
M E M O R A N D U M 
HUMAN RESOURCES 

County of Placer 
 

 
 
TO:  Board of Supervisors  DATE:  July 28, 2020 

FROM: Kate Sampson, Director of Human Resources 

SUBJECT:   Classified Service Merit Increases 
 

 
BACKGROUND 

Provided in the attachment is the list of merit increases for classified employees as approved by the Civil 
Service Commission at their meeting on July 13, 2020, and as provided in Section 3.04.650 of the County 
Code. Funding for the proposed standard merit increases is included in the adopted Fiscal Year 2020-2021 
budget. 

ATTACHMENT 

Attachment 1 – July 13, 2020 List of Classified Service Merit Increases 
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Classified Staff Merit Increases Presented to Civil Service Commission on July 13, 2020

Name Classification Current Salary At Increase % Increase

Vermillion, Jeffrey Bus Driver II 21.68 22.76 5%

Fawver, Bonnie Administrative Clerk Journey 19.66 20.64 5%

Duncan, Sarah Executive Secretary 25.67 26.96 5%

Noblitt, Scott Librarian I 29.04 30.50 5%

Lyons, Casey Parks & Grounds Worker Supervising 33.62 35.30 5%

Penwell, Melissa Legal Secretary Senior 29.04 30.50 5%

Ellsworth, Robert IT Analyst I 37.93 39.82 5%

Garland, Robert IT Technician II 32.77 34.40 5%

Gewerth, Jacob Deputy Sheriff II 36.82 38.70 5%

Dragon, Amanda Client Services Practitioner I 33.62 35.30 5%

Hilt, Lisa Administrative Technician 29.72 31.21 5%

Manzer, Christianna Child Support Specialist II 25.09 26.35 5%

Owens, Katherine Child Support Specialist Senior 30.50 32.02 5%

Pope, Andrew Accountant Auditor Supervising 42.51 44.63 5%

Richardson, Andrea Administrative Technician 25.67 27.50 5%

Dawson, Crystal Eligibility Specialist I 22.76 23.90 5%

Erickson, Angelina Client Services Practitioner I 33.62 35.30 5%

Hurst, Tristan Client Services Practitioner I 35.30 37.07 5%

Grant, Sean Transportation Supervisor 28.31 29.72 5%

Call, Cassandra Health Education Program Coordinator II 36.13 37.93 5%

Bermudez, Eva Client Services Practitioner Senior 41.82 43.91 5%

Hampshire, Sean Equipment Operator Senior 30.50 32.02 5%

Morgan, Suzanne Administrative Legal Clerk Journey 21.68 22.76 5%

Zhirkov, Marina Client Services Counselor I 25.67 26.96 5%

Freeman, Shelby Administrative Clerk Senior 22.76 23.90 5%

Pitz, Timothy Road District Supervisor Senior 38.93 40.86 5%

Geary, Sean Client Services Practitioner II 36.13 37.93 5%

Fine, Rebekka Environmental Health Specialist Registered Supervising 45.06 47.31 5%

Dornbush, Emmalee Client Services Practitioner II 33.62 35.30 5%

Rooney, Kayla Eligibility Specialist Senior 31.11 32.66 5%

Gonzales, Eric Animal Control Officer I 25.09 26.35 5%

Solomon, Rebecca Civil Engineer Associate 54.50 57.17 5%

Kincade, Aimee Administrative Legal Supervisor 28.21 29.62 5%

Sharp, Jason Accounting Technician 26.35 27.66 5%

Nielson, Trudi Administrative Technician 26.96 28.31 5%

Appleton, Kimberly Administrative Clerk Journey 19.66 20.64 5%

Maruscsak, Colleen Client Services Assistant II 27.66 29.04 5%

Marlar, Amy Accounting Technician 26.35 27.66 5%

Colagiovanni, Steven Librarian I 29.04 30.50 5%

Porter, Jenna Civil Legal Secretary II 29.72 31.21 5%

Lowe, Renee Administrative Clerk Senior 22.76 23.90 5%

Zografos, Athena Client Services Practitioner II 36.85 38.69 5%

Russo, Kea Eligibility Specialist Senior 27.66 29.04 5%

Harter, Christine Child Support Specialist II 27.66 29.04 5%

Nelson, Caily Deputy District Attorney II 53.38 56.05 5%

Hollbrook,  Melissa Animal Control Officer I 22.11 23.22 5%

Schoonover, Jennifer Planner Assistant 37.93 39.83 5%

Jones, Kristie Administrative Dispatcher 23.90 25.09 5%

Boutte, LeAnn Libray Clerk Entry 19.66 20.64 5%

Bellefontaine, Dianna Account Clerk Entry 20.12 21.13 5%

Alex, William Deputy Probation Officer II Field 38.45 40.37 5%

Wilber, Cara Client Service Practitioner II 40.63 42.66 5%

Stoll, Zachary Deputy Sheriff II 38.72 40.69 5%

Coates, Leigh Enterprise Resource Planning Analyst 40.43 42.46 5%

Youmans, Samantha Enterprise Resource Planning Analyst Senior 51.71 54.28 5%

Leftwich, Maria Deputy District Attorney II 56.05 58.84 5%

Hawkins, Mollie Library Supervisor 22.76 23.90 5%

Burnett, Ashley Staff Services Analyst I 32.77 34.40 5%

Hickok, Jordan Central Services Techician Senior 24.46 25.67 5%

Barrett, Janine Client Services Practitioner II 40.63 42.66 5%

Hook, Susan Psychiatrict Nurse II 43.77 45.95 5%

Moon, Trevor Equipment Service Worker II 24.95 26.18 5%

Burgess, John Correctional Officer I 25.63 26.92 5%

Bryans, Sean Information Technology Analyst II 49.39 51.86 5%

Derobertis, Lindsay Engineering Technican II 34.29 36.01 5%504



Classified Staff Merit Increases Presented to Civil Service Commission on July 13, 2020

Name Classification Current Salary At Increase % Increase

Reyes, Anthony Client Services Practitioner II 40.63 42.66 5%

Xiong, Zoua Environmental Health Specialist Registered Associate 41.68 43.77 5%

Thomas, Tiffani Deputy District Attorney I 44.79 47.03 5%
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