. 
Any provision of the Placer County Code or Placer County Administrative Rules in 
conflict with the attached MOU are hereby superseded and amended according to the 
terms of the MOU. 

qq 



Tentative Agreement 
Between 

the County of Placer 
and 

the Placer County Deputy Sheriff's Association 
January 8,2013 

1. Term of Agreement (Preamble CMOU) 
The term of this Agreement is from July 1, 2012 through June 30, 2015 for employees 
represented by the Association 

2. Salary Adjustments (CMOU Article 5) 

a. Salaries for the classifications of deputy sheriff IIIi' and sheriff's sergeant shall be 
governed by Measure F during the term of this Agreement. 

b. Effective the same pay period that Measure F is implemented for 2013, 2014 and 
2015, salaries for the classification of: 
• deputy sheriff trainee will be set at a pay range five percent (5%) below the base 

pay of the classification of deputy sheriff I. 
• chief deputy coroner will be set at a pay range seven and one half percent (7.5%) 

above the base pay of the classification of deputy sheriff II. 
• DA investigator will be set at a pay range five percent (5.0%) above the base pay 

of the classification of sheriff's sergeant. 
• Welfare-fraud investigator will be set at a pay range five percent (5.0%) above the 

base pay of the classification of sheriff's sergeant. 
• Investigator Welfare-fraud supervising are to be set at a pay range seven and one 

half percent (7.5%) above the base pay of the investigator welfare-fraud. 

11. Basic POST (CMOU Section 8.3) Employees hired or rehired as of MOU adoption by 
the Board of Supervisors, will not receive the Basic POST benefit (current 5% plus proposed 
2.0% from #32 below). Active employees already receiving Basic POST on the date of 
adoption by the Board will continue to receive Basic POST until they separate from Placer 
County employment at which point they lose all future rights to this benefit. 

15. Well ness Incentive (CMOU Section 8.14 and County Code 3.12.020) 
Eliminate Well ness Incentive effective upon implementation of Measure F 2013 or the first full 
pay period following ratification and approval of the MOU, whichever is later. 

32. Basic POST Incentive Effective upon implementation of Measure F 2013 or the first 
full pay period following ratification and approval, whichever is later, add two percent (2%) to 
the Basic POST incentive for employees eligible for Basic POST in accordance with # 11 
above. 
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INCORPORATE ALL TENTATIVE AGREEMENTS 

County Proposals: 
3. Contribution to a 401(k) Account In Lieu of Health Insurance -- TA 9/13/12 
4. Dental Insurance -- TA10/19/12 
5. Health Care I Dependent Coverage -- TA10/19/12 
6. Part-Time Pro-rated Benefits -- TA10/19/12 
7. Retiree Health Insurance Vesting -- TA10/19/12 
8. Vision Care -- TA on 9/13/12 
9. Compensatory Time Cash Out -- TA on 9/13/12 
10. Stand-by Pay -- TA on 9/13/12 
12. Tuition Reimbursement -- T A on 9/13/12 
13. Grievance Procedure -- TA10/5/12 
14. Organizational Leave - Release Time -- TA on 9/13/12 
16. Investigator - Welfare Fraud Classifications I Work-related Disability Program -­
TA10/19/12 
17. Holiday -- TA10/5/12 
18. Sick Leave - Contribution from Other Employees -- TA on 9/13/12 
19. Personnel File - Employee Review -- TA on 9/13/12 
20. Vacation -- TA on 9/13/12 
21. Military Leave -- TA on 9/13/12 
22. Leave of Absence - TA on 10/5/12 
23. Termination of Employment (IRS Issue) -- TA on 9/13/12 
24. Job sharing -- TA on 9/13/12 
25. Vacation - When to be taken -- TA on 9/13/12 
26. Placer County Code Updates -- TA on 9/13/12 
28. Fitness for Duty -- TA on 10/19/12 
29. Sick Leave - How Taken -- TA on 10/19/12 
30. Release During Initial Probationary Period -- TA on 10/19/12 
31. County Policies -- TA on 10/19/12 

DSA Proposals: 
4 - Rural Health Subsidy -- TA on 11/29/12 
7 - Canine Compensation -- TA on 11/29/12 
8 - Career and Education Incentive - TA on 12110/12 
4 -- 9.11 SICK LE/WE S}\LANCES (MOU) -- TA on 10/5/12 

Language not changed by this Tentative Agreement remains status quo 

C))~JL_­
'~Lil-'-J 7rt1i 

For the County 

,If? L :s 
V~I /3 

For the DSA 
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ATTACHMENT #1 
401(k) Contribution to a 401(k) Account In Lieu of Health Insurance (CMOU 
Section 6.1) 

a. e#eeli'le !'lay !'leriaa 12, Na't'emger e, 2Q1 Q fer IRe 2Q11 geRetit year, all PCJ)SA 
re!'lreseAtea em!'llayees wRa eleet to a!'lt Ollt af IRe CalPeRS J.leallR !'lIaR, 
beeallse RefsRe Ras atRer eO'lera!le a' .. aila9Ie, aREI eleets to !'lartiei!)ale iR tRe IA 
Liell af J.lealtR (Ibl-l) a!'ltiaA, will reeeilJe a #lat elollar amollRI af $1 aQ.QQ !'ler !'lay 
!'lerioel to ge eOAtri91lteel te IReir 4 Q1 (k) aeeOlolAt. 

9. e#eeti'/e !'lay !'lerieel12, Ne't'emger 5, 2Q11 fer tRe 2Q12 geAetit year, aAIl 
PCDSA represented employees who elect to opt out of the CalPERS Health 
plan, because he/she has other coverage available, and elects to participate in 
the In lieu of Health (lLH) option, will receive a flat dollar amount of $130.00 per 
pay period to be contributed to their 401 (k) account. @ 

IOZ 



4. Dental Insurance (CMOU Section 6.2) 

a. Effective pay periee 1€!, Janllary 1, 2Q11 fer t/=1e 2911 eenefit year all For the 2013 
Benefit Year, DSA represented employees will pay the following dental premiums: 

1) Employee Only = County Paid 

2) Family Coverage = $680.00/month 

b. DSA represented employees will pay for the fu II cost for dependents and any future 
rate increases associated with dependent coverage in the dental plan. The County 
will continue to pay for the employee only cost. 

c. Effective with the 2014 Benefit Year, dental premium cost sharing will be 
expanded to 3 tiers, with the County continuing to pay for the employee only 
cost. 

Example: The 2013 Benefit Year Tiers would be as follows: 

Employee only County paid 
Employee +1 $39.86 I month 
Employee + family $68.00 I month 

1 
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TENTATIJ)Llo~REEMENT 10/19/12 
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5. Health Care 1 Dependent Coverage (CMOU Section 6.3) 

. a. effesti'le !'lay !'leriea 12, Ne'lemeer 7, 200Q all For the 2012 and 2013 Benefit 
Years, DSA represented employees, including Tahoe employees, will pay 20% of 
the premium for any plan (excluding PERSCare which will be frozen at the monthly 
employer contribution of $457.70 for employee only; $915.38 for employee plus 
one; and $1,190.00 for employee plus family coverage) for the duration of this 
agreement. 

b. Effective with the 2014 Benefit Year, employees will pay 20% of the total 
health premium for any plan with the exception of PERSCare. For PERSCare 
the employee will pay 55% of the premium cost for any plan and the employer 
will pay 45% of the premium cost for that plan. 

c. Tahoe Employees - The County will sentinwe te provide a Rural Health Subsidy 
Allowance for Tahoe area employees re!'lFesenteEl ey DSAwhich will be used for 
the reimbursement of medical expenses, as defined under IRS Code Section 213, 
wRisR are Ret se'lerea by any etRer inswranse J3laA. The reimbursement cannot 
cover employee premium payments. 

1) Employees who receive the 401(k) contribution in lieu of County paid health 
insurance will not be entitled to this benefit. 

2) Payment will be for reimbursement of actual medical expenses under the 
CalPERS Health Program during the associated calendar year and not 
reimbursable or covered under any other plan. Any unused balance will not be 
carried over to the following calendar year. 

3) Effestive Janwary 1,2010, tThe Rural Health Subsidy will iAsrease is as follows: 

i. Employees who have one-party coverage will be entitled to receive a 
maximum of $2,000 each calendar year. 

ii. Employees who have two-party or family coverage will be entitled to 
receive a maximum of $3,000 each calendar year. 

2 
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TENTATIVE AGREEMENT 10/19/12 

COUNn\LJaJ! 

6. Part-Time Pro-rated Benefits (CMOU Section 6.7) 
Part time, pFoFates eeRofit tieFs shallee shaRges to tile I3Foposes 3 tiers listes eeIS'N. 
Placement in the ~tiers will be adjusted every thirteen pay periods based on the average 
number of paid regular hours completed. Changes will be prospective and effective pay 
period 1 and pay period 14 in each fiscal year. Part-time Prorated Benefit Tiers are: 

• 5Qo/. eeRem - 2Q hsuFs/week 
• 75% eeRefit - 21 31 hours/week 
• 1QQ% eeRefit - 32'" hOUFS,bh'eek 
• 50% benefit = 20 to 20.99 hours I week 
• 75% benefit = 21 to 31.99 hours I week 
• 100% benefits = 32+ hours I week 

Employees who work less than 20 hours per week (40 hours per pay period) including 
paypaid leave such as fer-vacation, sick leave, compensatory time off, etc. shall be 
charged for the full amount (employee & employer share) for all insurance premiums for 
each pay period they do not work the minimum number of hours in the previous 13 pay 
periods. 

3 

/05 



7. Retiree Health Insurance Vesting (CMOU Section 6.8) Attachment #2 
Removed section related to legislation for 10 years of PERS service without a graduated 
benefit. All other provisions in this section remain status quo. 

ATTACHMENT #2 
Retiree Health Insurance Vesting (CMOU Section 6.8) 

4-, a. The parties agree that the County dollar contribution for PERS Retiree Group 
Health Insurance for employees and retirees of classifications represented by 
PCDSA will be the same for retired employees, as it is for active employees 
effective July 1, :1QQQ. Tl:le maximum employee/retiree sonlrieulion is easesllpon 
tl:le existing PERS fGrmllla. 

b. Effestive July 13, :1QQ4, implement tl:le PERS senlract aptian eullines in tl:le New 
employees hired after January 1, 2005 will be covered by CalPERS 
Government Code Section 22893 (formerly G.C. Ses :1:18:15.5) 10 reEluire new 
employees I:lires after January 1, :1QQ5 that requires the employee-to have at 
least ten years of PERS service, of which five years must have been with Placer 
County, before becoming eligible for County-paid retiree health insurance. 
l-lowe'Jer, if suring tl:le lerm of tl:lis Agreemenl anoll:ler PERS sontract aptian 
eesomes availaele Il:lalpFO·,'ises a 'Jesting of alleast ten years of PERS servise, of 
wl:lisl:l fi .. 'e years must Rave eeen witl:l Plaser COllnly, will:lollt a !lraSualeS eenefil, 
tl:le County a!lrees to reopen ne!lotialions re!larSin!l tl:lis new sontrasl aptian. 

c. The parties agree that Placer County and the DSA will seek legislative 
amendments to the CalPERS PEMHCA Government Code to change eligibility for 
CalPERS Retiree Health Insurance vesting based upon CalPERS Service Credit 
earned with Placer County only and excludes other public service credit as part of 
the eligibility criteria. Under the changes sought a New Hire represented by DSA 
would need at least ten (10) years of Placer County service to receive 50% of the 
employer contribution, increasing by 5% for each additional year of Placer County 
service to a maximum of 100% at twenty (20) years of service. 

4 
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ATTACHMENT #3 
Vision Care (CMOU Section 6.10) 

a. The County shall provide vision insurance at the 100% employee-only rate. 

b. TAe COllnty 'Nill ",rovide DSA employees have witn-the option of purchasing 
dependent visiu,-, coverage (under the county's current plan design) during an 
open enrollment period, and is 100% paid for by the employee. 

c, Effesti'le with the 200Q Open Emollrnent ",erioEl, there will eeThere is a one-year 
lock inllock out enrollment provision for adding and/or deleting dependents. 
Employees may add or delete dependents during the annual Open Enrollment 
period. Coverage changes will be effective January 1 st of each year. 

Dependent Vision coverage will mirror the employee's eligibility for health plan 
enrollment. Employees enrolled in the Flexible Credit provision (formerly the In­
lieu of Health) will cover all eligible dependents. 

Family status changes such as birth, death, marriage, and divorce will still apply. 

d. The County will add a retired annuitant vision insurance program if and when a 
program becomes available through the State for public agency annuitants and is 
paid for 100% by the retiree. 

T j-J 
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ATTACHMENT #4 
Compensatory Time Cash Out (CMOU Section 7.2 / Code 3.04.240) 

a. In compliance with Title 29 Federal Regulations, employees will not be allowed to 
exceed the 480 hour compensatory time accrual limit in any pay period. CrE 
hours earned in excess of the 480 hour limit will be paid to the employee at the 
time earned in lieu of the accruai. ' 

b. Compensatory time earned and not used by the last day of the pay period that 
results in the last paycheck of the calendar year shall be carried forward into the 
next calendar year up to a maximum of eighty (80) hours. All CTE accumulated 
within the County's calendar year in excess of eighty (80) hours must be taken 
as time off or cashed out within the calendar year that it is earned or it shall be 
paid in cash on the last pay date of the calendar year (which is the same as the 
IRS tax year), CTE carry-over (up to the 80 hour maximum) will be transferred to 
a restricted CTE account. Bargaining unit members will be allowed to use the 
hours in the restricted CTE account as time off only. The restricted CTE account 
may never have a balance greater than eighty (80) hours,after the lact paycheck 
inJune~. 

&.- Carry over Transition Exception for January June 2012: An employee. may 
request to caFF)' o'ler more than 80 hours of CTE Bilt not more than an additional 
80 hours (for a total of 160 hours), on a one time Basis, to Be blsed for planned 
mesical or eJGraordinary personal reasons if that request is sblbmitted to and 
approved tJy the appointing authority tJy [lecemtJer 18, 2011, All such leave 
requests will tJe forwardea to the County Executive Officer for final review and 
approval. 

Hours approves under this exception will be transferred to the restricted eTe 
account. Employees appro\'ed for this additional eTE carry o'.fer will tJe allowes 
to blse the hours in the restricted CTE account as time off only. Any blnblsed eTe 
accblmbllated in this restricted account that is in excess of eighty (80) hObiFS will 
tJe paid Obit in the last paycheck in Jblne 2012. 

d. Measblre F Transition Acljustment: ,to. tJaF§aining blAit memtJer who is pais for eTE 
in excess of 80 hours in [lecemtJer 2011, in accordance with paragraph 1 atJove, 
shall be entitles to a one time transition acljblstmeAt. eligitJle ac!i'le bargaining 
unit employees will be provided with an adjustmeAt in pay period 1 which is paid 
on July 1 J, 2012, eqblal to the following: The employee's regular rate of pay in 
effect the first week of the last full two week pay peries in Jblne 2012 (pay peries 
1), minbls the regular rate of pay at cash eut, multiplied by the number of eTE: 
hOblrs the employee haa cashed out in December 2Q11. 
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ATTACHMENT #~ 
Stand-by Pay (CMOU Section 7.4/ Code Section 3.04,290) 

1, Stand-by duty requires the employee so assigned: 

1) to be ready to respond to calls for service; and 

2) to be reachable by telephone or radio; and 

3) to refrain from activities which might impair his/her ability to perform assigned 
duties. 

b, Stand-by duty may only be assigned by a Department Head, or his designated 
representative, \VitA tAe expr:ess approyal of tAe COllRt;' eX9slltive as to 
slassifisation ami Rllml3er of employees. 

c, Standby duty and standby compensation shall not be deemed overtime 
compensation for purposes of Section 3,04,230, 

d, Stand-by duty shall be compensated at a flat rate of twenty-one dollars ($21 ,00) 
for weekdays and twenty-four dollars ($24,00) for weekends and holidays, for eight 

/ hours (one normal shift) of stand-duty, or any portion thereof, and shall be paid in \] 
.~the pay period it is earned, Weekdays are defined as Monday 12:01 a.m. through 

Friday midnight. Holidays are defined as the County declared holiday from 
12:01 a.m. to midnight @ 

'"'tu,- dfz5'1 
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ATTACHMENT,#7 
Tuition Reimbursement (CMOU Section 8.4) 

The "aRies agree to moeify Tuition reimbursement shall be 19-$1,200 per fiscal year! 
instead of $eGG "er semester. 

liD 
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ATTACHMENT #8a 
Grievance Procedure (CMOU Article 4 & Placer County Code 3.08.290) 

Purpose (CMOU Section 4.1) 

a. This grievance procedure shall be used to process and resolve grievances 
arising 

under this Agreement. 

b. The purpose of this procedure shall be to resolve grievances informally at the 
lowest possible level and to provide an orderly procedure for reviewing and resolving 
grievances promptly. 

c. Prior to utilizing the provisions herein, all persons having a grievance shall make 
every effort to resolve such grievance by discussion with the person causing the 
grievance. If the grievance is not resolved to the grievant's satisfaction, then the 
grievant may utilize the formal procedure outlined below. 

Definitions (CMOU Section 4.2) 

a. A grievance is a good faith complaint of one or a group of employees, or a 
dispute 

between the County and the Association involving the interpretation, application or 
enforcement of the express terms of this Agreement. 

b. The parties understand that the County Personnel Rules (Chapter 3) also govern 
certain terms and conditions of employment and a separate grievance procedure 
contained at Section 3.08.290 applies to alleged violations of those rules. 

c. As used in this procedure, the term "supervisor" means the individual who 
assigns, 
reviews or directs the work of employees. 

d. As used in this procedure, the term "party" means an employee, the Association, 
the County or their authorized representatives. 

Grievance Procedure (CMOU Section 4.3 I Code Section 3.08.290) 

STEP 1: Within thirty (30)sixtv (60) calendar days after the occurrence of the events 
on which the grievance is based, the grievance shall be submitted in writing by the 
employee or his/her representative to the immediate supervisor. The supervisor shall 
meet and discuss the grievance with the employee and his/her representative, if any, 
and reply in writing to the employee within five (5) workiAfij calendar days. 

STEP 2: IA the eveRt tRat a settleA'leAt is AOt affesteG, tAe writteR €!Fie'o'aRse will be 
I'lFeSeRleG witRiR fi\'e (5) wOFkiA!i! Gays 10 tRe Rext level at slll'le~isioR. The sesomllevel 

'T~ 1\k . /? , 
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s~peF\'isar Elr Rislher representati\'e sRall Ra\'e five (Ii) werkiRg says te iRvestigate aREI 
renGer a writteR Elesisian. 
STEP 2: In the event that a mutually satisfactory solution has not been reached, 
the emplovee or his/her representative may submit the written grievance within 
five calendar days to the next level of supervision. The second level supervisor or 
his/her representative shall have seven call!lJdar days to investigate and render a 
written decision. 

STEP 3: If a R'ltlttlallv satisfaGtery reseilltien Aas nat yet beeR reasAeEl, tAe grievaRt Aas 
five (Ii) warking days te appeal iR writing ta IAe Department l1eaa. After IRe reseipt ef 
the grievanse, tRe Department l1ead Elr histAer represeRtati'/e sRall Ra'.'e len (10) 
' .... arking Gays in whish te sSReEliolie SIolGA iR\'estigatiaRs ar Rearings as aeemea 
nesessary aRd render a '1lfitlen aeGisian. 
STEP 3: If a mutually satisfactory solution has not been reached. the employee or 
his/her representative has five calendar days to submit the grievance in writing to 
the department head. After the receipt of the grievance, the department head or 
his/her representative shall have fourteen (14) calendar days in which to schedule 
such investigations or hearings as deemed necessary and render a written 
decision. 

STEP 4: If a mutually satisfactory resolution has not been reached, either party 
mayshall, within five (Ii) werkingseven (7) calendar days of issuance of the 
Department Head's written response, request the Personnel Director to attempt to 
mediate the grievance. The Personnel Director or his representative shall have ten (10) 
' .... ElrkiRgfourteen (14) calendar days to ~ediation step. Either party may 
refuse to participate in mediation, without prejudice. SC'~ 

Initiation of Procedings (CMOU Section 4.41 County Code 3.08.300 A3a) 

If the grievance is not settled at IRe Departmental le'/eithrough the prior steps, the 
employee may submit a formal complaint in accordance with Chapter 3, Sections 
3.08.300 - 3.08.340. Section 3.08.320 shall not be applicable to grievances. 

I/Z 



ATTACHMENT #8b 
Grievance Procedure (Placer County Code 3.08.310, 3.08.330 & 3.08.340) 

3,08.310 Grievance - Filing and service of complaint Answer. 

A ComfillaiAI. gSA RefilreseAteEi Emfilloyees. rOllr SElllies .Elf tile somlllaiAt sRalille 
fHeEi ',\lilA IRe si",i\ servise sElA'lmissioA, iA sare of IRe llersaAAe! EliFestar AOt later tRaA 
three r:iays after IRe r:iate Elf IRe somfillaiAt. All follr sOfilies sAalille A'laFker:i By tAe 
fileFsaAAel Elirestar witl=! IRe r:iate ElA wAisR tAey were filed. TRe lleFSennel eirester sAall: 

1. Plase eAe oollY en file foF tRe sivil servise semmissiEln. 
2. TFaAsmit eRe sallY te the S911Aty sellnsel's elfise. 
a. Transmit, ene sellY ay eitAer filersoAally seFVin~ it on, ElF mailing it, ' .... itA 

FelliFA Feseillt FeEiliester:i, te tAe persen assl:Jsee ef violating the si~'il servise erGinaRse 
ane/oF rilles. 

4. TraAsmit eAe 5epy by eilher personally serving it en, eF mailing ii, wilh 
relllFn Feseipl reEllJester:i, te tRe r:iepartFReAt Aeae ·ef Ihe eepartment in wRisR tRe 
'/ie!alioA er '/iolatiens were allegee te Aa'ie OSSl:JrFee. 

B. Answer. gSA Representee Employees. TRe persElR 5Rargee aAe/or IAe 
eellartment head of tAe eellartment in wAisR IRe allegee '/iEllation or violatiaAs ElSSIiFred 
may anS' .... er IAe somlllaint, witAin ten (1 Q) days, afteF tAe servise thereof I:JIlOA Rim ElF 
her. rOl:Jr sOllies ef the aAS'.\'er sRall Befilea ""ilR tRe sivil seFVise somFnission, iA sare of 
tAe Ilersennel eirestor ane IRe llersonAel eirestor sRall slamfil OR easR sOfilY tAe date it 
' .... as filea. TRe perssAnel eirestor sAall: 

1. Plase ane sallY aA file for tAe sivil servise seA'lA'lissien. 
2. TFansmit OAe sopy to tAe SOIiAty SOI:JAsel's offise. 
a. TraAsmil ene sopy By eitAer personally seFViRg it OA, er mailiAg it, 'NitR 

retWFA reseillt reEiliester:i, te tRe person wRo signed the somplaiAt. 
4. Transmit OAe sspy ay eitAer persoAally seFViR!! it on, or mailing it, '!IilR 

return reseipt re(lliested, to eilAer IAe aepartmeAt Aeae of tAe r:iepartment iA wAish the 
allegee violation eF vialatioRs asslirreEl, if he or she is nettRe answerin!! party, or to tRe 
ass('!seEl, if Ae eF sRe is nat IRe aRS'NeriA!! filarty. 

GA. Complaint. DSA Represented, PPEO Represented, Classified Management and 
Confidential Employees. The complainant must file five copies of the complaint with the 
civil service commission, in care of the personnel director not later than five calendar 
days after completion of the last step in the grievance process. All five copies shall be 
marked by the personnel director with the date on which they were filed. The personnel 
director shall: 

1. Place one copy on file for the civil service commission. 
2. Transmit one copy to the county counsel's office. 



3. Transmit, one copy by either personally serving it on, or mailing it, with 
return receipt requested, to the person accused of violating the civil service ordinance 
and/or rules, memorandum of understanding, and/or side letter agreement. 

4. Transmit one copy by either personally serving it on, or mailing it, with 
return receipt requested, to the department head of the department in which the 
violation or violations were alleged to have occurred. 

5. Transmit one copy to the County Executive's Office. 

g~. Answer. DSA Represented. PPEO Represented, Classified Management and 
Confidential Employees. The person charged and/or the department head of the 
department in which the alleged violation or violations occurred may answer the 
complaint, within fourteen (14) calendar days, after the service thereof upon him or her. 
Five copies of the answer shall be filed with the civil service commission, in care of the 
personnel director and the personnel director shall stamp on each copy the date it was 
filed. The personnel director shall: 

1. Place one copy on file for the civil service commission. 
2. Transmit one copy to the county counsel's office. 
3. Transmit one copy by either personally serving it on, or mailing it, with 

return receipt requested, to the person who signed the complaint. 
4. Transmit one copy by either personally serving it on, or mailing it, with 

return receipt requested, to either the department head of the department in which the 
alleged violation or violations occurred, if he or she is not the answering party, or to the 
accused, if he or she is not the answering party. 

5. Transmit one copy to the county executive's office. 

. ('a.i.m J ov--.-
3.08.330 GrietEce • Hearing. 
Within twenty (20) days after the date of the preliminary hearing the civil service 
commission shall hold a hearing at a special meeting for the purpose of determining the 
validity of the charges made. 

A. Definition of Party. For purpose of this section a "party" is defined as the 
complainant, the party accused, and the department head ofthe department in which 
the violation or violations alleged to have occurred. 

B. Attorneys. Any party is entitled to be represented by private counsel. The county 
counsel, or deputy, may participate in the examination of witnesses. 

C. Private Hearings. 
1. OS,I\ ReJ:lFesentsa ER'lJ:lloyees. Saia heaFiA§s sf:1alllle 13 R¥ale , ana all 

J:leFSons otl:leF IRa A IRe J:larties, theiF attoFAeys, IRe Givil seNiss sOAAAAission, the SO<Jrt 
Fel3orteF, tf:1e SO<JAty SOIlAsel ana aeJ:lllties, aAa witnesses who aFe aGtllally teslifyiA§ 
shalille el(slllaea <JAless If:1e l3eFsoA assllsea ana the aef'lartAAenl heaa of the 
def'lartR'leRI in whish the violatioAs aFe alle§ea 10 Ra'o'e assldFFea jointly file a wFitteA 

,.4. A\A 
101 s I) 2_ ~ \.e('sk·y

, ~~ 
(f;;)&? h. ~ ~- Gl ~ 
~titl,(If)~'j . - \ ( CVlV I PI-



Fet1~esl fer a I'l~slis Rearin§ \VilR IRe sivil sep,cise saFRFRissiaR, in sare af tRe air:estar af 
I'lersannel, al least five aays I'lrier te tRe Elate af saiEl Rearin§. 
2. DSA Represented, PPEO Represented, Classified Management and 
Confidential Employees. Said hearings shall be private, and all persons other than the 
parties, their attorneys, the civil service commission, the personnel director, the clerk to 
the civil service commission, the court reporter, the county counsel and deputies, and 
witnesses who are actually testifying shall be excluded unless the person accused and 
the department head of the department in which the violations are al/eged to have 
occurred jointly file a written request for a public hearing with the civil service 
commission, in care of the director of personnel, at least seven calendar days prior to 
the date of said hearing. 

D. Evidence. 
1. Order of Evidence. The person who signed the complaint shall first 

present evidence of the charges alleged. The person charged and/or the department 
head of the department in which the alleged violation or violations occurred may then 
present evidence in his or her behalf. 

2. Relevancy. 
a, DSA Rel'lreSeRleEl EFRl'lleyees. Only tRe e\'iEleAse wRisR is relel/anl aREI 
FRaterial 10 IRe allegatiens af vielatiaAs Elf IRe sil"iI sePlise arainaRE:e anEllGr 
IRe si\'iI servise rules sRall se aElFRissisle iAta eviaense. 
Ir.-DSA Represented, PPEO Represented, Classified Management and 
Confidential Employees. Only the evidence which is relevant and material 
to the allegations of violations shall be admissible into evidence. 

E. Court Reporters. No evidence shall be received by the commission unless all 
proceedings are reported or othervvise suitably recorded. 

F. Subpoenas. The clerk to the civil service commission is authorized to issue 
subpoenas for the purpose of compelling the attendance of witnesses at the hearing 
conducted pursuant to this rule. 

G. Records. 
1. DSA Rel'lresenlea Empleyees. Ul3aA ElemaAa ef IRe sRaiFj3ersen af tRe 

sivil seNise seFRFRissien, IRe I'lersannel Elirester sRall make availaille Ie IRe sOFRFRissian 
aAEltar any party Is tRe I'lFGseeain!l any I'lersennel resora Elss~FRont, sr wrilin§ in Ris SF 

. Rer offise wRisR IRe sRaiFj3eFSSn sf IRe sOFRFRissian Eleems relevanlls tRe sRarges 
maG&. 

2. DSA Represented, PPEO Represented, Classified Management and 
Confidential Employees. Upon demand of the chairperson of the civil service 
commission, the personnel director shall make available to the commission and/or any 
party to the proceeding any personnel record or existing document, in his or her office 
which the chairperson of the commission deems relevant to the charges made. 
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H. Conclusion. 
1. OSA Rel3Fesenlea ~ffil3layees. If, after Ihe flFesenlatioR of all IRe 

e'"ielense, IAe si\'il servise sOFRFRissieR is sonvinseel by a pFel3enaeraRse shRe e, .. ielenGe 
af IRe trillA ef the SRar!)eS in the sSFRl3laiRt, the eemmissien sRall affera IRe eOFRl3lainaAI 
any relief re~llesleei aREI if IRe l3ersen a!)ainst ..... ReFR Ihe !)FievaRee is filea fails Ie SOFRply 
..... itR IAe si~'il servise seFRFRissien aesisioR, tRe si'"il servise SGFRFRissioR sRall elirest IAe 
eemFRissieR's sSllnsel te take aflflFeI3Rate ei',illegal aelieA agaiRst tRe flersen er 
l3ersens eRar!)ea. If tRe seFRFRissisn is nel se s9nvineeel at t~e IFIltR at IAe GRaFiJes, IAe 
semmissisR FRay affera IRe eeFRl3lainant any Felief Fe~llesteel, er FRGelify il in wRGle er in 
part, it sRall annsllnee IRis fasl at its RelEt Fegl:llar meeliR!). TRe aeeisieA ef tAe 
e9FRmissieR sAall be fiRal exsef31 as I3re'liaeel in Part 12 9f tl1ese Hiles. 

2. DSA Represented, PPEO Represented, Classified Management and 
Confidential Employees. If, after the presentation of all the evidence, the civil service 
commission is convinced by a preponderance of the evidence of the truth of the charges 
in the complaint, the commission shall afford the complainant any relief requested and if 
the person against whom the grievance is filed fails to comply with the civil service 
commission decision, the civil service commission shall direct the commission's counsel 
to take appropriate action against the person or persons charged. If the commission is 
not so convinced of the charges, the commission may deny the grievance, in whole or 
in part. If partially denied, the commission may, if appropriate, afford the complainant 
partial relief. The commission shall announce the decision at its next regular meeting. 
The decision of the commission shall be final. 

3.08.340 Grievance - Dismissal of action. 

A. By Complaining Party. At any time prior to the conclusion of the hearings, 
the complaining party may, with the consent of the civil service commission, withdraw 
his or her complaint and dismiss the action. 

B. Limitation of Action. 
1. gSA Ref3reseRteei EFRl3leyees. TRe civil servise sGFRFRissieR Shall aisFRiss aRY 

cAaFiJe in lAS seFRl3laint wheR il al3f3ears IRat the ceFRl3laiAl was nleel FRere than silEty 
(eO) elays after Ihe elate af the alle!)eel • .. ielatien. 

2, DSA Represented, PPEO Represented, Classified Management and 
Confidential Employees. The civil service commission shall dismiss any charge in the 
complaint when step 1 of the grievance was filed more than sixty (60) calendar days 
after the date of the alleged violation. 
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ATTACHMENT #9 
Organizational Leave - Release Time (CMOU Section 3.3) 

The parties agree that the policy of the Sheriff, District Attorney and Health & Human 
Services Departments is to allow the Association's board members paid release 
time to peFSonnel carryiflg out Association business. in tRe oapaoity af a Baars memBer 
Utlp to four hundred (400) huurs per calendar year of paid release time per oalendar 
yeaf is granted collectively to the Associations board memberseffi\3loyees 
designates BY tRe Assaoiatian. This release time is subject to approval of the 
appropriate Department Head or their designee!, fer attensing to Association Bllsiness 
as directes By tRe i\ssooiation Board af Oireotors. 

A record of release time granted will be documented on the Board member's time sheet 
and maintained by the payroll unit for the appropriate department. 

In addition to tRe feregoing, Association representatives engaged in collective 
bargaining shall be allowed additional reasonable release time to participate infuf 
aolllal negotiations at the bargaining table. For this purpose only. ~ 
demonstration of goad sallse the apprapriate Department Head may grant additional 
release time in excess of four hundred (400) hours in a calendar year. 
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I i. 
'''' 
~ Inve tigator - Welfare Fraud Classifications J Work-related Disability Program 
(CMOU Section 9.6) 
EmJ:lleyees in tAe GlassifiGatieR series ef Investi!E)ater Welfare F"ra~u:l, whe are temJ:lerarily 
ElisahleEi hy an injijry er illness, arisin!E) eijt ef anEi in tAe Get!rse ef emJ:lleyment shalille 
eli!ijihle fer ft!1I salary in liet! ef temJ:lerary Elisahility henefits far a ma*imijm ~erieEl ef t!~ te 
ORe year or t!J:lon rett!FR te work or sepaFation from COllRty empleyment. TAis SeGtioR shall 
a~~ly enly te empleyees in the series of In'lesti!ijator VVelfare F"raijEl. 

5 
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ATTACHMENT #11 
Holiday (CMOU Section 9,3/ County Code 3.04.800) 

A l-leliE!ay CreE!it Aooe~Rt 'o'"iII ee oreateE! fer tAe \!HJFflese ef ilaAkiA!} Aeliaay hellF5 that 
are eaFAeE! ay 9ilA9r a full lime er /lart time emflleyee fer a holielay that falls aA the 
emfllayee's re!}lllarty ssheE!llleE! aa;, ef:f. TRis Flaliaay Creait ASSGIlRI is aiffereAt thaR 
aRa Ret sll9jest Ie IRe same rilles ef Ilse as'IasatieA, siok lea',<e, CTO aRa/er eIRer 
lea'Je aS091lAls aRa may a9 IlseB GRly flllFSllaRI 19 Ihe Ilse set ferth IlRBer the terms af 
Ihis a!}reemeRt. 

County holidays will be administered according to the following provisions: 

a. For county holidays falling on a Saturday, employees shall be entitled to a 
holiday the preceding Friday. For county holidays falling on a Sunday 
employees shall be entitled to a holiday the following Monday. 

b. Holiday Pay - A declared holiday constitutes eight working hours granted as 
time off with pay for full time employees. Part-time employee's holiday hours 
shall be pro-rated on the basis of his/her standard/scheduled hours to a 40-
hour week. Rounding will occur to one decimal place 

• Example: 29 standard hours/40-hour week = .725 x 8 = 5.8 holiday hours 
off with pay. 

c. Holiday Overtime - When an employee works on a county holiday regardless 
of whether the day is the employee's regular workday or regular day off 
(ROO), the employee shall be entitled to overtime compensation, or 
compensatory time off for actual hours worked in addition to holiday pay. 

• Example: A full-time employee who works eight hours on a holiday would 
receive eight hours of overtime at time and one half of his/her base hourly 
rate in addition to eight hours of holiday pay paid at his/her base hourly 
rate of pay; or two and one-half times his/her base hourly rate. 

• A part-time employee who works on a holiday shall be entitled to either 
holiday overtime, or compensatory time off regardless of the number of 
hours he/she has worked in the holiday week. 

d. For 091lRty AoliElays falliA!} eA a M lime emflleyee's RDO fer em/lIGyees 
'IIGFkiA!l etReF IRaR a AGFmal MeAsay tRFeIl!lR Friaay sSAeatlle (i.e., Q SQ, 
4/1Q, eto.), SIlSR empleyees BAall have aR aelBitieRal eigAI AGtlFS sreaiteel te 
AisJher halielay sreelit assallRt. 

e. If an employee works on a holiday on what would have been an employee's 
regular work day, the earnings received for working on the holiday, up to a 
maximum of 8 hours, is a PERSable earning reported as special 
compensation ONLY when working on the holiday is not discretionary due to 
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the business being performed, i.e., Jail. This provision will be monitored for 
compliance with the Public Employees' Retirement System's (PERS) 
requirements. 

• Any hours worked over 8 on a holiday are considered regular overtime 
and not reportable to PERS. 

f. An employee who works on a holiday at the discretion of the supervisor or 
manager is not eligible to have the compensation reported to PERS as 
special compensation. 

g. The work schedule or ROO of an employee on a 9/80 alternative work 
schedule may not be changed to accommodate holiday work schedule 
issues. 

h. Employees on alternative works schedules shall be required to use leave 
balances when a holiday falls on a regularly scheduled work day to make up 
the difference between the holiday hours andJhe number of hours he/she 
would normally have worked. The only exceptions to this provision are: 

• The employee obtains written approval to work additional hours at a 
straight time rate during the holiday week to substitute for leave hours, or 

• The employee works on the holiday and requests, in writing, to use hours 
worked, applied at straight time, to his/her regularly assigned number of 
hours. 

i. In the event an employee is on authorized sick leave and a county holiday 
falls on any regularly scheduled workday of an employee working a 9/80 pay 
period involving more than an eight hour workday, an additional one hour sick 
leave shall be charged against such employee's accrued sick leave time. In 
the case of a 4/10 pay period program, an additional two hours' sick leave 
shall be charged against such employee's accrued sick leave time. 

• The appropriate number of hours shall be charged against an employee's 
sick leave balance for any other workday alternative. For example, an 
additional four hours' sick leave shall be charged for full-time employees 
on 12 hour shifts. 

j. A 133Ft time emflleyee shall be flaia fer set,lnty Aeliaays that fall en I=tisl-tler 
nermal aay eft., at their base Ret,lrly rate ef flay, iA the same ratie as their 
h9t,1rly werk ssheat,lle bears Ie Ihe nermal werk sshe(Me ef 3 full time 
emj:lleyee t,lnless heJshe re"lt,lesls, in writiAg, that the helielay I=tet,lrs be aelEleEi 
Ie his/her heliEiay sreail asset,lnt. 



week, Ris/Rer \'asatiEln, Roliaay sreail OF sompensalory lime an galanse 
wilille sRargea for IRe aaaitional ho~r(s), ~nless the employee re~~esls, in 
writing, IRat RisA1er leave galanses not ge ~sea. 

• Vasation, Roliaay sreail or sompensatory time off ho~rs sannot ge ~sea Ie 
pa~' a part tiFRe emf:lloyee for more ho~rs than AeffiAe 'Nol>la normally 
F9sei'.'o. 

j. A supervisor may adjust a part-time employee's work schedule during a 
holiday week with five (5) calendar days advance notice so that the employee 
does not receive more paid hours than he/she would normally be paid. 

• If the pro-rated paid holiday hours result in the employee receiving 
less pay than he/she would normally be scheduled to receive during 
a holiday week. his/her vacation, holiday credit or compensatory 
time off balance will be charged for the additional hourIs), unless the 
employee requests. in writing, that his/her leave balances not be 
used. 

• Vacation, holiday credit or compensatory time off hours cannot be 
used to pay a part-time employee for more hours than he/she would 
normally receive. 

k. An employee must be in a paid status on his/her regularly scheduled workday 
preceding a holiday to be eligible to receive paid holiday hours. 

I. Any reEillest to lise holiaay sreait Ilankea hO~FS for persenal time on ml>st Ge 
maae at least 48 ROllrs in aa'lanse. 1040liaal' sreait gankea hOl,lrs may be 
llsea for integration with "'Vorkers' Compensatien (\o\lC) Genefits. 

m. Any haliaay sreait bankea ROllrs in e*sess af ferty (4Q) hOl,lrs nat usea by tRe 
ena of pay perioa 1, after aeljusting the ealanse for any ROl>rs earnea ar l,lsea 
allring tRat same pal' periaa, sRall ee paia in sasR. 

n. Camf:lensation far any holiaal' sreait eankea A9urs balanse not usee at tRe 
time of lermination shall be inslueee in the emplal'ee's final f:lal'sheek. 

Holiday Credit Accounts (CMOU Section 9.3 / County Code 3.04.830) 

a. A holiday credit account will be created forthe purpose of banking holiday 
hours that are earned by either a full-time or part-time employee for a holiday 
that falls on the employee's regularly scheduled day off. This holiday credit 
account is different than and not subject to the same rules of use as vacation, 
sick leave, CTa and/or other leave accounts and may be used only pursuant to 
the terms contained in this section. 



b. For County holidays falling on a full-time employee's ROO for employees 
working other than a normal Monday through Friday schedule (Le. 9180,4/10, 
etc.) such employees shall have an additional eight hours credited to his/her 
holiday credit account. 

c. A part-time employee shall be paid for county holidays that fall on his/her 
normal day off, at their base hourly rate of pay, in the same ratio as their hourly 
work schedule bears to the normal work schedule of a full-time employee unless 
he/she requests, in writing, that the holiday hours be added to his/her holiday 
credit account. 

d. Any request to use holiday credit banked for personal time off must be 
made at least forty-eight (48) hours in advance. Holiday credit banked hours may 
be used for integration with Workers' Compensation IYVC} benefits. 

e. All holiday credit banked hours not used by the end of the pay period 
for the last pay check of the calendar year. after adjusting the balance for 
any hours earned or used during that same pay period. shall be paid in 
cash in the last pay check of the calendar year. No holiday credit hours will 
carry forward into the follOwing calendar year. 

f. Compensation for any holiday credit banked hours balance not used at the 
time of termination shall be included in the employees final pay check. 

g. While on a leave of absence. employees will be required to use all 
holiday credit hours prior to going into an unpaid status. If integrating with 
Worker's Compensation benefits. unpaid hours will be authorized for only 
the amount of time required for integration purposes. 



" """"' 
ATTACHMENT #12 / G\/-j 
Sick Leave - Contribution from Other Employees (CMOU Section 9.81 CountY-GeM 
3.04.450) 

Permanent employees shall be entitled to voluntarily donate vacation hours to another 
employee, based on the following criteria: 

a. To be eligible, an employee, or immediate family member, must have a verifiable 
long-term illness or injury of at least 90 days, i.e., sanser, Reart attask, stroke, 
serio idS injldry, ets. , and must have exhausted all personal vacation, sick leave 
and CTO, or soon will have exhausted such leave, resulting in the employee 
being in a no-pay status. 

b. Donations shall be made to specified individuals only. 

c. The receipt of donated hours shall not count as time worked for the purpose of 
fulfilling the required probationary service period. 

d. Donated vacation hours must be in increments of one (1) hour. Hours donated 
will be converted at the donor's hourly rate, and credited to the sick leave 
balance of the donee by converting the dollar amount donated to the donee's 
hourly rate. Example: Employee A is at $10 per hour and donates one hour to 
Employee B who is making $5 per hour. Employee 8 would be credited with two 
(2) hours of sick leave. Conversions for crediting will be rounded to the nearest 
one-half (~) hour increment. 

e. Once donated to an individual, vacation hours cannot be reclaimed by donor. 
Example: A donates five (5) vacation days to B. B needs to use only four (4) 
days, and then returns to work. The remaining day is 8's to keep - it does not 
revert to A's vacation account. 

f. When an employee is utilizing donated hours, they will not accrue additional 
vacation or sick leave time. 

g. The maximum time that may be initially donated into an employee's account is 
1040 hours. Additional tiffie ffiay ee donated in affi9ldRts Rot e*ceeding Hl4Q 
ROldrs to a ma*imldm of 4190 hOldrs (eqldivalent to 2 years full tiffie effiployment). 
To ee eli§iele to reseive ffiore than tRe ori§inal 1 Q40 hOldr liffiit, there ffildst be a 
favorable prognosis fer recovery and a predictable date of retldffi to work. 

Employees will receive the donated hours incrementally. based upon the 
duration of the leave and the number of hours needed to receive their 
regular pay less any worker's compensation benefits. 

h. In no event shall donated time have the effect of altering the employment rights 
of the County or the reCipient employee, nor shall it extend or alter the limitations 
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otherwise applicable to leaves of absence or sick leave. 

i. The employee's Association will be responsible for securing donations to the 
Sick Leave accounts. 

j. Sick Leave Contributions - Donation of Vacation Hours - Receipt of vacation 
contributions, which are converted to sick leave hours, from another employee to 
an employee on probation, does not count as time worked for the purpose of 
fulfilling the required probationary service time. 

k. The employee must provide certification from a health care provider of the 
medical need, for either the employee or their immediate family member 
that requires the employee's prolonged absence from work. The employee 
will also certify he/she has, or will soon. exhaust all of their paid leave time 
available which will result in a substantial loss of income to the employee. 
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Attachment #13 
PERSONNEL FILE (CMOU Section 14.6/ Code Section 3.04.160 and 3.04.170) @ 
1) Personnel File - Employee Review: 

The Appointing Authority shall, at reasonable times, upon the request of an employee, 
permit the employee to inspect his official personnel file in the Personnel Department during 
normal working hours in accordance with the provisions of labor Code Section 1198."i.-+l1e 
I\~~ointing Aijthority may, iR his sisoretioR, reqijire that the eA1llloyee be aharges with 
vaoatioR time or oomlleRsatory time off. 

Adverse Comments: 

No employee shall have any adverse entry made in the Departmental personnel file 
until such entry has first been discussed with such employee, the employee has read such 
entry, and the employee has signed such entry or refused to sign such entry; in such latter 
event, a written notation shall be made on such entry that the employee refused to sign such 
entry. A signing is not an admission by the employee of the truth of such entry, but rather only 
an acknowledgment of notification. 

Such employee shall have the right, whether or not he signs the entry, within thirty (30) 
working days following the entry of such material in the Departmental file, to file in said file a 
written response admitting or denying, in whole or in part, the truth of entry. Such written 
response shall be physically attached to the original entry. 

2) Disclosure 
2ta) The Appointing Authority, or designee, shall follow rules as set out by the Public 

Safety Officers Procedural Bill of Rights Act for disclosure of information that may be 
used for any promotion, punitive action or other administrative proceedings, including 
but not limited to civil actions regarding an employee. 

1) There shall be RO seoret file kellt by the Sheriff of ey aRY of his/her 
emilloyees, asministraters or other offioers or ageRts ijRless sijoh file is 
SeSi!lRates "Confiaential to the Offioer". IR the eveRt SYCR file is 
sesi!lRates as "CoRfidential to tRe Offieer" it shall ee Sijejest to exolijsioR 
iR aRY IlFooeesing or in eORsiseration fer aRY ~Fomotion, assigRment, 
Ilijnitive aotioR, llerformaRse evaluation, or other asministratilJe 
IlFOoeeSiR!ls, insluding, eut not IimiteS to, sivil astions re!larsing an 
em~leyee. 

2) 1\ "seoret" file shall be defined as fellows: Any emilleyee file, notes, ta~e 
reooFSin!lS, oom~llteri2ed reoords, Ilhotograllhs or aRY other de'Jise 
lltili2ed fer the Ilijrllose of oommijnieatioR to which tRe emilloyee has not 
eeen made aware and has not had tAo ollilertijnity to reslloRd 
aacorsiRgly. 
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ATTACHMENT #14 
Vacation (CMOU Section 9.121 County Code 3.04.470) 

Each permanent, fl,jll time eFRplsyee havin!! the follswin!! yeaFS sf service shall earn the 
following hOllrs vasation for eash flaid Fe!!lllarly ssheelliea workin!! hOllr, ellt not ts 
exceea Greail fsr msre than ei!!ht.y (80) re!!lllarly sshealliea 'NSrkin!! hSIlFS in any pay 
perisd. 

o 2 .0385 

3 4 .0491 

5 9 .0577 

10 19 .0769 

20 ana FRore .0962 

Ns sreail shallae !!i'fen IlAtil a new employee has sOFRpletea thirteen (13) 
sontinllolls, somplete pay perioas. N. the sOFRpletioA sf thirteen (13) pay j3erisas, 
helshe willee sreailea for the thirteen (13) j3ay perioas workea. Each j3ay perioa 
thereafter, vacation earnea shall ae aaded to the omj3loyee's vasation 
assllmlliatisn asssllnt Ilpon the completion of tRe flay j3orioa, with no oreait ts be 
applied dllring j3ro!!ress sf tRe j3ay perioe. 

A fl,jll tiFRe employee with less than ten (10) sontinllolls years af CSllnty service 
sRail not have in Ris vacatioR asosllnt more than 400 RalJrs. 

1\ flJII time employee witR more than ten (10) continllolJs yeaFS of COllnty servioe 
shall not ha'fe in his vasatisR ascsllnt msre than 520 RSllrs. 

PaR: time employees shall nst ha'Ie a persentage §reater than that which tReir 
work RSlJFS aear Is a flJlI time pssitisn. Half time eFRployees, for exarnple shall 
nat Rave msre than 200 RSIlFS. 

a. Each permanent employee having the following service hours shall accrue 
at the following vacation rate for each hour in paid status, not including overtime, 
and not to exceed credit for more than eighty (80) hours in paid status in anyone 
pay period. 
Hours of Service Earned per Hour" 
o . 4,160 hours .0385 
4.161 ·8.320 hours .0461 /-h 
8,321 .18,720 hours .0577 '-1 I { I 

.!.!18~. 7~2~1-::.~3~9!1!:!5.!::20~h~o~u:!!.rs:::..-__ --,-.0=-:7~6:=9 (. r~' I t:- (k .': J 
39.521 hours or more .0962 1113/ 12 , __ 



Note: 
• Per year equivalents are: 

.0385 = 10 days 

.0461 = 12 days 

.0577 = 15 days 

.0769 = 20 days 

.0962 = 25 days 

2,080 hours = one year of full-time equivalent service 

New vacation accrual rates begin within the pay period where the required hours 
in paid status are completed. 

b. No vacation credit shall be given until a new employee has completed one 
thousand forty (1.040) paid hours, excluding overtime. At the completion of one 
thousand forty (1,040) paid hours (excluding overtime), the employee will be 
credited for the prorated vacation hours based upon the hours in paid status. 
Each pay period thereafter, vacation earned shall be added to the employee's 
vacation account upon the completion of the pay period, with no credit to be 
applied during progress of the pay period. 

c. An employee with less than twenty thousand eight hundred (20,800) paid 
regular hours (ten continuous years of county service), shall not have in his or 
her vacation account more than four hundred (400) hours . 

../ d. An employee with more than twenty thousand eight hundred (20,800) paid 
/ ;' regular hours (ten continuous years of county service) shall not have in his l7\ vacation account more than five hundred twenty (520) hours. 
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ATTACHMENT #15 
Military Leave (CMOU Section 9.13/ County Code 3.04.560) 

a. MilitaPj leaves shall Be Ila'/emee BY the f3rovisions at the Military and Veteran's 
GeQe., 

• Camf3ly with the State MilitaPj and Veterans Code; 30 ealendar days f3er fiscal 
year insteae of the GHFFent 17a.33 hOHFS. 

a. Military leaves shall comply with the laws governing military leaves. 

b. Worldwide Terrorist Crisis. Any employee who, as a member of the National 
Guard or a United States Military reserve organization, is involuntarily called into 
active duty as a result of the worldwide terrorist crisis, shall be entitled to receive, 
for a period not to exceed fifty-two (52) county pay periods the difference 
between the amount of the employee's military pay and the amount the 
employee would have received had the employee worked his/her normal 
scheduled hours and the normal benefits to which the employee would have 
been entitled, had the individual not been called to active duty. 

The purpose for such call to active service shall have been to respond to the 
September 11, 2001 terrorist attacks or related extraordinary circumstances 
including filling behind other military personnel who have been called to such 
duty and shall not include scheduled training, drills, unit training assemblies or 
similar events. the provisions of this section shall not apply to any active duty 
served voluntarily. The provisions of this section shall not apply to any employee 
who has been dishonorably discharged for conduct occurring during the 
compensation period. 

The amounts authorized by this section shall be offset by amounts required to be 
paid by any other law in order that the employee not receive more than his/her 
regular county compensation. 

Any employee who received compensation pursuant to this section who does not 
return to county service within thirty (30) days of being released form active duty, 
unless said individual is unable to return due to disability, or who is subsequently 
determined to have improperly received any compensation, shall have all such 
compensation received under this section deemed a loan payable with interest. 
The interest rate shall be based upon the earnings rate for money on deposit in 
the county during the period in which the pay was received. Such loan shall be 
payable in equal monthly installments over a period not to exceed five years 
commencing ninety (90) days after the employee's release from active service or 
return to fitness for employment. 

c. Any emf3loyee on astive militaPj lea'ie qHalifyinli ~neer Semian 3.04 .5eO Band 
hal/in II mare than the maximum vacatian ascruallimit as af the time sf3esified in 
sUBsemian C af this sestian may, with the apf3Faval af t.he baard af sWf3ervisars: 
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i. CORtiRlole to assrlole vaeatioR hOlolrs IoIRtii he or she retlolFRS to work; 
er 

ii. At tRe 8iserelioR of Ris or her a~~ointiR!l aloitRority Ile ~ai8 in sash 
the salary eEllolivaleRt of hOYFS in elleess ofthe rnallirnYrn 'lasatioR 
aeeryallimit so as to IlriRQ sioish assrlolea time 80WR to the limit. 

Any employee on active military leave qualifying under Section 3.04.560(8) 
and reaching the maximum vacation accrual limit as of the time specified in 
subsection B of this section will, upon his/her return to work be paid in 
cash. the salary equivalent of hours that would have accrued while on 
leave in excess of the maximum vacation accrual limit 
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ATTACHMENT#16a 
Leave of Absence (CMOU Section 9.141 Code Sections 3.04.390 and 3.04.395) 

eR'l~layees aeseRt aR a R'leaisalleaYe af aeseRse sRal! Ret ee l'lerR'li!tes Ie Felli FA Ie 
alit'! witROlit a RealtR safe ~ra'/iaer's seFtifisate attesting Ie tRe eR'll'llayee's aeilityla 
l'leFforR'l Ris er her neFR'lal allties. 

Health Insurance Continuation 

a. Fer these eR'lplayees whe are OR a R'leaisalleave af aeseAse "lAser tRe faR'lily 
safe lea'/e SestieR 
3.04.540, IRe SelJRt)' will ~ay its nerR'lal seRtrietllian fer [Jratl~ R'leaisal instlFance 
fer IRe fiFSt Iwel'/e (12) warkweeks of IRe leave iR a twelve (12) R'laAtA ~eriea. 
The eR'l~leyee willee res~aRsiBle for tReir stlstoR'lary SAaFe ef RealiR iAs!JraAse 
preR'litlR'l if aRY. TRis aaes ROt iRSltlae ~aYR'leRt for aeAIal, 'JisiaA, life eF 
asciaeRtal aealR iRs!JFaRse. If IRe eR'lpleyee fails 16 FellJrA freR'l R'leaisalleave tRe 
SOIlA!), 'Nill recover tRe ~Femitlms paiE! en tRe em~le)'ee's aeRalf. 

B. If the mesisallea'le at aBsense tlnaer IRe faR'lily safe lea\'e SestiaA a.Q4.54Q, 
elClenE!s Beyens tRe fiFSt I\'Iel'/e (12) ' .... arkweeks, IRe salJnl)' will saAIiAlJe la ~ay 
its normal santrielJIian for gratl~ meE!ical iRStlranSe as laRg as IRe em~layee 
sanliAtleS la tllilii!:e leave Balanses. Onae lea'>'e Balances Raye Been eXAalJstea, 
IRe eR'l~layee willee res~ansiele far IRe eRIire grelJ~ meaisal ~remilJm (sa lint'! 
sRare aAa emplayee sRaFe) for IRe remaiRaer at IRe leave. This aaes nat iRclliae 
paymenl for aenlal, '/isian, life ar assiaeRIal deatR iASlJFance. If tRe em~le)'ee 
fails la rettlrR tram mediaalleave tRe SetlRI)' 'IIill Fesever tRe ~remitlms pais an 
IRe em~loyee's BeRalf. 

s. Far tRese emplej'ees en a meE!isallea'le aRa Rol eli!liBle for tRe family Gare leave 
IInaer Sestien a.Q4.54Q, IRe setlnty will ~ay its narrnal saAIrialJIian fer gralJ~ 
meaisal instlranse wRile tRe empleyee tltilii!:es leave Balances. OAse tRe 
emplayee eXRatlsts leave Balanses, tRe em~layee will ae res~ansiale fer the 
entire gretlp meaisal ~rernitlms (catlnty SRare aRe ernplayee share). This aoes 
not insiliae ~ayment for aental, '/isian, lifo or acsiaental death inSliraAse. 

a. TIle sellnty will ~ay tRe gretlp meaisal insliraRse pFemil;lm for aAY ern~layee 
se'/erea ay IRe se"lAty's !lretl~ meaisal iRStlraRSe j3laA whe is eA a rnesisalleave 
ans \\lReSe illness er iAjllry Ras elClenaea e'Jer a peried af meFe thaA Ihirty (aQ) 
SaleAGar Gays, anG wRa has exhallstea all StlrreAt insarne frem salary, acsrlles 
sisk leave, '1asaliaA anE! sem~ensatery time eft far a ~erias Aat ta exsees a 
maxirnllm at six mantAs feF em~leyees en a meGisallea'le af aaseAce withel;lt 

pay,. 

a. For those employees who are on a medical leave of absence in a paid 
status and covered by the Family Medical Leave Act/California Family Rights Act 
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(FMLAlCFRAl. Section 3.04.540. the County will pay its normal contribution for all 
insurance programs for the FMLAlCFRA period. The employee will be responsible 
for their share of the insurance premiums. 

b. For those employees who are on a medical leave of absence in an unpaid 
,tatus and covered by FMLAlCFRA. Section 3.04.540. the County will pay its 
normal contribution for health. dental and vision insurance for the FMLAlCFRA 
period. The employee will be responsible for their share of health. dental and 
vision premiums. The employee will be responsible for any premium payments 
(both county and employee share) associated with anv other insurance programs 
in which he/she is enrolled. If the employee fails to return to work from medical 
leave. the employee will reimburse the County for premiums paid on the 
employee's behalf. 

c. If the medical leave of absence under the FMLAlCFRA. Section 3.04.540 
extends beyond the FMLAlCFRA period. the County will continue to pay its 
normal contribution for group insurance premiums while the employee is in a 
paid status and the employee will be responsible for their share of insurance 
premiums. Health insurance premiums will continue to be paid by the employer 
during the first three months of leave after leave balances are exhausted.Three 
months following the exhaustion of all paid leave balances or FMLAlCFRA leave 
(whichever is later) the employee will be responsible for both the County share 
and the employee share of all the group insurance premiums for the remainder of 
the approved leave. This includes payment for health. dental. vision. life. 
accidental death insurance or other County insurance programs. 

d. For those employees on a medical leave and not eligible for the 
FMLAlCFRA leave under Section 3.04.540. the County will pay its normal 
contribution for group insurance premiums while the employee is in a paid 
status. Once the employee exhausts all leave balances. the employee will be 
responsible for the entire group medical premiums (county share and employee 
share). 

Pregnancy Disability Leave. (CMOU 9.141 County Code Section 3.04.530 B)-AA 
allileintin!l alltherity shall grant Ret less than rollF FRenths IlFe!Jnancy disability leave if 
re~llested by the affestee eFRllle~'ee ():leF CalifoFRia Government Ceee Sestion 
12945(b)(2)). This semion does net ):lFohibi! an appointing alliherily freRl allprovin!l 
):lFe!Jnancy disability leaves in e)(sess of four months sulljes! te the terms ana sonaitiens 
slated in sllbsemien B ef this semien or Semien 3.Q4 .§4Q, faRlily sare ana meaisal 
leave, 
An appointing authority shall grant up to four months pregnancy disability leave 
if requested by the affected employee Iper California Government Code Section 
12945Ib)(211. This section does not prohibit an appOinting authority from 
approving pregnancy disability leaves in excess of four months subject to the 



terms and conditions stated in subsection B of this section or Section 3.04.540, 
FMLAlCFRA medical leave. 

Short-term Leaves (County Code Section 3.04.530 C) 
Temf'lsFa~' bea'Jes. Temf'lsFaF)' leaves may lae gFaRteel witRe~t !lay by IRe a!l!lsiRting 
a~tRsrity for a temf'lsFary !lerisel wRisR sAall nsl elEseeel IRiFt)· (a g) elays. U!lsn granting 
IAe temf'lsrary leave, tRe aflllsintiRg a~IAsrity sRail immeaialely Rstify tRe f'lerssRnel 
Elirestsr, in writing, sf tRe fast sftRe leave, IAe lengtA tReresf, anel tAe reasens tRerefere. 
Leaves sf alasenee sf five (jays sr less (j~ring eaeR fiseal year neeel net lae Fef')ertea te 
IAe f'lerssRRel elirester.Short-term leaves for illness. disability or personal reasons 
may be granted by the appointing authority for a short term period which shall 
not exceed thirty (30) days. Upon granting the short-term leave. the appointing 
authority shall immediately notify the personnel director. in writing. of the leave, 
the length thereof, and the reasons therefore. 

Use of Leave Balances (County Code 3.04.530 E) 

An employee granted a leave of absence shall be required to utilize all leave balances 
(with the exception of sick leave while on a personal or education leave) for the duration 
of the leave or until his or her leave balances have been exhausted. Once such leave 
balances have been exhausted, the employee will be placed enin an unpaid 
statusleave sf alasense for the duration of the approved leave. 

Family Care and Medical Leave (CMOU 9.11 County Code 3.04.540) 

In conjunction with California Government Code Section 12945.2 as well as the 
Family Medical Leave Act 29 CFR Part 825. the Placer County Code Section 
3.04.540 apply for implementation of the Family Medical Leave Act and California 
Family Rights Act (FMLAlCFRA) related leaves. These provisions are separate 
and distinct from any other leave prOVisions. The appointing authority shall require 
the employee to utilize leave balances during this period. Once such leave balances 
have been exhausted the employee will be placed on an unpaid leave of absence for 
the duration of the approved leave. Extend the FMLA timelines for qualifying for FMLA 
leave from 3 days to 14 days. 

Return from Leave of Absence (County Code 3.04.580) 

WRen ret~rning ts y.·erk following a meelisallea\'e of aesense, IRe emf'llsyee m~st 
f')rs'li!le a RealiA sare I9revi!ler's sertifisate slating tRe efiesti'Je elate ef tAe ret~rn te wark . 
ane! attesting Is tne emf')lsyee's alaility Is 1gerferm nis sr IIer RSFmal el~ties. 
When returning to work following a medical leave of absence, the employee must 
provide a health care provider's certificate stating the effective date of the return 
to work and attesting to the employee's ability to return to work. If requesting to 
return to work with medical limitations, the employee must provide a certification 
from a health care provider stating the specific limitations. anticipated duration of 
the limitations. and the expected date of release to full duty. 
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ATTACHMENT 16b (County Code Only) 

3.04.540 Family Medical Leave Act, California Family Rights Act and related leaves. 
In conjunction with California Government Code Section 12945.2 as well as the Family 
Medical Leave Act, 29 CFR Part 825, the following circumstances and conditions 
apply to Family Medical Leave Act and California Family Rights Act (FMLAlCFRA) 
related leaves. These provisions are separate and distinct from any other leave 
provisions. 

A. Eligibility. 

1. DSA Represente~ EFRployees. ~Ilil liFRe ane part tiFRe eFR"loyees in a reglliar 
position \VitR FRore tRan one year of Gontinllolls servise are eligiele fer faFRily Gare or 
FRe~iGallea>{e. 
2, DSA Represented, PPEO Represented, Management, Confidential and 
Unclassified Non-management Employees. 

a. Employees are eligible who are employed for at least twelve (12) months, 
and 

b. Employees are eligible who have been paid for at least 1,250 hours during 
the twelve (12) month period immediately preceding the beginning of the leave. 

c. Rolling Period 

1. DSA Represented, PPEO Represented and Unclassified Non-
management Employees. The twelve (12) month period is a rolling 
twelve (12) month period measured backward from the date leave is 
taken and continuous with each additional leave day taken. 

2. Management and Confidential Employees. The twelve (12) month 
period is a rolling twelve (12) month period measured forward from the 
first date leave is taken and continuous with each additional leave day 
taken. 

B. Leave Description. A FMLAlCFRA leave may be taken for the following 
reasons: 

1. DS!'. Represente~ EFRployees. 
a. TRe l3irtR af a sRiia of tJ:le eFR"ioyee or tRe plaseFRent af a sRil~ "·"ith an 

eFRflloyee in sonnestion \VitR aeaption or foster Gare afiRe shil~ ey the eFR"layees. 
13. To Gare fer a parent, s"ollse or tRe GRil~ who has a serialls RealtA 

Gon~itian. A "serialls RealtR san~ition" is eOOnee as an illness, injllry, iFR"aiFfAent, or 
IlAysisal or FRental saneition tJ:lat warrants tRe llartiGi"alion af a faFRily FReFReer 10 
IlFO>liee sare ellrin!l a "eriee af IRe treatFRent or sll"eP.'ision of tile "arenl, s"ollse or 
GRile ane! involves eitRer in"atient sare in a Ros"ital, IlGSpise, or resie!ential RealtR sara 
#asility or sontinllin!l treatFR~r sontinlling sllpervisioo eya Realill Gar~ .•. 
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c. TAe eFR~layee's aWR seriollS AealtA eORaitioA. A serislls AealiA sSRaitioA is 
asfiAea as aA iliAess, iAjtJry, iFR~airFReAt, or ~Aysieal or FAeRlal eSAaitiaA IAat ~re",eRts 
IAe eFR~loyee ffsFR ~erfoFFAiR6 tRe ruRctioRS of AisJAer ~ssitisR 'NAisR iR",sl'.'es eitRer 
iA~atieRt sare iA a Aosl3ital, Ros~ise, or FesiaeAtial AealiA Gare #aeility sr e9AtiRlliA6 
IreatFReRt SF s9RtiRtJiR!l stJ~eNisioR By a AealiA safe ~F9 ... iaer. 

~DSA Represented, PPEO Represented, Management, Confidential and 
Unclassified Non-management Employees. " .. 

a. The birth of a child of the employee or the placement of a child with an 
employee in connection with adoption or foster care of the child by the employee. 

b. To care for the employee's parent, spouse or domestic partner, or the child 
who has a serious health condition. 

c. The employee's own serious health condition that makes the employee 
unable to perform the functions of his or her position, including incapacity due to 
pregnancy, prenatal medical care or child birth. 

d. To be taken arising out of the fact that an employee's spouse, son, 
daughter or parent is on active duty, or called to active duty status in the National 
Guard or Reserves in support of a contingency operation. 

e. To care for a spouse, son or daughter, parent or "next of kin" service 
member of the United States Armed Forces who has a serious injury or illness 
incurred in the line of duty while on active military duty. This leave can run up to 26 
weeks of unpaid leave during a single twelve (12) month period. 

f. FMLNCFRA Terms. 

i. Employee's Serious Health Condition is defined as an illness, injury, 
impairment, or physical or mental condition that involves either an overnight stay 
in a medical care facility or continuing treatment by a health care provider for a 
condition that prevents the employee from performing the functions of hislher 
position. 

ii. Family Member's Serious Health Condition is defined as an illness, injury, 
impairment, or physical or mental condition that involves either an overnight stay 
in a medical care facility, or continuing treatment by a health care provider for a 
condition that prevents the qualified family member from participating in school or 
other work activities. 



iv. Parent means the biological, adoptive, step or foster parent of an employee, 
or an individual who stands (or stood) in "loco parentis' to an employee when the 
employee was a child. This term does not include parents in law or grandparent. 

v. Spouse means a husband or wife as defined or recognized under California 
state law for purposes of marriage. 

vi. Domestic Partner is defined by California Family Code Section 297 and 299.2 
and shall have the same meaning as "Spouse" for a CFRA leave. 

vii. Serious injury or illness is an injury or illness incurred by a covered service 
member in the line of duty on active duty that may render the service member 
medically unfit to perform the duties of the member's office, rank, grade or rating. 

C. Duration of Leave and How Taken. 
1. OSA RepFeSeAtea Emplayees. 
a. Fami~' saFe lea'ie sRall AOt ee !!Fantea far msre tRaR faur mORtnS iR a 

tweAty faur (24) mORtn)'lerioa, ortwel'Je (12) weeks in a twelve (12) maRtR perisa, 
eegiAnin!! ffem tl:!e aate wl:!isn the leave first sommeRsea. 

i. "FolJr mOAths" means eigl=lty eignt (88) workif!g aays far full time 
employees aAa snallbeacijustea Of! a )'lro rala easis far tl:!ase workif!gless thaA full 
lime. For example, an emplo~'ee 'IIna 'IIarks naif tima, ''feur mSAtnS" meaAS farty falJr 
(44) workiAg aays. 

ii. If an em,aloyee has a sesoRa EllJalifyiRg eveRt (i.e., eirtl=l of a sl:!ila) aR 
aasitioAal twelve (12) weeks may ee grantea aurin!! tne fallCl'.'IiAg F.\'elve (12) maRths. 
Howa'/er, iR na eveRt will mare tRaA seven months ee graRIeE! if! aAY 1\'1eAty falJr (24) 
maRIh perioa. 

b. Family leave aaes nat Aees la be takef! iA aRe sORtiRlJalJs perioe of time. 
However, it mlJst be takeR iA som)'llele aays at a time. AR em,aloyee may reEluest a 
family saFe leave af at least ORe Gay eul less tnan twG weeks alJratiaA aR aAY two 
ossasiGAs aurif!g a 1\'Jenty falJr (24) mOAth )'lerios. ARY aaaitiaRalle3'Jes reEllJestes 
elJrif!!! this IweRty faur (24) maRth perioa must ee far a miRimum at F.'10 weeks exse)'ll 
as nelee Belaw iR slJBsestiens [) aRe E af this sesliGR. 

s. For family sare leave taken far reason 9f tRe biRn, aaoptioR ar faster 
)'llasemeRt of a shila, the leave shall Be taken within OAe year at tna biRR or )'llasemeRt 
ofthe shilEl witl:! the emplayee. 

EI. Family saFe leave far a seriaus healtn sanGitioR may Be lakeR 
iRteFRAitteAtly, wheR meaisally Resessar,', iAsllJein!! eut Rot limitea to reeusea workweek 
ar reElusea ' .... orkaay ssl:!eawles. 

e. \'¥f:1eR tne empleyee's seriows nealth sGnsitiOR warrants meaisalle3'le, 
ees3",se the emJ'lloyee is uRable te perfuFRA tRe f",nstions af I:!is ar I:!er positioR, leave 
may be takeA "'fa te twelve (12) workweeks iR aAY 1\· .. elv9 (12) meRth periea begiRAiAg 
ffem the aate the leave first SOmFAeAsea. 

I. A seriews neallR seAailien meaisalleave may ee takeA interFAitteRtly, 

werkaa~r sol:!eal:lles. 111 
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ii. ,A,eeitioRalleave FRay Be ~FaRtea aooorein€lla tAe flFovisioRs at SestioR 
~.gHidg(A), ~lGeRaea bealJes. 

f. FaFRily sare lea'.'e ellall ae AO FRore than eRe FROntA (fer a total of fil,e 
rnoRlhs) ' .... Ilen !:Isee iR sonjllnGtioR with the FRaxiFRI:IFR lealJe ~neeF Go',erRmeRt Coee 
SoGtion 12945 (pregRaRsy disaBility lea~le). Sestion 1294fi allews !:IP to fel:lr montlls 
leave fer employees wllo. are disaelee el:le 10 pFe~AaRoy, GIlileeirlll or relatee meaical 
conelitioAs. . 

€I. TIlo appoiRtiRg al:ltl:lority may reEillire lhe employee to tise any assrl:lee 
",aoalioA or sompensatiR§ time off el:lriR~ lIlis porioa. For gSA representee employees, 
IRe apl'lOiRling al:lthority shall reEillire tf:le eFRployee to I:Ililize leave BalaRses Eil:lriA~ tllis 
perioe. GRse Sl:Isll leave ealaRses IlalJe eeen elEhal:lstee lIle employee l/Ail ee placee OR 
aA Ilnpaielleave of aeseRce fer llle el:lratioA of the appre~<ea lealJe. 

~ DSA Represented, PPEO Represented, Management, Confidential and 
Unclassified Non-management Employees. 

a. Eligible employees are entitled to a total of twelve (12) workweeks, or to 
care for a covered service member twenty-six (26) weeks of leave, during any twelve 
(12) month period. Where the FMLA qualifies for both a military caregiver leave and 
care for a family member with a serious health condition, the leave will be designated as 
military caregiver leave first. For eligible employees who work part time, the number of 
working days that constitute the twelve (12) weeks is calculated on a prorated, or 
proportional basis 

b. For baby bonding leave taken for reason of the birth, adoption or foster 
placement of a child, the leave shall be concluded within one year of the birth or 
placement of the child with the employee. An employee may request a baby bonding 
leave of at least one day but less than two weeks duration on any two occasions during 
this period. When both parents are employed by the County and are entitled to leave 
under this section, the aggregate number of workweeks of leave to which both may be 
entitled may be limited to twelve (12) workweeks during any twelve (12) month period if 
the leave is taken for the birth or placement for adoption or foster care of the 
employees' child. 

c. Leave to care for a child, parent or spouse with a serious health condition 
may be taken intermittently, when medically necessary, including but not limited to 
reduced workweek or workday. 

d. When the employee's serious health condition warrants medical leave, 
because the employee is unable to perform the functions of his or her position, leave 
may be taken up to twelve (12) workweeks in any twelve (12) month period. 

i. A serious health condition medical leave may be taken intermittently, when 
medically necessary, including but not limited to reduced workweek or workday. 

ii. Additional leave may be granted according to the provisions of Section 
3.04.530(A), Extended Leaves. 
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e. The appointing authority shall require the employee to utilize all leave 
balances during this period. 

f. PPEO Represented Employees. SOl payments shall be integrated with 
accrued county sick leave until exhausted, then other paid leave time shall be used for 
SOl integration. 

O. Application and Certification. • • • 



Attachment #17 
3.04.420 Termination of employment. 

A. Employees leaving the county service in good standing with more than one year of 
continuous service may, upon request, be paid the monetary value of the earned sick 
leave, subject to the following provisions. 
B. "Good standing," as used in this section, me'ans employees who gave the required 
minimum two weeks notice and who have not been discharged for cause under Part 12 of 
Article 3.08. It shall also mean employees who have been laid off. 
C. PPEO General and Professional Units, Management, Confidential and Unclassified 
(Nonmanagement) Employees. No pay shall be given for the first twenty-four (24) days of 
sick leave in the employee's account; the remaining time shall be paid for at a rate of fifty 
(50) percent of the hourly pay rate of such employee at the time of his or her termination. 
No employee shall receive more than two thousand dollars ($2,000.00) for such unused 
sick leave. Part-time employees shall receive pay for the days of sick leave that is 
represented by the proportion of their scheduled hours to a forty (40) hour position. For 
example a half-time employee would receive no pay for the first twelve (12) days of sick 
leave in the employee's account. 
• • • 
L. . Deputy Sheriffs' Association Employees. Any employee represented by the DSA 
retiring from county service and eligible to receive California Public Employees' 
Retirement System (CaIPERS) benefits at the time of such retirement may select one or 
more of the following options; however, the selection must be made prior to retiring from 
county service and once the selection is made it is irrevocable: 

1. If requested by the retiree, all or part of the employee's accumulated sick 
leave balance on record at the end of pay period 3, July 23, 2004 at five p.m., may be 
used to apply toward an early retirement on a day-for-day basis (e.g., an employee retiring 
at sixty-five (65) on December 31st, and having ten (10) days of accumulated sick leave 
may leave ten (10) working days before December 31st, and draw full compensation until 
December 31st), however, sick leave used to apply toward an early retirement, under this 
subsection, shall not be subject to any additional vacation or sick leave accruals. No sick 
leave earned beyond pay period 3, July 23, 2004 at five p.m., may be used to apply 
toward the early retirement benefit. However, if an employee's balance falls below the 
accumulated sick leave balance on record at the end of pay period 3, July 23, 2004 at five 
p.m., any additional hours earned after that date, up to the previous balance, may be used 
for the early retirement benefit; or 

2. All sick leave accrued prior to July 23, 2004 at 5:01 p.m. may be cashed out 
at the employee's option, in accordance with the following sick leave cash out schedule, 
and all sick leave earned beyond the balance on record of the first day of pay period 4, 
beginning July 23, 2004 at 5:01 p.m., will be cashed out as follows: 

a. Ten (10) years of full time and continuous employment with Placer County 
(twenty thousand eight hundred (20,800) paid hours exclusive of overtime) equals a fifty 
(50) percent cash out, . 

b. Each additional year of full time and continuous employment (two thousand 
eighty (2,080) paid hours exclusive of overtime) with Placer County equals an additional 
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five percent cash out up to a maximum of one hundred (100) percent of the accrued 
balance at forty-one thousand six hundred (41,600) paid hours exclusive of overtime 
(twenty (20) years); or 

3. The cash value of all eligible sick leave may be deposited into a deferred 
compensation account(s) (401 (k) and 457) subject to the annual IRS limitations and the 
following schedule: 

a. One hundred (100) percent of the accumulated sick leave balance that was 
on record at the end of pay period 3, July 23, 2004, 

b. Fifty (50) percent of the accumulated sick leave balance on record with 
twenty thousand eight hundred (20,800) paid hours exclusive of overtime (ten (10) years) 
of continuous employment with Placer County, five percent additional cash-out for each 
additional year of full-time and continuous year of employment with Placer County up to a 
maximum of one hundred (100) percent of the accrued balance being cashed out at forty­
one thousand six hundred (41,600) hours (twenty (20) years), 

c. If the employee chooses the option of having the sick leave cash value 
deposited into their deferred compensation account(s), and this value, plus any prior 
contributions, exceed the IRS annual deferred compensation limits, the excess over the 
limitations will be cashed out to the employee; . 

4. f.iA'l!'lloyees sO'leree ay IRe CalPERS A'lisseliaReous retireA'leRt !'lIaR A'lay 
GeRlJert aGGuA'lulated uRllsed sisl( lea'/e Ie CalPERS seI'Vise Gredit !'lllrsllaRt te 
GelJernA'leRt Gede SeotieR 2QQea. 
M. Safety Management Employees and Elected Safety Management. Any safety 
management employee retiring from county service and eligible to receive State 
Employee Retirement System benefits at the time of such retirement, may select from one 
or more of the following options; however, the selection must be made prior to retiring 
from county service and once the selection is made it is irrevocable: 
• • • 



Attachment #18 
3.04.090 Job sharing. 

A. Definition. "Job sharing" means a voluntary arrangement in which two 
employees collectively fill one full-time allocated position on a fifty-fifty basis. 

B. Policy. It is the policy of Placer County to permit job sharing except in 
management and supervisory positions, and other positions which the department head, 
in his or her judgment, deems it not conducive to the efficient and effective operation of 
the department. Any request for job sharing must be approved by the department head 
and the county executive officer. 

C. DSA RepreseAtes Employees _Employees' RespoAsibilities to Pay for 
IAcreases Fi*eG geAefit Costs. EasR employee partisipatiA9 iA a joe sRariA€I positioR si=lall 
resei';e oAly Ralf of tRe R'l3*imllm fi*eG baAefit sost FlaiG ey tRe SOIlRty aAS allowable for 
oAe full time 1'l0sitioA. TRase sosts wOlllG relate to SIISR items as maGisal iAsllraRse, 
IlAiform allowaAse, ets. 

D. PPEO RapreseAteG, COAfiGeAtial aAe UAE;lassifiee NOA maRa€lemeAt 
Employees Employee' Responsibilities to Pay for Increased Fixed Benefit Costs. Any 
employee who is approved to participate in job sharing on or after December 1, 2011, 
shall receive benefits in accordance with the part-time prorated benefit tiers. 
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Attachment #19 
3.04.490 Vacation - When to be taken. 

A. The time at which vacation leave shall be taken shall be determined by the 
appointing authority. 

1. DSA Represented and Management, Confidential and Unclassified Non-
management. If such authority does not provide a specific time for vacation leave, an 
employee may take, as a matter of right, by giving oral notice, the accumulated vacation to 
his or her credit during the last month of the year following the year in which the vacation 
credit was earned. An employee on a leave of absence shall be required to use accrued 
vacation after sick leave has been exhausted for his or her regular work schedule prior to 
taking unpaid leave. 

2. PPEO Represented Employees. If the appointing authority does not provide 
a specific time for vacation leave, an employee may take, as a matter of right, by giving 
written notice, the accumulated vacation to his or her credit during the last month of the 
year following the year in which the vacation credit was earned. The department head or 
designee shall approve, disapprove or modify a vacation request within ten (10) days of 
the receipt of the request. 
B. During the last month of the calendar year seniority shall be the criteria used to 
determine vacations for the following calendar year,. After the one-month sign up period, 
vacations shall be granted on a first-come first-served basis. For PPEO represented 
employees, revised written vacation scheduling procedures may be applied as agreed to 
by a majority of affected employees and the department head. 
G-: DSA Representea Emplayees. Sybjest ta any Iimitatians in Semion d.04.540, an 
emplayee may yse or not yse assYmYlatea vasatian leave fer maternity! 
paternityJaeaptian leave, fellowing the aisabilit~'Jsisk leave perioa, aepenaing on the 
employee's preferense. 
Ct). PPEO Representee, Management, Confiaential ana Unslassifiea Non management 
Employees. An employee on a medical leave of absence shall be required to use accrued 
vacation hours after sick leave hours have been exhausted prior to going into an unpaid 
status. 

• • • 
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Attachment #20 
County Code Updates 

3.04.210 Overtime limit 
i~ 

Sixteen Rswrslpa'( peris~rty Rswrs swmwlati'Je. 

DSA Rel3resented Eml3leyees. ~js eml3leyee sRall se werkee mere IRan sixteen 
(1 9) RS~rs (ane reseive l3ay fer twenty fswr (24) Rswrs al a time ane ene Ralf rate) in any 
l3ay l3enee, ner asswmwlale mere IRan ferty (40) Rewrs eTO (29.9 Rewrs al a time ana ene 
Ralf rate) wilRewl tRe e*l3ress I3rier al3l3reval ef IRe sswnly e*eswli'/e's sffise. (See Sestien 
3.Q4.290.) Off dwty time sl3ent as a witness in sswrt in GSAnestien '/IilR re!'lwlar dwties as a 
sswnty eml3lsyee sRall nel se insll,fded witRin IRe sixteen (1 €i) RSl,lrs. VVRene'/er SI,lGR eTO 
salanse reasRes ferty (40) Rel,frS, ns fwrtRer e'/ertime werk sRall se assi!ilned Ie SI,lSR 
eml3lsyee wilRel,ll IRe e*l3ress written I3rier al3l3reval ef IRe sSl,lnty e*esl,ltive. 
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3.04.370 Limitations, general, L// 
A, 1, Sick leave absences with pay because of death in the employee's family, as 
defined in Section 3,04,350(8), shall not exceed five days for each instance, 

2, Where an employee has less than three days accumulated sick leave and/or 
vacation, the employee may take up to three days leave without pay because of a death in 
the employee's family, as defined in Section 3,04,350(8), 
8, Pregnancy, in and of itself, shall not be grounds for granting sick leave with pay, 
Illness accompanying pregnancy, but not a normal condition thereof, and supported by a 
physician's certificate, shall be considered grounds for sick leave with pay, 
C, Dei'J~ty Sheriff's ,A,ssociation Ernf,lloyees. Ernf,lloyees aBsent on a rneaicallea\'e of 
aBsence shall not Be f,lerrnittea to ret~rn to a~ty witho~t a health care f,lro'liaer's certificate 
attesting to the ernf,lloyee's aBility to f,lerferrn his OF her norrnal (Mies. 

--/;1 

(~I/I ~JI 2 
\ J......JcLl,---"_ 

~7 <"11-.::... (0 L) rtf 
'11L~ifZd / 

<W 

)11 



r"\ 
/ -'. L 

3.04.410 Evidence of illness. i GW 
A. For absences of four to nine days, the departmen~d may require satisfactory 
evidence of the employee's or family member's incapacity for such period and may, in the 
sound exercise of his or her discretion, require a certificate of a physician attesting to the 
employee's or family member's incapacity. 
B. For absences of ten (10) days or more, the personnel director shall require a 
certificate of a physician attesting to the employee's or family member's incapacity for 
such period. 
C. In cases of suspected sick leave misuse, the appointing authority or designate shall 
advise and counsel the employee as to the nature of the suspected misuse. The 
employee shall be notified that a physician's certificate substantiating illness or injury may 
be required should the alleged misuse continue. Failure to submit or sUbstantiate support 
of illness or injury may result in sick leave being denied. 
D. For DSA represented employees, evidence of illness shall include patient's 
prognosis, employee dates of absence, expected date of return to work. restrictions if 
any and/or successive periods of absence if applicable. 
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3.04.500 Termination of employment. 

PPEO Rellresented, Mana€!ement, Safety Management, Confidential, Unclassified NOR­
management and DSA Rellresented Emilloyees. 
A. Vacation Cash Out at Termination. 

1. ppeo Rellresented, Management, Safety Mana€!ement, Confidential, ana 
Unclassified ~jon management Em/illoyees. Employees leaving the county service after 
having been paid more than one thousand forty hours (1,040), excluding overtime, will be 
paid the monetary value of the earned vacation leave. 

2. DSA Rellresentea employees. Employees leaving the sounty service witA 
more than one year of continuous service may, ullon request, be paid the monetary value 
of the earRea vacation leave but not elEseeding the ma)(imum amount of \'asation leave 
that may be accumulated under the provisions of this part. 
B. DSA Represented employees. ~ull time employees lea"'ing the county service after 
July 1, 1971, after having been omployed thirteen (13) censeoutive biweekly pay Ilerioas, 
but less than twenty silE (26) consecutive pay periods, sAall be entitlea to be paid the 
monetary value of the earned 'Jaoatien leave. This subsection shall a/ililly enly to vacation 
accrued from and after July 1, 1971. 
BG. If terminating employees take accrued vacation leave immediately prior to the 
effective day of their termination, it shall not be necessary to keep the position vacant for 
the equivalent time of the vacation period. 
D. DSA Re/ilresented Employees. The provisions of this section shall not be apillicable 
to an employee ' .... ho has failed to give the required two ' .... eeks' notioe unless such 
employee has been dischar€!ed for Gause, has been laiEi off, or the two weeks' notiee of 
termination has been waived BY the appOinting authority. 
CE. Any employee retiring from Placer County service and eligible to receive California 
Employees' Retirement System (CaIPERS) benefits at the time of such retirement may 
have the full cash value of their vacation deposited into their deferred compensation 
account(s) (401(k) and 457) subject to the annual IRS limitations. If the employee chooses 
the option of having the vacation cash value deposited into their deferred compensation 
account(s), and this value, plus any prior contributions, exceed the IRS annual deferred 
compensation limits, the excess over the limitations will be cashed out to the employee. 



i~\Y 
3.04. 570 Accrual of benefits during leave(~)~sence. 
A. OSA RepFesentea Emplayees. Na emp/ayee an/eave af aesense sRal! aCGFlJe 
sisk leave aF vacatian eenefits ellJring tRe periae of tRe aesence. 

1. AccFllee sick leave ane vacation benefits 6Rall not ee lost ey viRile of a leave 
af a8sence. 

2. Time gFantee fur a leave of a8SenGe withollt pay \'Jill not ee consieleree as 
servise in sompl/ting tRe service necessary fur eligibility for a step in:;rease. 
B. PPEO RepFesentee, Management, Confieential aRd Unclassified Non mana§ement 
eml3loyees. No employee in an unpaid status on an approved leave of absence shall 
accrue sick leave, vacation leave or holiday credit during the period of the absence. 

4-,A. Accrued leave benefits shall not be lost by virtue of a leave of absence. 
~B. Time granted for a leave of absence without pay will not be considered as 

service hours in computing the service necessary for eligibility for merit increases, 
longevity pay, long term disability, vacation accrual rates and/or any other service hour 
related payor benefit. 

147 



6f' 3.08.1060 Performance appraisal. r:?;? 
A. Report Required. For probationary periods of six months, the appointing authority 
shall prepare a performance appraisal for each employee at the end of three months and 
prior to the expiration of six months. For probationary periods of twelve (12) months or 
eighteen (18) months, the appointing authority shall prepare a performance appraisal at 
the end of six months and prior to the expiration of the twelve (12) months or eighteen_(18) 
month probationary period. 
B. Failure to Prepare Report. Failure by an appointing authority to prepare an interim 
performance appraisal for a probationary employee shall result in a rebuttable 
presumption of "Standard" as to the missed evaluation. In addition, such failure shall 
require the appointing authority to obtain the review and approval of the county executive 
officer prior to rejection of any such employee during the probationary period. As an 
alternative to rejection, the county executive officer may direct that the appointing authority 
request extension of the employee's probation under Section 3.08.1050(B). 
C. Status Following Evaluation. If release is not specifically recommended before the 
end of the probationary period, the probationer shall acquire permanent status. For PPEO 
bargaining unit employees, the remaining six months of probation shall be waived and the 
employee shall be deemed a regular employee if the employee receives an overall rating 
of "exceeds performance standards" or greater on his or her six-month performance 
evaluation. 
D. Step Increase. An employee performance evaluation form shall be submitted prior 
to an employee's eligibility date for a step increase with a recommendation regarding merit 
salary increase. 

1. DelJ\;Jty SAeriff's AssoGiation, Safety Managernent, Managernent, 
Confidential and UnGlassified Nenrnanagernent ErnlJleyees. An ernlJloyee lJerferrnanse 
eval\;Jation fflrrn shall13e s\;Jbrnitted prier te an ernlJleyee's elilli13ility elate fer a stelJ 
inGrease witA a reGernrneneiation rellarelinll FRerit salary inorease. 

E. Annual Evaluation. Employees in Step 5 shall receive an evaluation annually. 

F. More Than One Supervisor During Rating Period. In the event an employee has 
been under the direct supervision of more than one supervisor: 

1. Rating shall be both by the last person to supervise the employee and by the 
person who supervised the employee for the longest period of time during the rating 
period in question. 

2. If the person who supervised the employee for the longest period is no 
longer employed in county service: 

a. Such person, if available, shall be provided the opportunity to confer with the 
rating supervisors. 

b. If such person is not available, or declines to comment, the rating shall be by 
the last supervisor and such other supervisor as may be directed by the department head. 
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c. The rater or raters shall prepare and submit to the appointing authority a 
performance appraisal of the employee at the conclusion of the rating period. Failure by 
the supervisor to submit such report shall result in a rebuttable presumption of "Standard" 
as to the missed evaluation. 

G. Right of Employee Review and Comment. No performance appraisal shall be 
placed in a departmental file, nor shall it be transmitted to the personnel department or 
civil service commission, until the employee has reviewed the evaluation personally with 
the rating supervisor and, if requested by the employee, such employee has reviewed the 
evaluation personally with such employee's appointing authority or designee. 

H. Comments. The provisions of Section 3.04.170 shall also be applicable to 
performance appraisals. 

I. OS/>. Rel3resenleel erRployees.J'tlbjeol 10 IAe I3fO'{isions of stlbseelions A, B anel e 
of Ihis sestion the l3eriodio eom13tl1er I3rinlol:lt "Performanoe eYaltlation Olole Rel3ort" (ppp 
agO 17) will be forwareleel 10 IAe eOtln!y e*eotltive offieer for all erR!lloyees whose 
l3erformaRee evaltlation is IAirty (aO) elays or more overatle. TAe eOllRty e*eetllive offieer 
will follow 1I13 wilA the sel3artrRent heads involves. r;aillolre by the al3l3oinlin!l atllhority to 
I3rel3are an aRnlolal evaltlation wilAin ninety (90) aays of Ihe Ellie Elate shall resllil in a 
rebllttable I3reSlolml3tion of "slanElaFd" as 10 tAe misseEl e'lallolalion. 
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3.08.1160 Discipline _ Definitions. i U 
"Appointing authority" means, for purposes of Chapter 3 on y, the employee's department 
head or county executive. 

"Discipline" means discharge (termination of employment), suspension without pay, 
demotion, or reduction of wages. 
"Hearing body" means the civil service commission where disciplinary action is of a 
classified employee, and the board of supervisors where the employee is an unclassified 
employee, except as provided by Section 3.08.1270. 

3.08.1190 Grounds for discipline. 
The following shall be grounds for disciplinary action: 
A. Unauthorized absence; 
B. Conviction of a felony or conviction of a misdemeanor involving moral turpitude. A 
plea or verdict of guilty, or a conviction following a plea of nolo contendere, to a charge of 
a felony or any offense involving moral turpitude is deemed to be a conviction within the 
meaning of this section; 
C. Disorderly or immoral conduct; 
D. Dishonesty PPEO Rellresented, Mana!!ement, Confidential and Unslassified Non 
mana!!ement Employees; 
E. Incompetence or inefficiency; 
F. Insubordination; 
G. l.PPEO Represented, Mana!!ement, Confidential and Unslassified Non 
mana!!ement Employees. The use of alcohol, drugs or narcotics, medications or any 
substance that impairs job performance and/or the safety of the employee and/or other 
persons; 

2. DSA Represented Employees. The blse of into)(isatin!! liElbior or ee'Jerages or 
intoxisation while on dblty .. The blse of drbl!!s or narsotiss and/or medisations that affests 
joe performanse and/or the safety of other perssns; 

H. Neglect of duty other than incompetence or inefficiency or failure to meet 
reasonable work performance standards and requirements; 
I. Negligence of, or willful damage to, waste of, or unauthorized use or theft of, public 
supplies or equipment; 
J. 1. PPEO Represented, Mana!!ement, Csnfidential ana URslassified ~IOR 
mana!!ement Employees. Violation of civil service laws, county policies and/or 
procedures; 

2. DSA Rellresented Employees. \"Iillfbll violatioR sf si'/il servioe laws and 
presedblre; 
K. Fraud in securing appointment; 
L. Failure to meet reasonable work performance standards and requirements; 
M. Discourteous treatment of the public or other employees; 
N. Improper political activity; 



o. gSA RepreseAtea employees. VioiatioA of the sel/ntis aissriFflinatioA ana 
harassmeAt pelisy, \leisemail, iAterAet aAa sompllter llse !'lolis-y, er pelicy agaiAst vieleAse 
iA the workplase; 
12-:0 Other failure of good behavior either during or outside of duty hours which is of 
such a nature that it causes discredit to his or her agency or employment. The county 
shall be held to a standard of expectation which is no less than those standards of the 
state civil service system and applicable case law. 



~ 
3.08.1250 Interim suspension (administrative leave) with pay. 

A. Def3\'/ty Sheriffs J\ssasiatiaR aREI PPeO RellFeSeRteei eA'lf3lsyees, Classified 
MaRageA'leRt aRd CSRfieleRtial. Pending investigation by the appointing authority of 
charges against an employee, the appointing authority may, in writing, and with the 
approval of the Gg) county executive officer order the employee placed on immediate 
paid administrative leave of absence until charges are filed under Section 3.08.1230. Such 
interim suspension may only be made if the appointing authority and GEOcounty 
executive officer determine it is in the best interest of the department or county to do so. 

B. PPeO RepreseRlea emplsyees, Classifiea MaRageA'lent aneiCanfiaenlial. If 
notice is served under Section 3.08.1210, the appOinting authority may with GeO-county 
executive officer approval, in writing, order that such interim suspension continue until 
such interim discipline becomes effective as provided in Section 3.08.1260, or such 
charges are dismissed. Such further suspension may only be made if the appOinting 
authority and the county executive officer determines that it is in the best interest of the 
department or county to do so. 

C. DSA Representea eA'lplsyees. If sharges are filea blneler Seslisn 3.Q8.121Q, 
the appsiRting abltRsrity may witR CeO approval, iR 'llritiAg, araer that sblsR sblspeRsisR 
ssntinble blRtii sblsR interiA'l dissipliRe Iaessmes effesti'le as prs'liaea in Sestisn 3.Q8.12€lQ, 
SF susR sRarges are aisA'lissea. SusR fuFlRer suspensisR may snll' Iae maae if tRe 
af3POiRting awtRsrity ana tRe sewRty exeswti'le sffiser aeteFA'lines tRat it is in tRe Iaest 
interest af tRe aepaFlment ar sSURI)' ta aa sa. 

D. DSA RepreseRteEl emplayees. Na iRterim SllSf3eRSiaR llRaer sulasestisn A af 
tRis sestisn shall ee '/alia blnless first appre'lea ey tRe sellnty elEesblti'le sffieer. 

t 
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28. Fitness for Duty (Placer County Code and CMOU Section 9.1 Update) Attachment 
#22 
Remove all references to "psychologist". 

7 
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ATTACHMENT #22 

COUNTY CODE UPDATE 

fA 
10/ /0;//2_ 

cit 1)-

3.08.1025 Fitness for duty evaluation during employment-Deputy sheriffs 
association. 

A. When, in the judgment of the appointing authority, an employee's health, 
or physical or mental condition is such that it is desirable to evaluate his or her capacity 
to perform the duties of his or her position, the appointing authority shall require the 
employee to undergo a fitness for duty medical or psychological evaluation. Such 
evaluation shall be by a physician OF psysholo!:jist selected by the county. 

B. The examining physician OF psysholo!:jist shall state whether, in his or her 
opinion, the employee is able to properly perform the essential job duties/functions of 
the position. Such determination shall be based upon the essential job duties/functions 
and the diagnosis or injury/illness, and whether the employee's condition can be 
remedied within a reasonable period of time. 

C. If the examining physician OF psysholo!:jist finds the employee unfit to 
perform the essential job dutiesifunctions of his or her position, the employee may, 
within fourteen (14) calendar days after notification of the determination, submit a 
written request to the county disability management administrator to provide additional 
information to the examining physician OF psysholo!:jist for review. The additional 
information provided must be relevant to the nature and extent of the medical 
condition(s) which relates to the employee's inability to perform essential job 
duties/functions. All costs associated with obtaining/providing additional medical 
information relating to this appeal are the financial responsibility of the employee. 

D. Further medical information provided by the employee will then be 
submitted directly to the examining physician OF psysholo~ist who completed the initial 
review. The physician or psysholo9ist will review the additional information and 
determine whether or not the employee can properly perform the essential job 
duties/functions of his or her position. The employee shall not be entitled to a second 
evaluation by another physician OF psysholo!:jist. (Ord. 5627-8 § 12, 2010) 

CMOUUPDATE 
9.15 - FITNESS FOR DUTY EVALUATION DURING EMPLOYMENT 

a. When, in the judgment of the appointing authority, an employee's health, or 
physical or mental condition is such that it is desirable to evaluate his or her 
capacity to perform the duties of his or her position, the appointing authority shall 
require the employee to undergo a fitness for duty medical or psychological 
evaluation. Such evaluation shall be by a physician OF psysholo!:jist selected by 
the county. 



b. The examining physician IlF psysi:1slsgist shall state whether, in his or her 
opinion, the employee is able to properly perform the essential job 
duties/functions of the position. Such determination shall be based upon the 
essential job duties/functions and the diagnosis or injury/illness, and whether the 
employee's condition can be remedied within a reasonable period of time. 

c. If the el(amining physician SF psysi:1slsgist finds the employee unfit to perform the 
essential job duties/functions of his or her position, the employee may, within 
fourteen (14) calendar days after notification of the determination, submit a 
written request to the county disability management administrator to provide 
additional information to the examining physician-Gf psysi:1slsgist for review. The 
additional information provided must be relevant to the nature and extent of the 
medical condition(s) which relates to the employee's inability to perform essential 
job duties/functions. All costs associated with obtaining/providing additional 
medical information relating to this appeal are the financial responsibility of the 
employee. 

d. Further medical information provided by the employee will then be submitted 
directly to the examining physician SF Ilsysi:1slsgist who completed the initial 
review. The physician SF psysi:1slsgist will review the additional information and 
determine whether or not the employee can properly perform the essential job 
duties/functions of his or her position. The employee shall not be entitled to a 
second evaluation by another physician SF psysi:1slllgist. 

Disability Review Process: Action by the Appointing Authority 

a. If it is determined that the employee cannot perform the essential job 
duties/functions of the classification in which he/she is employed, with or without 
reasonable accommodation, due to a medical or psychological-condition that 
meets the disability criteria under federal and state statutes, the County may 
take the following actions, as appropriate: 

1) Engage in an interactive process with the employee and as a reasonable 
accommodation may consider reassignment to an alternate classification 
based on the following criteria: 

i. Employee's ability to meet the minimum qUalifications of the alternative 
classification; 

ii. Employee's ability to perform the essential job duties/functions of the 
alternative classification; 

iii. Rules governing lateral transfer and voluntary demotion; and, 

iv. Availability of the position at the time of acceptance, as determined by the 
County Executive Office. 



b. Appeal Process: The employee may appeal an offer of, or refusal to offer, 
reasonable accommodation by submitting a written request to the county 
disability management administrator within fourteen (14) calendar days of the 
offer. The request shall be in writing and set forth the offered accommodation, if 
any, the reason the offered accommodation or denial of accommodation is 
unreasonable, and any accommodation the employee feels would be 
reasonable. 

1) The county disability management administrator will review the appeal, 
obtain any additional information from the appointing authority and submit 
the request to the County Executive Officer for consideration. After 
consultation with County Counsel, the county disability management 
administrator, and the appointing authority, the County Executive Officer 
shall make one of the following findings: 

i. Further consideration of alternatives needed; 

ii. The appeal is upheld; or, 

iii. The appeal is not justified and denied. 

The decision of the County Executive Officer shall be final. 

c. If the interactive process described above does not result in resolution, the 
County will submit an application for disability retirement on the employee's 
behalf in accordance with the Public Employees Retirement Law if the employee 
is eligible. 

d. Separation of the employee from County service for medical cause will occur if 
1) the employee is not eligible for, or denied, disability retirement under the 
Public Employees Retirement Law; or 2) the employee declines an offer of 
reasonable accommodation; or 3) the employee fails to engage in the interactive 
process or reasonable accommodation cannot otherwise be satisfactorily 
achieved by the employee and the County. In taking such action to separate 
the employee for medical cause, the appointing authority shall follow the 
process set out in Article 3.08, Part 12, Disciplinary Action, as applicable, 
although the separation shall not be considered disciplinary action. 



29. Sick Leave - How Taken (County Code 3.04.400 only) Attachment #23 
Remove reference to the minimum unit of time used in Y, hour increments. 

ATTACHMENT #23 

County Code Update (Not in CMOU) 

3.04.400 Sick leave-How taken. 

Sisk leave witA !'lay shall ge taken in FFliniFFl\,JFFI \,Jnits of one half Aa\,JF. 

S,A. It shall not be allowed, or taken, until earned. 

~B. It may only be granted upon the approval of the appointing authority. 

{;hC. In the event an employee is on authorized sick leave and a county holiday 
falls on any regularly scheduled workday of an employee working a 9/80 pay period 
involving more than an eight hour workday, an additional one hour sick leave shall be 
charged against such employee's accrued sick leave time. In the case of an 4/10 work 
week schedule, an additional two hours' sick leave shall be charged against such 
employee's accrued sick leave time. For PPEO, DSA, confidential and non-FSLA exempt 
management employees, the appropriate number of hours shall be charged against an 
employee's sick leave balance for any other workday alternative; for example, an 
additional four hours' sick leave shall be charged for full-time employees on twelve (12) 
hour shifts. 
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TENT ATIltE~~ 

DSA I 

30. Release During Initial Probationary Period (County Code 3.08.1070 only) 
Attachment #24 
During an initial probationary period, the employee may be released by the appointing 
authority with the effective date of separation and last day on payroll the day of the notice 
of release. 

ATTACHMENT #24 

3.08.1070 Release during probationary period. 

A. Release Other Than Initial Probationary Period. At any time during the probationary 
period, an employee may be released by the appointing authority, and the probationer 
shall be without the right of review of any kind. Notification of release shall be made in 
writing by the appointing authority to the personnel director. The appointing authority shall 
give such employee, at any time up to and including the last day of the probationary 
period, ten (10) working days' notice of termination of employment. The subsection does 
not apply to a probationary period required by Section 3.08.410. Such employee shall 
perform at the level of, and be entitled to receive, during such last ten (10) working days, 
the salary of the position in which said employee was on probation. 

B. At any time during the probationary period, an employee may be terminated, for 
cause on any of the grounds set forth in Section 3.08.1190 other than subsections E and 
L. 

c. DSA Represented, PPEO Represented, Classified Management and Confidential 
Employees. Release During Initial Probationary Period. At any time during the initial 
probationary period, a probationary employee may be released by the appointing 
authority, and the probationary employee shall be without the right of review of any kind. 
Notification of release shall be made in writing to the probationary employee by the 
appointing authority with a copy sent to the personnel director. The effective date of the 
probationary employee's separation from county service and last day on county payroll will 
be the day of the notice of release. 

D. DeJ9~ty Sheriffs URit. TAe aJ9J9oiRtiRfj a~thority sl:!all have the rifjht te S~SJgeRa the 
'Nerk JgerforFRaRee reE(~ireFReRt aRa the termiRatioR shalll3eeeFRe effeeti'le iFRFReaiately 
tl~eR seNiee of the Retiee of rejestioR eORaitioRea tlJ90R the J9aYFReRI ef t\'.'e weeks ~a'f. 

9 



31. County Policies - A subcommittee will meet to discuss County Policies which will be 
updated through mutual agreement. 

10 



TENTATIVE AGREEMENT 11/29/12 

DSA Proposal #4 - Rural Health Subsidy I County counter proposal from 
November 2,2012 (MOU and County Code 3.12.090) 

• * • 

3) Effesti'/e Jan~ary 1, 2Q1Q, tThe Rural Health Subsidy ..... iII iAsr-ease is as 
follows: 

i. Employees who have one-party coverage will be entitled to receive a 
maximum of $2,000 each calendar year. 

ii. Employees who have two-party or family coverage will be entitled to 
receive a maximum of $3,000 each calendar year. 

4) Effective January 1,2014 the Rural Health Subsidy will increase as 
follows: 

i. Employees who have one-party coverage will be entitled to receive a 
maximum of $2,250 each calendar year. 

IbD 



TENTATIVE AGREEMENT 11/29/12 

DSA Proposal #7 - Canine Compensation I County counter proposal from 
November 2,2012 (MOU and County Code 3.12.020) 

• • • 

18. Canine Pay. DSA represented employees assigned by the sheriff to the 
duty of supervision, care and feeding of a canine, as "canine handlers," shall receive 
canine pay of three hundred dollars ($300.00 per month).as foll9'.'1s: 

a. Two R~Rsres tvlenty five sollars ($225.00) per FRORtR to tRe sanine 
hamHer res!loRsible for, aRs where the sOllnty owns the sanine; 

b. :PNO h~nsres se'JeRty five sollars ($275.00) !ler FRORth to the saRiRe 
Ransier responsible for, aRs WRO OWRS tRe saRiRe; 

S!. All veterinary care and maintenance of the canine is to be provided at 
county expense. It is agreed that care and maintenance includes veterinary care 
necessary to prevent and treat injuries and diseases, and includes annual physical 
exams and inoculations. COllnty ownes sCanines shall receive veterinary care from a 
county designated veterinarian. CaRiRe haRdier owned saRiRes FRay reseive treatment 
froFR a so~nty sesignates veterinarian or one of the canine handier'S chOOSing. 
Veterinary expenses incurred through county designated veterinarians will be paid by 
the county through direct billing by the veterinarian. Expenses incurred through a 
veterinarian of the canine handler's choice will be paid by reimbursement to the canine 
handler for receipted claims, provided that in no event shall reimbursement exceed the 
amount normally paid to a county designated veterinarian for the same or similar 
service. Food for the canine will be provided at the expense of the county through an 
established blanket purchase order and policy developed by the sheriffs department. 

al;!. The county will provide for the replacement of the canine should it be 
disabled or killed as a result of a line of duty injury or accident at no expense to the 
canine handler. 

9£. This care and maintenance pay is granted in recognition of the personal 
FRonetary investFRent, duties and responsibilities of a canine handler, in light of the on­
duty time already being provided and includes the time spent by the canine handler 
employee while off duty in the care and maintenance of the assigned canine, as well as 
reimbursement of canine related expenses. It represents good faith compensation 
associated with the daily care and maintenance of a canine outside the normal hours of 
work of the assigned canine handler employee during the month. The intent of this pay 
is to insure compliance with all applicable state and federal labor laws, including, but not 
limited to, the Fair Labor Standards Act, 29 U.S.C. Section 201 et seq., and 29 C.F.R. 
Section 785.23. 

! 0 ;;~ ---r:; ( / ~ uCfl"- , I b-3112_ 

fbi 



, \ , , 

TENTATIVE AGREEMENT 12110/12 

DSA Proposal #8 - Career and Education Incentive I County counter proposal 
from November 2,2012 (MOU and County Code 3.12.020) , , 

8,3 - CAREER AND EDUCATION INCENTIVE (MOU and County Code 3.12.020) 

• • • 
f., i#e6li\lB pay periell 3, July 8, 2006 at 6:01 p.m" fEull-time permanent 

employees in the above listed classifications will be eligible for educational incentive 
pay of fifty dollars ($50.00) per pay period for an associate degree (AA). Gf-seventy-five 
dollars ($75.00) per pay period for a bachelor degree (SA) or one hundred dollars 
($100.001 per pay period for a mastel! degree (MAl. To be eligible for educational 
incentive pay fer SA aS6Baiaie ~ eF lIaaheler (SA) Ilegree, the degree must be from 
an accredited college, consistent with the personnel department practices in 
detenmining validity of the college al1d degree. Employees must present evidence of 
successful completion of a qualifying degree, consistent with this section to their 
department head, wRe-wl\lch shall determine and certify whether employees are 
eligible to receive educational incentive pay. 

g. Employees may not receive educational incentive pay for both aA !!!2!:! 
than one degr!! (associate. aR6-bachelor or mastel!ldegF8e. The payments are not 
cumulative and only one Gf-the etAeHlegree!, qualifies for payment An employee may 
only receive educational incentive pay for one degree and not multiple degrees. . 

COUN~ 
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of employment. with Placer CountY up toam~immn 'of one. htmdredpercep.t 
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iii. iftlJkemploY~ech().bsesthe·.·optio~~I·h~Vil1gtlleSic~.leave·.C~hv~~e.aeposited 
..... int9their def~m:d;:ompensati?naccounti;), an? thisyalue,pI~sanYI'~ior 

'contribUtions,e:<ceedthelRSaM\lai deferred .. compens~ti()n limits,the excess 
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.. ' . A full-time employee withl¢sstlliint~~(i6)c:oritilluo~~'years ~FCo\llltysei:vi6eshal1 nothav~ in' 
his vacation account more than400.hoUis:>:·· ". .>.:':, '. 

A full-timeeInPlOyeeWith~Ore~~t~h O)c~ntinuous years of County s~ice shall~ot have in ) b5 . 
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Before the Board of Supervisors 
County of Placer, State of California 

In the matter of: AN ORDINANCE AMENDING 

SECTIONS 3.04.090, 3.04.150, 3.04.160, 3.04.170, 3.04.210, 
3.04.240, 3.04.290, 3.04.370, 3.04.390, 3.04.395, 3.04.400, 
3.04.410,3.04.420,3.04.450,3.04.470, 3.04.475, 3.04.490, 
3.04.500, 3.04.530, 3.04.540, 3.04.560, 3.04.570, 3.04.580, 
3.04.800,3.04.830,3.08.290,3.08.310, 3.08.330, 3.08.340, 
3.08.1020,3.08.1025,3.08.1060,3.08.1070,3.08.1190, 
3.08.1250,3.12.020, and 3.12.090 OF CHAPTER 3 OF THE 
PLACER COUNTY CODE 

Ordinance No: ____ _ 

First Reading: ____ _ 

The following Ordinance was duly passed by the Board of Supervisors of the County of 

Placer at a regular meeting held, _______ , by the following vote on roll call: 

Ayes: 

Noes: 

Absent: 

Signed and approved by me after its passage. 

Jim Holmes 
Chair, Board of Supervisors 

Attest: 
Clerk of said Board 

Ann Holman 

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF 
CALIFORNIA, DOES HEREBY ORDAIN AS FOLLOWS: 



PAGE: 2 
Ordinance. ___ _ 

Section 1: That section 3.04.090 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.090 Job sharing. 

* * * 

C. DSA Re~FeseRteEl eFR~loyees eFR~loyees' Res~oRsibilities to Pay foF IRcFeaseEl 
FixeEl BeRefit Costs. eacl=l eFR~loyee ~artici~atiR€I iR a job sl=laFiR€I ~ositioR sl=lall Feceive 
oRly l=Ialf of tl=le FRaximL,lm fixeEl beReRt cost ~aiEl by tl=le COL,lRty aREI allo ..... able fOF ORe fL,lIl 
time ~ositioR. Tl=lese costs wOL,lIEl FOlate to SIlCI=l items as FReElical iRSIlFaRSe, L,lRifoFFR 
aliowaRse, ets. 

D. PPeO Re~FeseRteEl, CORfiEleRtial aREI URslassifieEl NOR FRaRa€leFReRt eFR~loyees 
Employee' Responsibilities to Pay for Increased Fixed Benefit Costs. Any employee who 
is approved to participate in job sharing on or after December 1, 2011, shall receive 
benefits in accordance with the part-time prorated benefit tiers. 

Section 2: That Section 3.04.150 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.150 Education incentive. 

For courses approved by the county relating to job improvement, the county shall 
provide to county employees tuition reimbursement and book reimbursement. The 
conditions and limitations on reimbursement shall be controlled by the "GL,liEleliRes 
TllitioR ReiFRbL,lFSeFReRt PFO€lFaFR JaRL,lar:y 19, 19n," Placer County Tuition 
Reimbursement Program Policy & ProceduresaREI sL,lbseE/L,leRt aFReRElFReRts tl=leFeto. 

Section 3: That Section 3.04.160 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.160 Personnel file - employee review. 

The€veFy appointing authority shall, at reasonable times, upon the request of an 
employee, permit tl=latthe employee to inspect and copy his/hersL,lsl=I eFRployee's official 
personnel file in the personnel department in accordance with the provisions of Labor 
Code Section 1198.5. 

1&5 



PAGE: 3 
Ordinance. ___ _ 

Section 4: That Section 3.04.170 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.170 Employee departmental personnel files. 

* * * 

C. Right to File Written Response. Such employee shall have the right, whether or not 
he or she signs the entry, within thirty (30) days following the entry of such material in the 
departmental file, to file in said file a written response admitting or denying, in whole or in 
part the truth of such entry. Such written response shall be physically affixed to the original 
entry. 

D. DSA represented employees. The appointing authority, or designee. shall 
follow rules as set out by the Public Safety Officers Procedural Bill of Rights Act for 
disclosure of information that may be used for any promotion. punitive action or 
other administrative proceedings. including but not limited to civil actions 
regarding an employee. 

GE.:-Performance Appraisals. The provisions of this section shall be applicable to 
performance appraisals, provided, however, that such right to read, sign and file written 
response shall be applicable to both favorable and unfavorable entries. Employees shall 
have the right to petition the personnel director to have letters of reprimand removed from 
their file after three years and suspensions of five days or less removed from their file after 
five years following the date of the action if no subsequent discipline has occurred. 

Section 5: That Section 3.04.210 of Chapter 3 of the Placer County Code is hereby 
deleted in its entirety: 

3.94.219 Overtime limit SiJaeen hOlJFS!pay perios Forty hOlJrs slJmlJlative. 

DSA Re!lresentea Em!lloyees. No em!lloyee sAalll:le workea more than siJaeen 
(16) AOlJFS (ana reseive !lay for twenty folJr (24) hOlJFS at a time ana one half rate) in any 
!lay !lerioa, nor asslJml,llate more than forty (4Q) hOl,lrs eTO (26.6 hOl,lrs at a time ana one 
half rate) ' .... ithol,lt the e*!lress !lrior a!l!lFOval of the sOl,lnty e*esl,ltive's offise. (See Sestion 
J.Q4.26Q.) Off al,lty time silent as a witness in SOl,lrt in sonnestion 'NitA re~l,llar al,lties as a 
sOl,lnty em!lloyee shall not I:le incll,laea witAin tAe siJaeen (16) AOl,lrs. IJ'IAenever SI,lSA eTa 
I:lalance reaches forty (4Q) A Ol,l FS, no fl,lrtAer overtime work sAalll:le assi~nea to SI,lCA 
em!lloyee witAol,lt tAe e*!lress • .... ritten !lrior a!l!lroval of tAe cOl,lnty e*ecl,ltive. 



PAGE: 4 
Ordinance. ___ _ 

Section 6: That Section 3.04.240 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.240 Procedure to secure overtime pay. 

* * * 

B. 

* * * 

2. Compensatory Time Cash Out. Compensatory time earned (CTE) and not 
used by the last day of the pay period that results in the last paycheck of the calendar year 
shall be carried forward into the next calendar year up to a maximum of eighty (80) hours. 
All CTE accumulated within the county's calendar year in excess of eighty (80) hours must 
be taken as time off or cashed out within the calendar year that it is earned or it shall be 
paid in cash on the last pay date of the calendar year (which is the same as the IRS tax 
year). CTE carry-over (up to the eighty (80) hour maximum) will be transferred to a 
restricted CTE account. Bargaining unit members will be allowed to use the hours in the 
restricted CTE account as time off only. The restricted CTE account may never have a 
balance greater than eighty (80) hours after the last ~ayGheGk iA JlIAe 2Q12. 

a. Garry Over TraAsitioA e)(Ge~tioA for JaAlIary throllgh JlIAe 2Q12. AA 
eFA~loyee FAay reqllest to Garry over FAore thaA eighty (aQ) hOllrs of GTE; ellt AOt FAore 
thaA aA additioAal eighty (aQ) hOllFS (for a total of OAe AlIAdred siJEty (1 eQ) hOllrs), OA a 
OAe tiFAe easis, to ee lIsed for ~laAAed FAediGal or eJEtraordiAary ~ersoAal reaSOAS if that 
reqllest is slleFAitted to aAd a~~ro~fed ey the a~~oiAtiAg allthority ey OeGeFAeer 1 Iii, 2Q11. 
All sliGh leave reqllests will ee forwarded to the GOllAty e)(eGlIti'Je offiGer for fiAal review 
aAd a~~roval. HOllrs a~~ro'/ed \,IAder this e)(Ge~tioA will ee traAsferred to the restriGted 
GTe aGGO\,lAt. eFAl9loyees al9~roved for this additioAal GTe Garry over will ee allowed to 
lise the hO\,lrs iA tAe restriGted GTe aGGO\,lAt as tiFAe 0# oAly. AAY \,IA\,Ised GTe 
aGG\,IFA\,Ilated iA this restriGted aGGO\,lAt that is iA e)(Gess of eighty (aQ) hO\,lrs will ee ~aid O\,lt 
iA the last ~ayGheGk iA J\,IAe 2Q12. 

4. Meas\,lre F TraAsitioA Adj\,lstFAeAt. A eaFgaiAiAg lIAit FAeFAeer ' .... 1'10 is 19aid for 
GTe iA e)(Gess of eighty (aQ) hOllFS iA OeGeFAeeF 2Q11, iA aGSoFElaAse with sllesestioA 
(8)(1), shall ee eAtitled to a ORe tiFAe tFaAsitioA adj\,lstmeAt. eligiele aGtive eargaiAiAg lIAit 
eFA~loyees ' .... ill ee ~FOvided with aR adj\,lstFAeAt iR ~ay ~eFiod 2 whish is ~aid OA J\,Ily 27, 
2Q12 eqllal to the foliowiAg: 

I/:;J 
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a. The eR'lJ3loyee's Fe!3lJlar rate of J3ay in effest the first week of the last flJlI two 
' .... eel< J3ay J3eriod In JlJne 2012 (J3ay J3eriod 1), R'linlJs the re!3lJlar rate of J3ay at sash OlJt, 
R'llJltiJ31ied ey the nlJR'leer of GTE hOlJrs the eR'lJ3loyee had sashed OlJt in DeseR'leer 2011 . 

• • • 

Section 7: That Section 3.04.290 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.290 Overtime - Stand-by duty. 

A. Stand-by duty requires the employee so assigned: 

1. To be ready to respond to calls for his or her service; and 

• * * 

C. 1. Def)lJty gheriffs Unit. gtana ey alJty shall ee sOR'lf)ensated at a flat rate of twelve 

dollars ($12.00) for weekdays and fifteen dollars ($15.00) for weekenas ana holidays, for 
ei!jht hOlJrs (one norR'lal shift) of stand ey alJty, or any !'loFtion thereof, ana shall ee J3aia 
for in a J3ay J3eriod it is earned. 

Effesti'~e J3ay J3eriod 1e, JanlJary 07, 2005, stana ey dlJty for def)lJty sheriffs' lJnit 
ernf)loyees shall ee sOR'lJ3ensated at a flat rate of twenty one dollars ($21.00) for 
weel(days ana twenty folJr dollars ($24.00) for .... 'eekenas and holidays, for ei!jht h(MS 

(one norR'lal shift) of standey dlJly, or any J3oFtion thereof, and shall ee f)aid in the J3ay 
f)eriod it is earned. 

2. PPEO ReJ3resentea, Mana!jeR'lent, Confidential and Unslassified NOR 
rnana!3eR'lent ER'lf)Ioyees. Stand-by duty shall be compensated at a flat rate of twenty-one 
dollars ($21.00) for weekdays and twenty-four dollars ($24.00) for weekends and holidays, 
for eight hours (one normal shift) of stand-by duty, or any portion thereof, and shall be 
paid in the pay period it is earned. Weekdays are defined as Monday 12:01 a.m. through 
Friday midnight. Holidays are defined as the County declared holiday from 12:01 a.m. to 
midnight. 

* * * 

Section 8: That Section 3.04.370 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

fb% 
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3.04.370 Limitations. general. 

* • • 

B. Pregnancy, in and of itself, shall not be grounds for granting sick leave with pay. 
Illness accompanying pregnancy, but not a normal condition thereof, and supported by a 
physician's certificate, shall be considered grounds for sick leave with pay. 

C. Oel3uty l;AeFiff's AssooiatioR EFAl3loyees. EFAl3loyees abseRt OR a FAeEiioallea'le of 
abseRoe sAal! ROt be l3eFFAitteEi to FetUFA to Eiuty witAout a AealtA oare I3Fo'liEieF's oertifioate 
attestiRg to tAe eFAl3loyee's ability to l3erfoFFA Ais OF AeF ROFFAal Eiuties. 

Section 9: That Section 3.04.390 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.390 Insurance continuation. PPEO Rel3FeseAteEi, MaRageFAeRt, CORfiEieAtial 
aREi URolassifieEi NOR FAaRageFAeRt EFAl3loyees. 

• * * 

C. If the medical leave of absence under the FMLAIC FRA, Section 3.04.540 extends 
beyond the FMLAlCFRA period, the County will continue to pay its normal contribution for 
group insurance premiums while the employee is in a paid status and the~ employee 
will be responsible for their share of insurance premiums. Health insurance premiums 
will continue to be paid by the employer during the first three months of leave after 
leave balances are exhausted. Three months following the exhaustion of all paid leave 
balances or FMLAlCFRA leave (whichever is later) the employee will be responsible for 
both the County share and the employee share of all the group insurance premiums for 
the remainder of the approved leave. This includes payment for health, dental, vision, life, 
accidental death insurance or other County insurance programs. 

D. 1. PPEO Represented, Management, Confidential and Unclassified Non-
management Employees. For those employees on a medical leave and not eligible for 
the FMLAlCFRA leave under Section 3.04.540, the County will pay its normal contribution 
for group insurance premiums while the employee is in a paid status. Three months 
following the exhaustion of all paid leave balances, the employee will be responsible for 
their share of insurance premiums. Once the employee exhausts all leave balances, the 
employee will be responsible for both the County share and the employee share of all 
group insurance. 
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2. eSA Represented Employees. For those employees on a medical leave and not 
eligible for the FMLAlCFRA leave under Section 3.04.540. the County will pay its 
normal contribution for group insurance premiums while the employee is in a paid 
status. Once the employee exhausts aU leave balances. the employee will be 
responsible for the entire group medical premiums (county share and employee 
share). 

• • • 

Section 10: That Section 3.04.395 of Chapter 3 of the Placer County Code is hereby 
deleted in its entirety: 

3.04.395 InSIIFanse scmtinllation DSA Fepresented employees. 

A. For those employees who are on a meeicalleave of al3senee Ilneer the family eare 
leave Seetion d.Q4 .54Q, the eOllnty will pay its normal sontril3lltion fer §F9llp meeieal 

insllranee for the first tv.'elve (12) workweeks of the leave in a t\vel'le (12) month perioe. 
The employee will l3e responsil3le fer their ellstomary share of health insllranse preFflillm if 

any. This eoes not insillee payment for aental, vision, life or aeeiaental aeath insllFanse. If 
the employee fails to retllFR from meaieal lea'le the eOllnty will reso'/er the premillms paia 
on the employee's l3ehalf. 

B. If the meaiealleave of al3senee Ilnaer the family safe leave Seetion d.Q4.54Q, 
eJEtenas l3eyona the first tv/elve (12) workweeks, the eellnty will eontinlle to pay its normal 
eontrielltion for §rollp meaieal insllranse as lon§ as the employee eontinlles to Iltilize 
leave ealanees. Gnee leave ealanses ha'Ie l3een e*hallsted, the employee willee 
responsiele for the entire §F9llp meaisal premillm (eollnty share and employee share) fer 
the remainder of the leave. This aoes not insillae paYFflent fer aental, vision, life or 
aesiaental aeath insllranse. If the employee fails to retllFR froFfi FfleEiisalleave the sOllnty 
will reeO'ler the raremillms paiEi on the employee's l3ehalf. 

C. For those employees on a meaisalleave ane net eli§iele fer the family safe leave 
IlnEier Sestion d.Q4.54Q, the eounty will pay its normal eontrielltion fer §rollp Ffledisal 
insllranee while the employee Iltilii!es leave ealanses. Gnee the employee e*hallsts leave 
ealanees, the employee willee responsiele fer the entire §rollp meaisal premillms (sollnty 

share ane employee share). This aoes not insillae payment fer aental, vision, life or 

aesiaental eeath insllranee. 

/7D 
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D. rAe SS~Rty will pay tAe gra~p R'lee!isal iRs~raRse preR'li~R'l far aRY eR'lplsyee 
ssyeree! by tAe SS~Rty'S grs~p R'lee!isal iRs~raRse plaR WAS is SR a R'lee!isalleave aRe! 
WAsse iliRess sr iRj~ry Aas exteRe!ee! sver a perise! sf R'lsre tAaR tAirty (dO) saleRe!ar elays, 
aRe! WAS Aas el<Aa~stee! all s~rreRt iRssR'le fraR'l salary, assr~ee! sisk leave, vasatisR aRe! 
SSR'lpeRsatsry tiR'le s# fsr a perise! RSt ts el<seee! a R'laJ(iR'l~R'l sf sil< R'lSRtAS far eR'lplsyees 
OR a R'lee!isalleaye of abseRse witAo~t pay. 

Section 11: That Section 3.04.400 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.400 

1\ 
I •. 

Sick leave-How taken. 

Sisk leaye witA pay sAall be takeR iR R'liRiR'l~R'l ~Rits sf ORe Aalf AS~F. 

It shall not be allowed, or taken, until earned. 

It may only be granted upon the approval of the appointing authority. 

GC. In the event an employee is on authorized sick leave and a county holiday 
falls on any regularly scheduled workday of an employee working a 9/80 pay period 
involving more than an eight hour workday, an additional one hour sick leave shall be 
charged against such employee's accrued sick leave time. In the case of afl4/1 0 work 

week schedule, an additional two hours' sick leave shall be charged against such 
employee's accrued sick leave time. For PPEO, DSA, confidential and non-FSLA exempt 
management employees, the appropriate number of hours shall be charged against an 
employee's sick leave balance for any other workday alternative; for example, an 
additional four hours' sick leave shall be charged for full-time employees on twelve (12) 

hour shifts. 

Section 12: That Section 3.04.410 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.410 Evidence of illness. 

A. For absences of four to nine days, the department head may require satisfactory 
evidence of the employee's or family member's incapacity for such period and may, in the 
sound exercise of his or her discretion, require a certificate of a physician attesting to the 
employee's or family member's incapacity . 

• • • 

) 71 
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D. For DSA represented employees, evidence of illness shall include patient's 
prognosis, employee dates of absence, expected date of return to work, restrictions if 
any and/or successive periods of absence if applicable. 

Section 13: That Section 3.04.420 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04,420 Termination of employment. 

A. Employees leaving the county service in good standing with more than one year of 
continuous service may, upon request, be paid the monetary value of the earned sick 
leave, subject to the following provisions. 

* * * 

L. Deputy Sheriffs' Association Employees. Any employee represented by the DSA 
retiring from county service and eligible to receive California Public Employees' 
Retirement System (CaIPERS) benefits at the time of such retirement may select one or 
more of the following options; however, the selection must be made prior to retiring from 
county service and once the selection is made it is irrevocable: 

* * * 

4. Employees Goverea by the CaIPERl!! misGeliaReol,Js retireFReRt plaR FRay 
oORvert aGGl,JFRl,Jlatea l,JRl,JSea siok leave to CaIPERl!! servioe Greait pl,JFSl,JaRt to 
GoVeFAFReRt Coae l!!eGtioR 20965. 

M. Safety Management Employees and Elected Safety Management. 

* * * 

Section 14: That Section 3.04.450 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.450 Sick leave contributions-PPEO represented. DSA represented and 
confidential employees. 

Permanent employees shall be entitled to voluntarily donate vacation hours to 
another employee, based on the following criteria: 

A. LPPEO Represented and Confidential Employees. To be eligible, an employee or 
immediate family member, as defined in Section 3.04.350(8), must have a verifiable long-

172 
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term illness or injury, i.e., cancer, heart attack, stroke, serious injury, etc., and the 
employee must have exhausted all paid leave time, or soon will have exhausted such 
leave, resulting in the employee being in an unpaid status. 

2. Deputy Sheriffs Units. To be eligible. an emplovee must have a 
verifiable long-term illness or injury of at least ninety (90) days. and must have 
exhausted all personal vacation. sick leave and CTC. or soon will have exhausted 
such leave. resulting in the employee being in a no-pay status. 

8. Donations to be made to specified individuals only. 

C. PPEO Represented and Confidential Employees. The receipt of donated hours 
shall not count as time worked for the purpose of fulfilling the required probationary 
service period. 

D. Donated vacation hours must be in increments of one hour. Hours donated will be 
converted at the donor's hourly rate, and credited to the sick leave balance of the donee 

by converting the dollar amount donated to the donee's hourly rate. Example: Employee A 
is at ten dollars ($10.00) per hour and donates one hour to Employee 8 who is making five 
dollars ($5.00) per hour!.,..tReR Employee 8 would be credited with two hours of sick leave. 
Conversions for crediting will be rounded to the nearest one-half hour increment. 

E. Once donated to an individual, vacation hours cannot be reclaimed by donor. 
Example: A donates five vacation days to B. 8 needs to use only four days, and then 
returns to work. That remaining day is 8's to keep-it does not revert to A's vacation 

account. 

F. When an employee is utilizing donated hours, they will not accrue additional 
vacation or sick leave time. 

G. Maximum Donated Hours: 

1. DSA Rel3reseAtea aAa Confidential Employees. The maximum time that 
may be initially donated into an employee's account is one thousand forty (1,040) hours. 
Additional time may be donated in amounts not exceeding one thousand forty (1,040) 
hours to a maximum of four thousand one hundred sixty (4,160) hours (equivalent to two 
years full-time employment). To be eligible to receive more than the original one thousand 

forty (1,040) hour limit, there must be a favorable prognosis for recovery and a predictable 

date of return to work. 

173 
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a. Employees will receive the donated hours incrementally. based upon 
the duration of the leave and the number of hours needed to receive their regular 
pay less any Paid Family Leave (PFL) benefits, worker's compensation benefits or 
salarv protection as applicable. 

2. DSA Represented and PPEO Represented Employees. The maximum time 
that may be donated into an employee's account is one thousand forty (1,040) hours. 

!:. Employees will receive the donated hours incrementally, based upon the 
duration of the leave and the number of hours needed to receive their regular pay less any 
State Disability Insurance (SOl), Paid Family Leave (PFL) benefits, QLworker's 
compensation benefits or salary protestioR as applicable. 

* * * 

L. PPEO RepreseRtea aRa CORfiaeRtial Employees. The employee must provide 
certification from a health care provider of the medical need, for either the employee or 
their immediate family member that requires the employee's prolonged absence from 
work. The employee will also certify he/she has, or will soon, exhaust all of their paid leave 
time available which will result in a substantial loss of income to the employee. 

M. DSA Represented Employees. Receipt of vacation contributions, which are 
converted to sick leave hours, from another employee to an employee on probation, 
does not count as time worked for the purpose of fulfilling the required 
probationarv service time. 

Section 15: That Section 3.04.470 of Chapter 3 of the Placer County Code is hereby 
deleted in its entirety: 

3.04.470 VasatioR DSA rellreseRtea fLJII time emllloyees. 

1\. EasR f3ermaReRt, full time employee haviA!:! the foliowiA!:! years of service shall eam 
the follo' .... iR!:! ROLJrs vasatioR for eash f3aia re!:!LJlarly sGheaLJlea workiA!:! hOLJr, bLJI not to 
exceea creait for more thaA ei!:!hty (gO) re!:!LJlarly ssheaLJlea workiA!:! hOLJFS iA aAY one f3ay 
perioa. 

Years of 
SeNice 
0--4 

Earned Per HoYr* 

.0577 as 10 employees 
hirea 01'1 or before 
December a 1, 1972 

171-
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YeaFs af 
SeF\'ise 
G-2 

€i-9 
10 19 
20 ans mere 

~ 

EaFReEi PeF WeuF* 

.ga8€i as te emllleyees 
hires after JaRllary 1, 
~ 

.0491 as te emllleyees 
hires en er after Janllary 
1,197a 
~ 
~ 
.,QW2 

* Per year eEtlli~'alents are: 
.QJ8€i - 10 says 
.0491 - 12 days 
.01377 - Hi days 
.0799 - 20 says 
.0992 - 213 days 

B. 1. emllleyees having ten (10) er mere years efselvise as efJanlolary 1,1973, shall 
net Be entitles te retreactive Benefits Iolnder slolBsectien A ef this sestien Blolt at that time 
shall semmense assrlling vasatien Benefits at the insreased rates sllesified. 

2. emllleyees having three er mere years ef seNise as ef "Iolne 27, 1980, 13:01 
p.m., shall net Be entitles te retreactive Benefits Ilnder slolbsectien A ef this sestien blolt at 
that time shall semmense assrloling vasatien Benefits at the insreased rates sllesifies. 

c. Ne sresit shall be given Iolntil a new emllleyee has semllieted tRirteen (1 a) 
sontinllells, semlliete Ilay perieds. At tRe sempletien ef tRirteen (1 a) Ilay periess, SllSR 
emllleyee will be sresites fer tRe tRirteen (1 a) pay Ilerioss werkes. EasR Ilay Ileried 
thereafter, vasatien eames sRall ge aaaea te tRe empleyee's vasatien asslolmlliatien 
assellnt Iolllen tRe semllietien ef tRe Ilay Ileries, 'NitR no sresit te be allplies slolring 
Ilregress ef tRe pa)' periea. 

1. A filII time empleyee with less than ten (10) sentinlolells years ef sellnt)' 
seNise shall net assrlle mere than fellr hllnsred (4 gO) vasatien Relolrs. Part time 
emllleyees shall net assrlole a Ilersentage greater than that whish their werl< hellrs bear te 
floll! time Ilosition. ""alf time emllleyees, fer examllle, sRali net assrlole mere tRan twe 
hllndred (200) vasatien hellrs. 

2. A filII time emllleyee 'NitR mere tRan ten (10) sentinlleus years ef se('mty 
seNise sRall net assrlle mere than fille hlolnsres twenty (1320) vasatien heurs. Part-time 

175 
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employees shall not accrue a percentage greater than that which their work hours bear to 
a full-time position. 

D. exlensien ef Limit. Any empleyee en sisk leave OF astive military leave ~llalifyinQ 
llneeF Sestien 3.Q4 .aeQ(B) ane havin!ij mere than the FRaXimllFR '1asatien aSSFllalliFRit as ef 
the time spesifiee in sllssestien C ef this sestien may, with the appre>,<al ef the seaFa ef 
sllperviseFs: 

1. Centinlle te aSSFlle vasatien hellrs llntil he er she FetllFRS te 'Nerk; eF 

2. At the aissretien ef his eF her appeintinij alltherity as ef the tiFRe spesifiea in 
sllssestien C ef this sestien, se paie in sash the salary e~lli';alent of hOllFS in exsess ef 
the maximllm vacation assFllal limit se as to srin!ij sllsh assrllee tiFRe aewn to the liFRit. 

Section 16: That Section 3.04.475 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.475 Vacation. PPEO representee, mana!ijeFRent, sonfiaential ana llnslassifiea 
nen mana!ijement empleyees. 

A. Each permanent employee having the following service hours shall accrue at the 
following vacation rate for each hour in paid status, not including overtime, and not to 
exceed credit for more than eighty (80) hours in paid status in anyone pay period. 

Hours of Service 

0- 4,160 hours 
4,161 - 8,320 hours 
8,321 - 18,720 hours 
18,721 - 39,520 hours 
39,521 hours or more 

Note: 
, Per year equivalents are: 

.0385 = 10 days 

.0461 = 12 days 

.0577 = 15 days 

.0769 = 20 days 

.0962 = 25 days 

Earned per Hour' 

.0385 

.0461 

.0577 

.0769 

.0962 

2,080 hours = one year of full-time equivalent service 
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New vacation accrual rates begin within the pay period where the required hours in paid 
status are completed. 

B. No vacation credit shall be given until a new employee has completed one 
thousand forty (1,040) paid hours, excluding overtime. At the completion of one thousand 
forty (1,040) paid hours (excluding overtime), the employee will be credited for the 
prorated vacation hours based upon the hours in paid status. Each pay period thereafter, 
vacation earned shall be added to the employee's vacation account upon the completion 
of the pay period, with no credit to be applied during progress of the pay period. 

1. PPEO Rej3reseRtee aRe URslassified NOR FAaRaileFAeRt EFAj3loyees. 

a., An employee with less than twenty thousand eight hundred (20,800) paid 
regular hours (ten continuous years of county service), shall not have in his or her 
vacation account more than four hundred (400) hours. 

sf.. An employee with more than twenty thousand eight hundred (20,800) paid 
regular hours (ten continuous years of county service) shall not have in his vacation 
account more than five hundred twenty (520) hours. 

C. Military Leave Accrual Cap Exception. 

1. DSA Represented, PPEO Represented and Unclassified Non-management 
Employees. Any employee on active military leave qualifying under Section 3.04.560(B) 
and reaching the maximum vacation accrual limit as of the time specified in subsection B 
of this section will, upon his/her return to work be paid in cash, the salary equivalent of 
hours that would have accrued while on leave in excess of the maximum vacation accrual 
limit. 

• • • 

Section 17: That Section 3.04.490 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.490 Vacation - When to be taken. 

A. The time at which vacation leave shall be taken shall be determined by the 

appointing authority. 

1. DSA Represented, Management, Confidential and Unclassified Non-
management. If such authority does not provide a specific time for vacation leave, an 

employee may take, as a matter of right, by giving oral notice, the accumulated vacation to 

/77 
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his or her credit during the last month of the year following the year in which the vacation 
credit was earned. An employee on a leave of absence shall be required to use accrued 
vacation after sick leave has been exhausted for his or her regular work schedule prior to 

taking unpaid leave. 

* * • 

C. OS'!" Ref3FeSeRtes !!FRf3loyees. Subject to aRY IiFRitatioRs iR SestioR 3.GHi4G, aR 
eFRf3loyee FRay use or Rot use assuFRulates '1asatioR leave for FRatemityl 
f3aterRitylassf3tioR leave, foliowiR§ the sisaeilitylsisk leave f3erios, sef3eRsiR§ OR the 

eFRf3loyee's f3refeFeRse. 

D. PP!!O Rej3reseRtes, MaRa§eFReRt, CORfideRtial aRs URslassified NOR FRaRa§9FReRt 

!!FRf3lo}'ees. An employee on a medical leave of absence shall be required to use accrued 
vacation hours after sick leave hours have been exhausted prior to going into an unpaid 

status. 

1. Employees on a medical leave of absence who are at the vacation cap may 
request to use their vacation hours, in lieu of accumulated sick leave to bring the vacation 
balance under the cap. Employees who request vacation hours under this section will be 
permitted to apply the amount of vacation hours needed to prevent the loss of vacation 

accrual only. 

2. An employee granted a personal or educational leave of absence shall be 

required to utilize all leave balances for the duration of the leave, or until his or her leave 
balances have been exhausted. Once such leave balances have been exhausted, the 
employee will be placed in an unpaid status for the duration of the approved leave. 

a. Management and Confidential Employees. For good cause, the C£ounty 
~xecutive Og.fficer may approve unpaid leave for employees .on a personal or education 
leave. 

eO. PPEO Represented and Unclassified Non-management Employees. Any 
employee with a vacation balance of three hundred (300) hours or more may request once 
per calendar year to cash out up to forty (40) vacation hours of his or her annual vacation 
accrual in the following calendar year at his or her base hourly rate which shall be defined 
as the hourly rate on the salary schedule plus any longevity pay if applicable, subject to 

the following: 

* * * 

~g. Management, Safety Management and Confidential Employee - Vacation Cash 
Out. Any employee may request once per calendar year to cash out up to one-half of his 

j 7F 
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or her annual vacation accrual in the following year at his or her base hourly rate which 
shall be defined as the hourly rate on the salary schedule plus confidential pay, additional 
pays that are percentage based, and/or longevity pay if applicable. 

* * * 

Section 18: That Section 3.04.500 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.500 Termination of employment. 

PPEO Re~resenteEl, Management, Safety Management, ConfiElential, YnslassifieEl Non 
management anEl OS,", Re~resenteEl Em~loyees. 

A. Vacation Cash Out at Termination. 

4-, PPEO Re~resenteEl, Management, Safety Management, ConfiElential, anEl 
YnslassifieEl Non management Em~loyees. Employees leaving the county service after 
having been paid more than one thousand forty hours (1,040), excluding overtime, will be 
paid the monetary value of the earned vacation leave. 

2. OS,", Re~resenteEl Em~loyees._Em~loyees leaving tAe sOlJnty servise witA 
more tAan one year of sontinlJolJs seF\'ise may, lJ~on reqlJest, ee ~aiEl tAe monetary vallJe 
of tAe eaFReEl vasation leave elJt not el(seeEling tAe mal(imlJm amOlJnt of vasation leave 
tAat may ee asslJmlJlateEl lJnEler tAe ~ro'lisions of tAis l3aFt. 

B. OS,", Re~resenteEl Em~loyees. FlJlI time em~loyees lea'/ing tAe sOlJnty servise after 
JlJly 1, 1971, after Aaving eeen em~loyeEl tAiFteen (1 J) sonseslJtive eiweekly ~ay ~erioEls, 
elJt less tAan twenty sil( (26) sonseslJti'le ~ay ~erioEls, sAall ee entitleEl to ee ~aiEl tAe 
monetary '1allJe of tAe eameEl vasation leave. TAis SlJesestion sAall a~~ly only to '1asation 
assrlJoEl from anEl after JlJly 1, 1971. 

GB. If terminating employees take accrued vacation leave immediately prior to the 
effective day of their termination, it shall not be necessary to keep the position vacant for 
the equivalent time of the vacation period. 

O. OSA Re~resenteEl Em~loyees. TAe ~ro'lisions af tAis sestion sAall not ee a~l3lisaele 
to an em~loyee '''''AO Aas taHeEl to give tAe reqlJireEl t\ ... e weeks' notise lJnless SlJSA 
em~loyee Aas eeen ElissAargeEl for salJse, Aas eeen laiEl off, or tAe t\'/O weeks' notise of 
termination Aas eeen waiveEl ey tAe a~~ointing alJtAority. 

€C. Any employee retiring from Placer County service and eligible to receive California 
Employees' Retirement System (CaIPERS) benefits at the time of such retirement may 

) 7~ 



PAGE: 17 
Ordinance. ----
have the full cash value of their vacation deposited into their deferred compensation 
account(s) (401 (k) and 457) subject to the annual IRS limitations. If the employee chooses 
the option of having the vacation cash value deposited into their deferred compensation 

account(s), and this value, plus any prior contributions, exceed the IRS annual deferred 
compensation limits, the excess over the limitations will be cashed out to the employee. 

Section 19: That Section 3.04.530 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.530 Leave of absence - In general. 

A. Extended Leaves. * * * 

1.:...Management and Confidential Employees. Extensions beyond one year, up to a 

maximum of one additional year, may be approved by the civil service commission in 
increments of not more than six months; however, such extensions must be clearly based 
on unusual circumstances or, where the leave is for medical reasons, there must be a 
favorable prognosis for recovery and a predicted date of return to work. 

B. Pregnancy Disability Leave. 

1. DS/\ Reraresented Emraloyees.j\n araraointin§ alitAority SA all §rant not less 
tAan fOllr montAs rare§nancy disaBility leave if reqllested By tAe attested emraloyee (raer 
California Government Code Sestion 12945(B)(2)). TAis seotion does not raroAiBit an 
araraointin§ alitAority from arararo'lin§ rare§nanoy disaBility leaves in el(OeSS of follr montAs 
sll9jeot to tAe terms and oonditions stated in sliBseotion B of tAis sestion or Section 
d.04.540, family oare and medicalleav€!. 

2. PPEO Reraresented, Mana§ement, Confidential and Unolassified Non 
mana§ement Emraloyees. An appointing authority shall grant up to four months pregnancy 
disability leave if requested by the affected employee (per California Government Code 
Section 12945(b)(2)). This section does not prohibit an appointing authority from 
approving pregnancy disability leaves in excess of four months subject to the terms and 

conditions stated in subsection B of this section or Section 3.04.540, FMLAlCFRA medical 
leave. 

C. Temporary/Short Tenm Leaves. 

1. DS/\ Reraresented Emraloyees. Temraorary leaves may Be granted WitAOlit raay t3y 
tAe aral'lointing alitAority for a teml'lorary I'leriod 'NAioA sAall not exoeed tAirty (dO) days. 

Ul'lon §ranting tAe temraorary leave, tAe al'lraointing alitAority sAall immediately notify tAe 

j rzD 
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J)ersonnel direGtor, in writing, of the fast of the leave, the length thereof, and the reassns 
therefore. Lea'I'es of aesense of five days or less dlolFin§ eash fissal year need not ee 
reJ)orted to the J)ersonnel direGtor. 

2. PPEO ReJ)resented, Managernent, Confidential and Unslassified Non rnana§ernent 
ErnJ)loyees Short Terrn Lea'/es. Short-term leaves for illness, disability or personal 
reasons may be granted by the appointing authority for a short term period which shall not 
exceed thirty (30) days. Upon granting the short-term leave, the appointing authority shall 
immediately notify the personnel director, in writing, of the leave, the length thereof, and 
the reasons therefore. 

D. Filling Vacancies .• • • 

E. Use of Leave Balances. 

1. DSA ReJ)resented ErnJ)loyees. An ernJ)Joyee gFanted a leave of aesense shall ee 
reEluired to utilize all leave ealanses (with the el(SeJ)tioR of sisk leaye while on a J)eFSonal 
or edusation leave) for the duration of the leave or until his or her lea'/e ealanses have 
eeen elEhausted. Onse sush lea\'e ealanses have eeeR elEhausted, the ernJ)loyee will ee 
J)lased on an unJ)aidlea'le of aesense for the duration of the aJ)wo'ledlea'Je. 

2. PPEO ReJ)resented, Managernent, Confidential and Unslassified Non rnanagernent 
ErnJ)loyees. An employee granted a leave of absence shall be required to utilize all leave 
balances (with the exception of sick leave while on a personal or education leave) for the 
duration of the leave or until his or her leave balances have been exhausted. Once such 
leave balances have been exhausted, the employee will be placed in an unpaid status for 
the duration of the approved leave. 

a. Management and Confidential Employees. For good cause, the county executive 
officer may approve unpaid leave for employees on a personal or education leave. 

F. State Disability Insurance - PPEO Represented Employees. SDI payments shall 
be integrated with accrued county sick leave until exhausted, then other paid leave 
time shall be used for SDI integration. The employee shall pay premium costs as may 
be required from time to time by the S~tate of California. Such premiums will be 
deducted from employees' paycheck(s) and transmitted to the state by the "County. 

G. PPEO Represented, Management, Confidential and Unclassified Non­
management Employees. Employees on a medical leave of absence who are at the 
vacation cap may request to use their vacation hours, in lieu of accumulated sick 
leave to bring the vacation balance under the cap. Employees who request vacation 

I'll 
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hours under this section will be permitted to apply the amount of vacation hours 
needed to prevent the loss of vacation accrual only. 

Section 20: That Section 3.04.540 of Chapter 3 of the Placer County Code 
is hereby amended and shall read as follows: 

3.04.540 Family Medical Leave Act, California Family Rights Act and related leaves. 

In conjunction with California Government Code Section 12945.2 as well as the Family 
Medical Leave Act, 29 CFR Part 825, the following circumstances and conditions 
apply to Family Medical Leave Act and California Family Rights Act (FMLAlCFRA) 
related leaves. These provisions are separate and distinct from any other leave 
provisions. 

DSA Represented Employees. The appointing authority shall require the 
employee to utilize leave balances during this period. Once such leave 
balances have been exhausted the employee will be placed on an unpaid leave 
of absence for the duration of the approved leave. Extend the FMLA timeline for 
qualifying for FMLA leave from three to fourteen (14) days. 

A. Eligibility. 

1. QSA Rel'lreseRted Employees. FilII time aA(~ part time employees iR a reglliar 
positioR with more thaR ORe year of sORtiRllolls servise are eligiele for family saFe or 
medisal leave. 

2. PPEO RepreseRted, MaRagemeRt, CORfideRtial aRd URslassified NOR 
maRagemeRt Employees. 

~ ~ Employees are eligible who are employed for at least twelve (12) 
months, and 

&, b.,Employees are eligible who have been paid for at least one thousand 
two hundred fifty (1,250) hours during the twelve (12) month period immediately 
preceding the beginning of the leave. 

So LRolling Period 

-1-, a. DSA Represented. PPEO Represented and Unclassified Non-
management Employees. The twelve (12) month period is a rolling 
twelve (12) month period measured backward from the date leave is 
taken and continuous with each additional leave day taken. 
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b !h.Management and Confidential Employees. The twelve (12) 
month period is a rolling twelve (12) month period measured forward from 
the first date leave is taken and continuous with each additional leave day 
taken. 

B. Leave Description. A FMLAlCFRAJeave may be taken for the following 
reasons: 

1. DSA Rel3resentea eR1l3leyees. 

a. The eirth ef a shila ef the eR1l3leyee er the I3laseR1ent ef a shila with an 
eR1l3leyee in sennestien with aael3tien er fester saFe ef the shila ey the eR1l3leyees. 

e. Te sare fer a l3amnt, sl3el;Jse er the sRils wAo Ras a seriol;Js healtR 
censition. 1\ "seriel,ls health cenaitien" is aefinea as an illness, injl,lF)', iR1l3airR1ent, or 
I3hysical or R1ental conaition that warrants the l3articil3ation of a faR1ily R1eR1eer te 
I3ro>/ise care al;Jrin€l a l3eriea ef the treatR1ent er sl;Jl3ervisien of the l3arent, sl3ol;Jse or 
cRila ana in'lol>/es either inl3atient sare in a hesl3ital, hosl3ice, or resiaential health sare 
facility or continl;Jin€l treatR1ent er sentinl;Jin€l sl;Jl3ervision ey a health care I3roviaer. 

c. The eR1l3loyee's ewn seriol,ls health cenaition. A seriol;Js health conaition is 
sefinea as an illness, injl;Jl)'. iR1l3airR1ent, er I3hysical er R1ental conaition that I3revents 
the eR1l3loyee freR1 l3erferR1in€l the Rinctions ef his/her l3osition > .... hish invelves either 
inl3atient care in a hesl3ital, hesl3ice, or resiaential health sare facility or sontinl;Jin€l 
tmatR1ent or sontinl;Jin!ij sl,ll3ervisien ey a health care 13F9'1iaer. 

2. PPeO Rel3resentea, Mana€leR1ent, Cenfiaential ana Unslassifiea ~jon 
R1ana€leR1ent eR1l3leyees. 

a1. The birth of a child of the employee or the placement of a child with an 
employee in connection with adoption or foster care of the child by the employee. 

b~. To care for the employee's parent, spouse or domestic partner, or the child 
who has a serious health condition. 

c~. The employee's own serious health condition that makes the employee 
unable to perform the functions of his or her position, including incapacity due to 
pregnancy, prenatal medical care or child birth. 

~. To be taken arising out of the fact that an employee's spouse, son, 
daughter or parent is on active duty, or called to active duty status in the National 
Guard or Reserves in support of a contingency operation. 

j %3 
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e§. To care for a spouse, son or daughter, parent or "next of kin" service 
member of the United States Armed Forces who has a serious injury or illness 
incurred in the line of duty while on active military duty. This leave can run up to 
twenty-six (26) weeks of unpaid leave during a single twelve (12) month period. 

f~. FMlAICFRA Terms. 

i!. Employee's Serious Health Condition is defined as an illness, injury, 
impairment, or physical or mental condition that involves either an overnight stay in a 
medical care facility or continuing treatment by a health care provider for a condition 
that prevents the employee from performing the functions of his/her position. 

ii~. Family Member's Serious Health Condition is defined as an illness, injury, 
impairment, or physical or mental condition that involves either an overnight stay in a 
medical care facility, or continuing treatment by a health care provider for a condition 
that prevents the qualified family member from participating in school or other work 
activities. 

iii£. Child means a child under the age of eighteen (18) years of age, or 
eighteen (18) years or older, who is incapable of self care because of mental or physical 
ability. An employee's child is one for whom the employee has actual day to day 
responsibility for care and includes a biological, adopted, foster or step child. 

ivg. Parent means the biological, adoptive, step or foster parent of an 
employee, or an individual who stands (or stood) in "loco parentis" to an employee when 
the employee was a child. This term does not include parents in law or grandparent. 

>.J!. Spouse means a husband or wife as defined or recognized under California 
state law for purposes of marriage. 

vif. Domestic Partner is defined by California Family Code Section 297 and 
299.2 and shall have the same meaning as "Spouse" for a CFRA leave. 

viig. Serious injury or illness is an injury or illness incurred by a covered service 
member in the line of duty on active duty that may render the service member medically 
unfit to perform the duties of the member's office, rank, grade or rating. 

C. Duration of Leave and How Taken. 

1. DSA Re/lresentee Em/lleyees. 

a. Family care lea\'e shall not be grantee for mere than fololr months in a 

twenty foloiF (24) month /lerios, or twel'ie (12) weeks in a ~VJel'le (12) montl=! /lerioe, 
beginning frem the date which the leave first commenced. 
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i. "Fololr months" means ei€!hty ei€!ht (88) workin€! aays fer flolll time 
eml3loyees ana shall 13e aajlolstea on a I3ro rata 13asis fer those workin€! less than fIoIli 
time. For elEaml3le, an eml3loyee who works half time, "fellr months" means fert~' felolf 
(44) workin€! aays. 

ii. If an eml3loyee has a secona "1lo1alifyin€! event (i.e., 13irth of a cRila) an 
aaaitional twelve (12) weeks may 13e €!rantea alolrin€! tRe fellowin€! w.'elve (12) months. 
Howe'/er, in no event will more than seven months 13e €!rantea in any t\veRty felolF (24) 
montR l3erioa. 

e. Family leave aoes Rot neea to 13e taken in ene .continlololols l3erioa of time. 
HO'o'lever, it mlolst 13e taken in coml3lete aays at a time. An eml3loyee may re"1lo1est a 
family care lea'le of at least one aay 13lo1t less than t\'IO weeks alolration OR any two 
occasions aurin€! a twenty fOlolr (24) montR l3erioa. l'.ny aaaitionalleaves re"1lo1estea 
elolAn€) this twenty fOlolr (24) month l3eAae mlolst 13e for a FRiniFRIoIFR of t\'IO weeks elEcel3t 
as notea 13elow in su13sections 0 ana E of this section. 

c. For faFRily care leave taken for reason of tRe 13irtR, aeol3tion or fester 
I3lacement of a cRile, the leave shall 13e taken witRin one year of the 13irth or I3lacement 
of the chila witR the eml3loyee. 

e. Family care leave fer a serious Realth conaition may 13e taken 
intermittently, when meaically necessary, inollolein€) 13ut not limitee to reeloloea workweek 
or realolcea workeay scheeules. 

e. INhen the eml3loyee's serious health conaition warrants meeicalleave, 
13ecalolse tRe eml3loyee is IoIna13le to l3erform the flolnctions of Ris or Rer 130sition, leave 
may 13e taken 10113 to t\'/el'le (12) workweeks in any t\vel'le (12) month peAoe13e€)innin§ 
from tRe aate the leave first commencea. 

i. A seriolols RealtR conaition meeicalleave FRay 13e taken intermittently, 
when meaically necessary, incllolein§ 13lo1t not limitee to reelolcea workweek or reelolcea 
' .... orkaay schealolles. 

ii. AElaitionallea'.'e may 13e §rantea accorainll to the I3rovisions of Section 
3.04.530(A), ElEIenaea Leaves. 

f. Family care leave sRall 13e no more than one month (fer a total of five 
months) WRen usea in conjlolnction with the malEimlolm leave IoInaer Government Coae 
Section 12945 (I3re§nancy aisa13ility leave). Section 12945 allows 10113 to felolr months 
leave for eml3loyees who are aisa13lee aue to I3re§nansy, chile13irth or relatee meaical 
conaitions. 
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g. Tne appeiRtiRg alltnerity FRay re~llire tne empleyee te Ilse aRY accrlleEi 
vacatieR er ceFRpeRsatiRg tiFRe eff EillriRg tnis perieEi. ~er gSA represeRteEi eFRpleyees, 
the al'll'leiRtiRg alltherity snail re~llire the eFRI'l/eyee te Iltilize lea' .. e salaRces EillriRg tnis 

l'lerieEi. ORce sllch leave salaRces have seeR el(hallsteEi the eFRl'lleyee will se placeEi eR 
aR IlRf')aie!lea'Je ef asseRce fer the e!llrati9R ef tne af')f')re',ee! leave. 

2. PPEO RepreseRtee!, MaRageFReRt, CeRfiEieRtial aRe! URclassifiee! ~JeR 
FRaRageFReRt EFRf')leyees. 

a1- Eligible employees are entitled to a total of twelve (12) workweeks, or to 
care for a covered service member twenty-six (26) weeks of leave, during any twelve 

(12) month period. Where the FMLA qualifies for both a military caregiver leave and 
care for a family member with a serious health condition, the leave will be designated as 
military caregiver leave first. For eligible employees who work part time, the number of 

working days that constitute the twelve (12) weeks is calculated on a prorated, or 

proportional basis 

a~. For baby bonding leave taken for reason of the birth, adoption or foster 

placement of a child, the leave shall be concluded within one year of the birth or 
placement of the child with the employee. An employee may request a baby bonding 
leave of at least one day but less than two weeks duration on any two occasions during 

this period. 

When both parents are employed by the County and are entitled to leave under this 
section, the aggregate number of workweeks of leave to which both may be entitled 
may be limited to twelve (12) workweeks during any twelve (12) month period if the 

leave is taken for the birth or placement for adoption or foster care of the employees' 

child. 

G~. Leave to care for a child, parent or spouse with a serious health condition 
may be taken intermittently, when medically necessary, including but not limited to 

reduced workweek or workday. 

~. When the employee's serious health condition warrants medical leave, 
because the employee is unable to perform the functions of his or her position, leave 
may be taken up to twelve (12) workweeks in any twelve (12) month period. 

i!. A serious health condition medical leave may be taken intermittently, 

when medically necessary, including but not limited to reduced workweek or workday. 

HQ. Additional leave may be granted according to the provisions of Section 

3.04.530(A), Extended Leaves. 

19b 
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e~. The appointing authority shall require the employee to utilize all leave 
balances during this period. 

f~. PPEO Represented Employees. SOl payments shall be integrated with 
accrued county sick leave until exhausted, then other paid leave time shall be used for 
SOl integration. 

O. Application and Certification. • • • 

Section 21: That Section 3.04.560 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.560 Military leaves. 

A. Military Leaves. 

1. gSA RepreseRteEi Employees. Military leaves si=lall be goveFAeEl by ti=le 
pro'/isioRS of the MilitaF)' aREI VeteraR's GoEle. 

2. PPEO RepreseRteEl, MaRagemeRt, GORfiEleRtial aREI URslassifieEl NOR 
maRagemeRt Employees. Military leaves shall comply with the laws governing military 

leaves. 

• • • 

Section 22: That Section 3.04.570 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.570 Accrual of benefits during leaves of absence. 

A. gSA RepmseRteE! Employees. No employee OR leave of abseRse si=lall aSSHle 
sisk leave or vasatioR beRefits E!llriRg ti=le peFioE! of ti=le abseRse. 

1. AssrlleE! sisk leave aRE! vasatioR be Refits Bi=lall Rot be lost by virtlle of a 
leave of abseRse. 

2. Time gFaRteE! for a leave of abseRse witi=lOllt pay ' .... ill Rot be sORsiElereEi as 
service iR complltiRg ti=le service Recessary for eligibility for a step iRcrease. 

B. PPEO RepreseRteE!, MaRagemeRt, GORfiE!eRtial aRE! URGlassifieE! ~leR 

maRagemeRt Employees. No employee in an unpaid status on an approved leave of 
absence shall accrue sick leave, vacation leave or holiday credit during the period of the 

absence . 

.tA. Accrued leave benefits shall not be lost by virtue of a leave of absence. 

IZ7 
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2B. Time granted for a leave of absence without pay will not be considered as 
service hours in computing the service necessary for eligibility for merit increases, 
longevity pay, long term disability, vacation accrual rates and/or any other service hour 
related payor benefit. 

Section 23: That Section 3.04.580 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.580 Return from leave of absence. 

* * * 
c. gSA RepreseRteEl Employees RetuFR From MeElisal beaye. "'theR retuFRiRg to 
work follo'lliRg a meElisallea'le of aeseRse, the employee must proviEle a health sare 
proviEler's sertifisate statiRg the effestive Elate of the retuFR to work aREI attestiRg to the 
employee's aeility to perform his or her Rormal Eluties. 

gC. PPEO RepreseRteEl, MaRagemeRt, CORfiEleRtial aAElIdRolassifieEl NOR 
maRagemeRt Employees. When returning to work following a medical leave of absence, 
the employee must provide a health care provider's certificate stating the effective date 
of the return to work and attesting to the employee's ability to return to work. If 
requesting to return to work with medical limitations, the employee must provide a 
certification from a health care provider stating the specific limitations, anticipated 
duration of the limitations, and the expected date of release to full duty. 

Section 24: That Section 3.04.800 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.800 Holidays. 

A. Holidays are those as declared by the board of supervisors and contained in 
County Code Section 2.12.010. 

B. A declared holiday constitutes eight working hours granted as time off with 
pay for full time employees. Part-time employee's holiday hours shall be pro­
rated on the basis of his/her standard scheduled hours to a 40 hour week. 
Rounding will occur to one decimal place. (Example: 29 standard hours / 40 hour 
week = .725 x 8 = 5.8 holiday hours off with pay.1 

8C. DSA Represented, PPEO Represented and Confidential Employees . 

.:L Alternative Work Schedules. Employees on fixed alternative work schedules shall 
be required to use leave balances when a holiday day off falls on a regularly scheduled 
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work day to make up any difference between the holiday pay and the number of hours 
they would normally have worked. (Example: a 9/80 employee shall report one hour of 
vacation, compensatory time off or banked holiday credit hours, a 4/10 employee shall 
have two hours leave charged, and an employee working a twelve (12) hour shift shall 
have four hours of leave charged.) 

G~. Exception to Alternative Work Schedule Leave Charge PPEO and DSA 
ReJ3Fesented ErnJ3loyees. The only exceptions to subsection BC1, above, are: (1) the 
employee obtains written approval to work additional hours at a straight time rate during 
the holiday week to substitute for leave hours; or (2) the employee works on the holiday 
and requests, in writing, to use hours worked, applied at straight time, to his or her 
regularly assigned number of hours. 

g~. ROO Changes for Holidays. The work schedule or RDO of an employee 
on a 9/80 alternative work schedule may not be changed to accommodate holiday work 
schedule issues. 

4. Sick Leave on Holidays. In the event an employee is on authorized sick 
leave and a county holiday falls on any regularly scheduled workday of an 
employee working a 9/80 pay period involving more than an eight hour workday. 
an additional one hour sick leave shall be charged against such employee's 
accrued sick leave time. In the case of a 4/10 pay period program. an additional 
two hours sick leave shall be charged against such employee's accrued sick 
leave time. The appropriate number of hours shall be charged against an 
employee's sick leave balance for any other workday alternative. For example, an 
additional four hours sick leave shall be charged for full-time employees on 12 
hour shifts. 

eO. An employee must be in a paid status on his or her regularly scheduled workday 
preceding a holiday to be eligible to receive holiday pay. 

Section 25: That section 3.04.820 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.820 Holiday overtime and rate of pay. 

OSA Represented, PPEO Represented and Confidential Employees. 

A. DSA ReJ3Fesented, PPEO ReJ3Fesented and Confidential ErnJ3loyees. When an 
employee works on a county holiday regardless of whether the day is the employee's 
regular workday or regular day off (RDO), the employee shall be entitled to overtime 
compensation, or compensatory time off for actual hours worked in addition to holiday 
pay. {Example: A full-time employee who works eight hours on a holiday would receive 

IZq 
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eight hours of overtime at time and one half of his or her base hourly rate in addition to 
eight hours of holiday pay paid at his or her base hourly rate of paYl. 

B. PPEO aRs QSA Ref)reseRtes PaR time Emf)leyees. Part-time employees who 
work on a holiday shall be entitled to either holiday overtime or CTO regardless of the 
number of hours they have worked in the holiday week. 

C. If an employee works on a holiday on what would have been an employee:s 
regular work day, the earnings received for working on the holiday, up to a maximum of 
eight hours, is a PERS-able earning reported as special compensation only when 
working on the holiday is not discretionary due to the business being performed, i.e. jail, 
dispatch, wastewater treatment plant, ACCESS, etc. This provision will be monitored for 
compliance with the Public Employees' Retirement System's (PERS) requirements. 

1. Any hours worked over eight on a holiday are considered regular 
overtime and not reportable to PERS. 

2. An employee who works on a holiday at the discretion of the supervisor 
or manager is not eligible to have the compensation reported to PERS as special 
compensation. 

Section 26: That section 3.04.830 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.830 Holiday credit account. 

DSA Represented, PPEO Represented and Confidential Employees. 

A QSA Ref)reSeRtes Emf)leyees. 

1. A helisay sresit assmJAt te allew filII time aRs f)aR time emf)leyees te BaRk 
heliaay hel,JFS that are earRea fer a heliaay that falls eR the emf)leyee's re€jl,Jlarly 
ssheal,Jlea say eft'. This heliaay sreait aSSel,JRt is Ret sl,J9jest te the same rl,Jles ef l,Jse as 
ether leave aSSel,JRts aRa may Be l,Jsea eRly f)l,JFSl,JaRt te the f)FevisieRs seRlaiRea_hereiR. 

2. ~er Sel,JR!y heliaays falliR€j eR a fl,J1I time emf)leyee's RQO fer emf)leyees 
' .... erkiR€j ether thaR a Rermal MeRaay threl,J€jh ~riaay sshesl,Jle (i.e., Q 80, 4l10, ets.), 
Sl,Jsh emf)leyees will reseive helisay f)ay iR the ferm ef ei€jht hel,JFS sresites te his er her 
heliaay sreait aSSel,JRt. 

a. A f)aR time emf)leyee may reql,Jest, iR writiR€j, that helisay f)ay earRea eR a 
re€jl,Jlar aay eft' Be sresites his eF her heliaay sresil aSSel,JRt. 
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4. Any reEllolest to Iolse Rolielay sreelit eankeel R910lFS for personal time off mlolst 
be maele at least furty eigRt (48) ROIolFS in ael'lanse. l=Iolielay sreelit eankeel AOIolFS may be 
Iolseel fur integration witR botR State Disaeility Insiolranse (SOl) anel VVorkers' 
CompeAsatioA (!/'IC) eenefits. 

5. Any Rolielay sreelit eankeel ROlolrs in exsess of forty (40) ROlolrs not Iolseel BY 
tRe enel of pay perioel 1, after aeljlolsting tRe balanse for any ROIolFS eameel or Iolseel ellolring 
tRat same pay perioel, sRall be paiel in sasR. Compensati9n for any Rolielay sreelit 
bankeel hOlolrs balanse not Iolseel at tAe time of termination sRall be insh:leleel in tRe 
employee's final paysResk. 

B. PPEO Representeel Employees. 

4-A. A holiday credit account will be created for the purpose of banking holiday hours 
that are earned by either a full-time or part-time employee for a holiday that falls on the 
employee's regularly scheduled day off. This holiday credit account is different than and 
not subject to the same rules of use as vacation, sick leave, CTO and/or other leave 
accounts and may be used only pursuant to the terms contained in this section. 

28. Any request to use holiday credit banked for personal time off must be made at 
least forty-eight (48) hours in advance. 

dC. All holiday credit banked hours not used by the end of the pay period for the last 
pay check of the calendar year, after adjusting the balance for any hours earned or 
used during that same pay period, shall be paid in cash in the last pay check of the 
calendar year. No holiday credit hours will carry forward into the following calendar year. 

40. Compensation for any holiday credit banked hours balance not used at the time 
of termination shall be included in the employees final pay check. 

aE. While on a leave of absence, employees will be required to use all holiday credit 
hours prior to going into an unpaid status. If integrating with State Disability Insurance 
(SOl), Paid Family Leave (PFL), or Worker's Compensation benefits if applicable, 
unpaid hours will be authorized for only the amount of time required for integration 
purposes. 

eE. For County holidays falling on a full-time employee's ROO for employees working 
other than a normal Monday through Friday schedule (Le. 9/80, 4/10, etc.) such 
employees shall have an additional eight hours credited to his/her holiday credit 

account. 

7G. A part-time employee shall be paid for county holidays that fall on his/her normal 

day off, at their base hourly rate of pay, in the same ratio as their hourly work schedule 

/ C] J 



PAGE: 29 
Ordinance. ___ _ 

bears to the normal work schedule of a full-time employee unless he/she requests, in 
writing, that the holiday hours be added to his/her holiday credit account. 

Section 27: That section 3.08.290 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.290 Grievance. 

DSA Represented, PPEO Represented, Classified Management and Confidential 
Employees . 

• • • 

B. DSA Represented employees. 

1. Step 1. Within sixtv (60) calendar days after the occurrence of the 
events on which the grievance is based, t+he grievance shall be submitted in writing 
by the employee or his/her representative to the immediate supervisor. The 
supervisor shall meet and discuss the grievance with the employee and his[-Gf-her 
representative, if any, and reply in writing to the employee within tRree workingfive 
calendar days. 

2. Step 2. In tRe event tRat a settlement is not effected, tRe written grievance 
will be presented ' .... itRin tRree working days to tRe neJ({ le!~el of supervision. TRe second 
level supervisor or Ris or Rer representative sRall Rave five working days to investigate 
and render a \'/ritten deeision.ln the event that a mutually satisfactory solution has 
not been reached, the employee or his/her representative may submit the written 
grievance within five calendar days to the next level of supervision. The second 
level supervisor or his/her representative shall have seven calendar days to 
investigate and render a written decision. 

3. Step 3. If a mutually satisfaetory solution Ras not yet been reaeRed, tRe 
grievant Ras tRree working days to 31313eal in writing to tRe del3artment Read. After tRe 
reeeil3t of tRe grievanee, tRe department Read or Ris or ReF rel3resentative sRall Rave ten 
(10) working days in wRieR to seRedule sueR investigations or Rearings as aeemea 
neeessary ana render a written aeeision.lf a mutually satisfactory solution has not 
been reached, the employee or his/her representative has five calendar days to 
submit the grievance in writing to the department head. After the receipt of the 
grievance, the department head or his/her representative shall have fourteen (14) 
calendar days in which to schedule such investigations or hearings as deemed 
necessary and render a written decision. 



PAGE: 30 
Ordinance. ___ _ 

4. Step 4. If a mutually satisfactory resolution has not been reached, either 
party, fflCIYshall, within five workingseven calendar days of issuance of the department 
head's written response, request the personnel director to attempt to mediate the 
grievance. The personnel director or his/her representative shall have ten (10) working 
fourteen (14) calendar days to som!)leteschedule the mediation step. Either party 
may refuse to participate in the mediation, without prejudice. 

5. If the grievance is not settled at tRe ae!)artment levelthrough the prior 
steps, the employee may submit a formal complaint in accordance with tRese 
fl,jjesChapter 3, Sections 3.08.300-3.08.340. Section 3.08.320 shall not be 
applicable to grievances. 

C. PPEO Represented, Classified Management and Confidential Employees . 

• • • 

Section 28: That section 3.08.310 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.310 Grievance - Filing and service of complaint Answer. 

DSA Represented, PPEO Represented, Classified Management and Confidential 
Employees. 

A. Com!)laint. Del'. Re!)resentea e:m!)loyees. Fo~r sallies of tRe som!)laint sRall ee 
filea 'NitR tRe si'/il seF\'ise sommission, in sare of tRe !)ersonnel airestor not later tRan 
tRree aays after tRe aate af tRe som!)laint. All fo~r so!)ies sRali ee markea By tRe 
!)ersonnel airestor witR tRe date on wRisR tRey were filea. TRe !)ersElRnel direstor sRall: 

1. Plase one SO!)Y on file for tRe sivil servise sommission. 

2. Transmit one sop~' to tRe so~nty sounsel's offise. 

3. Transmit, one SO!)Y By eitRer !)ersonally serving it on, or mailing it, 'NitR 
return resei!)t requested, to tRe !)erson ass~sed of violating tRe sivil servise orElinanse 
anaior rules. 

4. Transmit one sop~' e~' eitRer personally serving it on, Of mailing it, witR 
ret~rn resei!)t req~ested, to tRe de!)artment Read of tRe Ele!)artment in \'IRisR tRe 
violation or violations were alleged to Ra'le ossurred. 

B. Answer. DSA RepresenteEi e:m!)loyees. TRe !)erson sRargeEi andior tRe 
department Read of tRe Ele!)artment in wRish tRe alleged violation or violations ossurreEi 
may answer tRe som!)laint, within ten (10) days, after the servise tRereof u!)on him or 
her. Four so!)ies of tRe answer shall Be filea with tRe si'lil servise sommissian, in sare of 
the !)ersonnel Elirestor and the !)ersonnel direstor shall stam!) on easR sOllY tRe date it 
was filed. The !)ersonnel direstor shall: 
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1. Plaoo OAO OOf'}y OA filo for lAO oivil sorvioo oammissioA. 

2. TraAsmil OAO OOf'}Y 10 lAO oouAIy oouAsel's affioo. 

a. TraAsmit OAO OOf'}y lay oitAor f'}orsoAally SOrviAg it OA, or mailiAg it, wit A 
retUFA roooif'}t rOEjuostod, to lAO f'}orsoA WAO SigAOd tAO oamf'}laiAt. 

4. TraAsmit OAO OOf'}y lay oitAor f'}orsoAally sOrviAg it OA, or mailiAg it, witA 
rotuFA roooif'}t rOEjuostod, to oitAor tAO dOf'}artmoAt Aoad €If tAO dOf'}artmoAt iA wAioA tAO 
allogod violatioR or violatioAs ooourrod, if AO or SAO is AOt tAO aRsworiAg f'}arty, or to tAO 
aoousod, if AO or SAO is AOt tAO aAsworiAg f'}arty. 

GA. Complaint. PPEO ROf'}rOsoAtod, Classifiod MaAagomoAt aRd COAfidoAtial 
Emf'}loyoos. Tho complainant must filo five copies of the complaint with the civil service 
commission, in care of the personnel director not later than five calendar days after 

completion of the last step in the grievance process. All five copies shall be marked by 
the personnel director with the date on which they were filed. The personnel director 

shall: 

* * * 

5. Transmit one copy to the G£ounty ~xecutive's OQffice. 

GB. Answer. PPEO Ref'}reseAted, Classified MaAagemeAt aAd COAfideAtial 
Emf'}loyees. Tho person charged and/or the department head of the department in 
which the alleged violation or violations occurred may answer the complaint, within 
fourteen (14) calendar days, after the service thereof upon him or her. Five copies of the 
answer shall be filed with the civil service commission, in care of the personnel director 
and the personnel director shall stamp on each copy the date it was filed. The personnel 

director shall: 

* * * 

Section 29: That section 3.08.330 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.330 Grievance - Hearing. 

DSA Represented. PPEO Represented. Classified Management and Confidential 

Employees. 

Within twenty (20) calendar days after the date of the preliminary hearing the civil 
service commission shall hold a hearing at a special meeting for the purpose of 
determining the validity of the charges made. 
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A. Definition of Party. For purpose of this section a "party" is defined as the 
complainant, the party accused, and the department head of the department in which 
the violation or violations alleged to have occurred. 

B. Attorneys. Any party is entitled to be represented by private counsel. The county 
counsel, or deputy, may participate in the examination of witnesses. 

C. Private Hearings. 

1. DSA Rellresented Emllloyees. Said hearin!ls shalll:le Ilrivate, and all 
llersoAs other than the llaFties, their attorneys, the oivil seNioe oommission, the oouFt 
FelloFter, the county oounsel and delluties, and ..... itnesses who are actually testifyin!l 
shall I:le exoluded unless the Ilerson aooused and the del3aFtment head of the 
dellaFtment in whioh the violations are alle!led to have oocurred jointly file a written 
request for a Ilul:llio hearin!l with the oi'/il seNioe oommission, in oaFe of the direotor of 
Ilersonnel, at least five days Ilrior to the date of said hearin!l. 

2. PPEO Rellresented, Classified Mana!lement and Confidential Emllloyees. 
Said hearings shall be private, and all persons other than the parties, their attorneys, 
the civil service commission, the personnel director, the clerk to the civil service 
commission, the court reporter, the county counsel and deputies, and witnesses who 
are actually testifying shall be excluded unless the person accused and the department 
head of the department in which the violations are alleged to have occurred jointly file a 
written request for a public hearing with the civil service commission, in care of the 
director of personnel, at least seven calendar days prior to the date of said hearing. 

D. Evidence. 

1. Order of Evidence. The person who signed the complaint shall first 
present evidence of the charges alleged. The person charged and/or the department 
head of the department in which the alleged violation or violations occurred may then 
present evidence in his or her behalf. 

2. Relevancy. 

a. DSA Rellresented Emllloyees. Only the evidence whioh is relevant and 
material to the alle!latioAs of violations of the oivil service ordinance and/or the civil 
seNioe rules shalll:le admissil:lle into evidenoe. 

13. PPEO Rellresented, Classified Management and Confidential Emllloyees. 

Only the evidence which is relevant and material to the allegations of violations shall be 

admissible into evidence. 

E. Court Reporters. No evidence shall be received by the commission unless all 
proceedings are reported or otherwise suitably recorded. 
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F. Subpoenas. The clerk to the civil service commission is authorized to issue 
subpoenas for the purpose of compelling the attendance of witnesses at the hearing 
conducted pursuant to this rule. 

G. Records. 

1. DS/'. ReJ3resented EFJlJ3loyees. UJ30n deFfland of the GhairJ3erson of the 
Givil serviGe GOFJlFJlission, the J3eFSonnel diFOGtor shall FJlake available to the GOFJlFJlission 
and/or any J3arty to the J3roGeedin§l any J3ersonnel reGord dOGIlFJlent, or ' .... ritin§l in his or 
her offiGe whiGh the GhairJ3eFSOn of the GOFJlFJlission deeFJls relevant to the Ghar§leS 
FJlade. 

2. PPEO ReJ3resented, Classified Mana§leFJlent and Confidential EFJlJ3loyees. 
Upon demand of the chairperson of the civil service commission, the personnel director 
shall make available to the commission and/or any party to the proceeding any 
personnel record or existing document, in his or her office which the chairperson of the 
commission deems relevant to the charges made. 

H. Conclusion. 

1. DS/'. ReJ3resented EFJlJ3loyees. If, after the !lFOsentation of all the 
e'lidenGe, the Givil serviGe GOFJlFJlission is GonvinGed by a J3reJ3onderanGe of the evidenGe 
of the trllth of the Ghar§leS in the GOFJlJ3laint, the GOFJlFJlission shall afford the GOFJlJ3lainant 
any relief reqllested and if the J3erson a§lainst whoFJl the §Irie'/anGe is filed fails to GOFJlJ3ly 
with the Gi'lil serviGe GOFJlFJlission deGision, the Givil serviGe GOFJlFJlission shall direst the 
GOFJlFJlission's GOllnsel to take aJ3J3roJ3riate Givil le§lal aGtion a§lainst the J3erson or 
J3ersons Ghar§led. If the GOFJlFJlission is not so Gon'linGed of the trllth of the Ghar§les, the 
GOFJlFJlission FJlay afford the GOFJlJ3lainant any relief reqllested, or FJlodify it in whole or in 
13 aft, it shall annOllnGe this fast at its neJa FO§llllar FJleetin~. The deGision of the 
GOFJlFJlission shall be final eXGeJ3t as J3rovided in PaFt 12 of these rilles. 

2. PPEO ReJ3resented, Classified Mana§leFJlent and Confidential EFJlJ3loyees. 
If, after the presentation of all the evidence, the civil service commission is convinced by 
a preponderance of the evidence of the truth of the charges in the complaint, the 
commission shall afford the complainant any relief requested and if the person against 
whom the grievance is filed fails to comply with the civil service commission decision, 
the civil service commission shall direct the commission's counsel to take appropriate 
action against the person or persons charged. If the commission is not so convinced of 
the charges, the commission may deny the grievance, in whole or in part. If partially 
denied, the commission may, if appropriate, afford the complainant partial relief. The 
commission shall announce the decision at its next regular meeting. The decision of the 
commission shall be final. 
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Section 30: That section 3.08.340 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.340 Grievance - Dismissal of action. 

DSA Represented. PPEO Represented, Classified Management and Confidential 
Emplovees. 

A. By Complaining Party. At any time prior to the conclusion of the hearings, the 
complaining party may, with the consent of the civil service commission, withdraw his or 
her complaint and dismiss the action. 

B. Limitation of Action. 

1. gSA Re(3FeseRtes EFR(3leyees. The Gi¥iI serviGe GeFRFRissieR shall sisFRiss aAY 
Gha~e iR the GeFRplaiRt wheR it a(3peaFs that the GeFRplaiRt 'Has files FReFe thaR sixty 
(60) says afteF the sate ef the alle!les vielatieR. 

2. PPEO RepFeseRtes, Classifies MaRa!leFReRt aRs CeRfiseRtial EFRpleyees. 
The civil service commission shall dismiss any charge in the complaint when step 40ne 
of the grievance was filed more than sixty (60) calendar days after the date of the 
alleged violation. 

Section 31: That section 3.08.1020 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1020 Fitness for duty evaluation during employment PPEO reeFeseAtee. 
FRaRageFReRt. GeRfiseRtial aRs ~RGlassifiee ReR FRaRageFReRt eFReloyees. 

A. When, in the judgment of the appointing authority, an employee's health, or 
physical or mental condition is such that it is desirable to evaluate his or her capacity to 
perform the duties of his or her position, the appointing authority shall require the 
employee to undergo a fitness for duty medical or psychological evaluation. Such 
evaluation shall be by a physician selected by the county. 

B. The examining physician shall state whether, in his or her opinion, the employee 
is able to properly perform the essential job duties/functions of the position. Such 
determination shall be based upon the essential job duties/functions and the diagnosis 
or injury/illness, and whether the employee's condition can be remedied within a 
reasonable period of time. 

C. If the examining physician finds the employee unfit to perform the essential job 

duties/functions of his or her position, the employee may, within fourteen (14) calendar 
days after notification of the determination, submit a written request to the county 

/ t} 7 
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disability management administrator to provide additional information to the examining 
physician for review. The additional information provided must be relevant to the nature 
and extent of the medical condition(s) which relates to the employee's inability to 
perform essential job duties/functions. All costs associated with obtaining/providing 
additional medical information relating to this appeal are the financial responsibility of 
the employee. 

D. Further medical information provided by the employee will then be submitted 
directly to the examining physician who completed the initial review. The physician will 
review the additional information and determine whether or not the employee can 
properly perform the essential job duties/functions of his or her position. The employee 
shall not be entitled to a second evaluation by another physician. 

Section 32: That section 3.08.1025 of Chapter 3 of the Placer County Code is 
hereby deleted in its entirety: 

3.08.1025 FitAess for EI~t'{ eval~atioA EI~riAg eFRl3lo,{FReAt Del3~W sheriffs 
assosiatioA. 

A. liVheA, iA the j~ElgFReAt of the a~~oiAtiAg a~thority, aA eFR~loyee's health, or 
~hysisal or FReAtal sOAElitioA is s~sh that it is Elesiraele to e'Jal~ale his or her sa~asity to 
~erforFR Ihe EI~ties of his or her ~ositioA, the a~~oiAliAg a~thority shall reEt~ire the 
eFR~loyee 10 ~AElergo a fitAess for EI~ty FReElisal or ~syshologisal e\'al~atioA. S~sh 
eval~atioA shall ee ey a ~hysisiaA or ~syshologist selesteEl ey the SO~Aty. 

B. The e*aFRiAiAg ~hysisiaA or ~syshologist shall state whether, iA his or her 
o~iAioA, the eFR~loyee is aele to ~ro~erly ~erforFR the esseAtial joll EI~ties/f~AstioAs of 
the ~osilioA. S~sh EleterFRiAatioA shalille easeEl ~~OA the esseAtial joll EI~ties/f~AstioAs 
aAe the EliagAosis or iAj~Fy/iIiAess, aAEI whether the eFR~loyee's sOAElitioA saA ee 
reFRedied ','lithiA a reasoAaele ~erioEl of tiFRe. 

c. If the e*aFRiAiAg ~hysisiaA or ~syshologist fiAEls the eFR~loyee ~Afit to ~erforFR the 
esseAtial joe EI~ties/f~AstioAS of his OF her ~ositioA, the eFA~loyee FRay, '.'lithiA fo~rteeA 
(14) saleAElar Elays after AotifisatioA of the ElelerFRiAatioA, s~eFRit a wFitteA reEt~est to the 
60('JAty Elisallilily FRaAageFReAt aElFRiAistFator to ~FoviEle aaElitioAal iAforFRalioA to the 
e*aFRiAiAg ~hysi6iaA or ~syshologist for review. The aElElitioAal iAforFRatioA ~FoviEleEl 
FR~st ee relevaAt to the Aat~re aAEI elEleAt of tAe FReElisal 60AElitioA(S) whish relates to 
the eFR~loyee's iAaeility to ~erforFR esseAtial joe EI~tiesIfuAstioAs. All costs assooiateEl 
with oetaiAiAg!~roviEliAg aElElitioAal FReeisal iAfoFFRatioA relatiAg to this a~~eal aFe the 
fiAaAoial res~oAsieility of Ihe eFR~loyee. 
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Q. FIjRAer A'leaioal iRfoFA'latioR I3ro'~iaea lay tAe eA'll3loyee will tAeR lae sljlaA'littea 
aireotly to tAe e)(aA'liRiRgl3AysisiaR or I3SysAologist wAo sOA'll3letea tAe iRitial re'liew. TAe 
I3AysisiaR or I3SysAologist will r9'Jiew tAe aaaitioRal iRforA'latioR aRa aeterA'liRe wAetAer 
or Rot tAe eA'll3loyee saR I3rOl3erly l3eFferA'l tAe esseRtial jola aljties/fIjRstioRs of Ais or Aer 
130sitioR. TAe eA'll3loyee sAall Rot lae eRtitlea to a seSORa e\'alljatioR lay aRotAer I3AysioiaR 
or I3SyoAologist. 

Section 33: That section 3.08.1060 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1060 Performance appraisal. 

* * * 

F. • • * 

2. If the person who supervised the employee for the longest period is no 
longer employed in county service: 

a. Such person, if available, shall be provided the opportunity to confer with 
the rating supervisors. 

b. If such person is not available, or declines to comment, the rating shall be 
by the last supervisor and such other supervisor as may be directed by the department 
head. 

c. The rater or raters shall prepare and submit to the appointing authority a 
performance appraisal of the employee at the conclusion of the rating period. Failure by 
the supervisor to submit such report shall result in a rebuttable presumption of 
"Standard" as to the missed evaluation . 

• • * 

I. QaA Rel3reseRtea eA'll3loyees. aljlljeot to tAe I3ro'lisioRS of sljlasestioRs A, B aRa 
e of tAis sestioR tAe l3erioais sOA'll3ljter I3riRtoljt "PerforA'laROe e'lalljatioR Qlje Rel3oR" 
(PPP d8Q 17) wililae forwaraea to tAe SOIjRty e)(eoljti'le o#iser for all eA'll3loyees wAose 
l3eFferA'laRse e'lalljatioR is tAirty (dO) aays or A'lore o'leralje. TAe OOIjRty e)(esljti¥e o#iser 
' .... iII folio' .... 1,113 ' .... itA tAe ael3aFtmeRt Aeaas iR¥ol¥ea. Failljre Ia,/ tAe al3l3oiRtiR§ aljtAority to 
I3rel3are aR aRRljal e'lalljatioR witAiR RiRety (gO) aays of tAe alje aate sAall resljlt iR a 
relaljttalale I3reSIjA'll3tioR of "staRaara" as to tAe A'lissea o'ialljatioR. 

J qC] 
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Section 34: That section 3.08.1070 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1070 Release during probationary period. 

* * * 

C. DSA Represented, PPEO Represented, Classified Management and Confidential 
Employees. 

Release During Initial Probationary Period. At any time during the initial probationary 
period, a probationary employee may be released by the appointing authority, and the 
probationary employee shall be without the right of review of any kind. Notification of 
release shall be made in writing to the probationary employee by the appointing 
authority with a copy sent to the personnel director. The effective date of the 
probationary employee's separation from county seryice and last day on county payroll 
will be the day of the notice of release. 

D. Del'lL,lty Sherifffi URit. The al'll'lOiRtiR§ aL,lthority shall have the ri§ht to sL,lsl'leRd the 
work I'IerformaRoe reElL,liremeRt aRd the termiRatioR shall beoome effeoti'/e immediately 
L,ll'lOR servioe of the Rotioe of rejeotioR oORditioRea L,ll'lOR the I'IaymeRt of two weeks Ilay. 

Section 35: That section 3.08.1190 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1190 Grounds for discipline. 

* * * 
D. Dishonesty PP~O Rel'lreseRtea, MaRa§emeRt, CORfideRtial aRd URolassified 
NOR maRa§emeRt ~ml'lloyees; 

E. Incompetence or inefficiency; 

F. Insubordination; 

G. 1.PP~O Rel'lreseRted, MaRa§emeRt, CORfideRtial aRd URolassified NOR 
maRa€jemeRt ~ml'lloyees. The use of alcohol, drugs or narcotics, medications or any 
substance that impairs job performance and/or the safety of the employee and/or other 

persons; 

2. DSi\ Rel'lreseRted ~ml'lloyees. The L,lse of iRtoxioatiR§ IiElL,lor or bevera§es or 
iRtoxioatioR while OR dL,lty. The L,lse of drL,l§s sr Rarootios aRa/or medioatisRs that affeots 
job I'IerformaRoe aRdtor the safety of other I'IersoRs; 
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H. Neglect of duty other than incompetence or inefficiency or failure to meet 
reasonable work performance standards and requirements; 

I. Negligence of, or willful damage to, waste of, or unauthorized use or theft of, 
public supplies or equipment; 

J. 1. PPEO Represented, Managernent, Confidential and Unclassified Non 

rnanagernent Ernployees. Violation of civil service laws, county policies and/or 
procedures; 

2. OS!'. Represented Ernployees. Willful violation of civil service laws and 
procedure; 

K. Fraud in securing appointment; 

L. Failure to meet reasonable work performance standards and requirements; 

M. Discourteous treatment of the public or other employees; 

N. Improper political activity; 

O. DS/\ Represented Ernployees._Violation of the county's disGrirnination and 
harassrnent polioy, voicernail, internet and cornputer klse policy, or polioy against 
violence in the workplaGe; 

120. Other failure of good behavior either during or outside of duty hours which is of 
such a nature that it causes discredit to his or her agency or employment. The county 
shall be held to a standard of expectation which is no less than those standards of the 
state civil service system and applicable case law. 

Section 36: That section 3.08.1250 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1250 Interim suspension (administrative leave) with pay. 

DSA Represented, PPEO Represented, Classified Management and Confidential 
Employees. 

A. Deputy Sheriffs /\ssociation ana PPEO Representea Ernployees, Classifiea 

Managernent ana ConfiElential. Pending investigation by the appointing authority of 

charges against an employee, the appointing authority may, in writing, and with the 

approval of the GeGcounty executive officer order the employee placed on immediate 

paid administrative leave of absence until charges are filed under Section 3.08.1230. 

Such interim suspension may only be made if the appointing authority and c.wcounty 
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executive officer determine it is in the best interest of the department or county to do 
so. 

B. PPEO RepFesented Eml'lloyees, Classified Mana§ement and Confidential. If 
notice is served under Section 3.08.1210, the appointing authority may with 
GEGcounty executive officer approval, in writing, order that such interim suspension 
continue until such interim discipline becomes effective as provided in Section 
3.08.1260, or such charges are dismissed. Such further suspension may only be made 
if the appointing authority and the county executive officer determines that it is in the 
best interest of the department or county to do so. 

C. DS/\ Represented Eml'lloyees. If shaF§es are filed IoInder Sestion a.Gll121 G, the 
al'lPointin§ alolthorily may with CEO al'll'lroval, in writing, order that sl,lsh sl,lspension 
oontinl,le l,lnm sl,loh interim dissilliine l3eoomes effeGti>/e as Ilroviaea in Seotion 
a.G8.12€lO, or sl,loh ohar§es are dismissed. Sl,loh fl,lrther slolspension may only l3e maae 
if the aplloiAting al,lthorily and the oOl,lnly elEeol,ltive offioer aetermines that it is in the 
best interest of the department or sOlolnty to do so. 

D. DS/\ Rellresented Employees. No interim sl,lspension l,lAder sl,lbseotion /\ ofthis 
sestion shalll3e valia l,lnless first allpFGvea l3y the oOl,lnly elEesl,lti,,'e offioer. 

Section 37: That section 3.12.020 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.12.020 Classified service-Salary and benefits notations. 

* * * 
2. Career and Education Incentive. Effestive dl,lly 2a, 2004 at 5:01 Il.m., Efull-

time permanent employees in the following classes shall be eligible for the career and 
education incentive: 

Assistant Sheriff 

Deputy Sheriff I 

Deputy Sheriff II 

Sheriff's Sergeant 

Investigator - District Attorney 

Investigator-Supervising District Attorney 

Investigator-Welfare Fraud' 

Investigator Welfare Fraud---Supervising* 

2D2 
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Managing Cl:!ief In>/estigatorlnvestigator Chief District Attorney 

Sheriff 

Sheriff's Captain 

Sheriff's Lieutenant 

SUl3ervising Investigator 

Undersheriff 

a. Basic POST. 

i. Employees hired or rehired on or after February 26, 2013 will not receive 
the Basic POST benefit. 

ii. Active employees already receiving Basic POST on February 26. 2013 
will continue to receive Basic POST until they separate from Placer County 
employment at which point they lose all future rights to this benefit. 

• Five percent of base salary for possession of a POST basic certificate. 
• Effective the pay period beginning pay period 20. March 9, 2013, 

Basic POST will increase to seven percent of base pay. 

b. Intermediate POST. Five percent of base salary for possession of a 
POST intermediate certificate. 

c. Advance POST. Two and one halfFive percent of base salary for 
possession of a POST advanced certificate. 

d. Effestive flay l3eriod g, OetoBer 1,2004 at 13:01 l3.m., the eertificate 
incentive for the POST ad'/anced certifieate shall increase BY t' .... o and one half fleFGent 
of Base salary for a total of five fleFGent of Base salary for tl:!e ad'Janeed certifieate. 

ge. POST certificate incentive percentages shall be cumulative but not 

compound. 

* In the case of Investigator-Welfare Fraud, the equivalent of the POST Certificates 
shall be verified by the Director of Health and Human Services. 

f~. Effestive flay fleriod 3, July 8, 20013 at 13:01 fl.m., fFull-time permanent 
employees in the above listed classifications will be eligible for educational incentive 

pay of fifty dollars ($50.00) per pay period for an associate degree (AA). er-seventy-five 

dollars ($75.00) per pay period for a bachelor degree (SA) or one hundred dollars 

($100.00) per pay period for a masters degree (MA). To be eligible for educational 

incentive pay for an assoeiate 1/\,6.) or Bachelor (SA) degree, the degree must be from 
an accredited college, consistent with the personnel department practices in 
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determining validity of the college and degree. Employees must present evidence of 
successful completion of a qualifying degree, consistent with this section to their 
department head, wRewhich shall determine and certify whether employees are eligible 
to receive educational incentive pay. 

§f. Employees may not receive educational incentive pay for 90th anmore 
than one degree (associate. aREl-bachelor or masters de€jFeel. The payments are not 
cumulative and only one OF the othSF degree qualifies for payment. An employee may 
only receive educational incentive pay for one degree and not multiple degrees . 

• • • 

18. Canine Pay. DSA represented employees and correctional officer 
classifications assigned by the sheriff to the duty of supervision, care and feeding of a 
canine, as "canine handlers," shall receive canine pay, as fellows:: 

a. Correctional Officers 

LTwo hundred twenty-five dollars ($225.00) per month to the canine handler 
responsible for, and where the county owns the canine; 

G-,ii. Two hundred seventy-five dollars ($275.00) per month to the canine handler 
responsible for, and who owns the canine; 

&-iii. All veterinary care and maintenance of the canine is to be provided at 

county expense. It is agreed that care and maintenance includes veterinary care 
necessary to prevent and treat injuries and diseases, and includes annual physical 
exams and inoculations. County-owned canines shall receive veterinary care from a 

county designated veterinarian. Canine handler owned canines may receive treatment 
from a county designated veterinarian or one of the canine handler's choosing. 
Veterinary expenses incurred through county designated veterinarians will be paid by 
the county through direct billing by the veterinarian. Expenses incurred through a 

veterinarian of the canine handler's choice will be paid by reimbursement to the canine 
handler for receipted claims, provided that in no event shall reimbursement exceed the 
amount normally paid to a county designated veterinarian for the same or similar • 

service. Food for the canine will be provided at the expense of the county through an 

established blanket purchase order and policy developed by the sheriffs department. 

Ehiv. The county will provide for the replacement of the canine should it be 

disabled or killed as a result of a line of duty injury or accident at no expense to the 

canine handler. 
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&ov. This care and maintenance pay is granted in recognition of the personal 
monetary investment, duties and responsibilities of a canine handler, in light of the on­
duty time already being provided and includes the time spent by the canine handler 
employee while off duty in the care and maintenance of the assigned canine, as well as 
reimbursement of canine related expenses. It represents good faith compensation 
associated with the daily care and maintenance of a canine outside the normal hours of 
work of the assigned canine handler employee during the month. The intent of this pay 
is to insure compliance with all applicable state and federal labor laws, including, but not 
limited to, the Fair Labor Standards Act, 29 U.S.C. Section 201 et seq., and 29 C.F.R. 
Section 785.23. 

b. DSA Represented Employees 

i. Three hundred dollars ($300.00) per month to the canine handler; 

ii. All veterinary care and maintenance of the canine is to be provided at 
county expense. It is agreed that care and maintenance includes veterinary care 
necessary to prevent and treat injuries and diseases, and includes annual 
physical exams and inoculations. Canines shall receive veterinary care from a 
county designated veterinarian or one of the canine handlers's choosing. 
Veterinary expenses incurred through county designated veterinarians will be 
paid by the county through direct billing by the veterinarian. Expenses incurred 
through a veterinarian of the canine handler's choice will be paid by 
reimbursement to the canine handler for receipted claims, provided that in no 
event shall reimbursement exceed the amount normally paid to a county 
designated veterinarian for the same or similar seryice. Food for the canine will 
be provided at the expense of the county through an established blanket 
purchase order and policy developed by the sheriffs department. 

iii. The county will provide for the replacement of the canine should it 
be disabled or killed as a result of a line of duty injury or accident at no expense 
to the canine handler. 

iv. This care and maintenance pay is granted in recognition of the 
personal duties and responsibilities of a canine handler, in light of the on-duty 
time already being provided and includes the time spent by the canine handler 
employee while off duty in the care and maintenance of the assigned canine, as 
well as reimbursement of canine related expenses. It represents good faith 
compensation associated with the daily care and maintenance of a canine outside 
the normal hours of work of the assigned canine handler employee during the 
month. The intent of this pay is to insure compliance with all applicable state and 
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federal labor laws, including, but not limited to, the Fair Labor Standards Act, 29 
U.S.C. Section 201 et seq., and 29 C.F.R. Section 785.23. 

* * • 

25. Well ness Incentive, Deputy Sheriffs Unit and Safety Management. 

a. Effective pay perios d, July 8, 2005 at 5:01 p.m., eEmployees in the following 
classifications, if otherwise qualified pursuant to this section, shall receive an allowance 
equal to two and one-half percent of their base pay: 

Assistant Sheriff 

Deputy Sheriff I 

Deputy Sheriff II 

Investigator- District Attorney 

Investigator-5upervising District Attorney 

Investigator-Welfare Fraud 

Investigator Welfare Fraud---Supervising 

Managing Chief In'/estigatorlnvestigator Chief District Attorney 

Sheriff 

Sheriff's Captain 

Sheriff's Lieutenant 

Sheriff's Sergeant 

Supervising In'Jestigator 

Undersheriff 

D. Effeotive pay peri os 18, February d, 2006 at 5:01 p.m., the wellness allowance 
shall inorease fram two ans one half percent to five peroen!. 

o. Effeotive pay perios 9, September 26, 2Q09, the 'Hell ness inGentive will be 
FOsuces from five peraent of base pay to two ans one half peroent of Dase pay for all 
seputy sheriffs' assooiation Glasses. 
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GQ. An employee must qualify to receive the wellness incentive. In order to 
qualify for and to continue receiving the wellness incentive, each DSA member within 
the above-listed classifications shall~ 

i. By JURe 15, 2005, JilreseRt to l=Iis SF l=Ier deJilartmeRt head, or desi€lRee, 
comJileteRt JilFElof via a couRtylDaA aJilJilroved ferm, that l=Ie or sl=le has had a Jilhysical 
exam cORsisteRt ' .... itl=l tl=le Jill=lysical exam €luideliRes set fertl=ll3y the URited atates 
DeJilartmeRt of i-4ealtl=l aRd i-4umaR aervices aRd tl=le U.a. Pre'leRtati'Je aervises Task 
Force. Pl=lysical examiRatioRs cORducted l3et-veeR July 1, 2004 aRd JURe ao, 2005 may 
l3e used to iRitially Elualify fer this l3eRefit. 

ii. If aR emJilloyee fails to meet tl=le reEluired dead liRe of JURe 15, 2005, l=Ie or she 
will Rot l3e§iR receiviR§ tl=le weliRess iRceRti'le. i-4owe'ler, if tl=le emJilloyee 6UeSeElUeRtly 
Jilrovides tl=le reEluired documeRtatioR, l=Ie or sl=le ' .... ill Elualify to receive tl=le weliRess 
iRceRti'le effective tAe first full Jilay JileFiod after tAe reEluired documeRtatioR is received 
aRd aJilJilFElved. 

h iii. IR order to cORtiRue to Elualify for amI recei'.'e tl=le weliRess iRseRti'Je 
eacA emJilloyee shall annually present to his or her department head, or designee, 
competent proof via a county/DSA-approved form, that he or she has had a physical 
exam consistent with the physical exam guidelines set forth by the United States 
Department of Health and Human Services and the U.S. Preventative Services Task 
Force by December 31st, l3e§iRRiR§ iR 2006. 

iLj.y.,..lf an employee fails to meet the annual required deadline of December 31st, 
he or she will not continue to receive the wellness incentive effective the first full pay 
period after December 31 sl. However, if the employee subsequently provides the 
required documentation, he or she will qualify to receive the wellness incentive effective 
the first full pay period after the required documentation is received and approved. 

e£. For the purpose of this section, participation in an activity to maintain 
physical fitness shall be elective and is not mandated by the county of Placer or its 
employees. 

d. Effective pay period 20, March 9, 2013 the Well ness Incentive will be 
eliminated for all employee classifications . 

• • • 

30. Confidential Pay. Permanent employees in positions deSignated as 
Confidential, as defined in the Placer County Employer and Employee Relations 
Policy, shall receive two and one half percent additional pay. 

31. Licensure I Certification. Management employees in the health and human 
services department who possess and use specialty licensure or certification 
which is above the minimum qualification and used during the normal course and 

201 
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scope of their position will receive a pay differential of five percent of base salary; 
example, licensed clinical social worker (LCSW). 

Section 38: That section 3.12.090 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.12,090 Tahoe rural health program. 

b. eSA Represented Employees. The parties agree, e#eGtive July 1, 2QQQ, to 
provide a rural health program for Tahoe area employees represented by PCDSA. aM 
e#ecti"e January 1, 2QQ1, I3ro'liaea the saFRe for ppe:o ana those aesignatea as 
FRanageFRent or confiaential who are enrolled in PERSCARE, PERSCHOICE or a 
comparable preferred provider plan offered through PERS, used for the reimbursement 
of medical expenses, as defined under IRS Code Section 213, excluding premium 
payments which are not covered by any other insurance plan. 

1. e:#ecti"e Janual)' 1, 2Q1 Q, DSA rel3resentea eEmployees who have one-
party coverage will be entitled to receive a maximum of two thousand dollars 
($2,000.00) each calendar year. All non DS/\ rel3resentea eFRl3loyees who have one 
l3arty coverage will continue to Be entitlea to recei'/e a FRaJEiFRuFR of two thololsana 
aollars ($2,QQQ.QQ) each calenaar year. 

g., effective January 1, 2Q1 Q, DSA rel3resentea eEmployees who have two-
party or family coverage will be entitled to receive a maximum of three thousand dollars 
($3,000.00) each calendar year. All non DSA rel3resentea eFRl3loyees 'IIho have two 
l3arty or faFRily coverage will continue to Be entitlea to receive a FRaJEiFRuFR of tAree 
thousana aollars ($a,QQQ.QQ) each calenaar year. 

2. Effective January 1. 2014 the Rural Health Subsidy will increase. 
Employees who have one-party coverage will be entitled to receive a maximum of 
two thousand two hundred and fifty dollars ($2,250.00) each calendar year. 
Employees who have two-party or family coverage will be entitled to receive a 
maximum of three thousand two hundred and fifty dollars ($3.250.00) each 

calendar year. 

8. PPEO Represented. Safety Management. Management and Confidential 
Employees. The County provides a Rural Health Subsidy allowance for Tahoe 
area employees who do not have access to a county offered Health Maintenance 
Organization. and are covered by a County offered PPO. The Rural Health 
Subsidy allowance will be used for the reimbursement of medical expenses, as 

2.D2 
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defined under IRS Code Section 213, which are not covered by any other 
insurance plan, The reimbursement cannot cover employee premium payments. 

1. Employees who have one-party coverage will be entitled to receive 
the Tahoe Rural Health Subsidy for a maximum of two thousand dollars 
/$2,000,00) each calendar year, 

2. Employees who have two-party or family coverage will be entitled to 
receive a maximum of three thousand dollars /$3,000,00) each calendar year. 

C. Employees who receive the 401 (k) contribution in lieu of county-paid health 
insurance will not be entitled to this benefit. 

D. Payment will be for reimbursement of actual medical expenses during the 
associated calendar year and not reimbursable under any other plan. Any unused 
balance will not be carried over to the following calendar year. 



I n the matter of: 

Before the Board Of Supervisors 
County of Placer, State of California 

An Ordinance Amending an Uncodifed 
Ordinance Relating To Salaries and Compensation 
And Benefits of Placer County Deputy Sheriffs 
Association Employees 

Ord.No.: _______ _ 

First Reading: ______ _ 

Second Reading, _____ _ 

The following Ordinance was duly passed by the Board of Supervisors of the County of Placer 

at a regular meeting held ______ by the following vote on roll call: 

Ayes: 

Noes: 

Absent: 

Signed and approved by me after its passage. 

Chairman, Board of Supervisors 

Attest: 
Clerk of said Board 

Ann Holman 

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF CALIFORNIA, 
DOES HEREBY ORDAIN AS FOLLOWS: 

The Board of Supervisors of the County of Placer, State of California, hereby ordains as 
follOWS: 

That this uncodified Ordinance amends provisions relating to salaries, compensation 
and benefits of the Placer County Deputy Sheriffs Association employees, as set out in 
Attachment A and is effective immediately upon final adoption. This ordinance shall not be 
codified. 

pO 



ATTACHMENT A 
PLACER COUNTY DEPUTY SHERIFFS ASSOCIATION EMPLOYEES 

Salary Adjustments 

1. Salaries for the classifications of deputy sheriff I1II and sheriffs sergeant shall be 
governed by Measure F during the term of this Agreement. 

2. Effective the same pay period that Measure F is implemented for 2013,2014 and 
2015, salaries for the classification of: 

a. Deputy sheriff trainee will be set at a pay range five percent (5%) below the base 
pay of the classification of deputy sheriff I. 

b. Chief deputy coroner will be set at a pay range seven and one half percent (7.5%) 
above the base pay of the classification of deputy sheriff II. 

c. DA investigator will be set at a pay range five percent (5.0%) above the base pay 
of the classification of sheriffs sergeant. 

d. Welfare-fraud investigator will be set at a pay range five percent (5.0%) above the 
base pay of the classification of sheriffs sergeant. 

e. Investigator welfare-fraud supervising will be set at a pay range seven and one half 
percent (7.5%) above the base pay of the investigator welfare-fraud. 

Contribution to a 401(k) Account)n Lieu of Health Insurance 
Employees' who elect to opt out of the CalPERS Health plan, because helshe has other 
coverage available, and elects to participate in the In Lieu of Health (ILH) option, will receive 
a flat dollar amount of $130.00 per pay period to be contributed to their 401 (k) account. 

Dental Insurance 

1. For the 2013 Benefit Year employees will pay the following dental premiums: 

• Employee Only County Paid 
• Family Coverage $68.00 I month 
• Employees will pay for the full cost for dependents and any future rate increases 

associated with dependent coverage in the dental plan. The County will continue 
to pay for the employee only cost. 

2. Effective with the 2014 Benefit Year, dental premium cost sharing will be expanded to 
3 tiers. The County will continue to pay for the employee only cost. 
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Health Care I Dependent Coverage 

1. For the 2013 Benefit Year, all employees will pay 20% of the premium for any plan 
excluding PERSCare; PERSCare will be frozen at the monthly employer contribution 
of $457.70 for employee only; $915.38 for employee plus one; and $1,190.00 for 
employee plus family coverage). 

2. Effective with the 2014 Benefit Year, employees will pay 20% of the total health 
premium for any plan with the exception of PERSCare; for PERSCare the employee 
will pay 55% of the premium cost for any plan and the employer will pay 45% of the 
premium cost for that plan. 

Part-Time Pro-rated Benefits 
Placement in the 3 tiers will be adjusted every thirteen pay periods based on the average 
number of paid regular hours completed. Changes will be prospective and effective pay 
period 1 and pay period 14 in each fiscal year. 

Part-time Prorated Benefit Tiers are: 

• 50% benefit = 20 to 20.99 hours I week 
• 75% benefit = 21 to 31.99 hours I week 
• 100% benefits = 32+ hours I week 

Employees who work less than 20 hours per week (40 hours per pay period) including paid 
leave such as vacation, sick leave, compensatory time off, etc. shall be charged for the full 
amount (employee & employer share) for all insurance premiums for each pay period they do 
not work the minimum number of hours in the previous 13 pay periods. 

Retiree Health Insurance Vesting 

1. The parties agree that the County dollar contribution for PERS Retiree Group Health 
Insurance for employees and retirees of classifications represented by PCDSA will be 
the same for retired employees, as it is for active employees. 

2. New employees hired after January 1, 2005 will be covered by CalPERS Government 
Code Section 22893 that requires the employee to have at least ten years of PERS 
service, of which five years must have been with Placer County, before becoming 
eligible for County paid retiree health insurance. 

3. The parties agree that Placer County and the DSA will seek legislative amendments to 
the CalPERS PEMHCA Government Code to change eligibility for CalPERS Retiree 
Health Insurance vesting based upon CalPERS Service Credit earned with Placer 
County only and excludes other public service credit as part of the eligibility criteria. 
Under the changes sought a New Hire represented by DSA would need at least ten 
(10) years of Placer County service to receive 50% of the employer contribution, 
increasing by 5% for each additional year of Placer County service to a maximum of 
100% at twenty (20) years of service. 
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Vision Care 

1. The County shall provide vision insurance at the 100% employee-only rate. 

2. Employees have the option of purchasing dependent vision coverage, under the 
county's current plan design, during an open enrollment period, and is 100% paid for 
by the employee. 

3. There is_a one-year lock in/lock out enrollment provision for adding and/or deleting 
dependents. Employees may add or delete dependents during the annual Open 
Enrollment period. Coverage changes will be effective January 1st of each year. 

a. Dependent Vision coverage will mirror the employee's eligibility for health plan 
enrollment. Employees enrolled in the Flexible Credit provision (formerly the In­
lieu of Health) will cover all eligible dependents. 

b. Family status changes such as birth, death, marriage, and divorce will still 
apply. 

4. The County will add a retired annuitant vision insurance program if and when a 
program becomes available through the State for public agency annuitants and is paid 
for 100% by the retiree. 

Tuition Reimbursement 
Tuition reimbursement shall be $1,200.00 per fiscal year. 

Organizational Leave - Paid Release Time 
The parties agree that the policy of the Sheriff, District Attorney and Health & Human 
Services Departments is to allow the Association's board members paid release time to carry 
out Association business. Up to four hundred (400) hours per calendar year of paid release 
time is granted collectively to the Associations board members. This release time is subject 
to approval of the appropriate Department Head or their designee. 

A record of release time granted will be documented on the Board member's time sheet and 
maintained by the payroll unit for the appropriate department. 

Association representatives engaged in collective bargaining shall be allowed additional 
reasonable release time to participate in negotiations at the bargaining table. For this 
purpose only, The Department Head may grant release time in excess of four hundred (400) 
hours in a calendar year. 

Investigator - Welfare Fraud Classifications I Work-related Disability Program 
EFAl3loyees in the classification series of Investigator Welfare Fral,lE!, who are teFAl30rarily 
E!isableE! by an injl,lry or illness, arising Ol,lt of anE! in the COl,lFSe of eFAl3loYFAent shall be 
eligible for fl,lll salary in liel,l of teFAl30rary E!isabili~ benefits fer a FAaxiFAl,lFA l3erioE! of l,l13 to one 



year sr IlI3SR retllrR ts wsrk sr sel3aratisR fram CSIlRty eml3lsymeRt. This SeGtisR shall al3l3ly 
sRly ts eml3lsyees iR the series sf IRvestigatsr VlJelfare pralls. 

Sick Leave Balances 
A Gsmmittee Gsml3rises sf maRagemeRt aRS DSA meml3ers will l3e estal3lishes ts GSRSIlGt a 
stllsy rsgarEliRg siGk leave l3alaRGes aGGrllals aRs the GSIlRty'S relates lial3ility. The 
Gsmmittee will make a reGsmmeRsatisR ts the CSIlRty e*eGlltive Ofl'iGer l3y the termiRatisR 
sate sf this agreemeRt that wSllls serve ts limit the GSIlRty'S lial3ility aRSl3rsteGt the eml3lsyee 
iR the eveRt sf a ISRg term iIIRess. 
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