Before the Board of Supervisors
County of Placer, State of California

In the matter of: Resol. No:

AN ORDINANCE AUTHORIZING
THE COUNTY TO ENTER INTC A

NEW MEMORANDUM OF Crd. No:
UNDERSTANDING WITH BARGAINING
UNITS REPRESENTED BY THE PPEQ First Reading:

The following ORDINANCE was duly passed by the Board of Supervisors of the County of Placer at a regular

meeting hetd November 7, 2006 by the fallowing vote on roll call:

Ayes:
Noes:
Absent:

Signed an approved by me after its passage.

CHAIRMAN, BOCARD OF SUPERVISORS

Attest
Clerk of said Board

The Board of Supervisors of the County of Placer, State of California, hereby
ordains as follows:

Section 1. That the Memorandum of Understanding ratified by the PPEO
General Bargaining Unit, attached hereto as Exhibit A and incorporated herein by this
reference, is hereby adopted and approved as to County employees who are members of
that unit, on the terms contained in the MOU. All signatures on behalf of the County are
authorized. Any provisions of the Placer County Code or County Administrative Regulations
in conflict with the attached MOU are hereby superseded and amended according to the
terms of the MOU.

Section 2. That the Memorandum of Understanding ratified by the PPEQ
Professional Bargaining Unit, attached hereto as Exhibit B and incorporated herein by this
reference, is hereby adopted and approved as to County employees who are members of
that unit, on the terms contained in the MOU. All signatures on behalf of the County are
authorized. Any provisions of the Placer County Code or County Administrative Regulations
in conflict with the attached MOLU are hereby superseded and amended according to the
terms of the MOU.
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EXHIBIT A

2006-2010
MEMORANDUM OF UNDERSTANDING
PLACER PUBLIC EMPLOYEE ORGANIZATION
REPRESENTING THE
GENERAL BARGAINING UNIT

This Memorandum of Understanding contains the results of conferences between the Negotiating
Committee of the Placer County Board of Supervisors and the PLACER PUBLIC EMPLOYEE
ORGANIZATION (PPEQ), an exclusively recognized employee organization, in accordance with
the provisions of the County Employer-Employee Relations Policy. It has been ratified by the
membership of the PPEQ, and adopted by the Placer County Board of Supervisors. This MOU
represents a rmodification to the existing MOLJ which expired June 30, 2006.

All items shall become effective the first full pay period after adoption by the Board of Supervisors
or on the date indicated herein.

1. TERM OF AGREEMENT
July 1, 2006 through June 30, 2010
2. MEDICAL INSURANCE

a) The Parties agree that the existing health insurance premium formula shall be continued
for the 2007 benefit year, such that the County’s share of costs for health care premiums
for employees and dependents will be equal to 100% of the average cost of the lowest
and the highest cost HMO plans widely available to County employees. Small regional
HMQOs, such as Western Health Advantage are excluded.

b} The parties agree that, effective pay period 12, November 10, 2007 for the 2008 benefit
year employees will pay 10% of the premium for any plan (excluding PERSCare which
will be frozen at the 2007 employer rates) for the duration of this agreement. However,
the County shall not change the formula for medical insurance premiums for retirees who
retire before January 1, 2007. Those retirees will continue to pay premiums under the
formula set out in paragraph 2.a. above for the duration of this agreement.

c} The County agrees to form an advisory health care committee comprised of
representatives of the County and the County’s various bargaining Units. The pumpose
of the committee shall be to explore options, including options other than those offered
by PERS that will serve the needs of the County and its employees. If following its
meeting with the health care commitiee, the County believes it would be beneficial to
make changes to its health care program which could include change to a non-PERS
option the County will Meet and Confer with PPEQ concerning any proposed changes,
Changes to the currert program will only be made following the reaching of an
agreement with the PPEO.

d) Tahoe Employees - The County will continue to provide a Rural Health Subsidy
Allowance for Tahoe area employees represented by PPEO which will be used for the }_5[/‘
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reimbursement of medical expenses, as defined under IRS Code Section 213, which are
not covered by any other insurance plan. The reimbursement cannot cover employee

premium payrmenis.

(1) Employees who receive the 401(k) contribution in lieu of County paid health

insurance will pot be entitled to this benefit.

(2) Payment will be for reimbursement of actual medical expenses during the

associated calendar year and not reimbursable under any other plan. Any unused

balance will not be carried over to the following calendar year.

(3) Effective pay period 12, November 10, 2007, beginning with the 2008 benefit
year, Tahoe employees will follow the premium formula as identified in paragraph

2h), above, for the duration of this agreement.

Effective January 1, 2008, the Rural Health Subsidy will increase as follows:

{4) Employees who have cne-party coverage wili be entitled to receive a maximum

of $2,000 each calendar year.

(5) Employees who have two-party or family coverage will be entitled to receive a

maximum of $3,000 each calendar year.

(6) As permitted by PERS, Tahoe employees who reach the PERS Choice $2 million

lifatime cap will be allowed to transition to PERS Care without an increase in the

employee contribution to health premium.

DENTAL INSURANCE

The parties agree to maintain current benefit and cost sharing formula fer the duration of the

agreement.

TAHOE SUBSISTENCE

Amend Chapter 3.12.080 part B to increase Tahoe Subsistence pay to six hundred seventy

five ($675) dollars per month.

JAIL INCENTIVE PAY

Amend Chapter 3.12.020 item #21 to provide jail incentive pay of 5% for all Building Crsaft
Mechanics, Custodians and Client Services Counselors/Practitioners who are assigned to

report 10 and work within the jail facility on a reguiar fult or part-time basis.

SNOW REMOVAL PAY

The County will pay an assignment differential of ten percent {10%) of base salary to each

employee assigned by the appointing authority, or his/her designee, to perform snow
removal duties. No employee will receive work-gut-of-class pay for the purpose of
performing snow removal duties,

4
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BUILDING INSPECTOR CERTIFICATION PROGRAM

Certificates that are attained by employees in the classifications of Building Inspector I/ll,
Senior Building Inspector and Supervising Building Inspector beyond those presented to
meet the minimum qualifications as stated in the ciass specifications shali be compensated
at the rate of $50 per certificate per month up to a maximum of $200 per month far each of
the cerificates listed:

Plans Examiner

Plumbing

Mechanical

Electrical (commercial or residential)

- & =

The County will reimburse a qualifying employee for all initial exams and renewal fees
associated with the above certificates for up to three (3) exams per year. The County will
provide reimbursement for any exam fees associated with an exam for which the employee
achieves a passing score.

GENERAL WAGE INCREASES

a) Effective pay period 2, Juna 24, 2006, salaries shall be increased by four (4) percentas a
general wage adjustment.

b) Effective pay period 16, January 6, 2007 salaries shall be increased by three (3) percent as
a general wage adjustment.

¢) Effective pay period 12, Novemnber 10, 2007 safaries shall be increased by five (5) percent
as a general wage adjustment.

d) Effective with pay period 12, November 8, 2008 salaries shall be increased by an additional
2.5% to 5% based on the change in the Califernia CPI for urban wages earners and
clerical warkers for the period from July 2007 to June 2008.

e) Effective with pay period 12, November 7, 2009 salaries shall be increased by an additional
2.5% to 5% based on the change in the California CPI for urban wages earners and
clerical workers for the pertod from July 2008 to June 2009.

TOTAL COMPENSATION SURVEY

By July 1, 2008 the County shall have completed a totai compensation survey to include

the following comparable survey agencies: El Dorade County, Sacramento County,

Contra Costa County, Santa Clara County, Santa Cruz County, San Luis Obispo County,
Solano County and Sonoma County. Prior to that time, the parties agree to meet to
determine total compensation components, benchmarks and criteria for implementing

any adjustments. After the survey completion, the parties will agree to meet to

determine what the adjustments will be, if any. For those employees whose agreed

upon equity adjustments are 5% or less, the entire adjustment shall be effective in

December of 2008. For those employees whose agreed upon adjustment is more than 4/

3



10.

11.

12.

13.

14.

15.

5%, the first 5% shall be effective December of 2008, and the balance of the equity
adjustment shail be implemented December of 2009. All agreements under this
provision will be memorialized as a side letter agreement.

ELIGIBILITY WORKER SALARY ADJUSTMENT

Effective the 1* full pay period after adoption by the Board of Supervisors, compensation
for the Client Services Program Specialists series shall be made commensurate with
salaries designated for the Child Support Specialist series. The salary for the Eligibility
Supervisor shall be established to be commensurate with the Senior Supervising Child
Support Specialist. The Gounty further agrees to recommend to the Civil Service
Commission that the job title for Eligibility Supervisor be changed to Supervising
Client Services Program Speciatist.

4850 DISABILITY PROGRAM

The employer shall qualify the Correctional Officer classifications for 4850 disability benefits.

LEAVE OF ABSENCE

The parties agree to move this proposal to a side table for further discussion.

CALL BACK PAY

When an employee is called back to work after he/she has completed an assigned shift, the
employee shall recetve 2 minimum of 2 hours of call-back pay at 1.5 times the employee's
hourly rate. Time worked for which the employee is eatitled compensaticn shall include
reasonable travel to the worksite.

Call-back pay shall not apply to situations where the employee has been retained on duty
by the employee's supervisar beyond the end of the employee’s shift. Call-back pay at the
minimum rate of 1 hour at 1.5 times the employee's hourly rate shall apply ta those
situations where an employee performs authorized work ¢n behalf of the County without
being required ta physically retuen to work.

SICK LEAVE USE AT TERMINATION

Employees receiving compensation for sick leave use at termination shall not be eligible for
reinstatement until 30 days after the effective date of termination.

ABANDONMENT OF EMPLOYMENT

The Parties agree to amend the abandonment of empioyment language as follows:

a) Any employee who is absent for three days-within-histher normal workweek

consecutive shiffs without being on authorized sick time, authorized vacation, or authorized
leave of absence, shall be presumed to have resigned his/her employment with the county.

142
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16.

17.

18.

For purposes of this section, any such unauthorized absence during any portion of such
employee’s normal working day shall be held to be an unautherized absence for such entire
day. Nothing in this section shall prevent an appointing authority from suspending or
discharging an employee on account of unauthorized absence.

h) Any employee terminating his/her employment in the manner provided by this
section shall be deemed to have left county service by resignation and shall be subject to
the provisions of Section 3.08.1130.

c) Such employee’s appaointing authority shall, at least five days priar to the time
he/she submits the formal termination documents to the persennel depatment, mail, to the
employee at such employee’s last known address, by certified mail, a notice of proposed
termination, together with a copy of this section.

d} The resignation provided by this section may be rescinded by the employee’s
appointing autherity, if such employee presents satisfactory reasons for histher absence, in
writing, within tern days of the date of mailing of the notice of proposed termination. Should
the resignation not be rescinded by the appointing authority, the employee shall be so
notified by certified mail. {Ord. 5058-B (Attach. 17), 2000: prior code § 14.525).

SCHEDULING THE USE OF CTO HOURS

Compensatory time off may be taken at any time with the prior approval of the Department
Head or his/her designee. The Depariment Head or his/her designee will approve the
request in compliance with FLSA. The employees request to use accumulated CTO will be
permitted within a reasonable time unless such use would unduly disrupt the eperabons of
the department.

MILITARY LEAVE
The parties agree to comply with State Military and Veteran Code.

CORRECTIONAL OFFICERS/CORRECTIONAL SERGEANTS- SICK LEA\J’E USE AT
RETIREMENT

As to Correctional Officer I/l and Correctional Sergeants, the parties agree, effactive the
first pay period after adoption, to the following:

For Correctional Officers/Sergeants:

o Hrequested by the employee, all or pait of the employee's accumulated sick
leave balance on record may be used to apply toward an early retirement on
a day-for-day basis (e.g., an employee retiring at sixty-five (65) on December
31st, and having ten (10) days of accumulated sick leave may leave ten (10)
working days before December 31st, and draw full compensation untit
December 31st); however, sick leave used to apply toward an early
retirement, under this subsection, shal! not be subject to any additional
vacation or sick leave accruals. No sick ieave earned may be used to apply
toward the early retirement benefit. However, if an employee’s balance falis
below the accumulated sick leave balance on record as of the effective date

M3
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19.

20.

21.

22,

of these changes, any additional hours earned after that date, up to the
previous balance, may be used for the early retirement benefit.

o Correctional Officer ¥l and Correctional Sergeants will have the aption to
efther cash out their accumutated sick leave or have the cash value of sick
leave deposited into their deferred compensation account(s) subject to the
annual IRS limitations. The sick leave cash out schedule will be as follows:
(a) ten (10} years of full time and continuous employment with Placer County
equals a fifty (50} percent cash out, (b) each additional year of full time and
continuous employment with Placer County equals an additional five (5)
percent cash out up to a maximum of one hundrad (100) percent of the
accrued balance (twenty years).

o [f the employee chooses the option of baving the cash value of their sick
leave hours deposited into their deferred compensation account, and their
sick leave hours balance value is greater ihan the IRS annual deferred
compensation limitations, the excess over the limitations will be cashed out.

HOLIDAY PAY

To clarify the current practice an employee will receive pay at time and one half for all hours
worked on a paid holiday with the employee option to convert such pay to CTO. In addition
the employee shall have eight hours of holiday time added to their vacation accrual in lieu
of holiday pay if the employee works on the haliday or the holiday falls on a regidarly
scheduled day off.

SHERIFF’'S JAIL SPECIAL TEAM PAY

The county will pay $125 per month special team pay for those Correctional Officers
assigned by the Sheriff to participate on the CERT team.

EXTENDED WORK ASSIGNMENTS

Except for a declared emergency, an employee who has worked sixteen {16) consecutive
hours must be aliowed a minimum of eight (8) hours off before being required to return to
work. An employee shall suffer no loss of pay nor shall there be a deduction from the
employee's leave balances if this eight {8) hour period overlaps with the employee’s normal
shift.

UNIFORM AL LOWANCE

The parties agree to increase the uniform allowance from $525 to $750 per year
effective the first full pay period following January 1, 2007 for employees who are
assigned to the following class series and who are required to wear a uniform as a
regular part of their duties:

Administrative Clerical
Administrative Legal Clerical
Accounting Clerical

Public Safety Dispatcher

Correction Support Supervisor / ;f /|



23.

24,

The parties further agree to increase the uniform allowance from $550 to $1065 per
year effective the first full pay period following January 1, 2007 for employees who
are required to wear a uniform as a regular part of their duties in the following
classification series:

Animal Control Officer
Community Service Officer
Correctional Officer
Evidence Technician

The Uniform Allowance shall be processed as nen-reimbursable, taxable, bi-weekly
pay in accordance with procedures established by the Auditor Controller's Office.

CREATION OF A COMPREHENSIVE MEMORANDUNM OF UNDERSTANDING & PRIOR
MOU.

All other provisions of the prior MOU not otherwise amended, modified, or deleted by this
proposa) are to be included in this contract.

The Parties agree that following the conclusion of these negotiations they will jointly work to
create a comprehensive Memorandum of Understanding that will incorporate bargained
MOU sections, appropriate County Code, side agreements and other appropriate
information into one document including the Drug & Alcohol and Layoff Policies, leave of
absence procedures and grievance & discipline timelines.

OTHER

Copies of the Tentative Agreements entered into between the parties are attached to and
are made a part of this MQU, as if fully set forth herein. As of the date of this MOU, the
following side table discussions have not been completed and the Parties will continue to
meet to reach agreement. D.A. Safety Retirement, Fire Alarm Sprinkler Tech/Analyst,
ACORN/Payroll.

25. RE-QOPENER

The parties agree that in the event of an unforeseen emergency, catastrophe or actual
severe economic hardship which would cause or prevent the County from meeting or being
able to meet any of its obligations under this agreement, the parties agree to commence the
meet and confer process and o bargain in good faith in an attempt to enforce, alter, modify
or otherwise alter the terms and conditions of this current Memorandum of Understanding in

light of the condition or conditions of the emergency, calastrophe or actual severe economic
hardship.

In the event that any increase in the 2008 Placer County health insurance premium rate for
the lowest cost plan widely available to County employees exceeds 12% the parties agree
to commence the meet and confer process and to bargain in good faith in an attempt to
mitigate the impact on employees in classifications below salary grade 40.

U
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SIGNATURES

On behalf of the Placer Public Employees Organization:

Debbie Flint, PPEQ President

Chuck Thiel, PPEQC Business Representative

Kathy Widing, PPECQ Business Representative

Adopted by the Placer County Board of Supervisors on

Bill Santucci, Chairman

Tom Miller, County Executive

Nancy Nittler, Personnei Director




FROPOSAL — TRAVEL TIME POLICY

MEMORANDUM OF UNDERSTANDING

SUBMITTED MAY 3. 2006 BY THE COUNTY OF PLAGER

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

3.04 330 If a county employee travels on official county business, and if the travel
time i3 to be charged to the county as par of the employee’s regular workweeak,
such employees shall use the least expensive and least time-consuming mode of
transportation. If the employee wishes to use a more time-consuming method,

e g, use of a private vehicle rather than air travel when available, then for the
amount of travel time used in excess of the least time-cansuming method, such
empioyee shall use vacation time or compensatory time off or shall be
considered to be using his or her own time. (Prior code § 14.225)

Travel time in excess of that traveied tg the emplayees customary work site shall
be compensable where the emplovee is required to work, attend training, or
travel 10 a location different than ithe emplovee’s customary work location
whether or not the haurs are traveled within the emplovees customary work
hours. The above notwithstanding, travel time occurring on an overnight trip
oulside the employees normal work hours (ingcluding oulside those hours on
Saturday and Sunday) may, in the discration of the appointing authority, not be
compensable if the emplovee 1s 3 passenager rather than a driver of a vehicle,
airplane, boat, eic. and compensating the employee for said hours would entitle
the employee ic overdime. In implementing this policy, it is expected that
managers will make every effort to_utilize flextime in order to avoid placing the
employee in an overtime sifuation. Nething contained herein shall {imit the
entittement to overtime pay for an employee if any federal or state iaw including
the Fair Labor Standards Act requires such pay. |

Agreed to by

W x/{f/x ~\\
__F6r Placer County For Placer Public Employees Pododa

& Lo /08
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T/A CQUNTY OF PLACER PROPOSAL

TO PLACERPUBLIC EMPLOYEES ORGANIZATION

PART TIME PRORATED BENEFIT TIERS

SUBMITTED MAY 3, 2006

Change the current part — time prorated benefit tiers from the current 6 tiers to the
proposed 3 tiers listed below. Placement in the tiers will be adjusted every thirieen pay
periods based on the average number of paid regular hours completed. Changes will be
prospective and effective pay peried | and pay peried 14 in each fiscal year.

Proposed:

1} 50% benefit = 20 hours/week

2) 75% benefit = 21-31 hours/week
3 100% benefit = - 32+ hours/week

Agreed 1o by

Ar

_ For Placer Public Rimployees Ofganization

Date



T/A - PERSONAL PROPERTY LOSS

MEMORANDUM OF UNDERSTANDING

SUBMITTED MAY 3, 2006 BY THE COUNTY OF PLACER

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

3.04.140 Personal property loss,

A Personal Taol Loss, The county shall reimburse mechanics at the county garage,
service station, and Tzhoe garage for loss of personal tocls on an appraved list in cases of
loss by fire or demonstrable theft {which excludes mysterious disappearance), when such
tools have been marked In a rmanner approved by the county so0 as to be able to identify
the owner Shereef._The emploves shiail meke g slicepoloe report when reguesied by the
LouUnhy.

8. Other Personal Property Loss,

1. For personal praperty lass, other than personal tool losses of mechanics at the county
garage, service staticn, and Tahoe garage, the provisions of this subsestion shall apaly,
2. A county employee suffering damage or oss to personal property, other than cash,
including clothing, eyeglasses and watches, and meeting the following criteria, shall be
reimbursed for such loss:

a. Lost or stolen cash shall not be reimbursed by the county.

k. The damage or loss must not be caused in whaole or in substantial part by the
negligence of such employee.

c. The damage or loss must have occcurred in the course and scope of hisfher
employment.

d Larparsena-LoaneTsy otherthan-ciothg S yeslagses aad watehes such ropady wsed
g1 the courss ang soope-of atharemplygment muss bave been iwWeniifiad by vatueond
geflab rumber oF themparmaenen-destthsation in a wntten inveniosy mardamed by e
apROrHing sethody Aoy aaditen fe-epshdnvartory shail be eeidenced or-an appoprkale
T EOTY ST R SO B IR e R R RSO Badined Dy (- ARRGITHRE Suthes-with
Wi S5y D20 PREVIIREAE Suh e R SR SN COEG  BRind enusmilled o e
BEPTINENYG SUEPTETIY SAnverory olark 1o be kept wilh-sush-nvantsnc rwantery -values nay
be-mdwatadogin the mutugl consant 2 he-appaating-auticoniy ardawployves

3. Loss amounts reimbursable to the employee shall be as follows:

a. Amourits of ten dollars ($10.00) or less are not reimbursabie.

b. For property damaged, but repairable, other than vehicles, the amount payable snall he
the reasonable cost of replsoemeant pairas mwsntussvalue of the itern at the ime of
damage, whichever is less.

Frlorwrapeiy-oiien h3a elothingevegiasses and walchas st oo dasroved and-aat
H=paease- hp-ameupipayanie shall be the amoual speaihed R -iaesrilenR-aevaniGre
pravidedsoin sunsestor IBR2G of thus coction.

1. For clothing, eyeglasses and watches, lost or damaged and not reparable, the
amaunt payable shall be the repfacement value of the item at the time of damage or loss,
sutyject to verification by the department head and the county executive office.
e-lorvehiclas sioler or-daeaced - s amount payablz ehali-be the amoum ok be

eff-pHy e S dnserance-dedaitbie, bt not i arosed g haodied doilares- {200 004

4. Mo ioss amount shall be reimbursable unless the employee files a written repon of loss
with his or her appointing authanty within five working days, setting forih in detail the
circumstances of the loss
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5 Mo lozs amount shall be reimbursed unll hassuskeoregutivesiiceRisk-Narademad)
£33 conducted an mvesigation and authoreed payment wmithitheiaipeaial of the
Bppetinga tERb Yy, Any disapproval bvfiisy'bé appéaled:to the county executive oflice.
may-beappealediedneboard obsuipervisars (Prior code § 14 80)

Agreed to by

A W,

o : . =T N .
ﬁr Placer County For Fracer MDMmp“ls}'ees Organization

sliof/0}

Date



T/A - COUNTY OF PLACER

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

U-WC-6-BREAKS

RESUBMITTED MAY 3, 2006

Counre Code section 3.04. 190-Work required of employees
E Eack employee shall be ennitled 1o 1ake one fifreen (15) minute resi period for
b

ea;h{our hours of wmkper ormed by such enrpi'oyee ina work a’ay _;f'é%?x
i - .?”a'n.- FLLT A aE T o KL e
;%% Sk rw R S e e R e

g;«‘gﬁ; 0% _g%‘mpf@y?ef 'té-n i 3«*‘&’ e
such emplayee

gjf'nof idken, such resrper'od is waived by

2 ey

For MzecrCaunty For Placer Public Employees Organization

8 [10/o

[Date
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COUNTY OQF PLACER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

VISION ONE YEAR LOCK IN/LOCK OUT

SUBMITTED MAY 3, 2006

VISION CARE — One Year Lock InflLock Out Provision.

a. ~Fhe-County .;E"a bprovideisTom Tisurance ai the 10070 employEe-0nly fate.

b. The County will provide PFEG employees with the option of purchasing dependent visian
coverage. Tn maintain plan stabilitv, there will be u one-vear lock inflock out enrollment
provision for adding andfor deleting dependents, Ewnplevers may add or delete
dependents duving the annual Open Earollment Period. Coverage chunges will be
effective January 1% of each year.

c. Vision Dependent coverage will mirror the employee’s health plan enrollment. Employees
enrelled in the Flexible Credit provision (fonmetly the [n-lizu of Health) will cover ali eligible
dependents.

* Family Status Changes such as birth, death, marriape, divorce will stifl apply.

Agreed to by /—}

N
;Or Placer County

For Placer P\-B(!:c F’i’nplovees rgamzatmon

5

[rate '

O-"-,[_‘ullrlemiv: Ba gainang PPEOT A Language'Proposed Vision Larguage doc 57252004

[5A



COUNTY OF PLACER COUNTER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANEZATION

U-WC-3-EMPLOYEE RESTROOM FACILITIES

RESUBMITTED MAY 3, 2006

The County will investigate and where feasible provide restrooms facilities reserved for
employees that are separate from those available to County clients and the general public,
The County swill provide a facility report to the Union for review and inpud.
Anticipated completion of the report will be one vear from the MOTU approval.

Agreed to by:

L ()

~"For Placer Courty

&/ 2{/ oly

Date




COUNTY OF PLACER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

FLOATING HOLIDAYS

SUBMITTED MAY 3, 2006

FLOATING HOLIDAYS

During the first full pay period of the calendar year, eight hours floating holiday will be
credited to emplovees, Employees unable te complete six months {one thousand forty
(1,040} stratght titne hours} nitial probationary period prior to December 3 1st, shall not
be eligible for any Yleating Holiday that year Hours shall be pro- -rated for permanent

part-time employees.

It will be management’s policy 16 make every effort to allow employees to take the time
off 2t their choosing.

Employees wishing to use a floating kolidays must make a request to do so to their

, supcwisor at least (48) hours in advance. Floating hofidays muost be taken in half-day

i {four hour) increments. Any floating holiday not used by the end of a calendar year will
be rolled over to the next year. Flowever, as of January 1 of rach year, only twa floating
haolidays will be available for that calendar year. Employees may not elect pay in leu of
taking a {loating holiday. Te-be-elipibletotakeafloatingholidwy-an employeemust
have been-employedine-regularfuli-tme-pasinenfor the shrmenthsiaanediately
preceding the-requested-hohday-and-eurrenthvbesnpaid-states—An emplovee may use a

floating holiday as the employee’s last day of employment. Compensation for any
floating holiday eamed but not used at the time of tentnination shall be included in the
employee's final paycheck. Employees are responsible for using their two floating
holidays before the end of each calendar year. '

Apreed fo by:

Employees Orpanizaticn



COUNTY OF PLACER COUNTER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

U-L-3 FAMILY SICK LEAVE

SUBMITTED MAY 3, 2006

The Parties agree to amend Code Section 3.04.350B to include stepparents, stepchildren
and domestic partners for the use of family sick leave. .

3.04.350 Sick leave defined.

“Sick leave” is defined 10 mean absence from duty by any emplovee:

A. Because of his or her own illness or medical or dental examinations, or injury or
exposure to contagious diseases which incapacitates such emplovee from performing his
or her duties, or _ '

B. For attendance upon a spouse, dianestic partner, child, step-child, brother, sister,
parent, gtep parent, grandparent, spouse’s parent, or grandchild, because of illness, injury,
death, or exposure to contagious disease and where atiendance is definitely required.

(Prior code § 14.300)
3.04.370 Lumitations, general.

A.1. General and Professional Units- Sick leave absences with pay because of a death in
the employvee’s mwpediste family, as defined m section 3.04.330 B, shall not exceed five

days tor each instance.
2. General Unit, Professional Unit. Where an employee has less than three days

accumulated sick leave and‘or vacation the employee may take up to three days lzave
without pay because of a death [n the employee’s family.

Apgreed to by:

rgantzation

Diite



COUNTY OF PLACER REVISED COUNTER PROPOSAL
TO PLACER PUBLIC EMPLOYEES ORGANITZATION

U-C-10-CANINE PAY

RESUBMITTED MAY 3, 2006

Effestive the first full pay period after adoption of this agreement those employees in the
Correctional Officer classification, assigned by the Shenff to the duty of supervision, care and
feeding of a canine, as "Canine Handlers", shal} receive Canine Pay, as follows:

L $325 per month to the "Canine Handler" responsible for, and where the County owns
the canine; '

2. $275 per month to the "Canine Handler” responsible for, and who owns the canine;

3. All veterinary care and maintenance of the canine js to be provided at County expense.

It is agreed thai cdre and mainterance includes veterinary care necessary to prevent and treat
injuries and diseases, and includes anpuoal physical exams and inoculatiohs. County owned
canines shall receive veterinary care from a County designated veterinarian. Handler-owned
canmires may receive freatment from a County designated veterinarian or ene of the handler's
choosing. Veterinary expenses incurred through County designated veterinarians will paid by
the Ceunty through direct billing by the veterinarian. Expenses incurred through a
veterinanan of the handler's choice will be paid by reimbursement to the handler for receipted
claims, provided that in ne event shall reimbursement exceed the amount nommally paid to a
County designated veterinarian for the same or similar service, Foad for the canine will be
provided at the expense of the County through an established Bianket Purchase Order and
Policy developed by the Sheriff's Department,

4. The County will provide for the replacement of the canine should 1t be disabled or
kalled as a result of a line of duty injiry or accident at no expense to the handler,
5. Should another bargaining unit be granted compensation amounts greater than those

specified in paragraphs | and 2 above, the amounts listed in paragraphs 1 and 2 shall
automatically be increased to the lugher levels granted 1o the other bargaining unit.

This care and mainienance pay is granted inrecognition of the personal monetary investmen:,
duties and responsibilities of a canine handler, 11 light of the op-duty time already being
provided and includes the time spent by the employee while off duty in the care and
maintenance of the assigned canine, as well as reimbursement of canine related expenses. It
represents good faith compensation associated with the daily care and maintenance of a
canine outside the normal hours of work of the assigned employee dwing the month. The
inient of this pay 1s 1o insure comphance with all applicable state and federal labor laws,
‘including, but not limited to, the Fair Labor Standards Act, 29 1.5.C. Section 201 et. seq)], and

29 CF.R. Section 783.23.
Agreed o by : .
| / V)
- — LAY — /I -
Forflageree ;

For Piacer Public Employees Organizaton

12



COUNTY QF PLACER COUNTER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORG&"JIZ%TIO‘\T

849

U-WC-8B, 8C AND SE

SUBMITTED APRIL 26, 2006

The Parties agree to address the issues raised by the above referenced propaosals during
the course of these negotiations but in a sub-commitiee format meeting separate from the
main negotiations, It is the intent of the Parties that agreements reachied on these issues
shall be reduced to writing and recorded as tentative agreements following the procedures
estahlished in the Parties” Negotiation Ground Rules. Either Party shall kave the right to
move unresolved 1ssues being addressed in the sub-committee format o the main
negotiation table in an effort to reach tentative agreements.

Agreed 10 by:
0 —"'P-_-.T__

For Placer County LOF Placer Public Em'ﬂo}'ceq Association

il o

Dafe



COUNTY OF PLACER COUNTER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

U-C-21-MEAL PER DIEM WITHOUT RECEIPT

SUBMITTED APRIL 26, 2006

Amend Chapter 2, sections {l.1.C & G, and 6.C, of the County Administrative
Rules regarding meal reimbursement to do away with the réguirement for a
receipt for reimbursement of meal costs. Meal reimbursement would instead be
dane on a non-receipt basis for the actual expenditure, including gratuity and lax,
not to exceed the following amounts: Breakfast 310 {currently $5 without a
receipt, $10 with), Lunch $20 {currently 38 without a receipt, $15 with), and
Dinner $30 (currently $15 without a receipt, $25 with).

Agreed to by

ez of0SsL)

Eorflacer County For Plhcer Public Employees
: Association
% / LL{/ GL
Dhte )
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COUNTY OF PLACER COUNTER PROPOSAL

- TO PLACER PUBLIC EMPLOYEES ORGANIZATION

U-WC-5-SOCIAL WORKER SAFETY

SUBMITTED APRIL 26, 2006

The County will assign one or more members of its Risk Management Departrent to
study the special challenges associated with ensuring the safety of Sccial Workers. The
Risk Management employee or employees charged with this task will solicit input from
Seccial Workers and shall consider this input prior to issuing any findings and
recommendations. Such findings and recommendations will be communicated to

department personnel and to the PPEO.

Apreed ta by:

- gl
oz e (0P
For Placer County For Placer Public Employees Associatian
ﬁg_ug{gﬁ,
Drate



T/A COUNTY OF PLACER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION
SHIFY DIFFERENTIAL

SUBMITTED JUNFE 15, 2006

Shift Differential

All employees assigned to work 50% or more of his/her hours between the hours of § p.m. and 6 am.
on one or more shifts shall receive a shaft differential of 7.5% of base pay for all hours worked.
Employees regularly assigned to work 50% or more of his/her hours between the hours of $ pm. and 6
a.m. shal) continue to receive the 7,5% shiit differential even when they work shifts that would
otherwise not qualify for shift differential paymeats. The shift differential will gagapply to erployees
whose regular shifts are day shifts and who are receiving avertime compensation fo {:-rkmg
additional hours which may fall outside of the day shift.

o ot /{0%/

For Placer County For Placér Piblic Employees Organization

o bl

Drate

[0
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T/A - COUNTY OF PLACER AND PLACER PUBLIC EMPLOYEES
ORGANIZATION U-C-8 WORK BOOTS
SUBMITTED June 15, 2006

The parties agree lo amend Chapter 3.12.020 # 23 to identify classifications eligible for personal equipment
purchase as a reimbursement in accordance with the process determined by the Auditor Ccntroiler’s Office shall

includa;

Autormotive Mechanic
Building Crafts Mechanic

Building Inspector i

Building inspector It

Bus Driver 14

Classifications assigned Surveyor duties
Code Enforcement Officer
Cemmunication Technician
Custodian (/11

Emergency Services Specialist W
Engineering Techrictan VI
Equipment Mechanic

Eguiprmeant Operator

Equipmeant Services Warker I/l

Fleat Services Technician

Hunter Trapper

Maintenance Worker

tMaster Automotive Mechanic

Master Equipment Mechanic

Parks & Grounds Worker

Senior Building Crafts Mechanic
Senicr Building Inspectar

Senior Bus Driver

Senior Custodian

Senior Emergency Services Spectalist
Senior Equipment Operator

Senior Parks & Grounds Worker
Senior Utilities Service Woarker
Supervising Automotive Mechanic
Supervising Building Crafts Mechanic
Supervising Code Enforcement Officer
Supervising Custodian

Supervising Parks & Grounds Worker
Supervising Wilities Service Warker
Utilities Service Worker

tHility Operations Supervisor

Wastewater P!ant Operator Grade Wl
Lo §ia TALFetTon %K/

J
Ma mare than two pairs of boots will be mrshed each yéar on an as needed basis. The annual reambursement

by the County shall not exceed $300 per eligible emploves.
Agreed to b%1 U W
I A i

 For Placer County For Plackr Pabite Empliyses Ordanization
“'i |' v/ LY
Date

e
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T/A - COUNTY OF PLACER

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

L-C-31 TOOLS
SUBMITTED June 15, 2006

The parties agree {o amend Chapter 3.12.020 #13 Tool Allowance to increase the
reimbursement to seven hundred fifty dollars ($750) per year ta be reimbursed quarterly in
accordance with procedures established by the Auditor Contreller’s Office, no more than one
claim may be submitted for reimbursement in any calendar quarter.

11604
11605
11611
11613
11601
11602
13301
13302

Automotive Mechanic
Master Automotive Mechanic
Equipment Mechanic

Master Equipment Mechanic
Equipment Servica Worker |
Equipment Service Worker i
Supv. Autornotive Mechanic
Supv. Equipment Mechanic

S = Y,

For Placer County

i/ 16108

Data

For-Piacér Public Employees Organization



T/A COUNTY OF PLACER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

PROBATIONARY PERIOD

SUBMITTED JUNE 15, 2006

! Effective for all new hires after January 1, 2008 amend Chapter 3.03.1050¢a)(1), Length
of Probation to provide a 12 month or 2080 hours (whichever is more) initial
probationary period for employees in the General and Professional Units that are
currently designated to serve a six montk probationary peried. If an employee receives
an overall rating of “Exceeds Performance Standards”™ or greater, on his/her six-month
performance evaluation, the remaining six months of probation shall be wajved and the
employee shall be deemed a regular employee.

o Agreed to by: . .
- For

“Placer County For Placer Public Employees Urganization
o/ ¢ r{/ oy
Date

Je2
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COUNTY OF PLACER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION
VACATION AND VACATION CASH OUT

SUBMITTED JUNE 15, 2006

Effective the first fult pay period after January 1, 2008, the parties agree to amend Chapter 3, Section
3.04.450 as follows:

- 3.04.490 When to be taken.

1)

A, The tirne at which vacation leave shall be taken shall be determined by the appointing
autherity. If such authority does not provide a specific time for vacation leave, an employee may take,
as a matter of right, by giving oral notice, the accumulated vacation to his or her credit during the last
month of the year following the year in which the vacation credit wgs eamed.

B. During the last month of the calendar year seniority shall be the criterfa used to
determine vacations for the following calendar year. After the one-month sign up peried, vacations

'shall be granted on a first-come first-served basis.

C. Revised written vacation scheduling procedures may be app]led as agreed to by a
majority of affected employees and the Department Head.

D. The Department Head shall approve, disapprove, or modify a vacation request within

ten (10} days of receipt of the request. o d‘-&:‘?é rar S

2}

C. General and Professional Units. Unless limited by the terms of Chapter 3.04.540 Family
Care and Medical Leave, an employee may use or not use accumulated vacation leave for
maternity/paternity/adoption leave, following the disability/sick leave period, depending on the
employee’s preference,

13 Vacation Cash Qut
Once per fiscal year, any employee with a vacation balance of 360 hours or more may request

to cash out up to 40 vacation hours at his/her base hourly rate which shall be defined as the
hourly rate on the salary schedule plus any longevity pay.

Apreed to by: ]
o ca. (] OPSG

For Plagcer County For PTacer’PuETi-a‘Empi\ﬁyees Org%imtion
/ (s ¢
Daté ‘




EXHIBIT B

2006-2010
MEMORANDUM OF UNDERSTANDING
PLACER PUBLIC EMPLOYEE ORGANIZATION
REPRESENTING THE
PROFESSIONAL BARGAINING UNIT

This Memorandum of Understanding contains the resuits of conferences between the Negotiating
Committee of the Placer County Board of Supervisors and the PLACER PUBLIC EMPLOYEE
CRGANIZATION (PPEQ), an exclusively recognized employee organization, in accordance with
the provisions of the County Employer-Employee Reilations Policy. It has been ratified by the
membership of the PPEQ, and adopted by the Placer County Board of Supervisors. This MOU
represents a modification to the existing MOU which expired June 30, 2006.

All items shall become effective the first full pay period after adoption by the Board of Supervisors
of on the date indicated herein.

1.

TERM OF AGREEMENT

July 1, 2008 through June 30, 2010
MEDICAL INSURANCE

a)

b}

The Parties agree that the existing health insurance premium formula shall be continued
for the 2007 benefit year, such that the County’s share of costs for health care premiums
for employees and dependents will be equal to 100% of the average cost of the Jowest
and the highest cost HMO plans widely available to County employees. Small regional
HMOs, such as Wastern Health Advantage are excluded.

The parties agree that, effective pay period 12, November 10, 2007 for the 2308 benefit
year employees will pay 10% of the premium for any plan {excluding PERSCare which
will be frozen at the 2007 employer rates) for the duration of this agreement. However,
the County shall not change the formula for medical insurance premiums for retirees who
retire before January 1, 2007. Those retirees will continue to pay prerniums under the
formula set out in paragraph 2.a. above for the duration of this agreement.

The County agrees to form an advisory health care committee comprised of
representatives of the County and the County's various bargaining Units. The purpose
of the committee shall be to explore options, including options other than those offered
by PERS that will serve the needs of the County and its employees. [f following its
meeting with the health care commitiee, the County believes it would be beneficial to
make changes 1o its health care program which could include change to a non-PERS
option the County will Meet and Confer with PPEO conceming any proposed changes.
Changes to the current program will only be made following the reaching of an
agreement with the PPEQ.

d) Tahoe Employees - The County will continue to provide a Rural Health Subsidy

Allowance for Tahoe area employees represented by PPEO which will be used for the

J7



reimbursement of medical expenses, as defined under IRS Code Section 213, which are
not covered by any other insurance plan. The reimbursement cannot cover employee
premium payments.

{1) Employees who receive the 401 (k) contribution in lieu of County paid health
insurance will not be entitied to this benefit.

(2) Payment will be for reimbursement of actual medical expenses during the
associated calendar year and not reimbursable under any other plan. Any unused
halance will not be carried over to the following calendar year.

(3) Effective pay period 12, November 10, 2007, beginning with the 2008 benefit
year, Tahoe employees wili follow the premium formula as identified in paragraph
2h), above, for the duration of this agreement.

Effective January 1, 2008, the Rural Health Subsidy will increase as follows:

(4) Employees who have one-party coverage will be entitled to receive a maximum
of $2,000 each calendar year.

(5) Employees who have two-party or family coverage will be entitled to receive a
maximum of $3,000 each calendar year.

(6) As permitted by PERS, Tahoe employees who reach the PERS Choice $2 million
iifetime cap will be allowed to iransition to PERS Care without an increase in the
employee contribution to health premium.

DENTAL INSURANCE
The parties agree to maintain current benefit and cost sharing formula for the duration of the
agreement.

TAHOE SUBSISTENCE
Amend Chapter 3.12.080 part B to increase Tahoe Subsistence pay to six hundred seventy
five ($675) dollars per month.

JAIL INCENTIVE PAY

Amend Chapter 3.12.020 item #21 to provide jail incentive pay of 5% for all Building Craft
Mechanics, Custadians and Client Services Counselors/Practitioners who are assigned to
report to and work within the jail facility on a regular full or part-time basis. :

SNOW REMOVAL PAY

The County wilt pay an assignment differential of ten percent {10%) of base salary to each
employee assigned by the appointing authority, or his/her designee, to perform snow
removal duties. No employee will receive work-out-of-class pay for the purpose of
performing snow removal duties.

I,



BUILDING INSPECTOR CERTIFICATION PROGRAM

Certificates that are attained by employees in the classifications of Building Inspector I,
Senior Building Inspector and Supervising Building Inspector beyond those presented to
meet the minimum qualifications as stated in the class specifications shall be compensated
at the rate of $50 per certificate per month up to a maximum of $200 per month for each of
the certificates listed:

« Plans Examiner

+ Plumbing

+ Mechanicai

« Electrical ([commercial or residential)

The County will reimburse a qualifying employee for all initial exams and renewal fees
associated with the above cerlificates for up to three (3) exams per year. The County will
provide reimbursement for any exam fees associated with an exam for which the employee
achieves a passing score.

GENERAL WAGE INCREASES

a) Effective pay period 2, June 24, 2006, salaries shall be increased by four (4) percent as a
general wage adjustment.

b} Effective pay period 16, January 6, 2007 salaries shall be increased by three (3) percent as
a general wage adjustment.

¢} Effective pay period 12, November 10, 2007 salaries shall be increased by five (5) percent
as a general wage adjustment.

d) Effective with pay period 12, November 8, 2008 salaries shall be increased by an additional
2.5% to 5% based on the change in the California CPI for urban wages earners and
clerical workers for the period from July 2007 to June 2008.

e} Effective with pay peried 12, November 7, 2009 salaries shall be increased by an additional
2.5% to 5% based on the change in the California CPI for urban wages earners and
clerical workers for the pefriod from July 2008 to June 2009.

TOTAL COMPENSATION SURVEY

By July 1, 2008 the County shail have completed a total compensation survey to include
the following comparable survey agencies: El Dorado County, Sacramentoc County,
Contra Costa County, Santa Clara County, Santa Cruz County, San Luis Obispo County,
Solano County and Sonoma County. Prior to that time, the parties agree to meet to
determine total compensation components, benchmarks and criteria for implementing
any adjustments. After the survey completion, the parties will agree to meet to
determine what the adjustments will be, if any. For those employees whose agreed
upon equity adjustments are 5% or less, the entire adjustment shall be effective in
December of 2008. For those employees whose agreed upon adjustment is more than
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10.

11.

12.

13.

14.

15.

5%, the first 5% shall be effective December of 2008, and the balance of the equity
adjustment shall be implemented December of 2009. All agreements under this
provision will be memorialized as a side letter agreement.

ELIGIBILITY WORKER SALARY ADJUSTMENT

Effective the 1% full pay period after adoption by the Board of Supervisors, compensation
for the Client Services Program Specialists series shall be made commensurate with
salaries designated for the Child Support Specialist series. The salary for the Eligib#ity
Supervisor shall be established to be commensurate with the Senior Supervising Child
Support Specialist. The County further agrees to recommend to the Civil Service
Comrnission that the job title for Eligibility Supervisor be changed to Supervising
Client Services Program Specialist.

4850 DISABILITY PROGRAM

The emplayer shall qualify the Correctional Officer classifications for 4850 disability benefits.

LEAVE OF ABSENCE

The parties agree to move this proposal to a side table for further discussion.

CALL BACK PAY

When an employee is called back to work after he/she has completed an assigned shift, the
employee shall receive a minimum of 2 hours of call-back pay at 1.5 times the employee's
hourly rate. Time worked for which the employee is entitfled compensation shali include
reasonable travel to the worksite.

Call-back pay shall not apply to situations where the employee has been retained on duty
by the employee's supervisor beyond the end of the employee’s shift. Call-back pay at the
minimum rate of 1 hour at 1.5 times the employee's hourly rate shall apply to those
situations where an employee performs authorized work on behalf of the County without
being required to physicaily retum to work.

SICK LEAVE USE AT TERMINATION

Empioyees receiving compensation for sick leave use at termination shall not be eligible for
reinstatement until 30 days after the effective date of termination.

ABANDONMENT OF EMPLOYMENT

The Parties agree to amend the abandonment of employment language as follows:

a) Any employee who is absent for three days-within-histher normal- workweek

consecufive shifts without being on authorized sick time, authorized vacation, or authorized
leave of absence, shall be presumed to have resigned hisfher employment with the county.

2



16.

17.

18.

For purposes of this section, any such unauthorized absence during any portion of such
employee's normal working day shall be held to be an unauthorized absence for such entire
day. Nothing in this section shall prevent an appointing authority from suspending or
discharging an employee on account of unauthorized absence.

b} Any employee terminating his/her employment in the manner provided by this
section shall be deemed to have left county service by resignation and shall be subject to
the provisions of Section 3.08.1130.

c) Such employee’s appointing authority shall, at least five days prior to the time
hefshe submits the formal termination documents to the personnel department, mail, to the
employee at such employee’s last known address, by certified mail, a notice of proposed
termination, together with a copy of this section.

d) The resignation provided by this section may be rescinded by the employee's
appointing autharity, if such employee presents satisfactory reasons for hisfher absence, in
writing, within fen days of the date of maifing of the notice of proposed termination. Should
the resignation not be rescinded by the appointing authority, the employee shall be so
notified by certified mail. (Ord. 5058-B (Attach, 17}, 2000: prior code § 14.525).

SCHEDULING THE USE OF CTO HOURS

Compensatory time off may be taken at any time with the prior approval of the Depanment
Head or his/her designee. The Department Head or hisfher designee will approve the
reguest in compliance with FLSA. The employees request to use accumulated CTO will be
permitted within a reasonable time unless such use would unduly disrupt the operations of
the department.

MILITARY LEAVE
The parties agree to comply with State Military and Veteran Code.

CORRECTIONAL OFFICERS/ICORRECTIONAL SERGEANTS- SICK LEAVE USE AT
RETIREMENT

As to Correctional Officer 1Al and Correctional Sergeants, the parties agree, effective the
first pay period after adoption, to the following:

For Correctional Officers/Sergeants:

o If requested by the employee, all or pari of the employee’s accumuiated sick
leave balance on record may be used to apply toward an early retirement on
a day-for-day basis (e.g., an employee retiring at sixty-five (65) on December
Jist, and having ten {10) days of accumulated sick leave may leave ten (10)
working days before December 31st, and draw full compensation until
December 31st); however, sick leave used to apply toward an early
retirement, under this subsection, shall not be subject to any additional
vacation or sick leave accruals. No sick leave earned may be used to apply
toward the early retirement benefit, However, if an employee’s balance falls
below the accumulated sick leave balance on record as of the effective date

WA



19.

20.

21.

22,

of these changes, any additional hours earned after that date, up to the
previous balance, may be used for the early retirement benefit.

o Correctional Officer /Il and Correctional Sergeants will have the option to
either cash out their accumulated sick leave or have the cash value of sick
leave deposited into their deferred compensation account(s} subject to the
annual IRS limitations. The sick leave cash out schedule will be as follows:
{a) ten (10) years of full time and continuous employment with Placer County
equals a fifty (50) percent cash out, (b) each additional year of full time and
continuous employment with Placer County equals an additional five (5)
percent cash out up to a maximum of one hundred (100) percent of the
accrued balance (twenty years).

o If the employee chooses the option of having the cash value of their sick
leave hours deposited into their deferred compensation account, and their
sick leave hours balance value is greater than the IRS annual deferred
compensation limitations, the excess over the limitations will be cashed out.

HOLIDAY PAY

To clarify the current practice an employee will receive pay at time and one half for all hours
worked on a paid holiday with the employee option to convert such pay to CTO. In addition
the employee shall have eight hours of holiday time added to their vacation accrual in lieu
of holiday pay if the employee works on the holiday or the holiday falls on a regutarly
scheduled day off.

SHERIFF'S JAIL SPECIAL TEAM PAY

The county will pay $125 per month special team pay for those Correctional Officers
assigned by the Sheriff to participate on the CERT team,

EXTENDED WORK ASSIGNMENTS

Except for a declared emergency, an employee who has worked sixteen {16) consecutive
hours must be allowed a minimum of gight (8) hours off before being required to return to
work. An employee shail suffer no loss of pay nor shall there be a deduction from the
empioyee's leave balances if this eight (8) hour period overlaps with the employee's normal
shift.

UNIFORM ALL OWANCE

The parties agree to increase the uniform allowance from $525 to $750 per year
effective the first full pay period following January 1, 2007 for employees who are
assigned to the foliowing class series and who are required to wear a uniform as a
regular part of their duties:

Administrative Clerical
Administrative Legai Clerical
Accounting Clerica!

Public Safety Dispatcher
Correction Support Supervisor

. & & % @
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24,

The parties further agree to increase the uniform allowance from $550 to $1065 per
year effective the first full pay period foliowing January 1, 2007 for employees who
are required to wear a uniform as a regular part of their duties in the following
classification series:

Animal Control Officer
Community Service Officer
Correctional Officer
Evidence Technician

The Uniform Allowance shall be processed as non-reimbursable, taxable, bi-weekly
pay in accordance with procedures established by the Auditor Controller's Office.

CREATION OF A COMPREHENSIVE MEMORANDUM OF UNDERSTANDING & PRIOR
MOU.

All other provisions of the prior MOU not otherwise amended, maodified, or deleted by this
proposal are to be included in this contract.

The Parties agree that following the conclusion of these negotiations they wili jointly work to
create a comprehensive Memorandum of Understanding that will incorporate bargained
MOU sections, appropriate County Code, side agreements and other appropriate
information into one document including the Drug & Alcohol and Layoff Policies, leave of
absence procedures and grievance & discipline timelines.

OTHER

Copies of the Tentative Agreements entered into between the parties are altached 1o and
are made a part of this MOU, as if fully set forth herein. As of the date of this MQU, the
following side table discussions have not been completed and the Parties will continue to
meet to reach agreement: D.A. Safety Retirement, Fire Alarm Sprinkier Tech/Analyst,
ACORN/Payroli.

25. RE-OPENER

The parties agree that in the event of an unforeseen emergency, catastrophe or actual
severe economic hardship which would cause or prevent the County from meeting or being
able to meet any of its obligations under this agreement, the parties agree to commence the
meet and confer process and to bargain in good faith in an attempt to enforce, alter, modify
or otherwise alter the terms and conditions of this current Memorandum of Understanding in

light of the condition or conditions of the emergency, catastrophe or actual severe economic
hardship.

In the event that any increase in the 2008 Piacer County health insurance premium rate for
the lowest cost plan widely availabie to County employees exceeds 12% the parties agree
to commence the meet and confer process and to bargain in good faith in an attempt to
mitigate the wmpact on employees in classifications below salary grade 40.
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SIGNATURES

On behalf of the Placer Public Employees Organization:

Debbie Flint, PPEO President

Chuck Thiel, PPEO Business Represéntative

Kathy Widing, FPPEQ Business Representative

Adopted by the Placer County Board of Supervisors on

Bifl Santucci, Chaiman

Tom Milter, County Executive .

Nancy Nittler, Personnel Director




PROPOSAL — TRAVEL TIME POLICY

MEMORANDUM OF UNDERSTANDING

SUBMITTED MAY 3. 2006 BY THE COUNTY OF PLAGER

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

3.04 330 If a county employee travels on official county business, and if the travel
time is to be charged to the county as part of the employee's regular workweek,
such employees shall use the least expensive and least time-cansuming mode of
transpartation. if the employee wishes 1o use a more time-consuming method,
e.g., use of a private vehicle rather than air travel when available, then for the
amount of trave! time used in excess of the least time-consuming method, such
employee shall use vacation time or compensatory tme off or shall be
considered to be using his or her own time. (Prior code § 14 225}

Travel time in excess of that traveled to the employees custormary work site shall
be compensable where the employee is required o work, attend {raining, or
travel to a location different than the employee’s customary work iocation
whether or not the hours are traveled within the employees customanry work
hours. The above notwithstanding, travel time occurring on an overnight trip
cuiside the emplovees normal work hours (including outside those hours on
Saturday and Sunday) may, In the discretion of the appointing authority, not be
compensabig if the employee is a passenger rather than a driver of a vehicle,
airplane, boat,_eic. and compensaling the employee for said hours would entiile
the employee to overtime. In implementing this policy, it is expected that
managers will make every effort {o ulilize flextime in order to avoid placing the
employee in an overtime situation. Nothing contained herein shall limit the
entitlernent to overtime pay for an employee if any federal or state law including
the Fair Labor Standards Act requires such pay.

\
Agread to by: 0 i
¥ Placer County For P'acm Public Employees?«r&éoh&k
& Lo /08
Date
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T/A COUNTY OF PLACER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

PART TIME PRORATED BENEFIT TIERS

SUBMITTED MAY 3, 2006

Change the current part —~ time prorated berefit tiers from the current 6 tiers to the
proposed 3 tiers listed befow. Placement in the tiers will be adjusted every thinteen pay
periods based on the average number of paid repular houss completed. Changes will be
prospective and effective pay period | and pay period t4 in each fiscal year.

Proposed:

1} 50% benefit = 20 hours/week

2} 75% benefit = 21-31 hoursfweek
33 100% benefit = 32 + hourshweek

Agreed 1o by

For Placer Public Employees rgani-zarion

gr County

5//0/0(«

Date !
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T/A —PERSONAL PROPERTY LOSS

MEMORANDUM OF UNDERSTANDING

SUBMITTED MAY 3, 2006 BY THE COUNTY OF PLACER

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

3.04.140 Personal praoperty toss.

A. Personal Too!l Loss, The county shall reimburse mechanics at the county garage,
service statipn, and Tahoe garage for loss of personal tools on an appraved list in cases of
loss by fire or demonstrable theft (which excludes mysterious disappearance), when such
topls have been marked in a manner approved by the county so as to be able to identify
the owner tneresf.The smplovee shall make & wigspniice report when raquesied by the
Gounty.

B. Other Personal Property Loss.

1. For personal property l1oss, other than persanal tool losses of mechanics at the county
garage, service station, and Tahoe garage, the provisions of this subsection shall apply.
2 A county employee suffering damage or loss to perscnal property, other than cash,
including clothing, eyegiasses ano watches, and meeting the foliowing criteria, shall be
reimbursed for such loss:

a. Lost or stolen: cash shall not be reimbursed by the county.

b. The damage or loss must not be caused in whole or in substantial part by the
negligence of such employes.

¢. The damage or loss must have occurrad in the course and scope of hisfher
employment.

- For pressonal procarty sihsehan slotiur g-wyesizssas-ant- watehag, 5 1oh praperty Lsed
NG CoUREE Bng apone- ol e g eianEmetd rel fava beary identified by valusand
Hefs! rumbasen ol e enHdenilicaiion 10 8 wrilan inventory mantamad oy tae
AR suthorily-Sry Bt n e s g hory shoail b evidented oo an appropniata
ity RO S@ e ISk S Ae s g as i 1 Sy The apEctieg st Rocdy vl
PHRGARY-R0E Ditskied - seal grapioves ang oA e s Hiag L b
Fpoabitg-Ssanrig's inveniory clerk U be eepd el brachonenkase dovenian waliues ey
D] R R raetes] conzent of the Spainbinge sk oihe-oe d-aniplopss

3. Loss amounts reimbursable to the employee shall be as follows:

a. Amounts of ten doifars ($10.00) or less are not reimbursable.

b. For property damaged, but repairable, other than vehicles, the amount payable shall he
the reasonable cost of reglausmant painonrwentasevalue of the tem at the time of
damage, whichever is less.

ooy aperiy Ginesthan clnthing, ayve3iEssen and waltres-instor deswoved-ard g
fepRIFgma- the @neen! paysses shal be the amnust speciied cr-tressrienmvantony
prRoviEed-Io 4 sunsecton BT HE of Brs s

-1-¢:. For clothing, eyeglasses and watches, lost or damaged and not repairabie, the
amount payable shal be the replacement value of the item at the time of darmage or ipss,
subject to verification by the depariment head and the county executive office.

g4 provebitlas Shren erdanpesd- e mNoUnT aayable ehali be the amaum of tne
ernovse sinmirance dJemachbie Ll ol to excasd b hundréd dolaes (500 J0

4. No loss amgunt shall be rembursable uniess the employee files a written repont of Ioas
with his or her appointing authonty within five working days, setting forth in detail the
circumstances of the oss.




% No loss amount shall be resmbursed ualil m&wmty—exeeuw«a—eﬁraemsk MaEnasEment i
has conducted an investigaton and authonzed payment, with-the approval of the
apgdinting: authm Any gisapproval \‘aifmav be'appedsed to the county executive ofiice
may-be appeaedtothabeard efsrperisors- (Prcr code § 14 30}

Agreed 1o by:

T A

For Placer County

os*/xog()i

Date

£
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T/A - COUNTY OF PLACER

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

U-WC-6-BREAKS

RESUBMITTED MAY 3, 2006

Cownny Code secifon 3.04.190-Work required of employees
£, Each employeg shall be entirled to take one fifteen (15) mumfe rest period for
each four hours of work performed by such em{yioy{?e inawork day § KRR .@?‘?

EERES ﬁs SR three ﬁ”é‘geiq"‘%nmurﬁ

s i i
‘brié’ﬁ?{_._ Brién ‘g?ﬁ, S IR ﬁ.}“j I not 1aken, such rest period is waived by

such em:pioyee

Tz Qe

For Placer Poblic Employees Organization
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COUNTY OF PLACER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

VISION ONE YEAR L.OCK INLOCK QUT

SUBMITTED MAY 3, 2006

VISION CARE - One Year Lock In/Lock Out Provision.

a. “The-County-shattprovide visIOTinEuUTance ai the 1 00% emiployee-oniy rale.

b. The County will provide PPEQ employees with the option of purchasing dependent vision
coverage. o maintain plan stubility, there will be n one-vear lock inflock out enrollment
provision for adding and/or deleting dependents. Kinplovees may add or delete
dependents during the annual Open Enrollment Period. Coverape chanres will be

effective Jaruary 1% of each year,

¢. Vision Dependent coverage will mirror the employee’s health plan enrollment, Emplovees
enrolled in the Flexible Credit provision {formerly the [n-lieu of Health) will cover all eligibie

dependents.

* Family Status Changes such as birth, death, marriage, divorce will still apply.

Agreed 1o by:

;'ur Flacer County For Placer Fu

‘D// }__( ol

7

lic Employeés Organization

Drate

Collective Bapaming FPPEOAT A Language Froposed Vision Lasguage doc 572/2006
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COUNTY OF PLACER COUNTER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

U-WC-3-EMPLOYEE RESTROOM FACILITIES

RESUBMITTED MAY 3, 2006

The County will investigate and where feasible provide restrooms facilities reserved for

employees that are separate from those available to County clients and the generai public,

The County will provide a facility report to the Union for review and input.
Anticinated completion of the repore will be one vear fram the MOU approval.

Agreed to by:

~"For Placer County For i¢ Empioyees Organization

5/_} ol

Dhate
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COUNTY OF PLACER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

FLOATING HOLIDAYS

SUBMITTED MAY 3, 2006

FLOATING HOLIDAYS

During the first full pay period of the calendar year, zight hours floating holiday wili be
credited to employees. Employees unable to complete six months {one thousand forty
{1,040 straight time hours) initial probationary period prior to December 3 1st, shalf not
be elipible for any Floating Holiday that year. Hours shall be pro-rated for permanent

part-time employees.

It will be management’s policy 1o make every effort to allow employees 1o take the time
off at their choosing.

Enmiployees wishing to use a fleating holidays must make a request to do so to their

. supervisor at least (48) hours in advance. Floating holidays must be taken in half-day

+ {four hour) increments. Any floating holiday not used by the end of a calendar year will
be rolled over 1o the next year. Howsver, as of January | of each vear, only two floating
holidays will be available for that calendar year. Employees may not elect pay in leu of

taking a floating hioliday. Te-be-eligibletotakea-fleuting-holiday, an-emplovee-must
haw—bae&empleye%aa%egﬂm—ﬁuﬂ%mw—pﬁaﬁmﬂ%ﬂhe%ﬁmm

idstatus-An employee may use a
floating holiday as the emplovce s last day of employment. Compensafion for any
floating holiday eamed but not used at the time of termination shall be inciuded in the
employee’s final paycheck. Employees are responsible for using their two floating

holidays before the end of each calendar year.

Agreed to by:

ForPpi 1 Employees Organization

/

¥
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COUNTY OF PLACER COUNTER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

U-L-3 FAMILY SICK LEAVE

SUBMITTED MAY 3, 2006

The Partizs agree to amend Code Section 3.04.3508 to include stepparents, stepchildren
and domestic partners for the use of family sick leave,

3.04.350 Sick leave defined.

“Sick leave” is defined to mean absence from duty by any employee:

A. Because of his or her own illness or medical or dental éxaminations, or injury or
exposure to contagions diseases which incapacitates such employee from performing his
or her duties, or

B. For attendance upon a spouse, domestic partnet, child, step-¢hild, brother, sister,
parent, siep parent, grandparent, spouse’s parent, or grandchild, because of iilness, injury,
death, or exposure to contagious disease and where attendance is definitely required.

(Prior code § 14.300)
3.04.370 Limitations, general.

A.Ll. General and Professional Units- Sick leave absences with pay because of a death in

the employee’s nprediate fanuly, as defived in section 304 350 B, shall not exceed fiva

days for cach instance,

2. General Unit, Professional Unit. Where an employee has less than three days
~accumulated sick leave and/or vacation the employee may take up to three days leave

without pay because of a death in the employee’s famnily.

Agreed to by

Tz ()

/Fur unty For Placér Public Emplove

rgantzation

o

<S_3

Drate



COUNTY OF PLACER REVISED COUNTER PROPOSAL
TO PLACER PUBLIC EMPLOYEES ORGANIZATION

U-C-10-CANINE PAY

RESUBMITTED MAY 3, 2006

Effective the first full pay period after adoption of this agreement those employees in the
Correctional Officer classification, assigned by the Shenff to the duty of supervision, care and
feeding of a canine, as "Canine Handlers”, shall receive Canine Pay, as follows:

i £225 per month to the "Canine Hand]t:r" l'E‘ipDnblbl" for, dnd where the County owns
the canine;

2. 5275 per menth to the "Canine Handler” responsible for, and who owns the canine;

3 All veterinary care and maintenance of the canine is to be provided at County expense,

It 15 agreed that cdre and maintenance includes veterinary care necessary to prevent and treat
imjuries and diseases, and includes annual physical exams and inoculations. County owned
canines shall receive veterinary care from a County designated veterinarian, Handler-owned
canires may recerve treatment from a County designated veterinarian or one of the handler's
choosing. Veterinary expenses incurred through Couonty designated vetennarians will paid by
the County through direct billing by the veterinarian. Expenses incurred through a
veterinartan of the hand.er's choice will be paid by reimbursement to the handier for receipted
claims, provided that in no event shail reimbursement exceed the amount normally paid to 4
County designated veterinanian for the same or similar service, Food for the canine will be
pravided at the expense of the County through an established Blanket Purchase Order and
Policy developed by the Sheriff's Department.

4. The County will provide for the replacement of the canine should it be disabled or
kiled as a result of a line of duty injury or accident at no expense to the handier.
3. Should another bargaiung unii be grantad compensation amounts greater than those

specified in paragraphs 1 and 2 above, the amounts listed in paragraphs 1 and 2 shall
automatically be increased to the higher fevels pranted to the other bargaining unit.

This care and mamtenance pay 1s granted in recogm‘rmn of the personal monetary invesiment,
duttes and responsibilities of a cantne handler, in light of the on-duty time already being
provided and includes the time spent by the employee while off duty in the care and
maintenance of the assigned canine, as well as teimbursement of canine related expenses. It
represents good faith compensation associated with the daily care and maintenance of a
canine outside the normal hqurs of work of the assigned employee during the month. The

intent of this pay is to insure compliance with all applicable stale and federal labor laws,
‘ineluding, but not limited to, the Fair [abor Standards Act, 26 U.S.C. Section 20] ¢, seq and

29 C.F R. Section 785.23.
Agreed to by /—// Qm

Far Piicer Public Emplayees Orgmlzauon

e



COUNTY OF PLACER COUNTER PROPOSAL

TQ PLACER PUBLIC EMPLOYEES ORGANIZATION

g4

U-WC-8B. 8C AND 8E

SUBMITTED APRIIL 26, 2006

The Parties agree to address the issues raised by the above referenced proposals during
the course of these negotiations but in a sub-commiitee format meeting separate from the
main negotiations. [t is the intent of the Parties that agreements reached on these issues
shall be reduced to writing and recorded as tentative agreements following the procedures
estahlished in the Parties’ Negotiation Ground Rules. Either Party shall have the right to-
move Unresolved issues being addressed in the sub-commitiee format to the imain
negotiation table in an effort to reach tentative apreements.

Agreed (o by

“~"Tor Placer County For P P!ace!‘ Pubfu. anplc:v} ecs Association

ﬂuﬂj!_ﬂ«_

[ate
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COUNTY OF PLACER COUNTER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

U-C-21-MEAL PER DIEM WITHOUT RECEIPT

SUBMITTED APRIL 26, 2006

Amend Chapter 2, sections )il.1.C & G, and 8.C., of the County Administrative
Rules regarding meal reimbursement to do away with the requirement for a
receipt for reimbursement of meal costs. Meal reimbursement would instead be
dong on a non-receipt basis for the actual expenditure, including gratuity and tax,
not 1o exceed the following amounts: Breakfast $10 (currently $5 without 3
receipt, $10 with), Lunch $20 (currently $8 without a receipt, $15 with), and
Dinner 330 (currently $15 without a receipt, 325 with).

Agreed {o by:

9 LS

Eerflacer County or Plicer Public Employees
Association
% / LL{/ GL
Date )
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COUNTY OF PLACER COUNTER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION

U-WC-5-SOCTAL WORKER SAFETY

SUBMITTED APRIL 26, 2006

The County will assign one or more members of its Risk Management Department to
study the special challenges associated with ensuring the safety of Social Workers. The
Risk Management employee or employees charged with this task will selicit input from
Social Workers and shall constder this input prior to issuing any findings and
recommendations. Such findings and recommendations will be communicated to

department personne] and to the PPED,

Apreed to by:

-y (n ]
: ; - W
gi _ ( J{A.&Z ‘l__ L k‘—%/
For Placer County For Placer Public Employees Agsociation
 Jeg ok

Diate
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T/A COUNTY OF PLACER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION
SHIFT DIFFERENTIAL

SUBMITTED JUNE 15, 2006

Shift Differential

All employees assigned to work 50% or more of his/her hours between the hours of 5 p.m. and 6 a.m.
on one or mote shifts shalt receive a shift differential of 7.5% of base pay for all hours warked.
Employees regularly assigned to work 50% or more of his/her hours between the hours of 5 p.m. and 6
a.m. shall continue to receive the 7.5% shift differential even when they work shifts that would
otherwise not qualify for shitt differential payments. The shift differential will Qe apply to employees
whose regular shifts are day shifts and who are receiving overtime compensation forworking

additional hours which may fall outside of the day shift. %

o oo (YD

For Placer County For Placdr Bublic Employees Organization

4T

Date




Agreed to by .
o,

T/A - COUNTY OF PLACER AND PLACER PUBLIC EMPLOYEES
ORGANIZATION U-C-8 WORK BOOTS
SUBMITTED Jume 15, 2006

The parties agree to amend Chapter 3.12.020 # 23 to identify classificaions efigible for personal equipment
purchase as a reimbursement in accordance with the process determined by the Auditor Controlier's Office shall

incidda:

Autemotive Mechanic

Building Crafts Mechanic

Building Inspector |

Building Inspector i

Bus Driver M/

Classifications assigned Surveyor duties
Cede Enforcement Cfficer Ul
Communication Technician
Custodian I

Emergency Services Specialist I
Engineering Technician il
Equipment Mechanic

Equipmaeant Operator

Equipment Services Woarker [/l

Fteat Services Technician

Huntar Trapper

Maintenance Worker

iMaster Automative Mechanic

Master Equipment Mechanic

Parks & Grounds Worker

Senior Buitding Crafts Mechanic
Senior Building Inspector

Senior Bus Dniver

Senfor Custodian

Senior Emergency Services Specialist
Senior Equipment Operator

Seniar Parks & Grounds Warker
Senior Utilities Service Worker
Supervising Autornotive Mechanic
Supervising Building Crafts Mechanic
Superviaing Code Enforcement Officer
Supervising Custodian

Supervising Parks & Grounds Worker
Supervising Utilitres Service Worker
Utilities Service Worker

LUtility Operations Supervisor.

Wastewater Plant Operator Grada Vi

St fin g Bas ding TASFAGTow AN/
No more than two pairs of boots will be fimished each yéar, on an as needed basis. The annual reimbursement
by the County shall not exceed $300 per eligible employee.

,/"Fokr Placar Caunty
Qlre /oy

Date
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T/A - COUNTY OF PLACER

TO PLACER PUBLIC EMPLOYFEES ORGANIZATION

U-C-31 TOOLS
SUBMITTED June 15, 2006

The parties agree to amend Chapter 3.12.020 #13 Tool Allowance to increase the
reimbursement to seven hundred fifty doflars (3750) per year to be reimbursed quartery in
accordance with procedures established by the Auditor Controller's Office, no more than one
claim may he submitted for reimbursemant in any calendar quarter.

11604
11605
11611
11613
11601
11602
13301
13302

Automotive Mechanic
Master Automotive Mechanic
Equipment Mechanic

Master Equipment Mechanic
Equipment Service Worker |
Equipment Service Worker il
Supv. Automative Mechanic
Supv. Equipment Mechanic

Prr—=t K/OW

For Placer County

o/ 14108

Data

For-Piacér Public Employees Organization
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T/A COUNTY OF PLACER PROPOSAL

TO PLACER FUBLIC EMPLOYEES ORGANIZATION

PROBATIONARY PERIOD

SUBMITTED JUNE 15, 2006

Effective for all new hires after January 1, 2008 amend Chapter 3.03.1050{a)(1), Length
of Probation to provide a 12 month or 20380 hours (whichever is more) initial
probationary period for employees in the General and Professional Units that are
currently designated to serve a six month probatiopary period. If an employee receives
an overall rating of “Exceeds Performance Standards™ or greater, on his/her six-month
performance evaluation, the remaining six months of probation shall be waived and the

employee shall be deemed a regular employee.

Agreed to by:

l-:.ai._j
TN
iy
For

“Placer County For Placer Public Employees Ofganization

Cﬂ/ff:?/aﬁq'

Date
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COUNTY OF PLACER PROPOSAL

TO PLACER PUBLIC EMPLOYEES ORGANIZATION
VACATION AND VACATION CASH OUT

SUBMITTED JUNE 15, 2006

Effective the first full pay period after January 1, 2008, the parties agree to amend Chapter 3, Section
3.04.490 as follows:

3.04 490 When to be taken.

1)

A The time at which vacation leave shall be taken shall be determined by the appointing
authority. If such authority does not provide a specific time for vacation leave, an employee may take,
as a matter of right, by giving oral notice, the accumulated vacation te his or her credit during the last
month of the vear foltowing the year in which the vacation credit was eamed.

B. During the last month of the calendar year seniority shall be the criteria used to
determine vacations for the following calendar year. After the one-month sign up period, vacations
shall be granted on a first-come Srsi-served basis.

C. Revised written vacation scheduling procedures may be applied as agreed to by a
majority of affected employees and the Department Head.

g D. The Department Head shall approve, disapprove, or modify a2 vacation request within

s

ten (10} days of receipt of the request.™~. g~ Joc: 0{ pan )

2}

C. General and Professional Units, Unless limited by the terms of Chapter 3.04.540 Family
Care and Medical Leave, an employee may vse or not use accumulated vacation leave for
matemity/paternity/adoption leave, following the disability/sick leave period, depending on the

employee’s preference.

3) Vacation Cash Out
{nce per fiscal year, any employee with a vacation balance of 300 hours or more may request

to cash out up to 40 vacation hours at his/her base hourly rate which shall be defined as the
hourly rate on the salary schedule plus any longevity pay.

Agreed to by:
T (P /ﬂ P
Ak -
For Placer County o PTacer Pubhic “Empl%yees Drgamzatmn

Y

Daté :
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