MEMORANDUM

PERSONNEL DEPARTMENT
COUNTY OF PLACER
To: Board of Supervisors
From: Lori Walsh, Personnel Director
Date: March 10, 2015
Subject: Classified Service Merit Increases

ITEM FOR INFORMATION

BACKGROUND:

At the February 23, 2010 meeting of the Board of Supervisors, your Board approved adding a
regular information agenda item for future meetings identifying all merit increases approved by the
Civil Service Commission for County employees under Section 3.04.650 of the County Code.

Attached please find the February 9, 2015 list of merit increases for classified employees as
approved by the Civil Service Commission.
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Kuhn, Layne Administrative Clerk - Journey 17.80 5%
Brown-Farmer, Gabriel Mainenance Worker 21.01 5%
Ciraulo, Jacob Animal Control Officer 20.01 5%
Nored, Gary Equipment Mechanic 28.16 5%
Sanchez, Michael Equipment Service Worker i 22.58 5%
Jackson, Stacy Client Services Program Specialist - Senior 28.16 5%
Fortune, Kathleen Administrative Clerk - Journey 17.29 5%
Christensen, Denise Accounting Technician 26.82 5%
Weaver, Johnny L Sheriff's Lieutenant 54.90 5%
Clark, Jason Appraiser - Senior 39.63 5%
Lashly, Lora Recorder-Elections Technician - Journey 24.90 5%
Barton, Ryan Client Services Program Specialist - Senior 28.16 5%
Branson, Eric Client Services Program Manager 53.82 5%
Romero, Lorrie M Client Services Assistant | 20.01 5%
Mercado, Melissa Account Clerk Journey 20.48 5%
Norris, Dan Information Technology Analyst | 36.78 5%
Rohlfes, Elizabeth Museum Curator 22.06 5%
VanSambeek, Kyle Custodian i 20.01 5%
Alex, William Deputy Probation Officer Il - Institution 28.69 5%
Arreola, Silvia Client Services Program Specialist 1l 24.33 5%
Conway, Sharon Planner - Senior 38.62 5%
Mason, Le'nia Deputy Probation Officer | - institution 22.11 5%
Evans lii, Robert Client Services Program Manager 48.84 5%
Cullen, John P Appraiser - Associate 39.63 5%
Kendel, Kelly Information Technology Analyst | 35.03 5%
Poole, Thomas Information Technology Analyst - Senior 49.29 5%
Sexton, Jessica Environmental Health - Trainee 28.16 5%
Yourd, Martha Information Technology Analyst - Senior 44.71 5%
Davirro, Suzanne Accounting Technician 26.82 5%
Foltz, Colleen Client Services Program Specialist Il 24.33 5%
Griffiths, Kevin Sheriff's Sergeant 41.52 5%
Ottinger, Adam Deputy Sheriff il 36.35 5%
Garrison, Laura Psychiatric Nurse - Supervising 38.62 5%
Meluskey, Pactrice Administrative Technician 23.71 5%
Patterson, James A Client Services Assistant | 21.01 5%
Williams, Brooke Client Services Practitioner | 29.57 5%
Holderman, Jill H Client Services Assistant i} 23.17 5%
Lowry, Mary Client Services Program Specialist - Senior 28.16 5%
Gibson, Robin Administrative Clerk - Senior 19.06 5%
Washman, Nancy Administrative Clerk - Senior 20.01 5%
Armstrong, Shirley Psychiatric Nurse li 34.23 5%
Stirling, David Technology Solutions Analyst Il 36.78 5%
Espinoza, Rudolpho Bus Driver Il 19.06 5%
Leung, Christopher Equipment Operator 25.54 5%
Ott, Randall Appraiser - Senior 44.97 5%
Jenkins, Lynne Accountant Auditor | 29.57 5%
Kennedy, Elizabeth Administrative Clerk - Journey 18.15 5%
RoseVold, David Technology Solutions Analyst | 31.15 5%
West, Jessica (Megan) Administrative Clerk - Journey 17.29 5%
Rodgers, Doreen Registered Nurse 34.23 5%
Wilkins, Aimee Accountant Auditor | 26.82 5%
Artim, Nicole Administrative Technician 23.71 5%
Newburn, Thomas (Rob) Chief Appraiser 57.77 5%
Guisande, Michael S Client Services Assistant | 21.01 5%
Poretti, John Sheriff's Lieutenant 54.90 5%
Perry, Gloria Account Clerk - Journey 19.51 5%




