EMPLOYMENT AGREEMENT
THIS AGREEMENT is between the County of Placer (“Placer County”) and Todd M. Leopold
(“Employee”) and is dated this ________ day of January 2021.
A. Placer County entered an employment agreement with Employee for a three-year term,
which term expires on January 21, 2021.
B. Placer County desires to continue employment of Employee as its County Executive
Officer.
C. Employee desires to continue employment as the County Executive Officer of Placer
County, which extended term of employment begins on January 22, 2021.
D. The Placer County Board of Supervisors (hereinafter “Board”) as appointing power, and
Employee desire to agree in writing to the terms and conditions of Employee’s continued
employment as the County Executive Officer.
AGREEMENT
1. DUTIES
(a) Placer County hereby agrees to employ Employee as County Executive Officer of Placer
County to perform the functions and duties as specified in the Placer County Charter, the
Placer County Code and other ordinances and resolutions, and to perform other legally
permissible and proper duties and functions as the Board may from time to time assign.
(b) Employee shall perform Employee’s duties to the best of Employee’s ability in accordance
with the highest professional and ethical standards of the profession and shall comply with
all general rules and regulations established by Placer County.
(c) Employee shall not engage in any activity which is or may become a conflict of interest,
prohibited contract, or which may create an incompatibility of office as defined under
California law and agrees that Employee will not take any position, paid or otherwise,
which may, in any degree conflict or appear to conflict with the duties inherent in the
position of Placer County Executive Officer. Prior to performing any services under this
Agreement and annually thereafter, the employee must complete disclosure forms required
by law.
2. TERM
(a) The term of this Agreement shall be three (3) years from January 22, 2021, to January 22,
2024, unless terminated by either party in accordance with the provisions set forth in
Paragraph 3 or unless terminated for cause or in the event of death or permanent disability
of Employee. This Agreement may be renewed for additional three (3) year terms upon
written agreement of the parties. In the event that either party determines that it does not
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intend to renew the agreement, that party shall give thirty (30) days’ notice of the intent to
terminate the agreement.
(b) Employee agrees to remain in the exclusive employment of Placer County during the term
of this Agreement.
3. RESIGNATION AND TERMINATION
(a)
(b)
(c)

(d)
(e)

Employee may resign at any time and agrees to give Placer County thirty (30) days
advance written notice of the effective date of Employee’s resignation.
Placer County may terminate Employee upon 30 days written notice.
The parties recognize and affirm that: 1) Employee is an “at will” employee whose
employment may be terminated by Placer County without cause; and 2) there is no
express or implied promise made to Employee for any form of continued employment.
The decision to terminate may be made in closed session in accordance with the Ralph M.
Brown Act.
The Employee may choose to resign Employee’s office instead of being terminated if an
action by the Board to terminate has been made in closed session. In such an event,
paragraph 4 remains applicable.

4. SEVERANCE PAY
If Employee is terminated by the Board while still willing and able to perform the duties of
County Executive Officer, Placer County agrees to pay Employee a cash payment equal to six
(6) months base salary (including any 30 day notice period provided) and no other cash
compensation nor benefits, defined as the rate outlined in the then current range and step of
Employee. Employee may at his election continue to receive benefits provided by the County
consistent with State and Federal law but the full costs of any such benefits shall be exclusively
at the cost of the employee. The County will as required deduct the appropriate employee costs
for County, State or Federal taxes. Such payment will release Placer County from any further
obligations under this Agreement and any other provisions of the law.
This provision shall not apply to termination for cause. Any unpaid, previously accrued leave,
including but not limited to vacation, management leave, sick leave, floating holidays, or any
other accruable leave that may in effect at any time of severance, will be dispersed in the same
manner as then provided to other unrepresented management employees, and as they may be
amended from time to time.
In exchange for severance pay, Employee agrees that at the time of payment of the severance
Employee will execute a release of all claims related to Employee’s employment with Placer
County. Provided, however, if the Employee is terminated for good case consisting of acts of
moral turpitude, Placer County shall have no obligation to continue the employment of the
Employee or to pay the severance set forth in this paragraph. If Employee is convicted of a
crime involving abuse of office of the position, as defined under Government Code Section
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53243.4, employee may be required to reimburse for any paid leave or cash severance provide
by the County.
5. INDEMNITY
In accordance with provisions of Government Code Section 825 and 995, the County shall
defend the County Executive Officer from any and all demands, claims, suits, actions, and legal
proceedings brought against the County Executive Officer in the County Executive Officer’s
individual capacity, or official capacity as an agent and employee of the County, provided that
the incident giving rise to any such demand, claim, suit, action, or legal proceeding arose while
the County Executive Officer was acting within the scope of employment. Further, upon
retirement or any form of separation from the County, the County Executive Officer will
continue to be indemnified for any actions taken against him related to his role as the County
Executive Officer. Nothing in this paragraph requires a public entity to pay that part of a claim
or judgment that is for punitive or exemplary damages. The County may refuse to provide for
the defense of a civil action or proceeding brought against the County Executive Officer if the
County determines any of the following: (1) The act or omission was not within the scope of
his employment, including but not limited to, actions and proceedings arising from acts of
moral turpitude; (2) The County Executive Officer acted or failed to act because of actual
fraud, corruption, or actual malice; or (3) The defense of the action or proceeding by the public
entity would create a specific conflict of interest between the County and the County Executive
Officer. For the purposes of this paragraph, “specific conflict of interest” means a conflict of
interest or an adverse or pecuniary interest, as specified by statute or by a rule or regulation of
the County. Nothing in this paragraph requires the County to provide a defense for the County
Executive Officer for: (1) an action or proceeding brought by the County to remove, suspend or
otherwise penalize the County Executive Officer, or an appeal to a court from an administrative
proceeding by the County to remove, suspend or otherwise penalize the County Executive
Officer; or (2), an action or proceeding brought by the County against the County Executive
Officer as an individual and not in his official capacity, or an appeal therefrom.
6. SALARY
Effective January 22, 2021, Placer County agrees to pay Employee the salary range at ADHD
grade 708, Step 5, with a current value of $299,312. The applicable law, including Placer
County ordinances and resolutions relevant to managers and department heads, will control on
all elements of payment and accrual of compensation. To recognize performance and promote
employee retention, Employee may be eligible to earn an additional amount up to 5% of the
Employee’s base salary pay in December of each year during the term of this agreement for
exceptional performance (as determined solely by the Board of Supervisors) in the following
categories:
(1) Implementation of Board Initiatives and Guidance – Employee demonstrated
exceptional innovation, creativity, efficiency and effectiveness in successfully
implementing the Board of Supervisors’ initiatives and guidance;
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(2) Communication and Interpersonal Skills – Employee demonstrated exceptional
written and oral communication skills to the Board of Supervisors by keeping the
Supervisors fully informed of existing and anticipated matters, and responding promptly
to communications from the Supervisors and their staff, to enable the Board to provide
the highest level of service to the residents of Placer County;
(3) Leadership – Employee demonstrated exceptional leadership to the Board, Elected
County Officials, Appointed Department Heads and County employees by modeling
compliance with all County policies and best practices, promoting teamwork, and
developing others;
(4) Community Presence – Employee demonstrated exceptional community presence
by participation on behalf of the County in community events and forums; and
(5) Management – Employee demonstrated exceptional judgment, skills, and
knowledge in establishing management performance expectations, addressing employee
conflict issues, and encouraging dialogue with Elected Officials and Appointed
Department Heads.
Subject to Section 8, any additional amount (as determined solely by the Board of Supervisors)
may be in the form of a one-time payment each December during the term of this agreement,
such payment may be made into deferred compensation or any other form as authorized by
County Code and state law.
7. SUPPLEMENTAL BENEFITS
Placer County shall also provide the Employee the same benefits and leaves as provided to
management employees, commensurate with Employee’s appointment as a department head;
and as they may be amended from time to time. However, Employee shall accrue vacation
leave at the accrual rate of 160 hours a year (6.15 hours per pay period) beginning on January
22, 2021. All actions taken by Placer County relating to benefits for management employees
shall be considered actions granting the same benefits to or imposing the same restrictions on
Employee. Employee shall be provided appropriate basic tools, cell phone, computer, and
travel and training costs, including membership in professional associations such as ICMA,
consistent with the budgetary process for the County.
8. PERFORMANCE EVALUATION
The Board shall evaluate Employee’s performance at least annually. In addition, every year the
Board and Employee will set goals and objectives for the ensuing year. Any change to salary
of Employee shall require action at a regular meeting and is expressly conditioned upon the
employee receiving a positive performance evaluation.
9. OTHER TERMS AND CONDITIONS OF EMPLOYMENT
The Board, by resolution or ordinance, shall fix any other terms and conditions of employment
as it may determine from time to time relating to the performance of Employee, provided that
such terms and conditions are not inconsistent with provisions of this Agreement or other law.
All determinations as to the reportability of any compensation shall be made as mandated by
the California Public Employee’s Retirement law in effect at the time the compensation is
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earned, and the County makes no representations or guarantees as to that system’s treatment of
compensation with respect to total final compensation or service credit.
10. NOTICES
Any notices required by this Agreement shall be in writing and either given in person or by
First Class Mail with the postage prepaid and addressed as follows:
TO:

Board of Supervisors
c/o Chairperson
175 Fulweiler Avenue
Auburn, CA 95603

TO EMPLOYEE:

Todd Leopold

11. ASSIGNMENT
This assignment is not assignable by either Placer County or Employee. Any assignment by
either party shall be void.
12. COOPERATION
Employee and Placer County agree that at the time of severance they will cooperate fully in
executing any and all further documents and taking any additional action necessary to carry out
the Intent of this Agreement.
13. SEVERABILITY
In the event that any provision of this Agreement is finally held or determined to be illegal or
void by a court having jurisdiction over the parties, the remainder of the Agreement shall
remain in full force and effect unless the parts found to be void are either wholly inseparable
from or cause a failure of consideration regarding the remining portion of the Agreement.
14. COUNTERPARTS
This Agreement may be executed simultaneously in counterparts and each of which shall be
deemed an original, but all of which together shall constitute one and the same instrument.
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______________________________
TODD M. LEOPOLD, Employee

_____________________________
Date

________________________________
Chair
Placer County Board of Supervisors

_____________________________
Date

APPROVED AS TO FORM

_________________________________
KARIN E. SCHWAB, County Counsel

APPROVED BY THE PLACER COUNTY BOARD OF SUPERVISORS

___________________________
DATE
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