
TO: 
FROM: 
DATE: 

MEMORANDUM 
OFFICE OF THE 

COUNTY EXECUTIVE 
COUNTY OF PLACER 

Honorable Board of Supervisors 
David Boesch, County Executive Officer and Nancy Nittler, Personnel Director 
September II, 2012 

SUBJECT: Placer County Code, Chapter 3 Updates 

ACTION REOUESTED 

It is recommended that your Board take the following actions: 

I. Adopt an ordinance adjusting the compensation and employment terms for Placer Public 
Employee Organization represented and Management, Confidential, and Unclassified 
Non-management employees. 

2. Adopt an un-codified ordinance adjusting salaries for Placer Public Employee 
Organization represented employees. 

BACKGROUND 

The Placer Public Employees Organization (PPEO) represents about 1,700 employees in the 
General and Professional Units which makes up approximately 75% of Placer County's 
workforce. On August 21,2012 your Board adopted a Memorandum of Understanding between 
the County and PPEO that placed these employees under contract through December 31,2013. 

Memorandum of Understanding 

The negotiating teams worked diligently to compile one agreement and updated 40+ years of 
labor contract terms with current business practices and laws. Key provisions include: 

• Employee Pension Contribution Payments (begins 12/15/12). 
o CalPERS Miscellaneous Plan Employees will contribute 100% of their 
employee's pension contribution of 8% (Tier I) or 7% (Tier II). 

o CalPERS Safety Plan Employees will contribute 100% of their employee's 
pension contribution of 9% (Tier I and II). 

• Cafeteria Plan Contribution. In exchange for employees paying their pension 
contribution, the County will contribute funds to a cafeteria plan (begins 12115/12). 

o CalPERS Miscellaneous Plan Employees - six percent (6%) per pay period based 
on the employee's base hourly rate plus longevity, if applicable. 
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o CalPERS Saftty Plan Employees- five percent (5%) per pay period based on the 
employee's base hourly rate plus longevity, if applicable. 

o Cafeteria plan funds can be contributed to the 401(k) plan, used to offset the cost 
of dependent care and/or cashed out. 

• Wage Increase. At the end of the contract term (December 14, 2013), employees will 
receive a two (2%) percent general wage increase. 

• Donation to an Employees Sick Leave Balance. Vacation hours that can be donated are 
limited to 1,040 hours (previously the maximum was 4,160 hours). 

• Sick Leave Accrual Limit. The sick leave accrual limit is a maximum of750 hours. 
• Leave of Absence. Clarified business practices; requires the use of leave balances prior to 

going into an unpaid status; FMLA 12 month rolling period is measured backward from the 
date leave is taken and limits the County's obligation to pay health insurance premiums to 3 
months when an employee is on medical leave in an unpaid status. 

• Numerous tentative agreements were reached during the course of negotiations which 
clarified and updated existing business practices for county employees. 

When a provision in the agreement requires a payroll system modification, these terms will be 
implemented as soon as administratively feasible. Many of the updated clarified business 
practices will apply to management, confidential and unclassified non-management employees 
and as such, have been included in the ordinance that updates the Placer County Code. The 
elimination of the CalPERS Employer Paid Member Contributions will apply to extra help staffs 
that are CalPERS members, when applicable. 

FISCAL IMPACT 

Cost impacts for this labor agreement have been held to a minimum, with the effects of some 
items deferred into future fiscal cycles when staffs anticipate that the County's revenue will 
improve. In addition, salary and benefit increases have been spread over several budget cycles 
so that the full cost of the package will not be realized until FY 2014-15. The exchange 
CalPERS pension contributions with a cafeteria plan benefit may cost the County up to $237,100 
for FICA tax in FY 2012-13, but only ifall PPEO represented employees take the benefit in 
cash. The full year cost of the cafeteria plan benefit will occur in 2013-14 estimated at $474,200. 
The wage increase takes effect at the end of the contract term and will result in a half year cost of 
$1.27 million in FY 2013-14 (including roll up costs) for the 1,700 employees covered by this 
agreement. The total annual cost for the package will be realized in FY 2014-15 for $3.17 
million assuming that 100% of the cafeteria plan benefit is cashed out by employees. 

Attachments 

1. Ordinance amending the Placer County Code, Chapter 3 implementing compensation and 
benefits adjustments for Placer Public Employees Organization represented employees 
and applicable Code updates for management, confidential and unclassified non­
management employees. 

2. Un-codified Ordinances implementing a salary adjustment for PPEO General and 
Professional Unit represented employees. 



Before the Board of Supervisors 
County of Placer, State of California 

In the matter of: AN ORDINANCE AMENDING 

SECTIONS 3.04.090, 3.04.140, 3.04.190, 3.04.210, 3.04.230, 
3.04.290, 3.04.300, 3.04.340, 3.04.360, 3.04.370, 3.04.390, 
3.04.395, 3.04.400 3.04.450, 3.04.470, 3.04.475, 3.04.480, 
3.04.490, 3.04.500, 3.04.520, 3.04.530, 3.04.540, 3.04.550, 
3.04.560,3.04.570,3.04.580,3.04.800, 3.04.810, 3.04.820, 
3.04.830,3.08.290,3.08.300,3.08.310, 3.08.330, 3.08.340, 
3.08.510,3.08.810,3.08.1020,3.08.1030,3.08.1035, 
3.08.1050, 3.08.1060, 3.08.1070, 3.08.1080, 3.08.1160, 
3.08.1190, 3.08.1250, 3.08.1260, 3.12.020, 3.12.060, 
3.12.100, and 3.12.110 OF CHAPTER 3 OF THE PLACER 
COUNTY CODE 

Ordinance No: _____ _ 

First Reading: 8-21-2012 

The following Ordinance was duly passed by the Board of Supervisors of the County of 

Placer at a regular meeting held _______ , by the following vote on roll call: 

Ayes: 

Noes: 

Absent: 

Signed and approved by me after its passage. 

Jennifer Montgomery 
Chairwoman, Board of Supervisors 

Attest: 
Clerk of said Board 

Ann Holman 

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF 
CALIFORNIA, DOES HEREBY ORDAIN AS FOLLOWS: 
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Section 1: That section 3.04.090 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.090 Job sharing. 
* * * 

C. DSA Represented Employees - Employees' Responsibilities to Pay for Increased 
Fixed Benefit Costs. Each employee participating in a job sharing position shall receive 
only half of the maximum fixed benefit cost paid by the county and allowable for one full­
time position. These costs would relate to such items as medical insurance, uniform 
allowance, etc. 

D. PPEO Represented. Confidential and Unclassified Non-management 
Employees - Employee' Responsibilities to Pay for Increased Fixed Benefit Costs. 
Any employee who is approved to participate in job sharing on or after December 1! 
2011. shall receive benefits in accordance with the part-time prorated benefit tiers. 

Section 2: That section 3.04.140 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.140 Personal property loss. 

* • * 

B. Other Personal Property Loss. 

1. This section applies to all personal property loss that is not 
mechanic's personal tool loss at the county garage. service station and/or Tahoe 
garage. ~er l3erSenall3rel3erty less, etRer tRan l3ersenal teel lesses ef meGRaniGs at 
tRe Ge~nty garage, serviGe statien, and TaRee garage, tRe l3F9visiens ef tRis s~DseGtien 
sRall al3l3ly. 

* * * 

Section 3: That Section 3.04.190 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.190 Work required of employees. 

* • * 
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F. PPEO Represented and Confidential Employees-Extended Work Assignments. 
Except for a declared emergency, an employee who has worked sixteen (16) consecutive 
hours must be allowed a minimum of eight hours off before being required to return to 
work. An employee shall suffer no loss of pay nor shall there be a deduction from the 
employee's leave balances if this eight hour period overlaps with the employee's normal 
shift. 

Section 4: That Section 3.04.210 of Chapter 3 of the Placer County Code is hereby 
amended as follows: 

3.04.210 Overtime limit - Sixteen hours/pay period - Forty hours cumulative. 

DSA Represented Emplovees. No employee shall be worked more than sixteen 
(16) hours (and receive pay for twenty-four (24) hours at a time and one-half rate) in any 
pay period, nor accumulate more than forty (40) hours CTO (26.6 hours at a time and one­
half rate) without the express prior approval of the county executive's office. (See Section 
3.04.260.) Off-duty time spent as a witness in court in connection with regular duties as a 
county employee shall not be included within the sixteen (16) hours. Whenever such CTO 
balance reaches forty (40) hours, no further overtime work shall be assigned to such 
employee without the express written prior approval of the county executive. 

Section 5: That Section 3.04.230 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.230 Exclusions from overtime-Management and confidential employees. 
deputy district attorneys and child support attorneys. 

No officer or employee designated as management, or in the classification series of 
deputy district attorney or child support attorney, and who is eligible for aeministrative 
management. district attorney or child support attorney leave, shall be allowed 
overtime compensation in the form of pay at a time and one-half rate. Nothing herein shall 
be deemed to preclude adjustment of working hours at a straight time rate for such 
persons called on to work in excess of normal working hours. 

a. Confidential Employees. Employees designated as confidential who eo not 
receive aeministrative leave shall be entitled to overtime compensation in the form of pay 
or CTO at a time and one-half rate. 
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Section 6: That Section 3.04.290 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.290 Overtime - Stand-by duty. 

• • • 

B. Stand-by duty may only be assigned by a department head, or designated 
representative, with eXl3ress allllFOval ef the Galmty exeGutive as GlassificatieR amj RUFAeer 
ef eFAl3leyees. 

C. • • • 

2. PPEO RepresentedGeReral URit, PrefessieRal URit, Management, 
Confidential and Unclassified Non-management EmployeesGtAef. EffeGtive [}eGeFAeer 
1 g, 1 ggg, sStand-by duty shall be compensated at a flat rate of twenty-one dollars 
($21.00) for weekdays and twenty-four dollars ($24.00) for weekends and holidays, for 
eight hours (one normal shift) of stand-by duty, or any portion thereof, and shall be paid in 
the pay period it is earned. Weekdays are defined as Monday 12:01 a.m. through 
Friday midnight. Holidays are defined as the County declared holiday from 12:01 
a.m. to midnight. 

• • • 

Section 7: That Section 3.04.300 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.300 Consecutive shifts PPEO represented employees.GeReral uRit amj 
prefessieRal uRit. 

Any employee required to work consecutive full-time shifts in addition to a regular 
shift, separated by less than eight hours of time off, shall be compensated at overtime 
rates for each consecutive additional shift worked. WritteR a1313r911al freFA the G9uRty 
executive ettice is reEluired te GeFAlleRsate eFAllleyees fer GeRseGutive shifts. 

Section 8: That Section 3.04.340 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.340 Absence due to weather conditions. 

PPEO Represented, GeReral URit, PrefessieRal URi!, aRd Management, Confidential 
and Unclassified Non-management Employees. 
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A, !=low AaseRse to ae Maee Up. Where the weather conditions are of such severity 
that an employee is not able to reach a work assignment location, or an employee 
requests to leave a work assignment location early to be able to return home, such 
absence shall be charged, at the option of the employee, either to vacation time, 
compensatory time off, or other appropriate paid leave ' .... ilAollt pay, or, where the 
employer and employee agree, such work may be made up no later than the end of the 
work week in which the absence occurred. An employee who does not have 
available paid leave will be on unpaid leave status. 

B. Time limits for Make Up. 

1. FbSA Exempt. WAere tAe parties a~ree SIlSA ' .... ork may ae made IlP, tAe 
work mlolst ae made Iolp RO later tAaR lAe eRe of tAe Rext pay period fello' .... iR~ SIolSA 
aaseRse. If tAe employee does Rot make IlP SIlSA time ' .... ilAiR tAe time spesified, it sAall 
tAeR ae sAar~ee, at lAe optioR of tAe employee, lo 'IasatioR; if tAere is RO vasatioR 
aalaRse, it sAall tAeR ae sAar~ed as leave witAolll pay. 

2. FbSA NORexempt. l,'VAere tAe parties a~ree SIolSA work may ae made IolP, tAe 
work mlolst ae maee IlP RO later tAaR tAe eRe of tAe work perioe iR wAisA tAe aaseRse 
osslolrree. (Ore. 5478 B (AttasA. A), 2QQ7: prior sode § 14.2dQ) 

Section 9: That Section 3.04.360 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.360 Sick leave - How computed. 

* * * 

B. Unused sick leave with pay may be accumulated from year to year. 

1. Effesti\'e pay period 1 d, ~Io'lemaer 2Q, 2Q1 Q, PPEO Represented and 
Unclassified Non-management Employees. Effective pay period 8, September 22, 
2012, PPEO ~eReral aRd proffissioRalllRits aRd IlRslassified (ROR maRa~emeRt) 
employees shall not accrue more than seven six-hundred and fifty fiO-750) hours of sick 
leave. 2-.Employees who have a sick leave balance in excess of seven six-hundred and 
fif!v fiO-750) hours OR ~Io\'emaer 2Q, 2Q1Q shall not have sick leave hours accrue until 
such time as that sick leave balance falls below seven six-hundred and fifty fiO-750) 
hours. 

* * * 
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Section 10: That Section 3.04.370 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.370 Limitations, general. 

• • • 
C. EFR~leyoes aBsont on siok leavo ' .... ith ~ay ninety (90) €lays er len!:ler shall net BO 
~erFRitteEi to retlolFR to E1lolty withololt a ~hysioian's oortifioate attestin!:l to the eFR~IElyee's 
aBility to ~erferFR his er her norFRal E1lolties. 

I*~Deputy Sheriff's Association Employees . 

• • • 

Section 11: That Section 3.04.390 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.390 l=Iealth ilnsurance continuation - PPEO Represented, Management, 
Confidential and Unclassified Non-management Employees. 

A. The oelolnty will ~ay the !:lrelol~ FRedioal insldranoe ~reFRilolFR fer an,! eFR~loyee 
oElvereEi BY the oOlolnty's !:lrolol~ FReElioal inslolranoe ~Ian whe is on a FReElioal loave anEi 
whoso illnoss er injlolry has elftonEleEi ever a ~erieEl ef FRero than thirty (dO) oalonEiar €lays, 
and whe has exhaldsteEi all OIolFFent inooFRe freFR salary, aoorldeEi siok leave, vaoatien anEi 
oeFR~ensatery tiFRe eff fer a ~erieEl net te oxoeeEl ene year fer nen OSA re~resonteEi 
eFR~leyeos. for OSA ro~resentoEi eFR~leyees tho oelolnty will ~ay tho !:lrelol~ FReElioal 
insldranoe fer a ~eried net te exoeed a FRaXiFRIdFR ef six FRenths for eFR~loyees on a 
FReElioal leave ef aBsenoe withelolt ~ay. 

B. Tho oelolnty will ~ay the !:lrelol~ FRedioal inslolranoe WOFRilolFRS fer any eFR~leyee 
oovereEi By the ommty's !:lrelol~ FReElioal inslolranoe ~Ian who is E1rawin!:l Benofits fer 
inEilolstrial injlolry er illness anEi whose inEilolstrial injlolry er illness has elftenEioEi ever a ~erieEl 
ef FRere than thirty (dO) oalenEiar days, anEi whe has exhaldsteEi all oldrrent inoerne freFR 
salary anEi siok lea'.'o. 

C. fer these eFRpleyoes whe are en a faFRily care lea\!e IolnEior Seotien 
::1.04.540, the oelolnty will pay its nerFRal oentriBloltien fer !:lrelolp health inslolranoo, plolrslolant 
te the ololrrent MOW, fer the first tv .. el\!e (12) work' .... oeks ef the leave in a twel'/o (12) FRenth 
perioEi. The empleyoe will BO respensiBle fer their ololstOFRary share of health preFRilolFR if 
any. This €lees net inollolEle ~aYFRent fer E1ental, vision, life er aooiElental E1eath inslolranoe. If 
tho eFRployeo fails to retlolFR freFR leave the oEllolnty will reoever the preFRilJFRs paiEi en the 
em~leyee's Behalf. 
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D. Fsr tAsse em",lsyees ' .... As are SR a leave fer a seriel,ls AealtA seRsitisR, as 
sefiRes iR SestisR 3.Q4.e4Q, tAe SSI,lRty will ",ay its Rsrmal sSRtriel,ltisR fer €Irel,l", AealtA 
iRSl,lraRSe, ",l,lrSl,laRt te tAe Sl,lrreRt MOU, fer tAe first tV/elve (12) wsrlw .. eeks sf tAe leave iR 
a tV/el'/e (12) meRtA ",eries. TAe empleyee .... 'iII ee respeRsiele fer tAeir sl,lstemary sAare ef 
AoaltA ",remil,lm if aRy. TAis sees Ret iRslllse tAO Sel,lRty's sAara ef seRtal, visieR, life er 
assiseRtal seatA iRSl,lraRse. 

1. If tAe empleyeo fails te retl,lFR frem leavo tAe sel,lRty will rosever tAe 
",remil,lms ",ais eR tAe em",leyee's eoAalf. 

2. If tAe empleyee Aas eXAal,lstes all iRseme fram salary, assrl,les sisk leave, 
vasatieR aRs sempeRsatery time eft prier te tAe twelvo (12) werk'lleeks, el,lt after tAirty (3Q) 
says sf iliRess er iRjl,lry, tAe Sel,lRty will ",ay tAo eRtire €IF8I,l", mosisal ",romil,lm. (Ors. een 
B § e, 2QQQ; Ors. e47!! B (AttasA. A), 2QQ7: Ors. eQe!! B (MasA. 14), 2QQQ; ",rier sese § 
14.32e) 

A. For those employees who are on a medical leave of absence in a paid status 
and covered by the Family Medical Leave Act/California Family Rights Act 
(FMLAlCFRA), Section 3.04.540, the County will pay its normal contribution for all 
insurance programs for the FMLAlCFRA period. The employee will be responsible 
for their share of the insurance premiums. 

B. For those employees who are on a medical leave of absence in an unpaid 
status and covered by FMLAlCFRA, Section 3.04.540, the County will pay its normal 
contribution for health, dental and vision insurance for the FMLAlCFRA period. The 
employee will be responsible for their share of health, dental and vision premiums. 
The employee will be responsible for any premium payments (both county and 
employee share) associated with any other insurance programs in which he/she is 
enrolled. If the employee fails to return to work from medical leave, the employee 
will reimburse the County for premiums paid on the employee's behalf. 

C. If the medical leave of absence under the FMLAlCFRA, Section 3.04.540 
extends beyond the FMLAlCFRA period, the County will continue to pay its normal 
contribution for group insurance premiums while the employee is in a paid status. 
The employee will be responsible for their share of insurance premiums. Three 
months following the exhaustion of all paid leave balances or FMLAlCFRA leave 
(whichever is later) the employee will be responsible for both the County share and 
the employee share of all the group insurance premiums for the remainder of the 
approved leave. This includes payment for health, dental, vision, life. accidental 
death insurance or other County insurance programs. 



PAGE: 8 
Ordinance. ___ _ 

D. For those employees on a medical leave and not eligible for the FMLAlCFRA 
leave under Section 3.04.540, the County will pay its normal contribution for group 
insurance premiums while the employee is in a paid status. Three months following 
the exhaustion of all paid leave balances, the employee will be responsible for their 
share of insurance premiums. Once the employee exhausts all leave balances, the 
employee will be responsible for both the County share and the employee share of 
all group insurance. 

E. Management and Confidential Employees. Provisions related to county paid 
health insurance premiums as outlined in Sections C and 0 above may be 
extended, at the recommendation of the appointing authority and approval of the 
County Executive Officer, in increments up to an additional 9 months. 

Section 12: That Section 3.04.395 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.395 Health Insurance continuation- Oeautv sAeriff"s assesiatienDSA 
represented employees . 

• • • 

D. The county will pay the group medical insurance premium for any employee 
covered by the county's group medical insurance plan who is on a medical leave 
and whose illness or injury has extended over a period of more than thirty (30) 
calendar days, and who has exhausted all current income from salary, accrued sick 
leave, vacation and compensatory time off for a period not to exceed a maximum of 
six months for employees on a medical leave of absence without pay. 

Section 13: That Section 3.04.400 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.400 Sick leave-How taken. 

• * • 

D. In the event an employee is on authorized sick leave and a county holiday 
falls on any regularly scheduled workday of an employee working a 9/80 pay period 
involving more than an eight hour workday, an additional one hour sick leave shall be 
charged against such employee's accrued sick leave time. In the case of an 8I8G4/10 
work week schedulejaay jaeriee jaregraFR, an additional two hours' sick leave shall be 
charged against such employee's accrued sick leave time. For PPEO, DSA, confidential 
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and non-FSLA exempt management employees, the appropriate number of hours shall be 
charged against an employee's sick leave balance for any other workday alternative; for 
example, an additional four hours' sick leave shall be charged for full-time employees on 
twelve (12) hour shifts. 

Section 14: That Section 3.04.450 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.450 Sick leave contributions-PPEO represented, DSA represented and 
General unit. erefessienal unit.confidential employees. and deeut'! si=leriffs unit. 

Permanent employees shall be entitled to voluntarily donate vacation hours to 
another employee, based on the following criteria: 

A.+. General and Prefessienal Units PPEO Represented and Confidential Employees. To 
be eligible, an employee or immediate family member, as defined in Section 3.04.350(8), 
must have a verifiable long-term illness or injury, i.e., cancer, heart attack, stroke, serious 
injury, etc., and the emplovee must have exhausted all paid leave time j3ersenal 
'Iasatien, sisk leave and GTO, or soon will have exhausted such leave, resulting in the 
employee being in an unpaid ne j3ay status. 

• • * 

F. When an employee is utilizing donated hours, they will not accrue additional 
vacation or sick leave time. 

G. Maximum Donated Hours: 

1. DSA Represented and Confidential Employees. The maximum time that 
may be initially donated into an employee's account is one thousand forty (1,040) hours. 
Additional time may be donated in amounts not exceeding one thousand forty (1,040) 
hours to a maximum of four thousand one hundred sixty (4,160) hours (equivalent to two 
years full-time employment). To be eligible to receive more than the original one thousand 
forty (1,040) hour limit, there must be a favorable prognosis for recovery and a predictable 
date of return to work. 

2. PPEO Represented Employees. The maximum time that may be 
donated into an employee's account is one thousand forty (1,040) hours. 

a. Employees will receive the donated hours incrementally, based upon 
the duration of the leave and the number of hours needed to receive their regular 
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pay less any State Disability Insurance (SOil, Paid Family Leave (PFL) benefits, 
worker's compensation benefits or salary protection as applicable . 

• • • 

L. PPEO Represented and Confidential Employees. The employee must provide 
certification from a health care provider of the medical need, for either the 
employee or their immediate family member that requires the employee's prolonged 
absence from work. The employee will also certify he/she has, or will soon, exhaust 
all of their paid leave time available which will result in a substantial loss of income 
to the employee. 

Section 15: That Section 3.04.470 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.470Vacation - ~!,lll time emalo'lees DSA represented full time employees. 

A. Each permanent, full-time employee having the following years of service shall earn 
the following hours vacation for each paid regularly scheduled working hour, but not to 
exceed credit for more than eighty (80) regularly scheduled working hours in anyone pay 
period. 

General Unit, Professional, Management and DeJ'l!,lty Sheriffs AssoGiation . 

• • • 

c. • • * 

1. General Unit ana Professional Unit. 

a. ~ffeGtive 13:01 J'l.m., DeGember 29, 2000, a f!,llltime emJ'lloyee with less than 
ten (10) Gontin!,lo!,ls years of GO!,lnty serviGe shall not l:Ia'le in his or her vaGation aGGO!,lnt 
more than fo!,lr h!,lndred (400) hOlolrs. Part time emJ'lloyees sl:lall not l:Iave a J'lerGentage 
greater tl:lan that ' .... hiGh their work ho!,lrs bear to a f!,lll time J'losition. Flalf time emJ'lloyees, 
for e>EamJ'lle, shall not have more than two h!,lndrea/two h!,lnared si>Ety (200/260) ho!,lrs. 

b. A f!,lll time emJ'lloyee with more than ten (10) Gontin!,lo!,ls years of GO!,lnty 
serviGe shall not ha'~e in his '~aGation aGGO!,lnt more than five h!,lndred twenty (1320) hO!,lrs. 
Part time emJ'lloyees sl:lall not l:Ia'le a J'lerGentage greater tl:lan tl:lat ' .... l:IiGh tl:leir work ho!,lrs 
bear to a f!,lll time J'losition. 

7DO 
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La- A full-time employee with less than ten (10) continuous years of county 
service shall not accrue more than four hundred (400) vacation hours. Part-time 
employees shall not accrue a percentage greater than that which their work hours bear to 
full-time position. Half-time employees, for example, shall not accrue more than two 

hundred (200) vacation hours. 

2.9. A full-time employee with more than ten (10) continuous years of county 
service shall not accrue more than five hundred twenty (520) vacation hours. Part-time 
employees shall not accrue a percentage greater than that which their work hours bear to 
a full-time position. 

~. Management. 

a. /\11 eml3loyees designated as management or confidential by the board of 
sll13erViSOFS shall not ha'ie in a vacation aCGollnt more than five hllndred menty (!i2Q) 
vacation hOIlFS. The cOllnty execlltive officer, for good callse shown, may direct that a 
130rtion or all of the hOllrs in excess of fi'le hllndred twenty (!i2Q) be converted to 
administrative leave. 

b. The cOllnty execlltive officer may adjllst the vacation accrllal rate of 
management eml3loyees. 

c. The a13130inting allthority, Il130n al3l3rOval of the cOllnty execllti'/e officer, may 
offer a beginning balance of '/acation leave IlI3 to eighty (8Q) hOIlFS Il130n hire to an eligible 
candidate. 

* * * 

Section 16: That Section 3.04.475 of Chapter 3 of the Placer County Code is hereby 
added and shall read as follows: 

3.04.475 Vacation - PPEO represented. management, confidential and 
unclassified non-management employees. 

A. Each permanent employee having the following service hours shall accrue at 
the following vacation rate for each hour in paid status. not including overtime. and 
not to exceed credit for more than eighty (80) hours in paid status in anyone pay 
period. 

Hours of Service Earned per Hour* 

0- 4.160 hours .0385 
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4,161 - 8,320 hours 

8,321 -18,720 hours 

18,721 - 39,520 hours 

39,521 hours or more 

Note: 
* Per year equivalents are: 

.0385 = 10 days 

.0461 = 12 days 

.0577 = 15 days 
,0769 = 20 days 
.0962 = 25 days 

.0461 

.0577 

.0769 

.0962 

2,080 hours = one year of full-time equivalent service 

New vacation accrual rates begin within the pay period where the required hours in 
paid status are completed. 

B. No vacation credit shall be given until a new employee has completed one 
thousand forty (1,040) paid hours, excluding overtime, At the completion of one 
thousand forty (1,040) paid hours (excluding overtime), the employee will be 
credited for the prorated vacation hours based upon the hours in paid status. Each 
pay period thereafter, vacation earned shall be added to the employee's vacation 
account upon the completion of the pay period, with no credit to be applied during 
progress of the pay period. 

1. PPEO Represented and Unclassified Non-management Employees. 

a. An employee with less than twenty thousand eight hundred (20,800) 
paid regular hours (ten continuous years of county service), shall not have in his 
or her vacation account more than four hundred (400) hours. 

b. An employee with more than twenty thousand eight hundred (20,800) 
paid regular hours (ten continuous years of county service) shall not have in his 
vacation account more than five hundred twenty (520) hours. 

C. Military Leave Accrual Cap Exception, 

1, PPEO Represented and Unclassified Non-management Employees, Any 
employee on active military leave qualifying under Section 3,04,560(B) and reaching 
the maximum vacation accrual limit as of the time speCified in SUbsection B of this 
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section will. upon his/her return to work be paid in cash. the salary equivalent of 
hours that would have accrued while on leave in excess of the maximum vacation 
accrual limit. 

2. Management and Confidential Employees. Any employee on sick leave or 
active military leave qualifying under Section 3.04.560(8) and having more than the 
maximum vacation accrual limit as of the time specified in subsection 0 of this 
section may. with the approval of the board of supervisors: 

a. Continue to accrue vacation hours until he or she returns to work: or 

b. At the discretion of his or her appointing authority as of the time 
specified in subsection 0 of this section. be paid in cash the salarv equivalent of 
hours in excess of the maximum vacation accrual limit so as to bring such accrued 
time down to the limit. 

D. Management and Confidential Employees. 

1. All employees designated as management or confidential by the board 
of supervisors shall not have in a vacation account more than five hundred twenty 
(520) vacation hours. 

a. Management. The county executive officer. for good cause shown. may 
direct that a portion of the hours be converted to management leave. 

2.. The county executive officer may adjust the vacation accrual rate of 
management employees. 

3. The appointing authority. upon approval of the county executive 
officer. may offer a beginning balance of vacation leave up to eighty (80) hours 
upon hire to an eligible candidate. 

Section 17: That Section 3.04.480 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.480 Part-time employees - DSA represented employees. 

* * * 

Section 18: That Section 3.04.490 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.490 Vacation - When to be taken. 
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A. The time at which vacation leave shall be taken shall be determined by the 
appointing authority. 

1:. DSA Represented and Management. Confidential and Unclassified 
Non-management. If such authority does not provide a specific time for vacation leave, 
an employee may take, as a matter of right, by giving oral notice, the accumulated 
vacation to his or her credit during the last month of the year following the year in which 
the vacation credit was earned. For PPe:O reJ3Fesentes eFRJ3loyees, the seJ3artrnent heas 
or sesignee, shall aJ3J3FO'/e, sisaJ3J3ro .. 'e or rnosify a 'Iasation FeElllest within ten (10) says 
of the reseiJ3t of the FeElllest. For DSA FeJ3resentes ernJ3loyees, An employee on a leave of 
absence shall be required to use accrued vacation after sick leave has been exhausted for 
his or her regular work schedule prior to taking unpaid leave. 

2. PPEO Represented Employees. If the appointing authority does not 
provide a specific time for vacation leave. an employee may take. as a matter of 
right. by giving written notice. the accumulated vacation to his or her credit during 
the last month of the year following the year in which the vacation credit was 
earned. The department head or designee shall approve. disapprove or modify a 
vacation reguest within ten (10) days of the receipt of the request. 

B. * * • 

C. DSA Represented Employees. Subject to any limitations in Section 3.04.540, an 
employee may use or not use accumulated vacation leave for maternity/ 
paternity/adoption leave, following the disability/sick leave period, depending on the 
employee's preference. 

D. PPEO Represented. Management. Confidential and Unclassified Non-
management Employees. An employee on a medical leave of absence shall be 
required to use accrued vacation hours after sick leave hours have been exhausted 
prior to going into an unpaid status. 

1. Employees on a medical leave of absence who are at the vacation cap 
may request to use their vacation hours. in lieu of accumulated sick leave to bring 
the vacation balance under the cap. Employees who request vacation hours under 
this section will be permitted to apply the amount of vacation hours needed to 
prevent the loss of vacation accrual only. 

2. An employee granted a personal or educational leave of absence shall 
be required to utilize all leave balances for the duration of the leave. or until his or 
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her leave balances have been exhausted. Once such leave balances have been 
exhausted, the employee will be placed in an unpaid status for the duration of the 
approved leave. 

a. Management and Confidential Employees. For good cause, the County 
Executive Officer may approve unpaid leave for employees on a personal or 
education leave. 

E.g., PPEO Represented and Unclassified Non-management Employees General 
and Professional Unit Vacation Cash Out-Beginning in 2011, for the 2012 salendar year, 
aAny employee with a vacation balance of three hundred (300) hours or more may 
request once per calendar year to cash out up to forty (40) vacation hours of his or her 
annual vacation accrual in the following calendar year at his or her base hourly rate which 
shall be defined as the hourly rate on the salary schedule plus any longevity pay if 
applicable, subject to the following: 

* • • 

F .~Management, Safety Management and Confidential Employee:. Vacation Cash 
Out!+ 

Beginning with the 2012 salendar year, aAny employee may request once per calendar 
year to cash out up to one-half of his or her annual vacation accrual in the following year 
at his or her base hourly rate which shall be defined as the hourly rate on the salary 
schedule plus confidential pay, additional pays that are percentage based, and/or 
longevity pay if applicable. * • • 

Section 19: That Section 3.04.500 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.500 Termination of emplovment. 

PPEO RepresentedGeneral Unit and Professional Unit, Management, Safety 
Management, Confidential, Unclassified fNon-managementt-and DSA Represented 
Employees. DeplJty Sheriff's Assosiation. 

A Vacation Cash Out at Termination. 

1. PPEO Represented, Management, Safety Management, Confidential, 
and Unclassified Non-management Employees. Employees leaving the county 
service after having been paid more than one thousand forty hours (1,040), 
excluding overtime, will be paid the monetary value of the earned vacation leave. 
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A. 2. DSA Represented Employees. Employees leaving the county service with 
more than one year of continuous service may, upon request, be paid the monetary value 
of the earned vacation leave but not exceeding the maximum amount of vacation leave 
that may be accumulated under the provisions of this part. 

B. DSA Represented Employees. FUll-time employees leaving the county service 
after July 1, 1971, after having been employed thirteen (13) consecutive biweekly pay 
periods, but less than twenty-six (26) consecutive pay periods, shall be entitled to be paid 
the monetary value of the earned vacation leave. This subsection shall apply only to 
vacation accrued from and after July 1, 1971. 

* * * 

D. DSA Represented Employees. The provisions of this section shall not be 
applicable to an employee who has failed to give the required two-weeks' notice unless 
such employee has been discharged for cause, has been laid off, or the two-weeks' notice 
of termination has been waived by the appointing authority. 

* * * 

Section 20: That Section 3.04.520 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.520 Management. klistrict attorney and child support attorney leave. 

* * * 

I. Deputy District Attorney/Child Support Attorney Leave. Employe~s 
designated as deputy district attorneys or child support attorneys shall receive a tetal ef 
seventy-two (72) hours of district attorney/child support leave at the beginning of each 
calendar year coinciding with the applicable IRS tax year based upon the pay check 
dates. 

* * * 

Section 21: That Section 3.04.530 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.530 Leave of absence - In general 

A. PPEO General ana Prefessienal Units, Safety Management, Management, 
Cenfiaential ana Unslassifiea Nen_management Em!'lleyees EJaenaea Leaves. TAe 
!'IeFSennel airesIDr, l,I!'Ien tAe sensent ef tl:le a!'l!'leinting al,ltl:lerity ana witA tl:le sivil servise 
semmissien's knewleage, may grant a lea'~e ef aesense witl:lel,lt !'lay, fer a !'Ieriea ef net 
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less than thirty (aO) says ans not longer than one year for illness, sisability, or personal 
reasons, e*sept as sessribes in Sestion a.04 .550, Es~sationallea'/es of absense. The 
rna*irn~rn e~ent to whish the initial approval of a leave of absense ' .... iII be grantes is si* 
rnonths. The sirestor rnay grant an e~ension not to e*sees an assitional si* rnonths. 
E~ensions beyons one year, ~p to a rna*irn~rn of one assitional year, rnay be approves 
by the sivil servise sornrnission in insrernents of not rnore than si* rnonths; howe'/er, s~sh 
e~ensions rn~st be slearly bases on ~n~s~al sirs~rnstanses or, where the leave is for 
rnesisal reasons, there rn~st be a favorable prognosis for resovery ans a presistes sate of 
retblFR ts '1t'srk. 

1. An on the job inj~ry shall be approves a~tornatisally, s~bjest to 
seterrnination of the personnel sirestor that it is in fast an on the job inj~ry. S\,Ish leave will 
terrninate ~pon sertifisation frorn the sO\,lnty sostor stating that the ernployee is releases 
for f\,lll s~ty or one year has elapses, or it is seterrnines that the ernployee is permanently 
sisables, .... 'hishe'/er oss~rs first. E~ensions beyons one year, \,Ip to a rna*irn\,lrn of one 
assitional year, rnay be approves by the sivil servise sornrnission in insrernents of not 
rnore than si* rnonths; however, there rn\,lst be a favorable prognosis for resovery ans a 
presistes sate of ret~rn to 'Nork. 

2. Pregnansy Qisability Leave. An appointing a~hority shall grant not less than 
fo~r rnonths pregnansy sisability leave if rel1\,1estes by the affestes ernployee (per 
California Governrnent Cose Sestion 12945(b)(2)). This sestion soes not prohibit an 
appointing a~thority frorn approving pregnansy sisability leaves in e*sess of fo~r rnonths 
s~bjest to the terrns ans sonsitions states in s~bsestion A of this sestion or Sestion 
a.04.540, farnily sare ans rnesisalleave. 

AS. Qep~ty Sheriff's Assosiation Extended Leaves .• • • 

1. Management and Confidential Employees. Extensions beyond one year. up 
to a maximum of one additional year, may be approved by the civil service 
commission in increments of not more than six months; however, such extensions 
must be clearly based on unusual circumstances or, where the leave is for medical 
reasons. there must be a favorable prognosis for recovery and a predicted date of 
return to work. 

B. Pregnancy Disability Leave. 

1. DSA Represented Employees. An appointing authority shall grant not less 
than four months pregnancy disability leave if requested by the affected employee (per 
California Government Code Section 12945(b)(2». This section does not prohibit an 
appointing authority from approving pregnancy disability leaves in excess of four months 

;2,61 
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subject to the terms and conditions stated in subsection B of this section or Section 
3.04.540, family care and medical leave. 

2. PPEO Represented. Management. Confidential and Unclassified Non-
management Employees. An appointing authority shall grant up to four months 
pregnancy disability leave if reguested by the affected employee (per California 
Government Code Section 12945(b)(2)). This section does not prohibit an 
appointing authority from approving pregnancy disability leaves in excess of four 
months subject to the terms and conditions stated in subsection B of this section 
or Section 3.04.540. FMLAlCFRA medical leave. 

C. Temporary/Short Term Leaves . 

.1, eSA Represented Employees. Temporary leaves may be granted without pay by 
the appointing authority for a temporary period which shall not exceed thirty (30) days. 
Upon granting the temporary leave, the appointing authority shall immediately notify the 
personnel director, in writing, of the fact of the leave, the length thereof, and the reasons 
therefore. Leaves of absence of five days or less during each fiscal year need not be 
reported to the personnel director. 

2. PPEO Represented. Management. Confidential and Unclassified Non­
management Employees -Short-Term Leaves. Short-term leaves for illness. 
disability or personal reasons may be granted by the appointing authority for a 
short term period which shall not exceed thirty (30) days. Upon granting the short­
term leave. the appointing authority shall immediately notify the personnel director. 
in writing. of the leave. the length thereof. and the reasons therefore. 

D. Filling Vacancies. * * * 

E. OeflL,jPf SJ:1eri#'s Assooiation Use of Leave Balances . 

.1, eSA Represented Employees. An employee granted a leave of absence shall be 
required to utilize all leave balances (with the exception of sick leave while on a personal 
or education leave) for the duration of the leave or until his or her leave balances have 
been exhausted. Once such leave balances have been exhausted, the employee will be 
placed on an unpaid leave of absence for the duration of the approved leave. 

2. PPEO Represented. Management. Confidential and Unclassified Non-
management Employees. An employee granted a leave of absence shall be reguired 
to utilize all leave balances (with the exception of sick leave while on a personal or 
education leave) for the duration of the leave or until his or her leave balances have 
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been exhausted. Once such leave balances have been exhausted. the employee will 
be placed in an unpaid status for the duration of the approved leave. 

a. Management and Confidential Employees. For good cause. the County 
Executive Officer may approve unpaid leave for employees on a personal or 
education leave. 

F. State Disability Insurance - PPEO Represented Employees. SOl payments 
shall be integrated with accrued county sick leave until exhausted. then other 
paid leave time shall be used for SOl integration. The employee shall pay 
premium costs as may be required from time to time by the State of California. 
Such premiums will be deducted from employees' paycheck/s) and transmitted 
to the state by the county. 

G. PPEO Represented. Management. Confidential and Unclassified Non­
management Employees. Employees on a medical leave of absence who are at 
the vacation cap may request to use their vacation hours. in lieu of accumulated 
sick leave to bring the vacation balance under the cap. Employees who request 
vacation hours under this section will be permitted to apply the amount of 
vacation hours needed to prevent the loss of vacation accrual only. 

Section 22: That Section 3.04.540 of Chapter 3 of the Placer County Code 
is hereby amended and shall read as follows: 

3.04.540 Family GaFe ana meaical leave Family Medical Leave Act. California 
Family Rights Act and related leaves. 

In conjunction with California Government Code Section 12945.2 as well as the 
Family Medical Leave Act. 29 CFR Part 825. the following circumstances and 
conditions apply to Family Medical Leave Act and California Family Rights Act 
/FMLAlCFRA) related leaves. These provisions are separate and distinct from 
any other leave provisions.This policy aescFibes the ciFGl,lmstanoos ana conaitions 
\,lnaer which an employee may take family caFe ana meaical lea'.'e. It is meant to be 
Feaa in csnj\,lnctisn with Gsvernment Csae Sectisn 12945.2 as well as 29 CFR Part 
825 ana state ana feaeral Feg\,llations aasptea to implement it. This pslicy is separate 
ana aistinct fFem any etheF leave pslicies SF pFSCea\,lFes. 

A. Eligibility. 
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1.:. DSA Represented Employees. All COllRty fFull-time and part-time employees in 
a regular position with more than one year of continuous service are eligible for family 
care or medical leave. 
2. PPEO Represented. Management, Confidential and Unclassified Non-
management Employees. 

a. Employees are eligible who are employed for at least twelve (12) 
months, and 

b. Employees are eligible who have been paid for at least 1,250 hours 
during the twelve (12) month period immediately preceding the beginning of the 
leave. 

c. Rolling Period 

1.:. PPEO Represented and Unclassified Non-management 
Employees. The twelve (12) month period is a rolling twelve (12) 
month period measured backward from the date leave is taken and 
continuous with each additional leave day taken. 

2. Management and Confidential Employees. The twelve (12) 
month period is a rolling twelve (12) month period measured 
forward from the first date leave is taken and continuous with each 
additional leave day taken. 

B. Leave Description. A family caFe FMLAlCFRA leave may be taken for 
the following reasons: 

1. DSA Represented Employees. 

ao4·. The birth of a child of the employee or the placement of a child with an 
employee in connection with adoption or foster care of the child by the employees. 

b.20 To care for a parent, spouse or the child who has a serious health 
condition. A "serious health condition" is defined as an illness, injury, impairment, or 
physical or mental condition that warrants the participation of a family member to 
provide care during a period of the treatment or supervision of the parent, spouse or 
child and involves either inpatient care in a hospital, hospice, or residential health care 
facility or continuing treatment or continuing supervision by a health care provider. 

c.J. The employee's own serious health condition. A serious health condition is 
defined as an illness, injury, impairment, or physical or mental condition that prevents 
the employee from performing the functions of his/her position which involves either 

;210 
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inpatient care in a hospital, hospice, or residential health care facility or continuing 
treatment or continuing supeNision by a health care provider. 

2. PPEO Represented, Management, Confidential and Unclassified Non-
management Employees. 

a. The birth of a child of the employee or the placement of a child with 
an employee in connection with adoption or foster care of the child by the 
employee. 

b. To care for the employee's parent. spouse or domestic partner, or the 
child who has a serious health condition. 

c. The employee's own serious health condition that makes the 
employee unable to perform the functions of his or her position, including 
incapacity due to pregnancy, prenatal medical care or child birth. 

d. To be taken arising out of the fact that an employee's spouse, son, 
daughter or parent is on active duty, or called to active duty status in the 
National Guard or Reserves in support of a contingency operation. 

e. To care for a spouse, son or daughter, parent or "next of kin" service 
member of the United States Armed Forces who has a serious injury or illness 
incurred in the line of duty while on active military duty. This leave can run up to 
26 weeks of unpaid leave during a single twelve (12) month period. 

f. FMLAlCFRA Terms. 

i. Employee's Serious Health Condition is defined as an illness, injury, 
impairment. or physical or mental condition that involves either an overnight stay 
in a medical care facility or continuing treatment by a health care provider for a 
condition that prevents the employee from performing the functions of his/her 
position. 

ii. Family Member's Serious Health Condition is defined as an illness, 
injury, impairment, or physical or mental condition that involves either an 
overnight stay in a medical care facility, or continuing treatment by a health care 
provider for a condition that prevents the qualified family member from 
partiCipating in school or other work activities. 

iii. Child means a child under the age of eighteen (18) years of age, or 
eighteen (18) years or older, who is incapable of self care because of mental or 
physical ability. An employee's child is one for whom the employee has actual 
day to day responsibility for care and includes a biological, adopted, foster or 
step child. 

;2/1 
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iv. Parent means the biological. adoptive. step or foster parent of an 
employee, or an individual who stands (or stood) in "loco parentis" to an 
employee when the employee was a child. This term does not include parents in 
law or grandparent. 

v. Spouse means a husband or wife as defined or recognized under 
California state law for purposes of marriage. 

vi. Domestic Partner is defined by California Family Code Section 297 and 
299.2 and shall have the same meaning as "Spouse" for a CFRA leave. 

vii. Serious injury or illness is an injury or illness incurred by a covered 
service member in the line of duty on active duty that may render the service 
member medically unfit to perform the duties of the member's office. rank, grade 
or rating. 

c. Duration of Leave and How Taken. 

1. DSA Represented Employees. 

a.4,. Family care leave shall not be granted for more than four months in a 
twenty-four (24) month period, or twelve (12) weeks in a twelve (12) month period, 
beginning from the date which the leave first commenced. 

i.:.&.- "Four months" means eighty-eight (88) working days for full-time 
employees and shall be adjusted on a pro rata basis for those working less than full 
time. For example, an employee who works half time, "four months" means forty-four 
(44) working days. 

ii.&.- If an employee has a second qualifying event (Le., birth of a child) an 
additional twelve (12) weeks may be granted during the following twelve (12) months. 
However, in no event will more than seven months be granted in any twenty-four (24) 
month period. 

b..2. Family leave does not need to be taken in one continuous period ·of time. 
However, it must be taken in complete days at a time. An employee may request a 
family care leave of at least one day but less than two weeks duration on any two 
occasions during a twenty-four (24) month period. Any additional leaves requested 
during this twenty-four (24) month period must be for a minimum of two weeks except 
as noted below in subsections D and E of this section. 

c.6, For family care leave taken for reason of the birth, adoption or foster 
placement of a child, the leave shall be taken within one year of the birth or placement 
of the child with the employee. 
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g4 Family care leave for a serious health condition may be taken 
intermittently, when medically necessary, including but not limited to reduced workweek 
or reduced workday schedules. 

e.&.- When the employee's serious health condition warrants medical leave, 
because the employee is unable to perform the functions of his or her position, leave 
may be taken up to twelve (12) workweeks in any twelve (12) month period beginning 
from the date the leave first commenced. 

ha- A serious health condition medical leave may be taken intermittently, 
when medically necessary, including but not limited to reduced workweek or reduced 
workday schedules. 

ii.bo- Additional leave may be granted according to the provisions of Section 
3.04.530(A), Extended Leaves. 

t&, Family care leave shall be no more than one month (for a total of five 
months) when used in conjunction with the maximum leave under Government Code 
Section 12945 (pregnancy disability leave). Section 12945 allows up to four months 
leave for employees who are disabled due to pregnancy, childbirth or related medical 
conditions. 

g.7-, The appointing authority may require the employee to use any accrued 
vacation or compensating time off during this period. For DSA represented employees, 
the appointing authority shall require the employee to utilize leave balances during this 
period. Once such leave balances have been exhausted the employee will be placed on 
an unpaid leave of absence for the duration of the approved leave. 

2. PPEO Represented, Management, Confidential and Unclassified Non-
management Employees. 

a. Eligible employees are entitled to a total of twelve (12) workweeks, or 
to care for a covered service member twenty-six (26) weeks of leave, during any 
twelve (12) month period. Where the FMLA qualifies for both a military caregiver 
leave and care for a family member with a serious health condition, the leave will 
be designated as military caregiver leave first. For eligible employees who work 
part time, the number of working days that constitute the twelve (12) weeks is 
calculated on a prorated, or proportional basis 

b. For baby bonding leave taken for reason of the birth, adoption or 
foster placement of a child, the leave shall be concluded within one year of the 
birth or placement of the child with the employee. An employee may request a 
baby bonding leave of at least one day but less than two weeks duration on any 
two occasions during this period. 

;Z/3 
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When both parents are employed by the County and are entitled to leave under 
this section. the aggregate number of workweeks of leave to which both may be 
entitled may be limited to twelve (12) workweeks during any twelve (12) month 
period if the leave is taken for the birth or placement for adoption or foster care of 
the employees' child. 

c. Leave to care for a child. parent or spouse with a serious health 
condition may be taken intermittently. when medically necessary. including but 
not limited to reduced workweek or workday. 

d. When the employee's serious health condition warrants medical 
leave. because the employee is unable to perform the functions of his or her 
position. leave may be taken up to twelve (12) workweeks in any twelve (12) 
month period. 

i. A serious health condition medical leave may be taken intermittently. 
when medically necessary. including but not limited to reduced workweek or 
workday. 

ii. Additional leave may be granted according to the provisions of 
Section 3.04.530(A). Extended Leaves. 

e. The appointing authority shall require the employee to utilize all 
leave balances during this period. 

f. PPEO Represented Employees. SOl payments shall be integrated 
with accrued county sick leave until exhausted. then other paid leave time shall 
be used for SOl integration. 

D. Application and Certification. * * * 

Section 23: That Section 3.04.550 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.550 Educational leaves of absence. 

A. J;)e!l"'ty SJ:leri#'s Assesiatien. A leave of absence for up to six months may be 
granted to attend a private or public college or university for the purpose of improving 
job skill and knowledge, and performance technique which will benefit the department in 
which the applicant is employed. An employee granted such leave will be required to 
utilize all leave balances (excluding sick leave) for the duration of the leave. Once such 
leave balances have been exhausted the employee will be placed on an unpaid leave of 
absence for the duration of the approved leave. Such leave shall be granted in 
accordance with, and upon the terms and conditions outlined in Section 3.04.530(A). 
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* • * 

Section 24: That Section 3.04.560 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.560 M ilita ry leaves. 

A. Militarv Leaves. 

1:. DSA Represented Employees. Military leaves shall be governed by the 
provisions of the Military and Veteran's Code. 

2. PPEO Represented. Management, Confidential and Unclassified Non-
management Employees. Military leaves shall comply with the laws governing 
military leaves . 

• • * 

Section 25: That Section 3.04.570 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.570 Accrual of benefits during leaves of absence. 

A. DSA Represented Employees. No employee on leave of absence shall accrue 
sick leave or vacation benefits during the period of the absence. 

1:.A, Accrued sick leave and vacation benefits shall not be lost by virtue of a 
leave of absence. 

2.8-, Time granted for a leave of absence without pay will not be considered as 
service in computing the service necessary for eligibility for a step increase. 

B. PPEO Represented. Management. Confidential and Unclassified Non-
management Employees. No employee in an unpaid status on an approved leave 
of absence shall accrue sick leave. vacation leave or holiday credit during the 
period of the absence. 

1. Accrued leave benefits shall not be lost by virtue of a leave of 
absence. 

2. Time granted for a leave of absence without pay will not be 
considered as service hours in computing the service necessary for eligibility for 
merit increases. longevity pay. long term disability. vacation accrual rates and/or 
any other service hour related payor benefit. 

2/5 
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Section 26: That Section 3.04.580 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.580 Return from leave of absence. 

* * * 

C. DSA Represented Employees Oerallty SReFiffs AssooiatioR Return From 
Medical Leave. When returning to work following a medical leave of absence, the 
employee must provide a health care provider's certificate stating the effective date of 
the return to work and attesting to the employee's ability to perform his or her normal 
duties. 

D. PPEO Represented, Management. Confidential and Unclassified Non-
management Employees. When returning to work following a medical leave of 
absence, the employee must provide a health care provider's certificate stating 
the effective date of the return to work and attesting to the employee's ability to 
return to work. If requesting to return to work with medical limitations, the 
employee must provide a certification from a health care provider stating the 
specific limitations, anticipated duration of the limitations, and the expected date 
of release to full duty. 

Section 27: That Section 3.04.800 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.800 Holidays. 

A. Holidays are those as declared by the board of supervisors and contained in 
County Code Section 2.12.010. 

* * * 

E. PPEO aRE:! DSA ReramseRtea EFRployees. An employee must be in a paid status 
on his or her regularly scheduled workday preceding a holiday to be eligible to receive 
holiday pay. 

Section 28: That Section 3.04.810 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.810 Floating holiday. 

A. Floating Holiday Hours. 

1.:. DSA Represented Employees. During the first full pay period of the 
calendar year, eight hours floating holiday will be credited to employees. Hours shall be 

;Z;b 
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prorated for part-time employees using the formula identified in the definition of holiday 
pay (Section 3.08.170). Employees unable to complete six months (one thousand forty 
(1,040) straight time hours) prior to December 31 st shall not be eligible for any floating 
holiday that year. It will be management's policy to make every effort to allow 
employees to take the time off at their choosing. 

a.So OSA Re[:lresentea liim[:llayees. Floating holidays shall be taken 
within the calendar year granted, and shall not carry over from year to year. Unused 
holiday time will not be compensated upon termination. 

C. PPIiiO Re[:lresentea, Nan FLSA liixem[:lt Management ana Canfiaential 
liim[:llayees. liim[:llayees wisi'ling ta use a flaating i'laliaay must make a request ta aa sa 
ta ti'leir sU[:leFVisar at least faFty eigi'lt (4 Il) i'laurs in aa'~anGe. Flaating i'laliaays must be 
taken in i'lalf aay (feur i'laur) ElF full aa,! inGrements (ElF [:lraFatian far [:lart time 
em[:llayees) ar a minimum af ane i'lalf aay inGrements far nan FLSA management ana 
Ganfiaential em[:llayees. Any flaating i'laliaay nat usea by ti'le ena af a Galenaar year will 
be Fallea aver ta ti'le next yeaF. Ha' .... ever, as af JanuaF)' 1 st af eaGi'l year, anly twa 
flaating i'laliaays (sixteen (16) i'lauFS maximum} will be available far ti'lat Galenaar yeaF. 
liim[:llayees may nat elect [:lay in lieu af taking a flaating i'laliaay. An em[:llayee may use 
a fiaating i'laliaay as ti'le em[:llayee's last €lay at em[:lleyment. Cem[:lensatian far an,! 
fleating i'leliaay earnea but nat usea at ti'le time ef terminatien si'lall be inGluaea in ti'le 
em[:lleyee's final [:layGi'leGk. liim[:lleyees are res[:lansible far using ti'leir r. ... a fleating 
i'leliaays befare ti'le ena ef eaGi'l Galenaar yeaF. (Ora. 5531 e,2001l) 

2. PPEO Represented. Management, Confidential and Unclassified Non-
management Employees. Full-time employees will be credited with eight hours 
floating holiday at the start of the calendar year in the first pay cycle. The 
maximum number of floating holiday hours allowable in an employee's account is 
sixteen (16). Part-time employees' floating holiday hours shall be prorated on the 
basis of his/her standard/scheduled hours to a 40-hour week. Rounding will occur 
to one decimal place. 

a. New employees who are not able to complete six months (1,040 
regular pay equivalent/straight time hours) prior to December 31st, shall not be 
eligible for any floating holiday in the year he/she is hired. 

b. Floating holidays must be taken in full day or half-day (four-hours or 
proration for part-time employees) increments. While on a leave of absence, 
floating holiday time can be taken in smaller increments, as needed, for 
integrating paid leave with State Disability Insurance (SOil, Paid Family Leave 
(PFL\, Worker's Compensation benefits or Salary Protection. 
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c. Any request to use floating holiday hours must be made at least 
forty-eight (48) hours in advance. Management will make every effort to allow 
employees to take the time off at their choosing. 

d. Employees are responsible for using their floating holiday before the 
end of each calendar year. Floating holidays are not vested and must be used 
within the designated time period or they are lost. 

e. Employees may not elect pay in lieu of taking a floating holiday. 

f. An employee may use a floating holiday as the employee's last day 
of employment. 

g. Compensation for any floating holiday earned but not used at the 
time of termination shall be included in the employee's final paycheck. 

h. Employees will be required to use floating holiday hours, based 
upon the employee's regular work schedule, prior to going into an unpaid status. 

Section 29: That section 3.04.820 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.820 Holiday overtime and rate of pay. 

* * * 

C. If an employee works on a holidav on what would have been an employees 
regular work day, the earnings received for working on the holiday, up to a 
maximum of eight hours, is a PERS-able earning reported as special 
compensation only when working on the holiday is not discretionary due to the 
business being performed, i.e. jail, dispatch, wastewater treatment plant. 
ACCESS, etc. This provision will be monitored for compliance with the Public 
Employees' Retirement System's (PERS) requirements. 

Section 30: That section 3.04.830 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.830 Holiday credit account. 

A. DSA ljRit Represented Employees . 

* • * 

B. PPEO Represented Employees.General and Professienal Unit. 

* * * 

• 
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5. While on a leave of absence. employees will be required to use all 
holiday credit hours prior to going into an unpaid status. If integrating with State 
Oisabilitv Insurance (SOil. Paid Family Leave (PFL), or Worker's Compensation 
benefits, unpaid hours will be authorized for only the amount of time required for 
inteqration purposes. 

6, For County holidays falling on a full-time employee's ROO for 
employees working other than a normal Monday through Friday schedule (i.e. 
9/S0. 4/10. etc.) such employees shall have an additional eight hours credited to 
his/her holiday credit account. 

7. A part-time employee shall be paid for county holidays that fall on 
his/her normal day off. at their base hourly rate of pay. in the same ratio as their 
hourly work schedule bears to the normal work schedule of a full-time employee 
unless he/she requests. in writing. that the holiday hours be added to his/her 
holiday credit account. 

Section 31: That section 3.0S.290 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.0S.290 Grievance. 

* * * 

B. OSA Represented employees. 

1. Step 1. * * * 

4. Step 4. It a mloltlolally satisfaetery selloltien Ras net eeen reasRea, witRin 
tRree '/Jerkin!,! aays et isslolanoe et tRe aepartment Reaa's written respense, tRe State 
Department et Meaiatien ana Cenoiliatien Servioes shall ee re~lolestea te attempt te 
meaiate the !,!rievanoe.lf a mutually satisfactory resolution has not been reached. 
either party. may. within five working days of issuance of the department head's 
written response. request the personnel director to attempt to mediate the 
grievance. The personnel director or his/her representative shall have ten (10) 
working days to complete the mediation step. Either party may refuse to 
participate in the mediation. without prejudice. 

___ 85. If the grievance is not settled at the department level, the employee may 
submit a formal complaint I accordance with these rules. 

C. PPEO Represented. Classified Management and Confidential Employees. 
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1.: Step 1. The grievance shall be submitted in writing by the employee 
or his/her representative to the immediate supervisor. The supervisor shall meet 
and discuss the grievance with the employee and his or her representative. if any. 
and reply in writing to the employee within five calendar days. 

2. Step 2. In the event that a mutually satisfactory solution has not been 
reached. the employee or his/her representative may submit the written grievance 
within five calendar days to the next level of supervision. The second level 
supervisor or his/her representative shall have seven calendar days to investigate 
and render a written decision. 

3. Step 3. If a mutually satisfactory solution has not been reached. the 
employee or his/her representative has five calendar days to submit the 
grievance in writing to the department head. After the receipt of the grievance. the 
department head or his/her representative shall have fourteen (14) calendar days 
in which to schedule such investigations or hearings as deemed necessary and 
render a written decision. 

4. Step 4. If a mutually satisfactory solution has not been reached. 
within five calendar days of issuance of the department head's written response. 
the State Department of Mediation and Conciliation Services shall be requested to 
attempt to mediate the grievance. 

5. If the grievance is not settled through the prior steps. the employee 
or his/her representative may submit a formal complaint in accordance with these 
rules. 

Section 32: That section 3.08.300 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.300 Grievance - Initiation of proceedings. 

• • • 

3. 

a. DSA Represented Employees. The section or sections • • • 

b. PPEO Represented. Classified Management and Confidential Employees. 
The section or sections of the civil service ordinance. the civil service rules. 
applicable memorandum of understanding and/or side letter agreement which 
have allegedly been violated . 

• • • 
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Section 33: That section 3.08.310 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.310 Grievance - Filing and service of complaint-Answer. 

A. Complaint. DSA Represented Employees. Four copies of the complaint shall be 
filed with the civil service commission, in care of the personnel director not later than 
three days after the date of the complaint. All four copies shall be marked by the 
personnel director with the date on which they were filed. The personnel director shall: 

• • • 

B. Answer. DSA Represented Employees. The person charged and/or the 
department head of the department in which the alleged violation or violations occurred 
may answer the complaint, within ten (10) days, after the service thereof upon him or 
her. Four copies of the answer shall be filed with the civil service commission, in care of 
the personnel director and the personnel director shall stamp on each copy the date it 
was filed. The personnel director shall: 

• • • 

C. Complaint. PPEO Represented. Classified Management and Confidential 
Employees. The complainant must file five copies of the complaint with the civil 
service commission, in care of the personnel director not later than five calendar 
days after completion of the last step in the grievance process. All five copies 
shall be marked by the personnel director with the date on which they were filed. 
The personnel director shall: 

1. Place one copy on file for the civil service commission. 

2. Transmit one copy to the county counsel's office. 

3. Transmit. one copy by either personally serving it on. or mailing it. 
with return receipt requested. to the person accused of violating the civil service 
ordinance and/or rules. memorandum of understanding. and/or side letter 
aqreement. 

4. Transmit one copy by either personally serving it on, or mailing it. 
with return receipt requested, to the department head of the department in which 
the violation or violations were alleged to have occurred. 

5. Transmit one copy to the County Executive's Office. 
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D. Answer. PPEO Represented. Classified Management and Confidential 
Employees. The person charged and/or the department head of the department in 
which the alleged violation or violations occurred may answer the complaint. 
within fourteen (14) calendar days. after the service thereof upon him or her. Five 
copies of the answer shall be filed with the civil service commission. in care of 
the personnel director and the personnel director shall stamp on each copv the 
date it was filed. The personnel director shall: 

1. Place one copy on file for the civil service commission. 

2. Transmit one copy to the county counsel's office. 

3. Transmit one copy by either personally serving it on. or mailing it. 
with return receipt requested. to the person who signed the complaint. 

4. Transmit one copy by either personally serving it on. or mailing it. 
with return receipt requested. to either the department head of the department in 
which the alleged violation or violations occurred. if he or she is not the 
answering party. or to the accused. if he or she is not the answerinq party. 

5. Transmit one copy to the county executive's office. 

Section 34: That section 3.08.330 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.330 Grievance - Hearing. 

* * * 

c. Private Hearings. 

1. DSA Represented Employees. * * * 

2. PPEO Represented. Classified Management and Confidential 
Employees. Said hearings shall be private. and all persons other than the parties. 
their attorneys. the civil service commission. the personnel director. the clerk to 
the civil service commission. the court reporter. the county counsel and deputies. 
and witnesses who are actually testifying shall be excluded unless the person 
accused and the department head of the department in which the violations are 
alleqed to have occurred jointly file a written request for a public hearing with the 
civil service commission. in care of the director of personnel. at least seven 
calendar days prior to the date of said hearing. 

D. Evidence. 

21l 
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* * * 

2. Relevancy. 

a. DSA Represented Employees. * * * 

b. PPEO Represented. Classified Management and Confidential 
Employees. Only the evidence which is relevant and material to the allegations of 
violations shall be admissible into evidence. 

* * * 

G. Records. 

1. DSA Represented Employees. * * * 

2. PPEO Represented. Classified Management and Confidential 
Employees. Upon demand of the chairperson of the civil service commission. the 
personnel director shall make available to the commission and/or any party to the 
proceeding any personnel record or existing document. in his or her office which 
the chairperson of the commission deems relevant to the charges made. 

H. Conclusion. 

1. DSA Represented Employees. * * * 

2. PPEO Represented. Classified Management and Confidential 
Employees. If. after the presentation of all the evidence. the civil service 
commission is convinced by a preponderance of the evidence of the truth of the 
charges in the complaint, the commission shall afford the complainant any relief 
requested and if the person against whom the grievance is filed fails to comply 
with the civil service commission decision. the civil service commission shall 
direct the commission's counsel to take appropriate action against the person or 
persons charged. If the commission is not so convinced of the charges. the 
commission may deny the grievance. in whole or in part. If partially denied. the 
commission may. if appropriate. afford the complainant partial relief. The 
commission shall announce the decision at its next regular meeting. The decision 
of the commission shall be final. 

Section 35: That section 3.08.340 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.340 Grievance - Dismissal of action. 
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* • • 

B. Limitation of Action. 

1. eSA Represented Employees. * * * 

2. PPEO Represented. Classified Management and Confidential Employees. 
The civil service commission shall dismiss any charge in the complaint when 
step 1 of the grievance was filed more than sixty (60) calendar days after the date 
of the alleged violation. 

Section 36: That section 3.08.510 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.510 Work-out-of-class pay. 

• * • 

B. Individual employees mayee may be certified by the personnel department as 
being eligible for work-out-of-class pay when so aSSigned by the appointing authority or 
designeeate of that appointing authority. 

c. Procedure. 

• • • 

2. The personnel department shall verify that employees in certain positions 
are eligible to receive out-of-class pay. 

3. * * • 

b. When workloads work leads necessitate the assignment of 
employees to supplement a specific position or perform new assignments. 

* • • 

Section 37: That section 3.08.810 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.810 Removal from eligible list. 

* • • 

E. After certification three times to the same department without appointment, 
provided such eligible is interviewed as a result of each certification. 

• * * 
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I. Whenever an eligible is removed, he/she shall be so notified in writing and 
informed of his/her right to appeal. This stipulation shall not apply to eligibles removed 
in accordance with subsections 0 and F of this section. 

Section 38: That section 3.08.1020 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1020 MediGal e'lal~ation d~rin!l eFR~loYFRent.Fitness for duty evaluation 
during employment - PPEO represented, management, confidential 
and unclassified non-management employees. 

When, in the j~d!lFRent of the a~~ointin!l a~thority, an eFR~loyee's Realth or 
~hysiGal Gondition is s~Gh that it is desiraele to e\'al~ate his or her Ga~aGity to ~erforFR 
the d~ties of his or her ~osition, the a~~ointin!l a~thority shall I rell~ire the eFR~loyee to 
~nder!lo a FRediGal e'{al~ation. a~Gh eval~ation shall ee tly a FReFRtler of a ~anel of 
~hysiGians selested tly the Go~nty. 

The exaFRinin!l ~hysiGian shall state whether, in his or her o~inion, the eFR~loyee 
is atlle to ~ro~erly ~erforFR the d~ties of the ~osition, and whether the eFR~loyee's 
Gondition Gan tle G~red within a reasonatlle ~eriod of tiFRe, as s~eGified ey the 
a~~ointin!l a~thority. 

A. When, in the judgment of the appointing authority, an employee's health, or 
physical or mental condition is such that it is desirable to evaluate his or her 
capacity to perform the duties of his or her position, the appointing authority 
shall require the employee to underao a fitness for duty medical or psychological 
evaluation. Such evaluation shall be by a physician selected by the county. 

B. The examining physician shall state whether, in his or her opinion, the 
employee is able to properly perform the essential job duties/functions of the 
pOSition. Such determination shall be based upon the essential job 
duties/functions and the diagnosis or injurv/illness, and whether the employee's 
condition can be remedied within a reasonable period of time. 

C. If the examining physician finds the employee unfit to perform the essential 
job duties/functions of his or her position, the employee may, within fourteen (14) 
calendar days after notification of the determination, submit a written request to 
the county disability management administrator to provide additional information 
to the examining physician for review. The additional information provided must 
be relevant to the nature and extent of the medical condition/s) which relates to 
the employee's inability to perform essential job duties/functions. All costs 
associated with obtaining/providing additional medical information relating to 
this appeal are the financial responsibility of the employee. 
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D. Further medical information provided by the employee will then be 
submitted directly to the examining physician who completed the initial review. 
The physician will review the additional information and determine whether or not 
the employee can properly perform the essential job duties/functions of his or her 
position. The employee shall not be entitled to a second evaluation by another 
physician. 

Section 39: That section 3.08.1030 of Chapter 3 of the Placer County Code is 
hereby deleted as follows: 

3.08.1030 AGtion BY the appointing authority. 

A. It the Ganditian Gan Be Gured within the time speGitied BY the appainting 
authority, the emplayee shall Be affered a leaye at aBSenGe far said periad. 

B. It the Ganditian Gannat Be Gured ' .... ithin said period, or it the emplayee 
refuses the leave of aBSenGe, the appainting autharity shall: 

1. DisGharge the emplayee tor Gause; or 

2. Retire the emplayee tar disaBility in aGGardanGe with the PUBliG Employees 
Retirement System Law. 

Section 40: That section 3.08.1035 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1035 Disability review process Action by the appointing authority Deputy 
sheriffs assaGiatian . 

• • • 

Section 41: That section 3.08.1050 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1050 Length of probation. 

A. • 

1. • 

PromotioR to 
Appraiser I 
" ... ·t,,· I p,I:It:l1 SF p,I3I3Falser 

• 

• 

• 

• 

ReGaraerJElestions TeGhniGian (entry) 
EEluipment Operator 

Peried 
12 months 
12 manths 
12 months 
12 months 
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2. PPEO Represented Employees. All appointments other than an initial hire 
will serve a six-month probationary period unless specified separately under 
these length-of-probation provisions. All permanent appointments from open 
or promotional eligible lists to positions in the classified service shall serve the 
probationary periods indicated below: 

Promotion to: 
Auditor Appraiser I 
Recorder/Elections Technician (entry) 
Equipment Operator 

* * * 

Period 
12 months 
12 months 
12 months 

3.~. Probation Department. All permanent appointments from open or 
promotional eli~ible lists to positions in the olassified servioe shall serve the 
probationary periods indioated: 

* * * 

4.~. Sheriffs Department Offioe. 

Initial Hiring Classification 

Deputy Sheriff I 
Correctional Officer I 
Public Safety Dispatcher I 

* • • 

5.4, District Attorney's Office . 

* • • 

18 months 
12 months 
12 months 

€i. PPEO Rel3resented Classifioations. All appointments other than an initial hire ..... iII 
serve a six month I3robationary period ~nless sl3eoified separately ~nder these length of 
I3robation provisions. 

B. 1. PPEO Represented Classifications-Extension of Probation. If during the 
probationary period there have been changes in an employee's status, i.e., a transfer 
from one class to another, a transfer from one department to another, change in work 
location, major change in assignment, the installation of, new processes, technology, or 
other circumstances that warrant an extension of probation; or if the appointing authority 
has failed to complete interim performance appraisals and has been directed to request 

ZJ-7 
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such an extension of the probationary period under Section 3.08.1060(8), the 
appointing authority may, with the consent of the personnel director, extend an 
employee's probationary period for up to ninety (90) days (five hundred twenty (520) 
hours) and with the consent of the civil service commission up to six months (one 
thousand forty (1,040) hours). Prior to expiration of the probationary period the 
appointing authority must present evidence to the civil service commission documenting 
the reason for requesting an extension of the probationary period. The personnel 
director may provisionally extend a probationary period until the next regularly 
scheduled civil service commission meeting at which a request can be heard. 

• • • 

c. Re-emplovment List Appointment Probationary Period. 

• • • 

Section 42: That section 3.08.1060 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1060 Performance appraisal. 

A. Report Required. For probationary periods of six months, the appointing authority 
shall prepare a performance appraisal for each employee at the end of three months 
and Prior to the expiration of six months. For probationary periods of twelve (12)· months 
or eighteen (18) months, the appointing authority shall prepare a performance 
appraisal at the end of six months and prior to the expiration of the twelve (12) months 
or eighteen (18) month probationary period. 

• * • 

c. Status Following Evaluation. If release is not specifically recommended before 
the end of the probationary period, the probationer shall acquire permanent status. For 
PPEO bargaining unit represented employees, the remaining six months of probation 
shall be waived and the employee shall be deemed a regular employee if the employee 
receives an overall rating of "exceeds performance standards" or greater on his or her 
six-month performance evaluation. 

D. Steplnsrease. An ernployee perforrnanse evaluation forrn shall be subrnitted 
prior to an ernployee's anniversary date with a resornrnendation for rnerit salary 

insrease. 

D. Step Increase. 1.Deputy Sheriff's Assosiation, Safety Managernent, 
Managernent, Confidential and Unslassified ~Jonrnanagernent Ernployees. An employee 
performance evaluation form shall be submitted prior to an employee's eligibility date for 
a step increase with a recommendation regarding merit salary increase. 
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* * • 

I. DSA Represented Employees. Subject to the provisions of subsections A, B 
and E of this section the periodic computer printout "Performance Evaluation Due 
Report" (PPP 380-17) will be forwarded to the county executive officer for all employees 
whose performance evaluation is thirty (30) days or more overdue. The county 
executive officer will follow up with the department heads involved. Failure by the 
appointing authority to prepare an annual evaluation within ninety (90) days of the due 
date shall result in a rebuttable presumption of "standard" as to the missed evaluation. 

Section 43: That section 3.08.1070 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1070 Rejection Release during probationarv period. 

A. Release Other Than Initial Probationary Period. At any time during the 
probationary period, an employee may be released r=ejected by the appointing authority, 
and the probationer shall be without the right of review of any kind. Notification of 
release r=ejection shall be made in writing by the appointing authority to the personnel 
director. The appointing authority shall give such employee, at any time up to and 
including the last day of the probationary period, ten (10) working days' notice of 
termination of employment. The subsection does not apply to a probationary period 
required by Section 3.08.410. Such employee shall perform at the level of, and be 
entitled to receive, during such last ten (10) working days, the salary of the position in 
which said employee was on probation. 

• * * 

C. General and Prefessional Units, and Management. The appointing al;lthority shall 
have the right to sl;lspend the work peFfoFFRanse FeEll;lirement d(,lFing the last ten (10) 
' .... orking days after notise of Fejection, and diFect the employee not to appear for work, 
where the sO(,lnty el(ss(,lti'le detsFFRines that it wO(,lld serve the best interest of the 
60(,lnty. S(,Ioh astion shall not affect the Fight of the employee to Feoeive the salary of tAe 
position d(,lring said ten (10) ' .... orking days. 

C. PPEO Represented. Classified Management and Confidential Employees. 

Release During Initial Probationary Period. At any time during the initial 
probationary period, a probationary employee may be released by the appointing 
authority. and the probationary employee shall be without the right of review of 
any kind. Notification of release shall be made in writing to the probationary 
employee by the appointing authority with a copy sent to the personnel director. 
The effective date of the probationary employee's separation from county service 
and last day on county payroll will be the day of the notice of release. 
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• • • 

Section 44: That section 3.08.1080 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1080 Status following Fejestien release from probation. 

A. An employee released rejestea during the probationary period under Section 
3.08. 1 070(A) shall be reinstated to the position or status previously held, at the same 
pay step and with the same anniversary date held prior to such new probationary 
period. 

1. An employee released Fejestien during probation as a deputy sheriff I, 
who was appointed to this class from deputy sheriff trainee, shall not be reinstated to 
the trainee class. The employee shall be reinstated to the position or status held prior to 
appointment to deputy sheriff trainee. 

* * * 

Section 45: That section 3.08.1160 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1160 Discipline - Definitions. 

• • • 

"Discipline" means discharge (termination of employment), suspension without 
pay, demotion, or reduction of wages. 

• * • 

Section 46: That section 3.08.1190 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1190 Grounds for discipline. 

• • • 

D. Dishonesty - PPEO Represented, Management, Confidential and 
Unclassified Non-management Employees; 

E.G, Incompetence or inefficiency; 

F.E. Insubordination; 
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1.PPEO Represented, Management Confidential and Unclassified Non­
management Emplovees.Tl=le IoIse ef int91(isatin!,) liqloleF eF l3e~'era!')es eF intexisatien 
wl=lile en BIoIt}'. The use of alcohol, drugs or narcotics, medications or any substance 
that affestsimpairs job performance and/or the safety of the employee and/or other 
persons; 

2. DSA Represented Employees. The use of intoxicating liquor or 
beverages or intoxication while on duty. The use of drugs or narcotics and/or 
medications that affects job performance and/or the safety of other persons; 

H.G, Neglect of duty other than incompetence or inefficiency or failure to meet 
reasonable work performance standards and requirements; 

hFk Negligence of, or willful damage to, waste of, or unauthorized use or theft of, 
public supplies or equipment; 

1.:. PPEO Represented, Management, Confidential and Unclassified Non­
management Employees.'A'iliful ':Violation of civil service laws, county policies 
and/or procedure!; 

2. DSA Represented Employees. Willful violation of civil service laws and 
procedure; 

K.J,. Fraud in securing appointment; 

L.K- Failure to meet reasonable work performance standards and requirements; 

M.b Discourteous treatment of the public or other employees; 

N.M- Improper political activity; 

O.~ DSA Represented Employees. Violation of the county's discrimination and 
harassment policy, voicemail, internet and computer use policy, or policy against 
violence in the workplace; 

P.Go Other failure of good behavior either during or outside of duty hours which is of 
such a nature that it causes discredit to his or her agency or employment. The county 
shall be held to a standard of expectation which is no less than those standards of the 
state civil service system and applicable case law. 

Section 47: That section 3.08.1250 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1250 Interim suspension (administrative leave) with pay. 
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* * * 

D. DSA ane PPeO Represented Employees, Classifiee Mana§eA'lent ane 
Confieential. No interim suspension under subsection A Gf-8 of this section shall be 
valid unless first approved by the GEOcountv executive officer. 

Section 48: That section 3.08.1260 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1260 Effective date of discipline. 

A 
• t. General Unit, Professional Unit, Classifiee Mana§eA'lent ane Confieential. 

1. IJissif3line sl=tall eesoA'le effestive wl=ten eitl=ter tl=te eA'lf3loyee I=tas not filee a 
mEl 1,1 est for an af3f3eal I=tearin§ (witl=tin tl=te ten (10) sale near eays as FeEll,liree I,Inem 
~estion J.Oil.12ilO) or at tl=te sonsll,lsion of a I=tearin§ ' .... I=ten finein§s I=tave eeen A'laee ey 
tl=te sOA'lA'lission. 

2. In tl=te event tl=te oFEier initiatin§ eissif3line invol'les eissl=tar§e fFOA'l 
eA'lf3loYA'lent or terA'lination ane wl=tere f3ro§ressive eissif3line I=tas eeen followee or tl=te 
alle§ations am of tl=toft, violonse, willfl,ll eestrystion of sOl,lnty f3rof3eFty, f3rotestee slass 
l=tarassA'lent, retaliation, or iA'lA'loral sonel,lst tl=tat erin§s §Fa'/e eisref3l,1te l,If3on tl=te sOl,lnty, 
tl=te af3f3ointin§ al,ltl=tority A'lay Of3t tor iA'lA'leeiate terA'lination ane tl=te eissif3line sl=tall 
eesoA'le effestive wl=ten tl=te af3f3ointin§ al,ltl=tority I=tas seF¥ee tl=te eA'lf3loyee witl=t a sOf3Y of 
tl=te oFEier ane tilee tl=te ori§inal oreer witl=t tl=te f3orsonnel eimstor f3l,1rsl,lant to ~estion 
J.Oil.1240. An eA'lf3loyee terA'linatee I,Ineer tl=tis sl,lesestion Fetains all otl=ter f3FOseel,lral 
ri§l=tts I,Ineer tl=tis f3aFt. 

B. IJef3l,1ty ~I=teriffs Assosiation. 

1. IJissif3line not invol'lin§ terA'lination sl=tall eesoA'le effestive wl=ten eitl=ter tl=te 
eA'lf3loyee I=tas not filee a mEll,lest tor af3f3eall=tearin§ (witl=tin tl=te ten (10) salenear eays 
as reEll,liree I,Ineer ~estion J.Oil.12ilO OF at tl=te sonsll,lsion of a I=tearin§ wl=ten finein§s 
I=tave eeen maee ey tl=te sOA'lA'lission). 

2. In tl=te event tl=te oreer initiatin§ eissif3line involves eissl=taF§e froA'l 
eA'lf3loYA'lent or terA'lination, tl=te eissif3line sl=tall eesoA'le effestive wl=ten tl=te af3f3ointin§ 
al,ltl=tority I=tas seF¥ee tl=te eA'lf3loyee witl=t a sOf3Y of tl=te oreer ane filee tl=te ori§inal oreer 
' .... itl=t tl=te f3ersonnel eirestor f3I,1FSl,lant to ~estion J.Oil.1240. 

A. Discipline less than termination shall become effective when either the 
. employee has not filed a request for an appeal hearing (within the ten (10) 
calendar days as required under Section 3.08.1280) or at the conclusion of a 
hearing when findings have been made by the commission. 

73Z 
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B. In the event the order initiating discipline involves discharge from 
employment, the discipline shall become effective when the appointing authority 
has served the employee with a copy of the order and filed the original order with 
the personnel director pursuant to Section 3.08.1240. 

Section 49: That section 3.12.020 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.12.020 Classified service-Salarv and benefits notations. 

ADMIN 
CODE 
15585 
14210 
14207 
13545 
4445 
14202 
14205 
11404 
13522 
13875 
13877 

CLASSIFICATION TITLE 

Architectural Assistant I 'a 
Architectural Assistant II 'a 
Assistant Surveyor 'c 
Capital Improvements Manager 'a 

Clinical Psychologist 'b 
Engineer - Assistant 'c 
Engineer - Associate 'c 
Parks and Grounds Worker Senior 'd 
Property Manager 'a 

Public Works Manager 'c 
Public Works Manager - Engineer 'c 

*a All employees in this class shall be paid at the corresponding step of the next higher salary grade upon 
presentation of the Certificate of Registration as a Licensed Architect issued by the California State of Architectural 
Examiners. 

*b 10% pay differential if the posttion is required to maintain active hospital privileges and agrees to provide standby 
coverage at the request of the Administrator of Health and Medical Services. 

*c E:mplayees iR IRe olass af Assaoiale ar AssislaRI E:R@iReer sRall Be paie al IRe oerrespeReiR@ slep af IRe RelEt 
Ri@Rer salary @raee "paR preseRlalieR af IRe Certifiaale af Re@islraliaR as a Ci\'il E:R@iReer iSS"8e By IRe CalifeFAia 
Siale re@islraliaR fer Ciyil aRe ProfessiaRal E:R@iReers. The Countv will pay an additional five (5) percent of the 
base hourly rate, plus lonaevitv if applicable, to employees in the classes of Assistant Engineer. 
Associate Engineer and Assistant Surveyor. upon presentation of a Certificate of Registration as a Civil 
Engineer or Land Surveyor issued by the California State Board of Registration for Professional 
Engineers. 

*d Salary to be added to those pOSitions assigned as residents. 

* * * 

3. Uniform Allowance-PPEO Represented Employees. ARy uUniform 
allowance§. as set forth herein, shall be processed as a non:reimbursable, taxable, bi­
weekly pay in accordance with procedures established by the auditor controller's office. 

a. $750.00 Allowance. An annual uniform allowance for employees 
who are required to wear a uniform as a regular part of their duties will be paid 
for the following class series in the amount of seven hundred fifty dollars 
($750.00) per year: 
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Administrative Clerical 

Administrative Legal Clerical 

Accounting Clerical 

Public Safety Dispatcher 

Correction Support Supervisor 

b. $1,065.00 Allowance. An annual uniform allowance for employees 
who are required to wear a uniform as a regular part of their duties will be paid, 
for the following class series, in the amount of Tl:le fellewin§ slass seFies sl:lall 
Fesei ... e one thousand sixty-five dollars ($1,065.00) per year: 

Animal Control Officer 

Community Service Officer 

Correctional Officer 

Evidence Technician 

4. ACCESS Unit Pay. Tl:le f'jaFlies a§Fee tl:lat, effe8ti ... e 5:01 f'j.m., f'jay l3eFieEl 
15, DesemseF 29, 2000, ElDesignated employees shall be paid five percent if they have 
been assigned to field activities of the ACCESS Unit. 

• • • 

6. Cell Extraction Response Team ICERT) Pay af'jesial Team l2ay PPEO 
Correctional Officers. The county will pay one hundred twenty-five dollars ($125.00) per 
month special team pay for those correctional officers assigned by the sheriff to 
participate on the CERT Team. 

• • • 

10. Supplemental Compensation anew Reme'lal PayDeclared Snow Shift 
Assignments. 

• • • 

11. Bi-Lingual Pay. 

a. PPEO Represented, GeneFaI, PFefessienal aM Management. 
Confidential and Unclassified Non-management Employees. effestive 5:01 f'j.m. 
f'jay f'jeFieEl 15, DesemseF 29, 2000, lJf'jen When requested by a ef-#le department 
head, and approvaled by the personnel director, designated employees shall be paid an 
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additional five. percent for the use of a second language in the normal course and scope 
of work. 

* * • 

12. Certifioation Differential. The parties a§ree that, effeotive 5:01 p.m., pay 
perioe 15, Deoember 2Q, 2000, employees who aOEl~ire a CPU ~niversal oertifioation 
ane are assi§nee e~ties consistent ' .... ith that oertifioation in the faoilities servioes 
eepartment shall reoeive fi'Je peroent ~pon proof of the attainee oertifioate.Universal 
Technician Pay. Upon request of the department head, and approval by the 
personnel director, the county will pay an additional five percent of base hourly 
rate, plus longevity if applicable, to employees who have been certified as a 
universal technician as required by 40 CFR part 82, subpart F, and who are 
assigned duties in the department offacility services that are consistent with that 
certification. 

13. Tool Reimbursement. The following classifications shall receive a seven 
hundred fifty dollar ($750.00) per year tool replacement allowance to be reimbursed 
quarterly in accordance with procedures established by the auditor controller's office. 
No more than one claim may be submitted for reimbursement in any calendar quarter. 
Classifications eligible for this personal reimbursement shall include: 

• 

11604 Automotive Mechanic 
11605 Master Automotive Mechanic 
11611 Equipment Mechanic 
11613 Master Equipment Mechanic 
11601 Equipment Service Worker 14-
11602 Equipment Service Worker II 
13301 Supv. Automotive Mechanic 
13302 Supv. Equipment Mechanic 

• • 

15. Field or Jail Training Officer. 

a. The county shall pay a differential of five percent of base salary to each 
employee in the classification of deputy sheriff II who is assigned by the sheriff to work 
as a field training officer or as a jail training officer; provided that not more than twelve 
(12) employees shall receive the said five percent pay differential at anyone time. 
J\eeitionally, a eifferential of five peroent of base salary to eaoh employee in the 
olassifioation of oorrectional offioer II who is assi§nee by the sheriff to work as a jail 
trainin§ offioer. 
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b. The county shall pay a differential of five percent of base salary to 
each employee in the classification of correctional officer II who is assigned by 
the sheriff to work as a jail training officer. 

It shall be understood· • • 

16. Public Safety Dispatcher Training Pay. The county shall pay a 
differential of five percent of base salary to each employee in the classification of public 
safety dispatcher II who is assigned by the sheriff to work as a dispatch trainer. It shall 
be understood that the above described salary differential shall be paid to an employee 
only during the time he or she is assigned dispatcher trainer responsibilities. Payment of 
said differential to that employee shall cease at such time as the sheriff shall terminate 
the dispatcher trainer responsibilities or reassign same to another employee . 

• • • 

21. Jail Incentive Pay. 

!... The county will pay an assignment differential of five percent of base salary to 
each employee in qualifying jobs, assigned to report to and work within the jail facility on 
a regular full or part-time basis. The qualifying jobs are: 

Account Clerk-Entry/Journey/Senior 

Accounting Technician 

Administrative Clerk-Entry/Journey/Senior 

Administrative Legal Clerk-Entry/Journey/Senior 

Administrative Secretary 

Building Craft Mechanic/Senior Building Craft Mechanic 

Client Services Counselor=I/IIISenior 

Client Services Practitioner IIII/Senior 

Custodian=11II 

b. Senior Administrative Legal Clerks assigned to work as shift 
supervisors will receive an additional five percent of base salary. 

22. LCSW/MFT/MFCC Pay: The county shall pay an additional differential of 
five percent of base hourly rate, plus longevity if applicable, salary to each employee 
in the classifications of client services practitioner I and II,I/II/senior olient servioes 
praotitioner and client services program supervisor, who obtains a certificate as a 
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licensed clinical social worker (LCSW), marriage and family therapist (MFT) or a 
marriage, family, child counselor (MFCC). 

23. Work BooUSafety Shoe Allowance. 

a. For eligible classifications, the purchase of work boots/safety shoes will be 
reimbursed on a calendar year basis in accordance with the process determined by the 
auditor controller's office. No more than two pairs of work boots/safety shoes will be 
reimbursed each calendar year, on an as needed basis. The annual reimbursement by 
the county shall not exceed three hundred dollars ($300.00) per eligible employee. 
Classifications eligible for this work booUsafety shoe reimbursement shall include: 

Assistant Road Superintendent 

Automotive Mechanic/Master Automotive Mechanic MasleF/Supervising 
Mechanic 

Building Crafts Mechanic/Buildin§ CFafts Mechanic -Senior/Supervising 

Buildin§ CFafts Mechanic SupeFVisin§ 

Building Inspector Illi/Senior/Supervising 

Bus Driver I/II/Senior 

Code Enforcement Officer I/II/Supervising 

Custodian I/II/Senior/Supervising 

Emergency Services Specialist I/II/Senior 

Engineering Technician 1/11 

Equipment Mechanic/Master Equipment Mechanic Maslm 

Equipment MechaniclWelder 

Equipment Operator/Equipment Operator-Senior 

Equipment Services Worker 1/11 

Fleet Services Technician 

Information Technology Analyst 1111 (those aAssigned to Telecommunications) 

Maintenance Worker 

Mechanic-Supervising 

Park and Grounds Worker/PaFks and GFOunds_'lI/oFkeF Senior/Supervising 

PaFks and "'FOunds 'NOFkeF SupeFVisin§ 

73'1 
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Road District Supervisor/Road District Supervisor-Senior 

Surveyor AssistanUAssociate/Senior 

Telecommunications Technician 1111 

Traffic Sign Maintenance WorkerfTraffis Si\i!A MaiAteAaAse VVorker Senior 

Traffic Sign SupervisorlTraffic Sign Supervisor-Senior 

Transportation Supervisor 

Tree TrimmerlTree Trimmer-Senior 

Tree Maintenance SupervisorlTree Maintenance Supervisor-Senior 

Utility Service Worker/Utility Servise Worker Senior/Supervising 

Utility Servise Worker SUjOervisiA\i! 

Utility Operations Supervisor 

Waste Disposal Site AttendanUSenior[Supervisor 

Waste Water Laboratory Technician/Senior 

Wastewater Plant Operator Traineelllll/III[Supervising 

Wildlife Specialist 

b. Administrative Dispatcher Assigned to Tahoe. The purchase of work 
boots/safety shoes may be reimbursed on a calendar year basis at the discretion 
of the director of public works. Such reimbursement shall be in accordance with 
the process determined by the auditor controller's office. The annual 
reimbursement by the county shall not exceed one hundred and fifty dollars 
($150.00) per calendar year. 

24. GeAeral am:! ProfessioAal UAit Inmate Oversight Pay-PPEO 
Represented Employees. Im:!iviElual eFRjOloyees iA the \i!eAeral or jOrofessioAal uAits 
who are AOt aliosateEl to the sheriff's omse (iAsluEliA\i! the jail) or the j3roeatioA 
Elej3artFAeAt (with the eJ(sej3tioA of iAEliviEluals aliosatoEl to tho euilEliA\i! Grafts FAoshaAiss 
sories of the equij3FRoAt servises worker serios or suesequeAt series) FRay ee eli\i!iele for 
iAFRato oversi\i!ht j3ay whOA so assi\i!AeEl ey the aj3j3oiAtiA\i! authority or EleSi\i!Aate of that 
aj3j3oiAtiA\i! authority. 

UAEler this j3rovisioA, eFRj3loyees will ee eli\i!iele for aElElitioAal sOFRjOeAsatioA of 

five jOerseAt if it is EleterFRiAoEl by the aj3j30iAtiA\i! authority that their re\i!ular work 
aSSi\i!AFReAt requir~s tho soorEliAatioA, oversi\i!ht, sUj3ervisioA aAEl/or FRaAa\i!eFReAt of 

iAFRate workers for a FRiAiFRUFR of fifty (aQ) jOerseAt of their assi\i!AoEl work hours OA a 

re\i!ular easis. 
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Employees are eligible for additional compensation of five percent of base pay for 
inmate oversight in the following situations: 

a. They are so assigned by the appointing authoritv; 

b. The appointing authoritv determines that their regular work 
assignment requires the coordination. oversight. supervision and/or management 
of inmate workers for a minimum of 50% of their assigned work hours on a 
regular basis: 

c. Where such oversight is not an incumbent part of their working 
conditions (such as in the probation department and/or sheriff's office or jail 
except for building crafts mechanic or equipment services worker series); 

d. Where the qualitv and quantitv of the work performed can be 
enhanced with the dedication of inmate work crews; 

e. Inmate Oversight Pay will only be applied to those hours actually 
worked in performance of the duties described herein; and 

f. Departments utilizing inmate work force shall be limited as to the 
number of positions authorized to receive Inmate Oversight Pay as determined by 
the countv executive's office. Consideration by the department heads shall be 
given to: 

* 

i. Staff which regular work assignments meets the criteria 
identified above; 

ii. Projects that may involve remote work sites and/or alternative 
work schedules. including weekends and/or events; 

iii. Projects that may be short term in nature involving consistent 
use of inmate work crews such as the state fair. countv fair or other countv 
events; 

iv. Other projects in which the best interests of the Countv are 
met by utilizing an inmate work crew. 

* * 

27. Wastewater Treatment Plant Operator Pay: The county will pay a 
differential of five percent of base hourly rate. plus longevity if applicable. salary to 
each employee in the classification series of wastewater treatment plant operator who 
achieves a wastewater treatment certificate at a grade level higher than their 
classification specification requires as a minimum qualification anEi a fi\~e RbJnEireEi Eiellar 
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($5QQ.QQ) eo nils as a one time som~ensation for aSEjlliring a water Elistrielltion 
o~erator's sertifisate (D 1 graEle}.Employees who promote from one level to the next 
will have their certification pay taken into consideration for placement within the 
salarv grade and will be eligible to receive the certification salarv differential each 
time that they exceed the minimum certification requirements of their 
classification specification. Employees who acquire a water distribution 
operators' certificate shall be given a one-time payment of five hundred dollars 
($500). This one-time payment will be made for acquiring either a D-1 or a D-2 
grade certificate. 

28. Building Inspector Certificate Pay: Certificates that are attained by 
employees in the classifications of building inspector 1111, senior and supervising, beyond 
those presented to meet the minimum qualification as stated in the class specifications 
shall be compensated at the rate of fifty dollars ($50.00) per certificate per month up to 
a maximum of two hundred dollars ($200.00) per month for each of the certificates 
listed: plans examiner, plumbing, mechanical, electrical (commercial or residential). The 
county will reimburse a qualifying employee for all initial exams and renewal fees 
associated with the above certificates for up to three exams per year. The sOllnty will 
~FO"ide reimellrsement fer any exam fees assosiated with an exam fer whish the 
em~loyee ashie'les a ~assing ssore. 

29. Undercover Pay: An employee within the following classifications 
designated by the sheriff and the chief probation officer to work an undercover 
assignment shall receive five percent additional compensation: 

Deputy Probation Officer I & II 

Senior and Supervising Deputy Probation Officer. 

Section 50: That section 3.12.060 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.12.060 Longevity pay. 

A. PPEO Represented. General Unit, Professional Unit aM Management, 
Confidential and Unclassified Non-management Employees. Effesti\'e Desemeer 
23, 1 QQ4, and sontinlling thereafter, all Each permanent employees meeting the 
fellewing sriteria shall reseive a one time five ~eFGent insrease in their then sllrrent 
salary, whish shall ee referred te as a "longe>/ity ste~." eash ~ermanent eR'1~loyee who 
has been at step 5 of his or her tAeif salary grade in the same classification for ten 
thousand and four hundred (10.400) paid hours (five er mere years full time paid 
service) with Placer County shall receive a one-time five percent increase in his or 
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her their then current base hourly ratesalary. The 10.400 hour five year period shall 
be calculated saseel IoIpon ea6h slol6h from the date the employe&s begins 
anniversary elate of 6ontinlololols service at step 5 in that class. On6e slol6h a longevity 
step in6rease has seen provieleel to an employee within one 6lassifi6ation, that 
employee shall ha'fe no flolrther right to a longevity step in6rease, regarelless of 
slolsseqlolent anel 6ontinlololols years of servi6e at step a of his or her salary graele ..... ithin 
that same 6lassifi6ation. 

1. Any form of overtime hours. extra-help hours and time off without 
pay regardless of the reason, will not be included for purposes of determining 
eligibilitv for longevitv pay. 

2. Eligible employees can only receive one longevitv pay increase. 
Once a longevitv increase has been provided to an employee it will remain with 
the employee regardless of any future position or classification changes. 

3. Employees who separate from county service. but who reinstate at a 
future date, will follow the reinstatement provisions found in section 3.08.1150 for 
eligibilitv for longevitv pay. 

4. Probation Officer Series employees who have received the ten (10) 
year and/or twenty (20) year longevitv pay under the eSA MOU and Placer County 
Code section 3.12.060(8) as of April 1. 2008. will continue to receive said pay in a 
grandfathered status. Probation officer series employees will follow the PPEO 
professional unit longevitv provision if they had not received longevitv pay as of 
April 1. 2008. 

§. Effective January 13, 2001, and continuing thereafter, elected department 
heads shall be eligible at the beginning of the first full pay period of the seventh year in 
office to receive a one-time five percent increase in their then current salary, which shall 
be referred to as a "longevity step." 

• * * 

Section 51: That section 3.12.100 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.12.100 Cafeteria plan Management anel 60nfielential emeloyees. 

A. Management and Confidential Employees. 

l..A Each management and confidential employee will receive annually, for 
allocation within the cafeteria plan, an amount equal to the costs of the discontinued 

241 
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supplemental compensation and retiree life insurance programs. Plan components will 
be set by the IRS Cafeteria Plan Adoption Resolution. 

2.8-, The above referenced options may only be changed during open 
enrollment for the following calendar year. 

3.G-, Employees terminating from county employment, or who are removed 
from the management or confidential team designation, will receive a prorated amount 
based upon the number of pay periods completed during that calendar year. 

B. PPEO Represented Emplovees. 

1. The parties agree to maintain the IRS 125 program to provide health 
care and dependent care tax benefits consistent with IRS rules. 

2. Effective pay period 14, December 15, 2012, miscellaneous 
retirement plan employees will receive an employer paid annual cafeteria 
contribution equal to 6% of their base hourly rate plus longevity, if applicable, per 
person. 

3. Effective pay period 14, December 15, 2012, safety retirement plan 
employees will receive an employer paid annual cafeteria contribution egual to 
5% of their base hourly rate plus longevity, if applicable, per person. 

4. Both miscellaneous and safety retirement plan employees may 
receive the cafeteria contribution as cash, a 401 (k) contribution and/or offset the 
cost of dependent care up to IRS annual limits. 

5. For employees who work less than full-time, this benefit will be 
prorated. Since this is designed to be a PERS salary exchange and not a health 
benefit enhancement. this prorate will be a straight adjustment based on salary 
and a percentage of scheduled FTE for the calendar year. 

Section 52: That section 3.12.110 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.12.110 County payment-Employee share of CalPERS retirement contribution. 

A. PPEO Represented GeReFal aRd PFOfessioRal URits CalPERS Miscellaneous 
Employees. Effective pay period 16, January 1, 2011, for those employees in the 
CalPERS miscellaneous retirement plan, the county will pick up six percent of the 
employee's eight percent contribution of the CalPERS cost and the employee will pay 
two percent of the eight percent total required CalPERS employee contribution. 
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Effective pay period 14. December 15. 2012. employees in the CalPERS 
miscellaneous retirement plan will pay 100% of their required CalPERS employee 
contribution. 

B. PPEO Represented G9A9FaI am;! ProfessisAal UAits CalPERS Safety 
Employees. 

Effective pay period 16, January 1, 2011 for those employees in the CalPERS safety 
retirement plan, the county will pick up five percent total of the employee's nine percent 
contribution of the CalPERS cost. The employee will pay four percent of the employee 
contribution of the CalPERS cost. 

Effective pay period 14. December 15.2012. employees in the CalPERS safety 
retirement plan will pay 100% of their CalPERS employee contribution. 

* • • 

E. Safety Management CalPeRS Safe{y MaAa!ij9A'l9At Employees. For those employees 
in the safety retirement plan and designated as safety management employees effective 
pay period 18, beginning 5:01 p.m., February 11, 2000, the county will pay an additional 
two and three-quarters percent to increase the amount paid by the county of the 
employee's required contribution from six and one-quarter percent to a total of nine 
percent. 

New employees hired on or after pay period 21, March 12, 2011, pay the full nine 
percent of their employee CalPERS contribution. 

F. Management and Confidential Employees. Effective pay period 3, beginning at 
5:01 p.m., July 9,2004, for those employees in the CalPERS miscellaneous retirement 
plan the county will pick up seven percent of the employee's contribution of the CalPERS 
cost and the employee will pay one percent of the eight percent total required CalPERS 
employee contribution. 

New employees hired on or after pay period 21, March 12. 2011. pay 100% of their 
CalPERS employee contribution. 

G. Unclassified Non-management Employees. Effective pay period 16. January 1. 
2011. for those employees in the CalPERS miscellaneous retirement plan. the 
county will pick up six percent of the employee's eight percent contribution of the 
CalPERS cost and the employee will pay two percent of the eight percent total 
required CalPERS employee contribution. 

New employees in the CalPERS miscellaneous retirement plan, hired on or after pay 
period 21, March 12, 2011, will pay 100% of their CalPERS employee contribution. 



Before the Board of Supervisors 
County of Placer, State of California 

In the matter of: AN ORDINANCE AMENDING 

An Un-codifed Ordinance Related to the Compensation and 
Benefits for The Placer Public Employee Organization 
General and Professional Units Employees 

Ordinance No: _____ _ 

First Reading: 8-21-2012 

The following Ordinance was duly passed by the Board of Supervisors of the County of 

Placer at a regular meeting held, ________ , by the following vote on roll 

call: 

Ayes: 

Noes: 

Absent: 

Signed and approved by me after its passage. 

Attest: 
Clerk of said Board 

Ann Holman 

Jennifer Montgomery 
Chairwoman, Board of Supervisors 

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF 
CALIFORNIA, DOES HEREBY ORDAIN AS FOLLOWS: 

That this uncodified Ordinance modifies provisions relating to salaries, 
compensation and benefits of the Placer Public Employee Organization General and 
Professional Unit employees, as set out below and is effective on passage. This 
ordinance shall not be codified. 



1. Cost of Living Adjustment 
Beginning with the pay period starting on December 15, 2013, Placer Public Employee 
Organization represented employees shall receive a cost of living adjustment of two 
percent (2%) to their base hourly rate. 
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