
MEMORANDUM 
OFFICE OF THE 

COUNTY EXECUTIVE 
COUNTY OF PLACER 

TO: Honorable Board of Supervisors 
FROM: Thomas M. Miller, County Executive Officer 

Nancy Nittler, Personnel Director 
DATE: November 7,2006 
SUBJECT: Memorandums of Understmding with Placer Public Employee Organization 

(PPEO) and Adoption of Implementing Ordinances Adjusting Salaries and Benefits 
for PPEO Represented, Management and Confidential Employees and Elected 
Department Heads 

ACTION REOUESTED 

It is recommended that your Board take three actions to approve ordinances adjusting employee 
salary, compensation, and benefits. 

1. Approve an ordinance adopting the Memorandums of Understanding with the Placer 
Public Employee Organization Professional and General Units regarding salaries, 
benefits and rule changes for the period July 1,2006 to June 30,2010. 

2. Approve an ordinance adjusting the salary, compensation, and benefits of management 
and confidential employees and resolution confirming Board policy for existing coverage 
groups. 

3. Approve an ordinance adjusting the salary, compensation, and benefits of elected 
department heads. 

BACKGROUND 

Your Board's negotiating team and the Placer Public Employee Organization (PPEO) negotiators 
have concluded mediation proceedings and prepared agreements for both the General and 
Professional Bargaining Units concerning salaries and benefits covering a four-year period from 
July 1,2006 through June 30,2010. The affected PPEO employees have voted to ratify the 
agreements and they are being submitted to your Board for final approval. In addition, 
compensation adjustments for managers, confidential and unclassified employees and elected 
department heads are also recommended. 

The content of the agreements and the recommendations for the non-represented groups encompass 
compensation and benefit packages that will provide a strong foundation for ~cruiting and retaining 
high-quality employees in a very competitive labor market while at the same time accomplishing a 
cost sharing for health insurance premiums. 
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Significant salary and benefit provisions include the following: 

General salary increases of 4% retroactive to June 24,2006; 3% effective January 6,2007; 
5% effective November 10,2007; and then 2.5% to 5% based upon CPI for the next two 
years 
Health insurance premium cost sharing with employees paying 10% of the premium cost and 
capping the County's employer contribution to PERSCare effective with the 2008 premiums 
Formation of an advisory committee to explore health insurance options, including options 
not associated with the California Public Employees Retirement System (PERS) 
Also included for non-represented employees are two financial vehicles, cafeteria plan and 
401 k limited match program, to assist and encourage employees to set aside their b d s  for 
their retirement years. The cafeteria plan replaces the existing management and confidential 
supplemental compensation program and life insurance conversion in retirement. 
Total compensation survey to be conducted in 2008 for PPEO classes with potential for 
implementation over a two year period 
Implementation of equity adjustments for specified eligibility classes represented by PPEO 
Management equity adjustments for classes found to be greater than 5% behind the total 
compensation market of 1 1 public agencies; will affect only 63 of the more than 250 
management positions 
Increased or expanded special pays in the areas of jail incentive, snow removal, building 
inspector certification and uniform allowance for PPEO represented employees 
Creation of a vacation cash-out program allowing PPEO represented employees to cash-out 
up to 40 hours of vacation per year and non-represented employees to cash-out up to half of 
their annual accrual per year 
Increased annual dental and orthodontic insurance maximums for non-represented employees 
Additional benefits for Tahoe employees, including increased Tahoe subsistence and 
increased reimbursement of medical costs not covered by health insurance available in the 
Tahoe area 
Increased automobile allowance for department heads, selected executive classes and elected 
officials to partially compensate for the increased fuel and operating costs that have occurred 
since the last revision in 2000 
Various personnel rule changes affecting probationary periods, pro-ration of part-time 
benefits, leave management, and various other terms and conditions of employment. 

Attached are the agreements and ordinances for both the PPEO General and Professional Units 
as well as the ordinances implementing the recommended salary, restructured management 
salary schedule, compensation and benefit programs for managers, confidential and unclassified 
employees and elected department heads. Finally, included herein, are ordinances and 
resolutions to delete obsolete language and clarify existing payroll practices and policies. 

FISCAL IMPACT 

This recommended action is projected to cost $10.8 million for year 1, which is about 4.4% of 
the FY 2006-07 personnel budget and 1.6% of the total County Budget. The estimated cost for 
years 2 through 4 are projected to incrementally increase at an average of $7.2 million per year. 
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Actual costs may be lower or higher depending upon future health insurance premiums, PERS 
retirement rate changes and other factors. Additional costs will be incurred with implementation 
of the additional salary studies for limited number of classifications that warrant review as 
provided for in the agreement. 

In the development of the County's FY 2006-07 budget, given that labor negotiations had not yet 
been completed, departments budgeted an estimated two percent increase for labor costs. 
Departments are expected to seek economies to offset costs in excess of this budgeted amount; 
however some departmental budgets will need additional appropriations to cover the full costs. 
If necessary, the budget revision to make these adjustments will be brought to the Board for 
action later in the fiscal year. 

Attachments 

1. Ordinance authorizing County to enter into a new Memorandum of Understanding with 
bargaining units represented by the PPEO. With attached Exhibit A: General Unit MOU 
and attached Exhibit B: Professional Unit MOU. 

2. Ordinance authorizing County to approve salary, compensation, & benefits adjustments 
for management & confidential employees and resolution confirming Board policy for 
existing coverage groups. With attached Exhibit A: Management Employee Ordinance 
and attached Exhibit B: Confidential Employee Ordinance. 

3. Ordinance authorizing County to approve salary, compensation, & benefits adjustments 
for elected department heads. With attached Exhibit A: Elected Department Head 
Ordinance. 



Before the Board of Supewisors 
County of Placer, State of California 

In the matter of: Resol. No: 

AN ORDINANCE AUTHORIZING 
THE COUNTY TO ENTER INTO A 
NEW MEMORANDUM OF Ord. No: 
UNDERSTANDING WITH BARGAINING 
UNITS REPRESENTED BY THE PPEO First Reading: 

The following ORDINANCE was duly passed by the.Board of Supervisors of the County of Placer at a regular 

meeting held November 7. 2006 by the following vote on roll call: 

Ayes: 

Noes: 

Absent: 

Signed an approved by me after its passage. 

CHAIRMAN, BOARD OF SUPERVISORS 

Attest: 
Clerk of said Board 

The Board of Supervisors of the County of Placer, State of California, hereby 
ordains as follows: 

Section 1. That the Memorandum of Understanding ratified by the PPEO 
General Bargaining Unit, attached hereto as Exhibit A and incorporated herein by this 
reference, is hereby adopted and approved as to County employees who are members of 
that unit, on the terms contained in the MOU. All signatures on behalf of the County are 
authorized. Any provisions of the Placer County Code or County Administrative Regulations 
in conflict with the attached MOU are hereby superseded and amended according to the 
terms of the MOU. 

Section 2. That the Memorandum of Understanding ratified by the PPEO 
Professional Bargaining Unit, attached hereto as Exhibit B and incorporated herein by this 
reference, is hereby adopted and approved as to County employees who are members of 
that unit, on the terms contained in the MOU. All signatures on behalf of the County are 
authorized. Any provisions of the Placer County Code or County Administrative Regulations 
in conflict with the attached MOU are hereby superseded and amended according to the 
terms of the MOU. 



EXHIBIT A 

2006-2010 
MEMORANDUM OF UNDERSTANDING 

PLACER PUBLIC EMPLOYEE ORGANIZATION 
REPRESENTING THE 

GENERAL BARGAINING UNIT 

This Memorandum of Understanding contains the results of conferences between the Negotiating 
Committee of the Placer County Board of Supervisors and the PLACER PUBLIC EMPLOYEE 
ORGANIZATION (PPEO), an exclusively recognized employee organization, in accordance with 
the provisions of the County Ernployer-Employee Relations Policy. It has been ratified by the 
membership of the PPEO, and adopted by the Placer County Board of Supervisors. This MOU 
represents a modification to the existing MOU which expired June 30, 2006. 

All items shall become effective the first full pay period after adoption by the Board of Supervisors 
or on the date indicated herein. 

1. TERM OF AGREEMENT 

July 1, 2006 through June 30,201 0 

2. MEDICAL INSURANCE 

a) The Parties agree that the existing health insurance premium formula shall be continued 
for the 2007 benefit year, such that the County's share of costs for health care premiums 
for employees and dependents will be equal to 100% of the average cost of the lowest 
and the highest cost HMO plans widely available to County employees. Small regional 
HMOs, such as Western Health Advantage are excluded. 

b) The parties agree that, effective pay period 12, November 10, 2007 for the 2008 benefit 
year employees will pay 10% of the premium for any plan (excluding PERSCare which 
will be frozen at the 2007 employer rates) for the duration of this agreement. However, 
the County shall not change the formula for medical insurance premiums for retirees who 
retire before January 1, 2007. Those retirees will continue to pay premiums under the 
formula set out in paragraph 2.a. above for the duration of this agreement. 

c) The County agrees to form an advisory health care committee comprised of 
representatives of the County and the County's various bargaining Units. The purpose 
of the committee shall be to explore options, including options other than those offered 
by PERS that will serve the needs of the County and its employees. If following its 
meeting with the health care committee, the County believes it would be beneficial to 
make changes to its health care program which could include change to a non-PERS 
option the County will Meet and Confer with PPEO concerning any proposed changes. 
Changes to the current program will only be made following the reaching of an 
agreement with the PPEO. 

d) Tahoe Employees - The County will continue to provide a Rural Health Subsidy 
Allowance for Tahoe area employees represented by PPEO which will be used for the 



reimbursement of medical expenses, as defined under IRS Code Section 21 3, which are 
not covered by any other insurance plan. The reimbursement cannot cover employee 
premium payments. 

(1) Employees who receive the 401 (k) contribution in lieu of County paid health 
insurance will not be entitled to this benefit. 

(2) Payment will be for reimbursement of actual medical expenses during the 
associated calendar year and not reimbursable under any other plan. Any unused 
balance will not be carried over to the following calendar year. 

(3) Effective pay period 12, November 10, 2007, beginning with the 2008 benefit 
year, Tahoe employees will follow the premium formula as identified in paragraph 
2b), above, for the duration of this agreement. 

Effective January 1, 2008, the Rural Health Subsidy will increase as follows: 

(4) Employees who have one-party coverage will be entitled to receive a maximum 
of $2,000 each calendar year. 

(5) Employees who have two-party or family coverage will be entitled to receive a 
maximum of $3,000 each calendar year. 

(6) As permitted by PERS, Tahoe employees who reach the PERS Choice $2 million 
lifetime cap will be allowed to transition to PERS Care without an increase in the 
employee contribution to health premium. 

3. DENTAL INSURANCE 
The parties agree to maintain current benefit and cost sharing formula for the duration of the 
agreement. 

4. TAHOE SUBSISTENCE 
Amend Chapter 3.12.080 part B to increase Tahoe Subsistence pay to six hundred seventy 
five ($675) dollars per month. 

5. JAIL INCENTIVE PAY 
Amend Chapter 3.12.020 item #21 to provide jail incentive pay of 5% for all Building Craft 
Mechanics, custodians and Client services ~ounselors l~rac~t ioners who are assigned to 
report to and work within the jail facility on a regular full or part-time basis. 

6. SNOW REMOVAL PAY 

The County will pay an assignment differential of ten percent (10%) of base salary to each 
employee assigned by the appointing authority, or hisiher designee, to perform snow 
removal duties. No employee will receive work-out-of-class pay for the purpose of 
performing snow removal duties. 



7. BUILDING INSPECTOR CERTIFICATION PROGRAM 

Certificates that are attained by employees in the classifications of Building lnspector 1/11, 
Senior Building lnspector and Supervising Building lnspector beyond those presented to 
meet the minimum qualifications as stated in the class specifications shall be compensated 
at the rate of $50 per certificate per month up to a maximum of $200 per month for each of 
the certificates listed: 

Plans Examiner 
Plumbing 
Mechanical 
Electrical (commercial or residential) 

The County will reimburse a qualifying employee for all initial exams and renewal fees 
associated with the above certificates for up to three (3) exams per year. The County will 
provide reimbursement for any exam fees associated with an exam for which the employee 
achieves a passing score. 

GENERAL WAGE INCREASES 

a) Effective pay period 2, June 24, 2006, salaries shall be increased by four (4) percent as a 
general wage adjustment. 

b) Effective pay period 16, January 6, 2007 salaries shall be increased by three (3) percent as 
a general wage adjustment. 

c) Effective pay period 12, November 10, 2007 salaries shall be increased by five (5) percent 
as a general wage adjustment. 

d) Effective with pay period 12, November 8, 2008 salaries shall be increased by an additional 
2.5% to 5% based on the change in the California CPI for urban wages earners and 
clerical workers for the period from July 2007 to June 2008. 

e) Effective with pay period 12, November 7, 2009 salaries shall be increased by an additional 
2.5% to 5% based on the change in the California CPI for urban wages earners and 
clerical workers for the period from July 2008 to June 2009. 

TOTAL COMPENSATION SURVEY 

By July 1, 2008 the County shall have completed a total compensation survey to include 
the following comparable survey agencies: El Dorado County, Sacramento County, 
Contra Costa County, Santa Clara County, Santa Cruz County, San Luis Obispo County, 
Solano County and Sonoma County. Prior to that time, the parties agree to meet to 
determine total compensation components, benchmarks and criteria for implementing 
any adjustments. After the survey completion, the parties will agree to meet to 
determine what the adjustments will be, if any. For those employees whose agreed 
upon equity adjustments are 5% or less, the entire adjustment shall be effective in 
December of 2008. For those employees whose agreed upon adjustment is more than 

5) 



5%, the first 5% shall be effective December of 2008, and the balance of the equity 
adjustment shall be implemented December of 2009. All agreements under this 
provision will be memorialized as a side letter agreement. 

10. ELIGIBILITY WORKER SALARY ADJUSTMENT 

Effective the 1'' full pay period after adoption by the Board of Supervisors, compensation 
for the Client Services Program Specialists series shall be made commensurate with 
salaries designated for the Child Support Specialist series. The salary for the Eligibility 
Supervisor shall be established to be commensurate with the Senior Supervising Child 
Support Specialist. The County further agrees to recommend to the Civil Service 
Commission that the job title for Eligibility Supervisor be changed to Supervising 
Client Services Program Specialist. 

11. 4850 DISABILITY PROGRAM 

The employer shall qualify the Correctional Officer classifications for 4850 disability benefits. 

12. LEAVE OF ABSENCE 

The parties agree to move this proposal to a side table for further discussion. 

13. CALL BACK PAY 

When an employee is called back to work after helshe has completed an assigned shift, the 
employee shall receive a minimum of 2 hours of call-back pay at 1.5 times the employee's 
hourly rate. Time worked for which the employee is entitled compensation shall include 
reasonable travel to the worksite. 

Call-back pay shall not apply to situations where the employee has been retained on duty 
by the employee's supervisor beyond the end of the employee's shift. Call-back pay at the 
minimum rate of 1 hour at 1.5 times the employee's hourly rate shall apply to those 
situations where an employee performs authorized work on behalf of the County without 
being required to physically return to work. 

14. SICK LEAVE USE AT TERMINATION 

Employees receiving compensation for sick leave use at termination shall not be eligible for 
reinstatement until 30 days after the effective date of termination. 

15. ABANDONMENT OF EMPLOYMENT 

The Parties agree to amend the abandonment of employment language as follows: 

a) Any employee who is absent for three . .  . 
consecutive shifts without being on authorized sick time, authorized vacation, or authorized 
leave of absence, shall be preiumed to have resigned hislher employment with the county. 

54 



For purposes of this section, any such unauthorized absence during any portion of such 
employee's normal working day shall be held to be an unauthorized absence for such entire 
day. Nothing in this section shall prevent an appointing authority from suspending or 
discharging an employee on account of unauthorized absence. 

b) Any employee terminating hislher employment in the manner provided by this 
section shall be deemed to have left county service by resignation and shall be subject to 
the provisions of Section 3.08.1 130. 

c) Such employee's appointing authority shall, at least five days prior to the time 
helshe submits the formal termination documents to the personnel department, mail, to the 
employee at such employee's last known address, by certified mail, a notice of proposed 
termination, together with a copy of this section. 

d) The resignation provided by this section may be rescinded by the employee's 
appointing authority, if such employee presents satisfactory reasons for hislher absence, in 
writing, within ten days of the date of mailing of the notice of proposed termination. Should 
the resignation not be rescinded by the appointing authority, the employee shall be so 
notified by certified mail. ((3rd. 5058-B (Attach. 17), 2000: prior code § 14.525). 

16. SCHEDULING THE USE OF CTO HOURS 

Compensatory time off may be taken at any time with the prior approval of the Department 
Head or hislher designee. The Department Head or hislher designee will approve the 
request in compliance with FLSA. The employees request to use accumulated CTO will be 
permitted within a reasonable time unless such use would unduly disrupt the operations of 
the department. 

17. MILITARY LEAVE 

The parties agree to comply with State Military and Veteran Code. 

18. CORRECTIONAL OFFICERSICORRECTIONAL SERGEANTS- SICK LEAVE USE AT 
RETIREMENT 

As to Correctional Officer 1/11 and Correctional Sergeants, the parties agree, effective the 
first pay period after adoption, to the following: 

For Correctional OfficerslSergeants: 
o If requested by the employee, all or part of the employee's accumulated sick 

leave balance on record may be used to apply toward an early retirement on 
a day-for-day basis (e.g., an employee retiring at sixty-five (65) on December 
31 st, and having ten (1 0) days of accumulated sick leave may leave ten (1 0) 
working days before December 31st, and draw full compensation until 
December 31 st); however, sick leave used to apply toward an early 
retirement, under this subsection, shall not be subject to any additional 
vacation or sick leave accruals. No sick leave earned may be used to apply 
toward the early retirement benefit. However, if an employee's balance falls 
below the accumulated sick leave balance on record as of the effective date 



of these changes, any additional hours earned after that date, up to the 
previous balance, may be used for the early retirement benefit. 

o Correctional Officer 1/11 and Correctional Sergeants will have the option to 
either cash out their accumulated sick leave or have the cash value of sick 
leave deposited into their deferred compensation account(s) subject to the 
annual IRS limitations. The sick leave cash out schedule will be as follows: 
(a) ten (1 0) years of full time and continuous employment with Placer County 
equals a fifty (50) percent cash out, (b) each additional year of full time and 
continuous employment with Placer County equals an additional five (5) 
percent cash out up to a maximum of one hundred (1 00) percent of the 
accrued balance (twenty years). 

o If the employee chooses the option of having the cash value of their sick 
leave hours deposited into their deferred compensation account, and their 
sick leave hours balance value is greater than the IRS annual deferred 
compensation limitations, the excess over the limitations will be cashed out. 

19. HOLIDAYPAY 

To clarify the current practice an employee will receive pay at time and one half for all hours 
worked on a paid holiday with the employee option to convert such pay to CTO. In addition 
the employee shall have eight hours of holiday time added to their vacation accrual in lieu 
of holiday pay if the employee works on the holiday or the holiday falls on a regularly 
scheduled day off. 

SHERIFF'S JAIL SPECIAL TEAM PAY 

The county will pay $125 per month special team pay for those Correctional Officers 
assigned by the Sheriff to participate on the CERT team. 

21. EXTENDED WORK ASSIGNMENTS 

Except for a declared emergency, an employee who has worked sixteen (16) consecutive 
hours must be allowed a minimum of eight (8) hours off before being required to return to 
work. An employee shall suffer no loss of pay nor shall there be a deduction from the 
employee's leave balances if this eight (8) hour period overlaps with the employee's normal 
shift. 

22. UNIFORM ALLOWANCE 

The parties agree to increase the uniform allowance from $525 to $750 per year 
effective the first full pay period following January 1, 2007 for employees who are 
assigned to the following class series and who are required to wear a uniform as a 
regular part of their duties: 

Administrative Clerical 
Administrative Legal Clerical 
Accounting Clerical 
Public Safety Dispatcher 
Correction Support Supervisor 



The parties further agree to increase the uniform allowance from $550 to $1065 per 
year effective the first full pay period following January 1, 2007 for employees who 
are required to wear a uniform as a regular part of their duties in the following 
classification series: 

Animal Control Officer 
Community Service Officer 
Correctional Officer 
Evidence Technician 

The Uniform Allowance shall be processed as non-reimbursable, taxable, bi-weekly 
pay in accordance with procedures established by the Auditor Controller's Office. 

23. CREATION OF A COMPREHENSIVE MEMORANDUM OF UNDERSTANDING & PRIOR 
MOU. - 
All other provisions of the prior MOU not otherwise amended, modified, or deleted by this 
proposal are to be included in this contract. 

The Parties agree that following the conclusion of these negotiations they will jointly work to 
create a comprehensive Memorandum of Understanding that will incorporate bargained 
MOU sections, appropriate County Code, side agreements and other appropriate 
information into one document including the Drug & Alcohol and Layoff Policies, leave of 
absence procedures and grievance & discipline timelines. 

24. OTHER 

Copies of the Tentative Agreements entered into between the parties are attached to and 
are made a part of this MOU, as if fully set forth herein. As of the date of this MOU, the 
following side table discussions have not been completed and the Parties will continue to 
meet to reach agreement: D.A. Safety Retirement, Fire Alarm Sprinkler TechIAnalyst, 
ACORNIPayroll. 

25. RE-OPENER 

The parties agree that in the event of an unforeseen emergency, catastrophe or actual 
severe economic hardship which would cause or prevent the County from meeting or being 
able to meet any of its obligations under this agreement, the parties agree to commence the 
meet and confer process and to bargain in good faith in an attempt to enforce, alter, modify 
or otherwise alter the terms and conditions of this current Memorandum of Understanding in 
light of the condition or conditions of the emergency, catastrophe or actual severe economic 
hardship. 

In the event that any increase in the 2008 Placer County health insurance premium rate for 
the lowest cost plan widely available to County employees exceeds 12% the parties agree 
to commence the meet and confer process and to bargain in good faith in an attempt to 
mitigate the impact on employees in classifications below salary grade 40. 

& 



SIGNATURES 

On behalf of the Placer Public Employees Organization: 

Debbie Flint, PPEO President 

Chuck Thiel, PPEO Business Representative 

Kathy Widing, PPEO Business Representative 

Adopted by the Placer County Board of Supervisors on 

Bill Santucci, Chairman 

Tom Miller, County Executive 

Nancy Nittler, Personnel Director 



PROPOSAL - TRAVEL TIME POLICY 

MEMORANDUM OF UNDERSTANDING 

SUBMITTED MAY 3,2006 BY THE COUNTY QF PLACER 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

3.04.330 If a county employee travels on official county business, and if the travel 
time is to be charged to the county as part of the employee's regular workweek, 
such employees shall use the least expensive and least time-consuming mode of 
transportation. If the employee wishes to use a more time-consuming method, 
e g., use of a private vehicle rather than air travel when available, then for the 
amount of travel time used in excess of the least time-consuming method, such 
employee shall use vacation time or compensatory t~me off or shall be 
considered to be using his or her own time. (Prior code § 14 225) 

Travel time in excess of that traveled to the employees customary work site shall 
be cornpensable where the employee is required to work, attend traininq, or 
travel to a location different than the emplovee's customary work location 
whether or not the hours are traveled within the emplovees customary work 
hours. The above notwithstandincl, travel time occurrinq on an overnrqht trip 
outside the employees normal work hours [~ncludinq outside those hours on 
Saturday and Sundav) may, in the discretion of the appointinq authority, not be 
cornpensable if the emplovee is a passenqer rather than a driver of a vehlcle, 
airplane, boat, etc. and compensatinq ihe employee for said hours would entitle 
the employee to overtime. In implementing this policy, it is expected that 
rnanaqers will make everv effort to utilize flextime in order to avoid placing the 
emplovee in an overtime situation. Nothinq c~ntained herein shall lmit the 
entitlement to overtime pav for an employee if any federal or state law includinq 
the Fair Labor Standards Act requrres such pay. 

Agreed to by. 



T/A COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

PART TIME PRORATED BENEFIT TIERS 

SUBMITTED MAY 3,2006 

Change the current part -time prorated benefit tiers from the current 6 tiers to the 
proposed 3 tiers listed below. Placement in the tlers will be adjusted every thirteen pay 
perlods based on the average number of p a ~ d  regular hours completed. Changes w ~ l l  be 
prospective and effective pay period 1 and pay period 14 in each fiscal year. 

Proposed: 
1) 50% benefit = 20 hourslweek 
2) 75% benefit = 2 1-3 1 hourdweek 
3) 100% benefit = 32 + hourslweek 

Agreed to by: l 

I 

Date 



T/A - PERSONAL PROPERTY LOSS 

MEMORANDUM OF UNDERSTANDING 

SUBMITTED MAY 3,2006 BY THE COUNTY OF PLACER 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

3.04.140 Personal property loss. 

A Personal Tool Loss The county shall relmbwrse mechanics at the county garage, 
service statlon, and Tahoe garage for loss of personal tools on an approved list In cases of 
lass by f~re or demonstrable theft (whlch excludes mysterious d~sappearance), when such 
tools have been marked In a manner approved by the county so as to be able to Identify 
the owner-tkere~f .fT& ~ m u l o y e e  stlall make a P~IC~QQ~:CP report when raquesled by-tbg 
County- I 
B Other Personal Property Loss 
1. For personal property loss, other than personal tool losses of mechanics at the county 
garage, service stat~on, and Tahoe garage, the provis~ons of th~s subsection shall apply 
2 A county employee suffering damage or loss to personal property, other than cash, 
tncludlng clothing, eyeglasses and watches, and rneetlng the followli~g crrterta, shall be 
reimbursed for such loss 
a Lost or stolen cash shall not be reimbursed by the county. 
b The damage or loss must not be caused In whole or in substantlal part by the 
negl~gence of such employee 
c The damage or loss must have occurred rn the course and scope of hislher 
employment 
c 40 i - p5~43% +!-:.$%TIY -@tk%-?*:~7. G/L?%% GfdC-%)'G?$ 14 $i~+,-a'~i? ! f ~ l ~ h 2 ~ :  3 l?~h  pt ~F)@TTY-L-IFG& 
$3 t!lr; CoUr75CJ- dl~d- 5 G 1  ~f ~+.&P+F hW1;?3',~t41(-3r>k t?iE!L?y 38  CeF tl t~8fiiifh30 k3+ \/a4i~i3-i3qt: 
FGF:;?.! ~~:rl~-~r3)-t~tr~-i-,~tft~x+~~i-r~-t&~~4~t:w~ 1.1 a v,+\l%n : I W ~ G ~ S : ~  nia4ncar';acl b y  tne 
<:fpo~ . v t l r  lg a~~ha:ti,;i--A~y <4d13L~13 ~G-~&$~X~VOI."C~~<-V tkil b sit &rc& an acrp! ~ ? p n d t  n 
:+tru-c+:v. f ~ i ? ; ~  ?+69~fi& .;?fil~i.~-k';4;4~+~&d~~+~t~3~ 31(,3ni?-q ? yt ti t&<mfd't?ii>tkt3z hti!b~f~;4~-tf+1f9 
d~&-:;c:f2j-? L t ? l c ; 3  p(~v~<ie+J iC-3  IFL',-SC~ F,~Q 3 I F I  r;f!C? T.pj P@l&?(J $~>~sti~d4?&~e-fl?c; 
apyo~> t+i$ 3t4fit,1 ; ? k l ' ~  IVVYP it>% t ~ I e r J i  i~ he hpr-k&k-;;t!TA , W - I + ~ I ~ + = +  F - ~ Q E + R ~ Q I - ~  - : :~ ld , iWi  ~>;+t 

kx+a+t%tud w I", \tie mi-ktrc-; r c~~?.sen"c&$ +e apa01stlnga~4 &:f y-a.rvGs7i pki-kw- 
3 Loss amounts relmbursable lo the employee shall be as follows 
a Amounts of ten dollars ($10.00) or less are not reimbursable 
b For property damaged, but reparable, other than veh~cles, the amount payable shall be 

I the reasonable cost of repjgx~r:~q-Qm F er r::+&-*o-pvalue of the item at the tlme of 
damage, whichever is less 
C-F&P~+~+Y~<%~~O~-%%'~ G ! O ? * F ~ ~ ,  2y@dq8bSS a 1 141 ~$~t$€b@s-b&-%~ 4 s ~ ~ ~ + ~ L , ~ - d i ~ ~ t  
~ > % F ~ ~ % - + ~ & ~ v T ; ~ ) ~ o ~  @jp&3)~, 51%3!i b% ifto 3;\?&t;& $i>~.'~$~&~~+"L7ff-~$$~$&~i~~c;f4it>r+ 

p~civ~a&i-iw :r sv~is&;kor. ~!&)(&'ILB: of E!~;s&c? k . ~ +  
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Agreed to by; 

6/10/0 4 
Date 



T/A - COUNTY O F  PLACER 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

RESUBMITTED MAY 3,2006 
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Agreed to by 
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COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

VISION ONE YEAR LOCK INILOCK OUT 

SUBMITTED MAY 3,2006 

VISION CARE - One Year L o c k  I n L o c k  Out Provision. 

. .  . 
a. &on insurance at the 100% employee-only rare. 

b. The County will provide PPEO employees with the option of purchasing dependent vision 
coverage. -1'0 maintain plan stability, there will be a one-war lnck idlock out enrollment 
provision f o r  adding and/or deletine dependents. Elnniovces may add o r  dclctc 
dependents during the annual Open Enrollment I'eriod. Coveraze changes will be 
effective January 1" of each year. 

c. Vision Dependent coverage will mirror the employee's health plan enrollment. Employees 
enrolled in the Flexible Credit provisjon (fonnerly the In-lieu of Health) will cover all eligible 
dependents. 

* Family Status Changes such as birth, death, marriage, divorce will still apply. 

Agreed to by: 

- 
6or Placer County 

Date \ 



COUNTY OF PLACER COUNTER PROPOSAL 

TO PLACER PUBLIC EMPLO17EES ORGANIZATION 

U-WC-3-EMPLOYEE RESTROOM FACILITIES 

RESUBMITTED MAY 3,2006 

The County will investigate and where feasible provide restrooms facilities reserved for 
employees that are separate from those available to County clients and the general publlc. 
Tbe Counh. will provide a facility report to the Union for rcv ien  and input. 
Anticipated completion of the report wjll bc one \.car from the MOlJ approt7al. 

Agreed to by: 

V V 

~ o r b 6 c c k  palid ~ r n ~ l @ e e s  Organization 



COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATIOS 

FLOATING HOLIDAYS 

SUBMITTED MAY 3,2006 

FLOATING HOLIDAYS 

During the first full pay period of the calendar year, eight hours floating holiday will be 
credited to employees. Employees unable to complete six months (one thousand forty 
(1,040) straight time hours) initial probationary period prior to December 3 I st, shall not 
be eligible for any Floating Holiday that year. Hours shall be pro-rated for permanent 
part-tiine employees. 

It will be management's policy to make every effort to allow employees to take the time 
off at their choosing. 

Employees wishing to use a floating holidays must make a request to do so to their 
, supervisor at least (48) hours in advance. Floating holidays must be taken In half-day 
; [four hour) increments. Any floating holiday not used by the end of a calendar year will 

be rolled over to the next year. However, as of January 1 of each year, only two floating 
hol~days will be available for that calendar year Employees may not elect pay in lieu of . . 
taking a floating holiday. 

:An employee may use a 
floating holiday as the employee's last day of employment. Compensation for any 
floating holiday earned but nQt used at the time of termination shall be included in the 
employee's final paycheck. Employees are responsible for using their two floating 
holidays before the end of each calendar year. 

Agreed to by: 



COUNTY OF PLACER COUNTER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

U-L-3 FAMILY SICK LEAVE 

SUBMITTED MAY 3,2006 

'The Parties agree to amend Code Section 3.04.350B to include stepparents, stepchildren 
and domestjc partners for the use of family sick leave. 

3 04.350 Sick leave defined. 

"Sick leave" is defined to mean absence from duty by any employee: 
A. Because of his or her own illness or medical or dental examinations, or injury or 
exposure to contagious diseases which incapacitates such employee from performing his 
or her duties, or 
B For attendance upon a spouse, domestic partner, child, stcp-chlld, brother, sister, 
paralt, s p  ~sarent, grandparent, spouse's parent, or grandchild, because of illness, injury, 
death, or exposure to contagious disease and where attendance is definitely required. 
(Prior code 4 14.300) 

3 04.370 Limitations, general. 

A. I .  General a i d  Professional Units- Sick leave absences with pay because of a death in 
the employee's m+wdek family, as dcfii~cd In scction 3.04 350 H, shall not exceed five 
days for each instance. 
2. General Unit, Professional Unit. Where an employee has less than three days 
accumulated sick leave and/or vacation the employee may take up to three days leave 
without pay because of a death in the employee's family. 

Agreed to by: 



COUNTY OF PLACER REVISED COUNTER PROPOSAL 
TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

U-C-1 0-CANINE PAY 

R3ESUBMITTED MAY 3,2006 

Effective the first full pay period after adoption of this agreement those employees in the 
Correctional Officer classification, assigned by the Sheriff to the duty of  supervision, care and 
feeding of a canine, as "Canine Handlers", shall receive Canine Pay, as follows: 
1. $225 per month to the "Canine Handler" responsible for, and where the County owns 
tht: canine; 
3 . $275 per month to the "Canine Handler" responsible for, and who owns the canine; 
3. All veterinary care and maintenance of the canine is to be provided at County expense 
It is agreed that ciire and maintenance includes veterinary care necessary to prevent and treat 
injuries and diseases, and includes annual physical exams and inoculations. County owned 
canines shall receive veterinay care from a County designated veterinarian. Handler-owned 
canines may receive treatment from a County designated veterinarjan or one of the handler's 
choosing. Veterinary expenses incurred through County designated veterinarians will p a ~ d  by 
the County through direct billing by the veterinarian. Expenses incurred through a 
veterinarian of the handler's choice will be paid by reimbursement to the handler for receipted 
claims, provided that in no event shall reimbursement exceed the amount normally paid to a 
County designated veterinarian for the same or similar service. Food for the canine will be 
provided at the expense of the County through an established Blanket Purchase Order and 
Policy developed by the Sheriffs Department. 
4. The County will provide for the replacenlent of the canine should it be disabled or 
killed as a result of a line of duty injury or accident at no expense to the handler. 
5 .  Should another b~gai i l ing  mi: be grated c~mpensatjon ainounts grester than those 
specified in paragraphs 1 and 2 above, the amounts listed in paragraphs 1 and 2 shall 
automatically be increased to the higher levels granted to the other bargaining unit. 

This care and maintenance pay is granted in recognition of the personal monetary ~rivestme~lt, 
duties and responsibilities of a canine handler, in light of the on-duty time already being 
povided and includes the time spent by the employee while off duty in tlie care and 
maintenance of the assigned canine, as well as reimbursement of canine related expenses. It 
represents good faith compensation associated w t h  the daily care and maintenance of a 
canine outside the normal hours of work of the assigned employee during the month. T e 
intent of this pay is to insure compliance with all applicable state and federal labor laws, 
including, but not limited to, the Fair Labor Standards Act, 29 U.S.C Section 201 et, seq , and 
29 C F.R. Section 755.23. 

Date 



COUNTY OF PLACER COUNTER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

SU-BMITTED APRIL 26,2006 

The Parties agree to address the issues raised by the above referenced proposals during 
the course of these negotiations but in a sub-committee format meeting separate from the 
main negotiations. It is the intent of the Parties that agreements reached on these issues 
shall be reduced to writing and recorded as tentatwe agreements following the procedures 
established in the Parties' Negotiation Ground Rules. Eifher Party shall have the right to 
move unresolved issues being addressed in the sub-committee format to the main 
negotiation table in an effort to reach tentative agreements. 

Agreed to by: 
/3 

For Placer Public ~ I G ~ l o ~ e e s  Association 

Date 



COUNTY OF PLACER COUNTER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

U-C-21-MEAL PER DIEM WITHOUT RECEIPT 

SUBMITTED APRIL 26,2006 

Amend Chapter 2, sections Ill. 1 .C & G, and 6 C , of the County Administrative 
Rules regarding meal reimbursement to do away with the requirement for a 
receipt for reimbursement of meal costs. Meal reimbursement would instead be 
done on a non-receipt basis for the actual expenditure, including gratuity and tax, 
not to exceed the following amounts: Breakfast $10 (currently $5 without a 
receipt, $10 with), Lunch $20 (currently $8 without a receipt, $15 with), and 
Dinner $30 (currently $1 5 without a receipt, $25 with). 

Agreed to by: 
h Qmr) 

- - 
For ~ i h c e r  Public Employees 
Association 



COUNTY OF PLACER COUNTER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

U-WC-5-SOCIAL WORKER SAFETY 

SUBMITTED APRIL 26,2006 

The County will assign one or more members of its Risk Management Department to 
study the special challenges associated with ensuring the safety of Social Workers. The 
Risk Management employee or employees charged with this task will solicit input from 
Social Workers and shall consider this input prior to issuing any findings and 
recommendations. Sucl~ findings and recommendations will be communicated to 
department personnel and to the PPEO. 

Agreed to by: 
'. 

For ~%er County 



TIA COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 
SHIFT DIFFERENTLAL 

SUBMITTED JUNE 15.2006 

Shift Differential 

All employees assigned to work 50% or more of hisher hours between the hours of 5 p.m. and 6 a.m. 
on one or more shifts shall receive a shift differential of 7.5% of base pay for all hours worked. 
Employees regularly assigned to work 50% or more of hisher hours between the hours of 5 p.m. and 6 
a.m. shall continue to receive the 7.5% shift differential even when they work shifts that would 
otherwise not qualify for shift differential payments. The shift differential will 
whose regular shifts are day shifts and who are receiving overtime 
additional hours which may fall outside of the day shift. 

Date ( 



T/A - COUNTY OF PLACER AND PLACER PUBLIC EMPLOYEES 
ORGANIZATION U-C-8 WORK BOOTS -- - 

SUBMITTED June 15,2006 

The parties agree to amend Chapter 3.12.020 # 23 to identrfy classifications eligible for personal equipment 
purchase as a reimbursement in accordance with the process determtned by the Auditor Controller's Office shall 
include: 

Automotive Mechanic 
Building Crafts Mechanic 
Building Inspector I 
Building lnspector I1 
Bus Driver 11II 
Classifications assigned Surveyor duties 
Code Enforcement Officer Ull 
Communication Technician 
Custodian 1/11 
Emergency Services Specialist llll 
Engineering TechnicIan 1/11 
Equipment Mechanic 
Equipment Operator 
Equipment Services Worker 1/11 
Fleet Services Technician 
Hunter Trapper 
Maintenance Worker 
Master Automotive Mechanic 
Master Equipment Mechanic 
Parks & Grounds Worker 
Senior Building Crafls Mechanic 
Senlor Building lnspector 
Senior Bus Driver 
Senior Custod~an 
Senior Emergency Services Specialist 
Senior Equipment Operator 
Senior Parks 8 Grounds Worker 
Senior Utilities Service Worker 
Supervising Automotive Mechanic 
Superv~sing Building Crafts Mechanic 
Supervising Code Enforcement OMcer 
Supervising Custodian 
Supervising Parks & Grounds Worker , 

Supervising Utilities Service Worker 
Utilities Service Worker 
Utility Operations Superv~sor 
Wastewater Plant Operator Grade I/III rufi,-~:i:~d gy: I<;AJ l 3 ~ p c j r o ~  $191 

No more than two paws of boots will be rnished each ar, on an as needed basis. The annual 
by the County shall not exceed $300 per el~g~ble employee 

4 / , 5 ; / ~ . i  
Date 



T/A - COUNTY OF PLACER 
TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

U-C-31 TOOLS 
SUBMITTED June 15,2006 

The parties agree to amend Chapter 3.12.020 #I 3 Tool Allawance to increase the 
reimbursement to seven hundred fifty dollars ($750) per year to be reimbursed quarterly in 
accordance with procedures established by the Auditor Controller's Office, no more than one 
claim may be submitted for reimbursement in any calendar quarter. 

Auton~tive hlechanic 
Master Automotive Mechanic 
Equipment Mechanic 
Master Equipment Mechanic 
Equipment Service Worker I 
Equipment Service Worker I t  
Supv. Automotive Mechanic 
Supv. Equipment Mechanic 

d/ /C 
Date 

/ o  'i 



T/A COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

PROBATIONARY PERIOD 

SUBMITTED 15, 2006 

'I Effective for all aew hires after January 1,2008 amend Chapter 3.03.1050(a)(l), Length 
of Probation to provide a 12 month or 2080 horn (whichever is more) initial 
probationary period for employees in the General and Professional Units that are 
currently des ip ted  to serve a six month probationary period. If an employee receives 
an overall rating of "Exceeds Performance Standards" or greater, on hisher six-month 
performance evaluation, the remaining six months of probation shall be waived and the 
employee shall be deemed a regular employee. 

I Agreed to by: 
"">J 

~ o r G e r  County 
- 

For Placer Public ~ m ~ l o e e ~ ~ t i o n  

6 / [ ~ / 0 $  
Date 



COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 
VACATION AND VACATION CASH OUT 

SUBMITTER JUNE 15,2006 

Effective the first full pay period after January 1,2008, the p d e s  agree to amend Chapter 3, Section 
3.04.490 as follows: 

3.04.490 When to be taken. 

A. The time at which vacation leave shall be taken shall be determined by the appointing 
authority. If such authority does not provide a specific time for vacation leave, an employee may take, 
as a matter of right, by giving oral notice, the accumulated vacation to his or her credit during the last 
month of the year following the year in which the vacation credit was earned. 

B. During the last month of the calendar year seniority shall be the criteria used to 
determine vacations for the following calendar year. After the one-month sign up period, vacations 

I shall be granted on a first-come first-served basis. 
C. Revised written vacation scheduling procedures may be applied as agreed to by a 

majority of affected employees and the Department Head. 
- $,.JJ, 

&-9 

D. The Department Head shall approve, disapprove, or modify a vacation request within 
ten (10) days of receipt of the request\ CP d t ;  d 
2 )  

C. General and Professional Units. Unless limited by the terms of Chapter 3.04.540 Family 
Care and Medical Leave, an employee may use or not use accumulated vacation leave for 
maternitylpatemityladoption leave, following the disability/sick leave period, depending on the 
employee's preference. 

3) Vacation Cash Out 
Once per fiscal year, any employee with a vacation balance of 300 hours or more may request 
to cash out up to 40 vacation hours at hisher base hourly rate which shall be defined as the 
hourly rate on the salary schedule plus any longevity pay. 

Agreed to by: 

For Placer County For hi 



EXHIBIT B 

2006-201 0 
MEMORANDUM OF UNDERSTANDING 

PLACER PUBLIC EMPLOYEE ORGANIZATION 
REPRESENTING THE 

PROFESSIONAL BARGAINING UNIT 

This Memorandum of Understanding contains the results of conferences between the Negotiating 
Committee of the Placer County Board of Supervisors and the PLACER PUBLIC EMPLOYEE 
ORGANlZATlON (PPEO), an exclusively recognized employee organization, in accordance with 
the provisions of the County Employer-Employee Relations Policy. It has been ratified by the 
membership of the PPEO, and adopted by the Placer County Board of Supervisors. This MOU 
represents a modification to the existing MOU which expired June 30, 2006. 

All items shall become effective the first full pay period after adoption by the Board of Supervisors 
or on the date indicated herein. 

1. TERM OF AGREEMENT 

July 1,2006 through June 30, 2010 

2. MEDICAL INSURANCE 

a) The Parties agree that the existing health insurance premium formula shall be continued 
for the 2007 benefit year, such that the County's share of costs for health care premiums 
for employees and dependents will be equal to 100% of the average cost of the lowest 
and the highest cost HMO plans widely available to County employees. Small regional 
HMOs, such as Western Health Advantage are excluded. 

b) The parties agree that,.effective pay period 12, November 10, 2007 for the 2008 benefit 
year employees will pay 10% of the premium for any plan (excluding PERSCare which 
will be frozen at the 2007 employer rates) for the duration of this agreement. However, 
the County shall not change the formula for medical insurance premiums for retirees who 
retire before January 1, 2007. Those retirees will continue to pay premiums under the 
formula set out in paragraph 2.a. above for the duration of this agreement. 

c) The County agrees to form an advisory health care committee comprised of 
representatives of the County and the County's various bargaining Units. The purpose 
of the committee shall be to explore options, including options other than those offered 
by PERS that will serve the needs of the County and its employees. If following its 
meeting with the health care committee, the County believes it would be beneficial to 
make changes to its health care program which could include change to a non-PERS 
option the County will Meet and Confer with PPEO concerning any proposed changes. 
Changes to the current program will only be made following the reaching of an 
agreement with the PPEO. 

d) Tahoe Employees - The County will continue to provide a Rural Health Subsidy 
Allowance for Tahoe area employees represented by PPEO which will be used for the 

1 



reimbursement of medical expenses, as defined under IRS Code Section 21 3, which are 
not covered by any other insurance plan. The reimbursement cannot cover employee 
premium payments. 

(1) Employees who receive the 401 (k) contribution in lieu of County paid health 
insurance will not be entitled to this benefit. 

(2) Payment will be for reimbursement of actual medical expenses during the 
associated calendar year and not reimbursable under any other plan. Any unused 
balance will not be carried over to the following calendar year. 

(3) Effective pay period 12, November 10, 2007, beginning with the 2008 benefit 
year, Tahoe employees will follow the premium formula as identified in paragraph 
2b), above, for the duration of this agreement. 

Effective January I ,  2008, the Rural Health Subsidy will increase as follows: 

(4) Employees who have one-party coverage will be entitled to receive a maximum 
of $2,000 each calendar year. 

(5) Employees who have two-party or family coverage will be entitled to receive a 
maximum of $3,000 each calendar year. 

(6) As permitted by PERS, Tahoe employees who reach the PERS Choice $2 million 
lifetime cap will be allowed to transition to PERS Care without an increase in the 
employee contribution to health premium. 

3. DENTAL INSURANCE 
The parties agree to maintain current benefit and cost sharing formula for the duration of the 
agreement. 

4. TAHOE SUBSISTENCE 
Amend Chapter 3.12.080 part B to increase Tahoe Subsistence pay to six hundred seventy 
five ($675) dollars per month. 

5. JAIL INCENTIVE PAY 
Amend Chapter 3.12.020 item #21 to provide jail incentive pay of 5% for all Building Craft 
Mechanics, Custodians and Client Services Counselors/Practitioners who are assigned to 
report to and work within the jail facility on a regular full or part-time basis. 

6. SNOW REMOVAL PAY 

The County will pay an assignment differential of ten percent (1 0%) of base salary to each 
employee assigned by the appointing authority, or histher designee, to perform snow 
removal duties. No employee will receive work-out-of-class pay for the purpose of 
performing snow removal duties. 



7. BUILDING INSPECTOR CERTIFICATION PROGRAM 

Certificates that are attained by employees in the classifications of Building lnspector 1/11, 
Senior Building lnspector and Supervising Building lnspector beyond those presented to 
meet the minimum qualifications as stated in the class specifications shall be compensated 
at the rate of $50 per certificate per month up to a maximum of $200 per month for each of 
the certificates listed: 

Plans Examiner 
Plumbing 
Mechanical 
Electrical (commercial or residential) 

The County will reimburse a qualifying employee for all initial exams and renewal fees 
associated with the above certificates for up to three (3) exams per year. The County will 
provide reimbursement for any exam fees associated with an exam for which the employee 
achieves a passing score. 

8. GENERAL WAGE INCREASES 

a) Effective pay period 2, June 24,2006, salaries shall be increased by four (4) percent as a 
general wage adjustment. 

b) Effective pay period 16, January 6,2007 salaries shall be increased by three (3) percent as 
a general wage adjustment. 

c) Effective pay period 12, November 10, 2007 salaries shall be increased by five (5) percent 
as a general wage adjustment. 

d) Effective with pay period 12, November 8,2008 salaries shall be increased by an additional 
2.5% to 5% based on the change in the California CPI for urban wages earners and 
clerical workers for the period from July 2007 to June 2008. 

e) Effective with pay period 12, November 7, 2009 salaries shall be increased by an additional 
2.5% to 5% based on the change in the California CPI for urban wages earners and 
clerical workers for the period from July 2008 to June 2009. 

9. TOTAL COMPENSATION SURVEY 

By July 1, 2008 the County shall have completed a total compensation survey to include 
the following comparable survey agencies: El Dorado County, Sacramento County, 
Contra Costa County, Santa Clara County, Santa Cruz County, San Luis Obispo County, 
Solano County and Sonoma County. Prior to that time, the parties agree to meet to 
determine total compensation components, benchmarks and criteria for implementing 
any adjustments. After the survey completion, the parties will agree to meet to 
determine what the adjustments will be, if any. For those employees whose agreed 
upon equity adjustments are 5% or less, the entire adjustment shall be effective in 
December of 2008. For those employees whose agreed upon adjustment is more than 11 



5%, the first 5% shaU be effective December of 2008, and the balance of the equity 
adjustment shall be implemented December of 2009. All agreements under this 
provision will be memorialized as a side letter agreement. 

10. ELIGIBILITY WORKER SALARY ADJUSTMENT 

Effective the 1'' full pay period after adoption by the Board of Supervisors, compensation 
for the Client Services Program Specialists series shall be made commensurate with 
salaries designated for the Child Support Specialist series. The salary for the Eligibility 
Supervisor shall be established to be commensurate with the Senior Supervising Child 
Support Specialist. The County further agrees to recommend to the Civil Service 
Commission that the job title for Eligibility Supervisor be changed to Supervising 
Client Services Program Specialist. 

11. 4850 DISABILITY PROGRAM 

The employer shall qualify the Correctional Officer classifications for 4850 disability benefits. 

12. LEAVE OF ABSENCE 

The parties agree to move this proposal to a side table for further discussion. 

13. CALL BACK PAY 

When an employee is called' back to work after helshe has completed an assigned shift, the 
employee shall receive a minimum of 2 hours of call-back pay at 1.5 times the employee's 
hourly rate. Time worked for which the employee is entitled compensation shall include 
reasonable travel to the worksite. 

Call-back pay shall not apply to situations where the employee has been retained on duty 
by the employee's supervisor beyond the end of the employee's shift. Call-back pay at the 
minimum rate of I hour at 1.5 times the employee's hourly rate shall apply to those 
situations where an employee performs authorized work on behalf of the County without 
being required to physically return to work. 

14. SICK LEAVE USE AT TERMINATION 

Employees receiving compensation for sick leave use at termination shall not be eligible for 
reinstatement until 30 days after the effective date of termination. 

15. ABANDONMENT OF EMPLOYMENT 

The Parties agree to amend the abandonment of employment language as follows: 

. .  . 
a) Any employee who is absent for three 

consecutive shiits without being on authorized sick time, authorized vacation, or authorized 
leave of absence, shall be presumed to have resigned hislher employment with the county. 

'?l 



For purposes of this section, any such unauthorized absence during any portion of such 
employee's normal working day shall be held to be an unauthorized absence for such entire 
day. Nothing in this section shall prevent an appointing authority from suspending or 
discharging an employee on account of unauthorized absence. 

b) Any employee terminating histher employment in the manner provided by this 
section shall be deemed to have left county service by resignation and shall be subject to 
the provisions of Section 3.08.1 130. 

c) Such employee's appointing authority shall, at least five days prior to the time 
hetshe submits the formal termination documents to the personnel department, mail, to the 
employee at such employee's last known address, by certified mail, a notice of proposed 
termination, together with a copy of this section. 

d) The resignation provided by this section may be rescinded by the employee's 
appointing authority, if such employee presents satisfactory reasons for histher absence, in 
writing, within fen days of the date of mailing of the notice of proposed termination. Should 
the resignation not be rescinded by the appointing authority, the employee shall be so 
notified by certified mail. (Ord. 5058-B (Attach. 17), 2000: prior code § 14.525). 

16. SCHEDULING THE USE OF CTO HOURS 

Compensatory time off may be taken at any time with the prior approval of the Department 
Head or hisfher designee. The Department Head or histher designee will approve the 
request in compliance with FLSA. The employees request to use accumulated CTO will be 
permitted within a reasonable time unless such use would unduly disrupt the operations of 
the department. 

17. MILITARY LEAVE 

The parties agree to comply with State Military and Veteran Code. 

18. CORRECTIONAL OFFICERSICORRECTIONAL SERGEANTS- SICK LEAVE USE AT 
RETIREMENT 

As to Correctional Officer 1/11 and Correctional Sergeants, the parties agree, effective the 
first pay period after adoption, to the following: 

For Correctional OfficersISergeants: 
o If requested by the employee, all or part of the employee's accumulated sick 

leave balance on record may be used to apply toward an early retirement on 
a day-for-day basis (e-g., an employee retiring at sixty-five (65) on December 
31st, and having ten (10) days of accumulated sick leave may leave ten (10) 
working days before December 31st, and draw full compensation until 
December 31st); however, sick leave used to apply toward an early 
retirement, under this subsection, shall not be subject to any additional 
vacation or sick leave accruals. No sick leave earned may be used to apply 
toward the early retirement benefit. However, if an employee's balance falls 
below the accumulated sick leave balance on record as of the effective date 



of these changes, any additional hours earned after that date, up to the 
previous balance, may be used for the early retirement benefit. 

o Correctional Officer 1/11 and Correctional Sergeants will have the option to 
either cash out their accumulated sick leave or have the cash value of sick 
leave deposited into their deferred compensation account(s) subject to the 
annual IRS limitations. The sick leave cash out schedule will be as follows: 
(a) ten (10) years of full time and continuous employment with Placer County 
equals a fifty (50) percent cash out, (b) each additional year of full time and 
continuous employment with Placer County equals an additional five (5) 
percent cash out up to a maximum of one hundred (100) percent of the 
accrued balance (twenty years). 

o If the employee chooses the option of having the cash value of their sick 
leave hours deposited into their deferred compensation account, and their 
sick leave hours balance value is greater than the IRS annual deferred 
compensation limitations, the excess over the limitations will be cashed out. 

19. HOLIDAY PAY 

To clarify the current practice an employee will receive pay at time and one half for all hours 
worked on a paid holiday with the employee option to convert such pay to CTO. In addition 
the employee shall have eight hours of holiday time added to their vacation accrual in lieu 
of holiday pay if the employee works on the holiday or the holiday falls on a regularly 
scheduled day off. 

20. SHERIFF'S JAIL SPECIAL TEAM PAY 

The county will pay $125 per month special team pay for those Correctional Officers 
assigned by the Sheriff to participate on the CERT team. 

21. EXTENDED WORK ASSIGNMENTS 

Except for a declared emergency, an employee who has worked sixteen (16) consecutive 
hours must be allowed a minimum of eight (8) hours off before being required to return to 
work. An employee shall suffer no loss of pay nor shall there be a deduction from the 
employee's leave balances if this eight (8) hour period overlaps with the employee's normal 
shift. 

22. UNIFORM ALLOWANCE 

The parties agree to increase the uniform allowance from $525 to $750 per year 
effective the first full pay period following January 1, 2007 for employees who are 
assigned to the following class series and who are required to wear a uniform as a 
regular part of their duties: 

Administrative Clerical 
Administrative Legal Clerical 

o Accounting Clerical 
o Public Safety Dispatcher 

Correction Support Supervisor 



The parties further agree to increase the uniform allowance from $550 to $1065 per 
year effective the first full pay period following January 1, 2007 for employees who 
are required to wear a uniform as a regular part of their duties in the following 
classification series: 

Animal Control Officer 
Community Service Officer 
Correctional Officer 
Evidence Technician 

The Uniform Allowance shall be processed as non-reimbursable, taxable, bi-weekly 
pay in accordance with procedures established by the Auditor Controller's Office. 

23. CREATION OF A COMPREHENSIVE MEMORANDUM OF UNDERSTANDING & PRIOR 
MOU. - 
All other provisions of the prior MOU not otherwise amended, modified, or deleted by this 
proposal are to be included in this contract. 

The Parties agree that following the conclusion of these negotiations they will jointly work to 
create a comprehensive Memorandum of Understanding that will incorporate bargained 
MOU sections, appropriate County Code, side agreements and other appropriate 
information into one document including the Drug & Alcohol and Layoff Policies, leave of 
absence procedures and grievance & discipline timelines. 

24. OTHER 

Copies of the Tentative Agreements entered into between the parties are attached to and 
are made a part of this MOU, as if fully set forth herein. As of the date of this MOU, the 
following side table discussions have not been completed and the Parties will continue to 
meet to reach agreement: D.A. Safety Retirement, Fire Alarm Sprinkler TechIAnalyst, 
ACORNfPayroll. 

25. RE-OPENER 

The parties agree that in the event of an unforeseen emergency, catastrophe or actual 
severe economic hardship which would cause or prevent the County from meeting or being 
able to meet any of its obligations under this agreement, the parties agree to commence the 
meet and confer process and to bargain in good faith in an attempt to enforce, alter, modify 
or otherwise alter the terms and conditions of this current Memorandum of Understanding in 
light of the condition or conditions of the emergency, catastrophe or actual severe economic 
hardship. 

In the event that any increase in the 2008 Placer County health insurance premium rate for 
the lowest cost plan widely available to County employees exceeds 12% the parties agree 
to commence the meet and confer process and to bargain in good faith in an attempt to 
mitigate the impact on employees in classifications below salary grade 40. 



SIGNATURES 

On behalf of the Placer Public Employees Organization: 

Debbie Flint, PPEO President 

Chuck Thiel, PPEO Business Representative 

Kathy Widing, PPEO Business Representative 

Adopted by the Placer County Board of Supervisors on 

-- - 

Bill Santucci, Chairman 

Tom Miller, County Executive . 

Nancy Nittler, Personnel Director 



PROPOSAL - TRAVEL TIME POLICY 

MEMORANDUM OF UNDERSTANDING 

SUBMIVED MAY 3,2006 8Y THE COUNTY OF PLACER 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

3.04.330 If a county employee travels on official county business, and if the travel 
time is to be charged to the county as pad of the employee's regular workweek, 
such employees shall use the least expensive and least time-consuming mode of 
transportation. If the employee wishes to use a more time-consuming method, 
e.g., use of a private vehicle rather than air travel when available, then for the 
amount of travel time used in excess of the least time-consuming method, such 
employee shall use vacation time or compensatory t ~ m e  off or shall be 
considered to be using h ~ s  or her own time. (Prior code § 14.225) 

Travel time in excess of that traveled to the emplovees customarv work site shall 
be compensable where the employee is required to work, attend traininq, or 
travel to a location different than the em~lovee's customary work location 
whether or not the hours are traveled within the emplovees customary work 
hours. The above notwithstandinq, travel time occurrinq on an overniqht trip 
outside the emplovees normal work hours (includins outside those hours on 
Saturday and Sunday) may, in the discretion of the appointinq authority, not be 
compensable if the employee is a passenser rather than a driver of a vehicle, 
airplane, boat, etc. and corn~ensatinq the emplovee for said hours would entitle 
the emplovee to overtime. In implementins this policv, it is expected that 
manaaers will make everv effort fo utilize flextime in order to avoid placing the 
employee in an overtime situation. Noth~na contained herein shall limit the 
entitlement to overtime pay for an employee if any federal or state law including 
the Fair Labor Standards Act requires such pav. 

Agreed to by: A 

Date C 



T/A COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

PART TIME PRORATED BENEFIT TIERS 

SUBMITTED MAY 3,2006 

Change the current part - time prorated benefit tiers from the current 6 tiers to the 
proposed 3 tiers listed below. Placement in the tiers will be adjusted every thirteen pay 
periods based on the average number of paid regular hours completed. Changes will be 
prospective and effective pay period 1 and pay period 14 in each fiscal year. 

Proposed: 
1) 50% benefit = 20 hourslweek 
2) 75% benefit = 2 1-3 1 hours/week 
3) 100% benefit = 32 + hours/week 

Agreed to by: I 

Date 



T/A - PERSONAL PROPERTY LOSS 

MEMORANDUM OF UNDERSTANDING 

SUBMITTED MAY 3,2006 BY THE COUNTY OF PLACER 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

3.04.g 40 Persanaf property loss. 

A Personal Tool Loss. The county shall reimburse mechanics at the county garage, 
service station, and Tahoe garage for loss of personal tools on an approved list in cases of 
loss by fire or demonstrable theft: (whlch excludes mysterious disappearance), when such 
tools have been marked In a manner approved by the county so as to be able to identify 

( the owner-4herwf.-~g employee sl\all make a B~IQ~QIGF? r e p ~ r t  when rcuuested by the 
I CountY. 

B. Other Personal Property Loss. 
1 For personal property loss, other than personal tool losses of mechanics at the county 
garage, service stat~on, and Tahoe garage, the provlslons of th~s subsection shall apply 
2 A county employee suffering damage or loss to personal property, other than cash, 
tncludlng clothing, eyeglasses and watches, and meeting the following crltena, shall be 
rermbursed for such loss. 
a. Lost or stolen cash shall not be reimbursed by the county. 
b The damage or loss must not be caused In whole or in substantlal part by the 
negligence of such employee. 
c The damage or loss must have occurred In the course and scope of h~slher 
employment 
r; dot pej b@rei- p~p.?n+~- is t t~s  ~ * b & r ; ( & ~ r ~ q -  -c-~~k%$w-x?d vetches, cucrt prcspe~iy u;;;w 
,Y Ihe GOUTS& 3 ~ 5 ~ 3 ~ 7 3 f  P1c!klr ez?~bcf)'jr q%?ki- f;iuz.l~i;-w Qeen ibei74-tSted by- v~WGI~<? 
t,er a' rtc%iher~~~ftta2-w~z?~~:?t-~A+4&e~t:~:? {:I 8 'A r1tTe9 iP~lf'RtO:k n;alc;tcarceci $\t the 
-.$+pot:?tl;~g z&hndr'-&y ~ c ; G W + i - ,  &.-~&+t;Ctu;t*~?~f.rv shsil e~~ iden+: ~d o** a+? a $ ~ ~ f ~ f  14 ate 
Ti.iYS-G@D$ fW"t QW?~:(~~<~~+WI-YY~~GW+~~I A35iT 6 4 ~ ~ 9 ~ 4  439 11 Et?BkjOtf3:\fi3-?&f%>f1:~ -\~ig)il-7 
w-cr:~-w+tw pi.~,,i4i~~.t?i0i~~4~;;~ akrq.lc7q&? aF;g -%is c ~ p j p e h ~ ~  bgp~&~&@++e--tq@ 

aspah7 t : ~ $  d~irtnot -t$5 in +,-~to;y c!erk i n  kg A#~-F*&Y~vN%>~ y-m~wt~ i - j -~ . i i l :~es n~i% 
y~t=&-~&-+ tka +~+c-~dar mssent *t'e qywi r . t i ~3~  ~w~-a.~;-b';3f:bw 

3. Loss amounts reimbursable to the employee shall be as follows. 
a Amounts of ten dollars ($10.00) or less are not reimbursable 
b. For property damaged, but reparable, other than vehicles, the amount payable shall be 

I the reasonable cost of rer&~~~:er&par or .1%43.d-w~ value of the ~tem at the time of 
damage, whichever is less 
~;--~-t)t~~l;e@i~-@i:~1~?-th3f-) @!3'b~~rs, +YC?$?.)tdb@$ 3ild \ v ~ . ~ c ~ E G  -i%-i-E)t" $ W j e  &-Fi-Pi 

@+331~a%&- fhtk3ni8ift*f3ay~2-i~ 5!13il be t+Gf7tii& 5 p + ; ; r @ & ~ + + - i s e - k  4FWrOr+ 
pw!d~<i-icr- :r: svU;a;;F C:C. (i?r)iZj(i of t ' f i ~ - ~ ~ t t m  
4-c For cloth~ng, eyeglasses and watches, lost or damaged and not repairable, the 
amount payable shall be the replacement value of the item at the tlrne of damage or loss, 
subject to verlflcat~on by the department head and the county executive offrce 

I ~ - ~ 8 ~ - ~ b t ? $ ~ & ~ * k l ~  ~~-CBtrfiig~~- %@ &TO~A??X eaya blC+ E%?I~; G e  ti'] R-SFMGnl OC W+% 
e+dt;y &~-1~"r~1atxo dectdctlbie %c_C'. not 13 r?x6.;& tfw: i7r-l ria red da&;da~~; +$XI2 CKl> 
4 No loss amount shall be reimbursable unless the employee files a wrltten report of loss 
w~th his or her appointing authority wlth~n five worklng days, sett~ng forth In detall the 
c~rcumstances of the loss 



5 No loss amount shall be reimbursed unt~l  +tkww~ ,+- R I S ~  ~ a n a q e m e n t  
ha5 conducted an ~nvest~gation and authorired p a y m G v a l  of the 
%$oir~tin'q:8iithorlty Any disapproval Bymav'be a~oea led  to the county executive office- 
i w y b - a p @ W ~ ~ ~ ~  (Pr~or code § 14 90) 

Agreed to by. 

&or Placer County 

sh0/6 4 
Date 



T/A - COUNTY OF PLACER 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

RESUBMITTED MAY 3,2006 

Conny Code section 3.01.190- Work required o f  employees 
E. Each emplo-yee shall be entitled to take o n e m e e n  (15) minute rest periodfor 

~::;y$,>$~$x;i;);3;<<:k.y?~~~;$y 
each four hours ofworkperfurnled by such employee in a work day I ~ I ~ : & Y ~ ; @ . $ ~ ~ G ' R : %  ${;3$.y8;8$$,FG<xy:$:p - g+k4:;p; 2c2k:w;p;y; 3~;:,: : p;;;y:: .Y,!V ;z;p C>>Z f!:?,;; ,*.,? ,y $:;f & x2:t21 ?.: i,=~~~pp*p?~ :!i8'3+?e%~52>2~;~'.;~v4t#~fi@k ,::A #t,.. .-. ..- 
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, ,  / f n o r  taken, such rest period is waived by 
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such employee 

Agreed to by: 

77 
Date L 



COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

VISION ONE YEAR LOCK IN/LOCK OUT 

SUBMITTED MAY 3,2006 

VISION CARE - One Year Lock Zn/Lock Out Provision. 

. .  , 

a. L o n  insurance at the 100% employee-only rat&. 

b, The County will provide PPEO employees with the option of purchasing dependent vision 
coverage. T o  maintain plan stability, there will be a one-\<ear lock idlock out enrollnlent 
provision for add in^ andtor deleting dependents. Elnnlovces may add or delete 
dependents durirlp the annual Open Enrollment I'eriod. Coverape changes will be 
effective .January 1'' of each vear. 

c. Vision Dependent coverage will mirror the employee's health plan enrollment. Employees 
enrolled in the Flexible Credit provision (fonnerly the In-lieu of Health) will cover all, eligible 
dependeilts. 

Family Status Changes such as birth, death, marriage, divorce will still apply 

Agreed to by: 

or Placer County 

Date \ 

0 \Collective BargarningVPEO\TA LanguageVroposed V~s ion  Language doc 5/2/2006 



COUNTY OF PLACER COUNTER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

U-WC-3-EMPLOYEE RESTROOM FACILITIES 

RESUBMITTED MAY 3,2006 

The County will investigate and where feasible provide restrooms facilities reserved for 
employees that are separate from those available to County clients and the general public. 
The Counh. will provide a facility report to the Union for rcviev and input. 
Anticipated completion of the report will bc one year from the MOlJ amroval. 

Agreed to by: 



COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

FLOATING HOLIDAYS 

SUBMITTED MAY 3,2006 

FLOATING HOLIDAYS 

During the first full pay period of the calendar year, eight hours floating holiday will be 
credited to employees. Employees unable to complete six months (one thousand forty 
(1,040) straight time hours) initial probationary period prior to December 3 I st, shall not 
be eligible for any Floating Holiday that year. Hours shall be pro-rated for permanent 
pal-t-time employees. 

It will be management's policy to make every effort to allow employees to take the time 
off at their choosing. 

Employees wishing to use a floating holidays must make a request to do so to their 
; supervisor at least (48) hours in advance. Floating holidays must be taken in half-dav 
i (four hour) increments. Any floating holiday not used by the end of a calendar year will 

be rolled over to the next year. However, as of January 1 of each year, only two floating 
holidays will be available for that calendar year. Employees may not elect pay in lieu of . . 
taking a floating holiday. . . 
k b  
b A n  employee may use a 
floating holiday as the employee's last day of employment. Compensation for any 
floating holiday earned but not used at the time of termination shall be included in the 
employee's final paycheck. Employees are responsible for using their two floating 
hol~days before the end of each calendar year. 



COUNTY OF PLACER COUNTER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATKON 

U-L-3 FAMILY SICK LEAVE 

SUBMITTED MAY 3,2006 

The Parties agree to amend Code Section 3.04.350B to include stepparents, stepchildren 
and domestjc partners for the use of family sick leave, 

3.04.350 Sick leave defined. 

"Sjck leave" is defined to mean absence from duty by any employee: 
A. Because of his or her own illness or medical or dental examinations, or injury or 
exposure to contagious diseases which incapacitates such employee from performing his 
or her duties, or 
B. For attendance upon a spouse, dninestic ~m-tnel*, child, step-child, brother, sister, 
pare~lt, step parent, grandparent, spouse's parent, or grandchild, because of illness, injury, 
death, or exposure to contagious disease and where attendance is definitely required 
(Prior code $ 14.300) 

3.04.370 Limitations, general. 

A. 1. General and Professional Units- Sick leave absences with pay because of a death in 
the employee's +wm+de& family, as dcfincd in section 3.04.350 H, shall not exceed five 
days for each instance. 
2. General Unit, Professional Unit. Where an employee has less than three days 
accumulated sick leave and/or vacation the employee may take up to three days leave 
without pay because of a death in the employee's family. 

Agreed to by: 



COUNTY OF PLACER REVISED COUNTER PROPOSAL 
TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

U-C-10-CANINE PAY 

RESUBMITTED MAY 3,2006 

Effective the first full pay period after adoption of this agreement those employees in the 
Correctional Officer classification, assigned by the Sheriff to the duty of supervision, care and 
feeding of a canine, as "Canine Handlers", shall receive Canine Pay, as follows: 
1. $225 per month to the "Canine Handler" responsible for, and where the County owns 
the canine; 
2 .  $275 per month to the "Canine Handler" responsible for, and who owns the canine; 
3 .  All veterinary care and maintenance of the canine is to be provided at County expense. 
It  is agreed that crire and maintenance includes veterinary care necessary to prevent and treat 
injuries and diseases, and includes amual physical exams and inoculations. County owned 
canines shall receive veterinary care from a County designated veterinarian. Handler-owned 
canines may receive tteatment from a County designated veterinarian or one of the handler's 
choosing. Veterinary expenses incurred through County designated veterinarians will paid by 
the County through direct billing by the veterinarian. Expenses incurred through a 
veterinarian of the handler's choice will be paid by reimbursement to the handler for receipted 
claims, provided that in no event shall reimbursement exceed the amount normally paid to a 
County designated veterinarian for the same or sinlilar service. Food for the canine will be 
provided at the expense of the County through an established Blanket Purchase Order and 
Policy developed by the Sheriffs Department. 
4. The County will provide for the replacenlent of the canine should it be disabled or 
killed as a result of a line of duty injury or accident at no expense to the h'mdler. 
5.  Should another bsrgsiiing unit be grmted compensation aiiounts greEter than those 
specified in paragraphs 1 and 2 above, the amounts listed in paragraphs 1 and 2 shall 
automatically be increased to the higher levels granted to the other bargaining unit. 

This care and maintenance pay is granted in recognltion of the personal monetary investment, 
duties and responsibilities of a canine handler, in light of the on-duty time already being 
provided and includes the time spent by the employee while off duty in the care and 
maintenance of the assigned canine, as well as reimbursement of canine related expenses. It 
represents good faith compensation associated with the daily care and maintenance of a 
canine outside the normal hqurs of work of the assigned employee during the month. T e 
intent of this pay is to insure compliance with all applicable state and federal labor laws, ! 
including, but not limited to, the Fair Labor Standards Act, 29 U.S.C. Section 201 et. seal. and 

Date 



COUNTY OF PLACER COUhTTER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

SUBMITTED APRIL 26,2006 

The Parties agree to address the issues raised by the above referenced proposals during 
the course of these negotiations but in a sub-committee format meeting separate fiom the 
main negotiations. It is the intent of the Parties that agreements reached on these issues 
shall be reduced to writing and recorded as tentative agreements following the procedures 
established in the Parties' Negotiation Ground Rules. Either Party shall have the right to 
move unresolved issues being addressed in the sub-committee format to the main 
negotiation table in an effort to reach tentative agreements. 

,$greed to by: 
/-l 

y dL 
Date 



COUNTY OF PLACER COUNTER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

U-C-21-MEAL PER DIEM WITHOUT RECEIPT 

SUBMITTED APRIL 26,2006 

Amend Chapter 2, sections Ill. 1 .C & G, and 6.C., of the County Administrative 
Rules regarding meal reimbursement to do away with the requirement for a 
receipt for reimbursement of meal costs. Meal reimbursement would instead be 
done on a non-receipt basis for the actual expenditure, including gratuity and tax, 
not to exceed the following amounts: Breakfast $10 (currently $5 without a 
receipt, $10 with), Lunch $20 (currently $8 without a receipt, $15 with), and 
Dinner $30 (currently $15 without a receipt, $25 with). 

Agreed to by: Qm') 
- - 

For ~ l g c e r  Public Employees 
Association 



,COUNTY OF PLACER COUNTER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

U-WC-5-SOCIAL WORKER SAFETY 

SUBMITTED APRIL 26,2006 

The County will assign one or more members of its Risk Management Department to 
study the special challenges associated with ensuring the safety of Social Workers. The 
Risk Management employee or employees charged with this task will solicit input from 
Social Workers and shall consider this input prior to issuing any findings and 
recommendations. Such findings and recommendations will be communicated to 
department personnel and to the PPEO. 

Agreed to by: 
'. \ 

For ~ F e r  County 



T/A COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 
SRIFT DIFFERENTIAL 

SUBMITTED JUNE 15,2006 

Shift Differential 

All employees assigned to work 50% or more of hisher hours between the hours of 5 p.m. and 6 a.m. 
on one or more shifts shall receive a shift differential of 7.5% of base pay for all hours worked. 
Employees regularly assigned to work 50% or more of hisher hours between the h o w  of 5 p.m. and 6 
a.m. shall continue to receive the 7.5% shift differential even when they work shifts that would 
otherwise not qualify for shift differential payments. The shift differential will 
whose regular shifts are day shifts and who are receiving overtime 
additional hours which may fall outside of the day shift. 

Agreed to by: 

For Placer County 

- ,  

Date 



T/A - COUNTY OF PLACER AND PLACER PUBLIC EMPLOYEES 
ORGANIZATION U-C-8 WORK BOOTS 

SUBMITTED June 15,2006 

The parties agree to amend Chapter 3.12.020 # 23 to identify classifications eligible for personal equipment 
purchase as a reimbursement in accordance with the process determined by the Auditor Controller's Office shall 
include: 

Automotive Mechanic 
Building Crafts Mechanic 
Building lnspector I 
Building lnspector II 
Bus Driver 1/11 
Classifications assigned Surveyor duties 
Code Enforcement Officer Ull 
Communication Technician 
Custodian 1/11 
Emergency Services Specialist 1/11 
Engineering Technician 1/11 
Equipment Mechanic 
Equipment Operator 
Equipment Services Worker 1/11 
Fleet Services Technician 
Hunter Trapper 
Maintenance Worker 
Master Automotive Mechanic 
Master Equipment Mechanic 
Parks 8 Grounds Worker 
Senior Building Crafts Mechanic 
Senior Building Inspector 
Senior Bus Driver 
Senior Custodian 
Senior Emergency Services Specialist 
Senior Equipment Operator 
Senior Parks & Grounds Worker 
Senior Utilities Service Worker 
Supervising Automotive Mechanic 
Supervising Building Crafts Mechanic 
Supe~islng Code Enforcement Ofncer 
Supervising Custodian 
Supervising Parks & Grounds Worker 
Supervising Utilities Service Worker 
Utilities Service Worker 
Utility Operations Supervisor 
Wastewater Plant Operator Grade 1/III 
~ u f i ~ * u ~ ~ !  A d  80 /$;A& ~ h f s  f d T o ~  &b 

No more than two pairs of boots will be rnished each ar, on an as needed basis. The annual re'mbursement 
by the County shall not exceed $300 per el~gible employee. 1 

ed to by: 
4 

(I / ik;/~i 
Date 



T/A - COUNTY OF PLACER 
TO PLACER PUBLIC EMPLOYEES ORGANIZATION 

U-C-31 TOOLS 
SUBMITTED June 15,2006 

The parties agree to amend Chapter 3.12.020 #13 Tool Allowance to increase the 
reimbursement to seven hundred fifty dollars ($750) per year to be reimbursed quarterly in 
accordance with procedures established by the Auditor Controller's Office, no more than one 
claim may be submitted for reimbursement in any calendar quarter. 

Automotive Mechanic 
Master Automotive Mechanic 
Equipment Mechanic 
Master Equipment Mechanic 
Equipment Service Worker 1 
Equipment Service Worker Il 
Supv. Automotive Mechanic 
Supv. Equipment Mechanic 

6/ /c/ 0 5 
Date 



T/A COUNTY OF PLACER PROPOSAL 

TO PLACER PUI3LIC EMPLOYEES ORGANIZATION 

PROBATIONARY PERIOD 

SUBMITTED JUNE 15, 2006 

Effective for all new hires after January 1,2008 amend Chapter 3.03.1050(a)(l), Length 
of Probation to provide a 12 month or 2080 hours (whichever is more) initial 
probationary period for employees in the General and Professional Units that are 
currently designated to serve a six month probationiuy period. I f  an employee receives 
an overall rating o f  "Exceeds Performance Standards" or greater, on hisher six-month 
performance evaluation, the remaining six months of probation shall be waived and the 
employee shall be deemed a regular employee. 

Agreed to by: 

~ o r E e r  County 

Date 



COUNTY OF PLACER PROPOSAL 

TO PLACER PUBLIC EMPLOYEES ORGANIZATION 
VACATION AND VACATION CASH OUT 

SUBMITTED JUNE 15,2006 

Effective the first full pay period after January 1,2008, the parties agree to amend Chapter 3, Section 
3.04.490 as  follows: 

3.04.490 When to be taken. 

A. The time at which vacation leave shall be taken shall be determined by the appointing 
authority. If such authority does not provide a specific time for vacation leave, an employee may take, 
as a matter of right, by giving oral notice, the accumulated vacation to his or her credit during the last 
month of the year following the year in which the vacation credit was earned. 

B. During the last month of the calendar year seniority shall be the criteria used to 
determine vacations for the following calendar year. After the one-month sign up period, vacations 
shall be granted on a first-come first-served basis. 

C .  Revised written vacation scheduling procedures may be applied as agreed to by a 
majority of affected employees and the Department Head. 

D. The Department Head shall approve, disapprove, or modify a vacation request within 
ten (1 0) days of receipt of the r e q u e s t l  or ,J%; - d 
2) 

C. General and Professional Units. Unless limited by the terms of Chapter 3.04.540 Family 
Care and Medical Leave, an employee may use or not use accumulated vacation leave for 
maternitylpatemityladoption leave, following the disabilitylsick leave period, depending on the 
employee's preference. 

3) Vacation Cash Out 
Once per fiscal year, any employee with a vacation balance of 300 hours or more may request 
to cash out up to 40 vacation hours at hisher base hourly rate which shall be defrned as the 
hourly rate on the salary schedule plus any longevity pay. 

/ 

Agreed to by: 
A 

la- Y 

For Placer County 
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