
TO: 
FROM: 
DATE: 
SUBJECT: 

MEMORANDUM 
OFFICE OF THE 

COUNTY EXECUTIVE 
COUNTY OF PLACER 

Honorable Board of Supervisors 
David Boesch, County Executive Officer and Nancy Nittler, Personnel Director 
February 26, 2013 
Placer County Code, Chapter 3 Updates 

ACTION REQUESTED 

It is recommended that your Board take the following actions: 
1. Adopt an ordinance implementing the provisions of the Memorandum of Understanding 

between Placer County and the Placer County Deputy Sheriffs Association and terms 
applicable to safety management and other labor groups. 

2. Adopt an uncodified ordinance adjusting compensation and benefits for Placer County 
Deputy Sheriff s Association represented employees. 

BACKGROUND 

The Placer County Deputy Sheriffs Association (DSA) represents approximately 239 active 
employees, including sheriff sergeants and deputies, district attorney investigators and welfare 
fraud investigators. The County provides diverse services to the community through human 
resources and, as a result, salaries and benefits expend a significant portion of the County's 
available funding. 

The Placer County Deputy Sheriff s Association contract expired June 30, 2012. After several 
months of negotiations, on January 8, 2013 the County and DSA negotiating teams reached 
tentative agreement on terms for a new contract. On February 4, 2013 the contract was 
ratification by the DSA membership and adopted by the Board of Supervisors on February 5th. 

Memorandum of Understanding 

The content of the agreement encompass compensation and benefits that include the following: 

• Term July 1, 2012 through June 30, 2015 
• Wellness Incentive Pay - 2.5% - Eliminate 
• POST Basic Incentive Pay for New Hires - 5% - Eliminate 
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• Increase 2% for active employees that are current recipients 
• Health Insurance 

• PERSCare Premiums -- 2014 Benefit Year -- 55% employee 145% employer paid 
• Rural Health Subsidy for Tahoe Employees -- 2014 Increase Reimbursement 
• Masters Degree Education Incentive Pay - $100 1 pay period (new) 
• Canine Handler Compensation -- $3001 month 
• Various personnel rule changes affecting leave of absence, grievances, discipline, retiree 

health vesting, overtime limits and release during initial probationary period. 

Measure F and some benefit changes will apply to safety management employees and have been 
included in the ordinance that updates the Placer County Code: increase in Basic POST (Peace 
Officer Standards and Training) pay, reduction of the Wellness Incentive by 2.5%, changes in 
Basic POST eligibility, and the addition of a Masters Degree Education Incentive Pay. In 
addition, clean up language related to alternative work schedules for confidential employees and 
items that should have been in the Code, have been added (3.12.020 #30 and #31). 

Measure F Salary Adjustments 

In February of each year, DSA represented and safety management employees receive 
mandatory salary adjustments pursuant to the voter approved initiative "Measure F". These 
salary increases are formula driven; set by position class at a level equal to the average salary for 
comparable positions in Nevada County, EI Dorado County and the Sacramento County. 

• February 2013: 
• Deputy sheriff II classifications -- 2.33% base wage increase 193 currently 
• Sheriff sergeants -- 2.87% base wage increase 32 currently 
• DA investigators (9), investigator welfare-fraud (3) and supervising investigator 

welfare-fraud (1) classifications -- 2.87% base wage increase; one chief deputy 
coroner -- 2.33% base wage increase. 

• February 2014 and February 2015: 
• Additional base wage increases are anticipated to be in the range of2.3% to 4% 

each year. 

FISCAL IMPACT 

Staff project that approval of the new agreement would cost the County approximately $302,315 
in FY 2012-13, $959,509 in FY 2013-14 and $1,138,468 in FY 2011-12 for "new" contract 
costs. The cumulative budget contract impact that will be realized in FY 2014-15 is estimated at 
$2.4 million. In the longer term, a reduced cost pension benefit for new hires will mitigate 
growth in the cost of employee pension benefits due to a reduction in the employer contribution 
rate because these employees pay 100% of their employee contribution amount. While 
immediate savings may not be obvious, future pension costs will not grow as fast as they would 
have if new employees had received the original, and more generous, pension formula (Tier 1). 
In addition, the County expects significant savings due to the elimination of the POST Basic and 
the Wellness Incentive Pays. 
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Attachments 

I. Ordinance amending Chapter 3 of the Placer County Code implementing compensation 
and benefit adjustments for Placer County Deputy Sheriff s Association represented and 
other employees. 

2. Uncodified ordinance implementing salary, compensation and benefit adjustments for 
Placer County Deputy Sheriff s Association represented and other employees. 



Second Reading 

Before the Board of Supervisors 
County of Placer, State of California 

In the matter of: AN ORDINANCE AMENDING 
Ordinance No: SECTIONS 3.04.090, 3.04.150, 3.04.160, 3.04.170, 3.04.210, 

3.04.240, 3.04.290, 3.04.370, 3.04.390, 3.04.395, 3.04.400, 
3.04.410,3.04.420,3.04.450,3.04.470, 3.04.475, 3.04.490, 
3.04.500, 3.04.530, 3.04.540, 3.04.560, 3.04.570, 3.04.580, 
3.04.800,3.04.830,3.08.290,3.08.310, 3.08.330, 3.08.340, 
3.08.1020,3.08.1025,3.08.1060,3.08.1070,3.08.1190, 
3.08.1250,3.12.020, and 3.12.090 OF CHAPTER 3 OF THE 
PLACER COUNTY CODE 

------
First Reading: February 5, 2013 

The following Ordinance was duly passed by the Board of Supervisors of the County of 

Placer at a regular meeting held, ________ , by the following vote on roll call: 

Ayes: 

Noes: 

Absent: 

Signed and approved by me after its passage. 

Jim Holmes 
Chair, Board of Supervisors 

Attest: 
Clerk of said Board 

Ann Holman 

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF 
CALIFORNIA, DOES HEREBY ORDAIN AS FOLLOWS: 

/;ZD 
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Section 1: That section 3.04.090 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.090 Job sharing. 

* * * 

C. DSA RepFesenteE! EFTlployees EFTlployees' ResponsiBilities to Pay fer InsFeaseE! 
Fil(eE! Benefit Costs. Eash eFTlployee partisipating in a JOB sharing position shall resei'/e 
only half of the FTlal(iFTlllFTl fil(eE! Benefit sost paiE! By the sOllnty anE! allowaBle fer one full 
tiFTle position. These sosts ' .... olllE! relate to sllsh iteFTls as FTleE!isal insllranse, llniferFTl 
allowanse, ets. 

D. PPEO RepFesenteE!, ConfiE!ential anE! UnslassifieE! Non FTlanageFTlent EFTlployees 
Employee' Responsibilities to Pay for Increased Fixed Benefit Costs. Any employee who 
is approved to participate in job sharing on or after December 1, 2011, shall receive 
benefits in accordance with the part-time prorated benefit tiers. 

Section 2: That Section 3.04.150 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.150 Education incentive. 

For courses approved by the county relating to job improvement, the county shall 
provide to county employees tuition reimbursement and book reimbursement. The 
conditions and limitations on reimbursement shall be controlled by the "GlliE!elines 
Tllition ReiFTlBllFseFTlent ProgFaFTl Janllary 19, 1 9n," Placer County Tuition 
Reimbursement Program Policy & ProceduresanE! sllBseqllent aFTlenE!FTlents theFeto. 

Section 3: That Section 3.04.160 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.160 Personnel file - employee review. 

TheEvery appointing authority shall, at reasonable times, upon the request of an 
employee, permit thatthe employee to inspect and copy his/hersllsh eFTlployee's official 
personnel file in the personnel department in accordance with the provisions of Labor 
Code Section 1198.5. 

j?J 
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Section 4: That Section 3.04.170 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.170 Employee departmental personnel files. 

* * * 

c. Right to File Written Response. Such employee shall have the right, whether or not 
he or she signs the entry, within thirty (30) days following the entry of such material in the 
departmental file, to file in said file a written response admitting or denying, in whole or in 
part the truth of such entry. Such written response shall be physically affixed to the original 
entry. 

D. DSA represented employees. The appointing authority, or designee. shall 
follow rules as set out by the Public Safety Officers Procedural Bill of Rights Act for 
disclosure of information that may be used for any promotion, punitive action or 
other administrative proceedings, including but not limited to civil actions 
regarding an employee, 

GL-Performance Appraisals. The provisions of this section shall be applicable to 
performance appraisals, provided, however, that such right to read, sign and file written 
response shall be applicable to both favorable and unfavorable entries. Employees shall 
have the right to petition the personnel director to have letters of reprimand removed from 
their file after three years and suspensions of five days or less removed from their file after 
five years following the date of the action if no subsequent discipline has occurred. 

Section 5: That Section 3.04.210 of Chapter 3 of the Placer County Code is hereby 
deleted in its entirety: 

3.04.210 Over:tiffi9 limit Si~eeR houFS/eav eerise Forty hours GI:IFRulati'l8. 

DSA Rel3reseRte€! eml3loyees. No eml3loyee eAall be worke€! more tAaR sil!teeR 
(18) AOllrs (aR€! reseive l3ay fer tV/eRty fem (24) AOllrs at a time am;! ORe Aalf rate) iR aRY 
!'lay !'lerio€!, Ror assllmlllate more tAaR fert}' (40) AOIlFS GTO (28.8 AOllrs at a time aR€! ORe 
Aalf rate) witAOllt tAe e*l3ress I3rior a!'l!'lFOval of tAe SOIlRty e*eslltive's offise. (See SeotioR 
3.04.280.) Off Eillty time S!'leRt as a witRess iR SOllrt iR sORReotioR witA reglliar €!Ilties as a 
SOIlRty eml3loyee eAall ROt be iRsllJ(;ie€! witAiR tAe sil!teeR (18) AOIlFS. VVAeRever SIlSA GTO 
balaRse reasAes ferty (40) AOIlFS, RO fllrtAer o!~ertime work sAall be assigRe€! to SIlSA 
eml3loyee witAOllt tAe e*l3ress writteR I3rior al3l3FOval of tAe SOIlRty e*esllti'le. 

IlL 
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Section 6: That Section 3.04.240 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.240 Procedure to secure overtime pay. 

* * * 

B. 

* * * 

2. Compensatory Time Cash Out. Compensatory time earned (CTE) and not 
used by the last day of the pay period that results in the last paycheck of the calendar year 
shall be carried forward into the next calendar year up to a maximum of eighty (80) hours. 
All GTE accumulated within the county's calendar year in excess of eighty (80) hours must 
be taken as time off or cashed out within the calendar year that it is earned or it shall be 
paid in cash on the last pay date of the calendar year (which is the same as the IRS tax 
year). GTE carry-over (up to the eighty (80) hour maximum) will be transferred to a 
restricted GTE account. Bargaining unit members will be allowed to use the hours in the 
restricted GTE account as time off only. The restricted GTE account may never have a 
balance greater than eighty (80) hours after the last (3ayGheGk in June 2012. 

3. CarF)' Over TraAsiiisR ExsoJ3tisA fer JaRl:JaFY tRF9ldgh JldR9 2Q12. AR 
em(3loyee may re!luest to Garry over more than eighty (80) hours of GTE but not more 
than an assitional eighty (80) hours (for a total of one hunsres siJaY (190) hours), on a 
one time basis, to be uses for (3lannes mesisal or eJaraorsinary (3ersonal reasons if that 
re!luest is submittes to ans a(3(3roves by the a(3(3ointing authority by [)eGember 15, 2011. 
All SUGh leave re!luests will be forwareles to the Gounty e*eGuti'/e offiGer for final review 
ans a(3(3roval. l=Iours a(3(3ro\'es unser this e*Ge(3tion will be transferres to the restriGtes 
GTE account. Eml'lloyees al'll'lreveel for this aelelitional GTE carry e'/er will Be alloweel te 
use the hours in the restriGteel GTE aGGount as time off only. Any unuseel GTE 
aGGumulates in this restriGtes aGGount that is in e*Gess of eighty (80) hours will be (3ais out 
in the last (3ayGheGk in June 2012. 

4. Measure F Transition Aeljustment. A Bargaining unit memBer who is I'lais for 
GTE in e*Gess of eighty (80) hours in [)eGember 2011, in aGGorsanGe ' .... ith subseGtion 
(9)(1), shall be entitles to a one time transition aeljustment. Eligible aGti'.'e bargaining unit 
em(3loyees ' .... iII be (3rovises with an aeljustment in (3ay (3erios 2 ' .... hiGh is (3ais on July 27, 
2012 e!lual to the following: 

1,23 



PAGE: 5 
Ordinance. ___ _ 

a. Tl=te em~le'lee's Fe§L,jlar rate ef ~a'l iR ettest tl=te first week sf tl=te last full t>. ... e 
week ~a'l ~erieel IR .!L,jRe 2012 (~a'l ~erieel 1), miRL,js tl=te Fe§L,jlar rate ef ~a'l at sasl=t eL,jt, 
mL,jlti~lieell3'1 tl=te RL,jml3er ef GTe l=teL,jrs tl=te em~le'lee I=tael sasl=teel eL,jt iR Deseml3er 2011. 

* * * 

Section 7: That Section 3.04.290 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.290 Overtime - Stand-by duty. 

A. Stand-by duty requires the employee so assigned: 

1. To be ready to respond to calls for I=tis er I=ter service; and 

* * * 

C. 1. De~L,jty Sl=teriffs URit. StaReI 13'1 elL,jt'l sl=talll3e sem~eRsateel at a flat rate ef t>.'1el\'e 
elellars ($12.00) fer weekela'ls aReI fitteeR elellars ($15.00) fer ' .... eekeRels aReI I=teliela'ls, fer 
ei§l=tt l=teL,jrs (eRe Rermal sl=titt) ef staReI 13'1 elL,jty, er aR'I ~ertieR tl=tereef, aReI sl=talll3e ~aiel 
fer iR a ~a'l ~erieel it is eameel. 

ettesti\'e ~a'l ~erieel 19, .!aRL,jary 07, 2005, staReI 13'1 elL,jty fer ele~L,jt'l sl=teriffs' L,jRit 
em~le'lees sl=talll3e sem~eRsateel at a flat rate ef tweRty eRe elellars ($21.00) fer 
weekela'ls aReI t>.'.<eRty feL,jr elellars ($24.00) fer weekeRels aReI I=teliela'ls, fer ei§l=tt l=teL,jrs 
(eRe Rermal sl=titt) sf staRell3'1 elL,jt'l, er aR'I ~ertieR tl=tereef, aReI sl=talll3e ~aiel iR tl=te ~a'l 
~erieel it is eameel. 

2. PPeO Re~reseRteel, MaRa§emeRt, CeRfieleRtial aReI URslassifieel ~leR 
maRa§emeRt em~le'lees. Stand-by duty shall be compensated at a flat rate of twenty-one 
dollars ($21.00) for weekdays and twenty-four dollars ($24.00) for weekends and holidays, 
for eight hours (one normal shift) of stand-by duty, or any portion thereof, and shall be 
paid in the pay period it is earned. Weekdays are defined as Monday 12:01 a.m. through 
Friday midnight. Holidays are defined as the County declared holiday from 12:01 a.m. to 
midnight. 

* * * 

Section 8: That Section 3.04.370 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 
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3.04.370 Limitations, general. 

• • • 

B. Pregnancy, in and of itself, shall not be grounds for granting sick leave with pay. 
Illness accompanying pregnancy, but not a normal condition thereof, and supported by a 
physician's certificate, shall be considered grounds for sick leave with pay. 

C. Del3lo1ty SAeFiffs Assosiation Eml3loyees. Eml3loyees aBsent on a meaisalleave of 
aBsense sAall not Be l3eFmittoa to FetlolFn to alolty witAololt a AealtA saFe I3Fo~'iaeF's seFtifisate 
attesting to tAe eml3loyee's aBility to l3eFfoFm Ais OF AeF nOFmal alolties. 

Section 9: That Section 3.04.390 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.390 Insurance continuation. PPEO Rel3Fesentea, Management, Confiaential 
ana Unslassifiea Nen management Eml3loyees . 

• • • 

C. If the medical leave of absence under the FMLNCFRA, Section 3.04.540 extends 
beyond the FMLNCFRA period, the County will continue to pay its normal contribution for 
group insurance premiums while the employee is in a paid status and the.,...+Re employee 
will be responsible for their share of insurance premiums. Health insurance premiums 
will continue to be paid by the employer during the first three months of leave after 
leave balances are exhausted. Three months following the exhaustion of all paid leave 
balances or FMLNCFRA leave (whichever is later) the employee will be responsible for 
both the County share and the employee share of all the group insurance premiums for 
the remainder of the approved leave. This includes payment for health, dental, vision, life, 
accidental death insurance or other County insurance programs. 

D. 1. PPEO Represented, Management. Confidential and Unclassified Non-
management Employees. For those employees on a medical leave and not eligible for 
the FMLNCFRA leave under Section 3.04.540, the County will pay its normal contribution 
for group insurance premiums while the employee is in a paid status. Three months 
following the exhaustion of all paid leave balances, the employee will be responsible for 
their share of insurance premiums. Once the employee exhausts all leave balances, the 
employee will be responsible for both the County share and the employee share of all 
group insurance. 
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2. DSA Represented Employees. For those employees on a medical leave and not 
eligible for the FMLAlCFRA leave under Section 3.04.540. the County will pay its 
normal contribution for group insurance premiums while the employee is in a paid 
status. Once the employee exhausts all leave balances. the employee will be 
responsible for the entire group medical premiums (county share and employee 
share). 

* * * 

Section 10: That Section 3.04.395 of Chapter 3 of the Placer County Code is hereby 
deleted in its entirety: 

3.04.395 IASYFaRGe G9AtiAHatian gSA reBFesenteEi emplevees. 

A. ror those eFRployees who are on a FReelisal leave of aBsense I,Ineler the faFRily sare 
leave Seotion 3.Q4 .!i4Q, the sOl,lnty will pay its norFRal sontriBl,ltion for !!FOl,lp FReelisal 
insmanse for the first twelve (12) work· .... eeks of the leave in a twelve (12) FRonth perioel. 
Tho oFRf3leyee \'fill BO rosf3oRsiele fer tt:1oir 6l::1stOFRary SAara of t=lealtt:1 iRSI:lFaASO f;lF8mildFR if 
any. This eloes not insll,lele paYFRent for elental, vision, life or assielental eleath insl,lranse. If 
the eFRployee fails to retl,lFR frOFR FReelisal leave the sOl,lnty will reso'~er the preFRil,lFRs paiel 
on the eFRployee's Behalf. 

B. If the FReelisalleave of aBsense I,Ineler the faFRily sare leave Sestion 3.Q4.!i4Q, 
el<tenels Beyonel the first twel'~e (12) workweeks, the sOl,lnty will sontinl,le to pay its norFRal 
sontriBl,ltion for !!rol,lp FReelisal insl,lranse as Ion!! as the eFRployee sontinl,les to I,Itilize 
leave Balanses. Onse lea'le Balanses have Been e*hal,lsteel, the eFRployee will Be 
responsiBle for the entire !!rol,lp FReelisal preFRil,lFR (sol,lnty share anel eFRployee share) for 
the reFRaineler of the leave. This eloes not insll,lele paYFRent for elental, ',ision, life or 
assielental eleath insl,lranse. If the eFRployee fails to retl,lFR froFR FReelisalleave the sOl,lnty 
will resover the preFRil,lFRs paiel on the eFRployee's Behalf. 

c. ror those eFRployees on a FReelisallea'le ana not eli!!iBle for the faFRily sare lea'le 
I,Inaer Sestion 3.Q4.!i4Q, the sOl,lnty will pay its norFRal sontriBl,ltion for !!rol,lp FReaisal 
insl,lranse while the eFRployee I,Itilizes leave Balanses. Onse the eFRployee e*hal,lsts leave 
Balanses, the eFRployee will Be responsiBle for the entire !!rol,lp FReelisal preFRil,lFRs (sol,lnty 
share anel eFRployee share). This aoes not insll,lele paYFRent for aental, vision, life or 
assiaental aeath insl,lranse. 
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O. The sa"lRty ' .... ill!'lay the !jrall!'l medisal insllranse !'lremillm far any em!'llayee 
sa'/ered by the sallnty's !jrall!'l medisal insllranse !'llan wha is an a medisallea\'e and 
' .... hase illness ar injllry has elEtended aver a !'leriad af mare than thirty (JQ) salendar days, 
and wha has elEhablsted all sllFFent insame fram salary, assrlled sisk lea .. 'e, \'asatian and 
sam!'lensatary time aft far a !'leriad nat ta elEseed a malEimllm of silE manths far em!'llayees 
an a medioalleave sf absenoe withoblt !'lay. 

Section 11: That Section 3.04.400 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.400 Sick leave-How taken. 

1\ 
J \. Sisk lea'/e with !'lay shall be taken in minimllm Ilnits af ane half hallF. 

It shall not be allowed, or taken, until earned. 

It may only be granted upon the approval of the appointing authority. 

GC. In the event an employee is on authorized sick leave and a county holiday 
falls on any regularly scheduled workday of an employee working a 9/80 pay period 
involving more than an eight hour workday, an additional one hour sick leave shall be 
charged against such employee's accrued sick leave time. In the case of aR 4/10 work 
week schedule, an additional two hours' sick leave shall be charged against such 
employee's accrued sick leave time. For PPEO, DSA, confidential and non-FSLA exempt 
management employees, the appropriate number of hours shall be charged against an 
employee's sick leave balance for any other workday alternative; for example, an 
additional four hours' sick leave shall be charged for fUll-time employees on twelve (12) 
hour shifts. 

Section 12: That Section 3.04.410 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.410 Evidence of illness. 

A. For absences of four to nine days, the department head may require satisfactory 
evidence of the employee's or family member's incapacity for such period and may, in the 
sound exercise of his or her discretion, require a certificate of a physician attesting to the 
employee's or family member's incapacity. 

* * * 

127 
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D. For DSA represented employees, evidence of illness shall include patient's 
prognosis, employee dates of absence, expected date of return to work, restrictions if 
any and/or successive periods of absence if applicable. 

Section 13: That Section 3.04.420 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.420 Termination of employment. 

A. Employees leaving the county service in good standing with more than one year of 
continuous service may, upon request, be paid the monetary value of the earned sick 
leave, subject to the following provisions. 

* * * 

L. Deputy Sheriffs' Association Employees. Any employee represented by the DSA 
retiring from county service and eligible to receive California Public Employees' 
Retirement System (CaIPERS) benefits at the time of such retirement may select one or 
more of the following options; however, the selection must be made prior to retiring from 
county service and once the selection is made it is irrevocable: 

* * * 

4. Empleyees severes tly ttle CalPERS missellaAee~s retiremeAt plaA may 
seAvert ass~m~lates ~A~ses sisk leave te CalPERS servise sresit p~rs~aAt te 
GevemmeAt Cese SestieA 20965. 

M. Safety Management Employees and Elected Safety Management. 

* * * 

Section 14: That Section 3.04.450 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.450 Sick leave contributions-PPEO represented. DSA represented and 
confidential employees. 

Permanent employees shall be entitled to voluntarily donate vacation hours to 
another employee, based on the following criteria: 

A. LPPEO Represented and Confidential Employees. To be eligible, an employee or 
immediate family member, as defined in Section 3.04.350(8), must have a verifiable long-

i2Z 
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term illness or injury, i.e., cancer, heart attack, stroke, serious injury, etc., and the 
employee must have exhausted all paid leave time, or soon will have exhausted such 
leave, resulting in the employee being in an unpaid status. 

2. Deputy Sheriffs Units. To be eligible, an emplovee must have a 
verifiable long-term illness or injury of at least ninety (90) days, and must have 
exhausted all personal vacation, sick leave and CTC, or soon will have exhausted 
such leave, resulting in the employee being in a no-pay status. 

B. Donations to be made to specified individuals only. 

C. PPEC Represented and Confidential Employees. The receipt of donated hours 
shall not count as time worked for the purpose of fulfilling the required probationary 
service period. 

D. Donated vacation hours must be in increments of one hour. Hours donated will be 
converted at the donor's hourly rate, and credited to the sick leave balance of the donee 
by converting the dollar amount donated to the donee's hourly rate. Example: Employee A 
is at ten dollars ($10.00) per hour and donates one hour to Employee B who is making five 
dollars ($5.00) per hour~,.tAeR Employee B would be credited with two hours of sick leave. 
Conversions for crediting will be rounded to the nearest one-half hour increment. 

E. Once donated to an individual, vacation hours cannot be reclaimed by donor. 
Example: A donates five vacation days to B. B needs to use only four days, and then 
returns to work. That remaining day is B's to keep-it does not revert to A's vacation 
account. 

F. When an employee is utilizing donated hours, they will not accrue additional 

vacation or sick leave time. 

G. Maximum Donated Hours: 

1. QSA RepresenteE! anE! Confidential Employees. The maximum time that 
may be initially donated into an employee's account is one thousand forty (1,040) hours. 
Additional time may be donated in amounts not exceeding one thousand forty (1,040) 
hours to a maximum of four thousand one hundred sixty (4,160) hours (equivalent to two 
years full-time employment). To be eligible to receive more than the original one thousand 
forty (1,040) hour limit, there must be a favorable prognosis for recovery and a predictable 
date of return to work. 
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!:. Employees will receive the donated hours incrementally, based upon 
the duration of the leave and the number of hours needed to receive their regular 
pay less any Paid Family Leave (PFL) benefits, worker's compensation benefits or 
salarv protection as applicable, 

2. DSA Represented and PPEO Represented Employees. The maximum time 
that may be donated into an employee's account is one thousand forty (1,040) hours. 

a. Employees will receive the donated hours incrementally, based upon the 
duration of the leave and the number of hours needed to receive their regular pay less any 
State Disability Insurance (SOl), Paid Family Leave (PFL) benefits, or worker's 
compensation benefits er salary preteotien as applicable. 

* * * 

L. PPI!:O Represented and Cenfidential I!:mpleyees. The employee must provide 
certification from a health care provider of the medical need, for either the employee or 
their immediate family member that requires the employee's prolonged absence from 
work. The employee will also certify he/she has, or will soon, exhaust all of their paid leave 
time available which will result in a sUbstantial loss of income to the employee. 

M. DSA Represented Employees. Receipt of vacation contributions, which are 
converted to sick leave hours, from another employee to an employee on probation, 
does not count as time worked for the purpose of fulfilling the required 
probationary service time. 

Section 15: That Section 3.04.470 of Chapter 3 of the Placer County Code is hereby 
deleted in its entirety: 

3.04.470 Vasatien DSA rea resented filII time emaleyees. 

A. l!:asA permanent, flolll time empleyee Aaving tAe fellewing years ef servise sAall earn 
tAe fellewin§l AellFS vasatien fer easA paid re§llliarly sSAedllled werkin§l Aellr, I3llt net te 
elEseed sredit fer mere tAan ei§lhty (80) re§llliarly sshedllied werkin§l hellFS in any ene pay 
peried. 

Years of 
Servise 
Q-4 

earned Per MOllr* 

.0a77 as te empleyees 
Aired en er befere 
Desember ~1, 1972 

)3t 
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YeaFS of 
Servise 

a-9 
10 19 
20 anel more 

Nate;. 

EaFAeEi PeF MOYF* 

.0~85 as to employees 
hireel after JaAllary 1, 
~ 

.0491 as to employees 
hiFeel on or after Janllary 
1, 197d 
~ 
..G79Q 

~ 

* Per year eEllli'lalents are: 
.0~85 - 10 elays 
.0491 - 12 elays 
. 0577 ~ Hi elays 
.0799 - 20 elays 
.0992 - 25 elays 

B. 1. Employees ha'linfj ten (10) or more years of servioe as of Janllary 1, 197d, shall 
not Be entitleel to retFoaGti'le Benefits IlneleF sllBseGtion A of this seotion Bllt at that time 
shall oommense aoorllinfj ¥aoation Benefits at the insreaseel rates spesifieel. 

2. Employees ha'linfj three or more years of seFYioe as of Jllne 27, 1980, 5:01 
p.m., shall not Be entitleel to retroaoti'le Benefits Ilneler sllBsestion A of this seotion Bllt at 
that time shall oommenoe assFllinfj '1asation Benefits at the inoreaseel rates spesifieel. 

C. No oreelit shall Be fji'len Ilntil a new employee has oompleteel thirteen (1 ~) 
oontinllolls, somplete pay perioels. At the sompletion of thirteen (1~) pay perioels, slloh 
employee will Be sreeliteel for the thirteen (1~) pay perisels workeel. Eash pay perioel 
thereafter, '1asation eameel shall Be aeleleel to the employee's ¥asation assllmlllation 
assollnt Ilpon the sompletion sf the pay perisel, ' .... ith no sreelit ts Be applieel elllrin!! 
pFofjress of the pay perioel. 

1. A filII time employee with less than ten (10) sontinllolls years of sOllnty 
seFYise shall not aSSFlle mOFe than follr hllnelreel (400) '/asation hOIlFS. Part time 
employees shall not aSSFlle a peFoentafje fjFeater than that whish theiF ' .... ork hOIlFS Bear to 
filII time position. Naif time employees, fsr e*ample, shall not assrlle more than two 
hllnelreel (200) '1asation hOllrs. 

2. A filII time employee with more than ten (10) sontinllslls yeaFs of sOllnty 
seFYise shall not assrlle more than fi'/e hllnelreel twenty (520) '1asation hOllrs. Part-time 

/3/ 
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employees shall not accrue a percentage greater than that which their work hours bear to 
a full-time position. 

O. Extension of Limit. Any eml3loyee on sisk leave or astive military leave E!!,lalifyin!l 
!,lnder Sestion 3.Q4 .aeQ(8) and I=!avin!l more tl=!an tl=!e ma*im!,lm \'asation assr!,lallimit as of 
tl=!e time sl3esified in s!,lBsestion C of tl=!is sestion may, witl=! tl=!e al3l3rOval of tl=!e Board of 
SIdf)OFVis9rs: 

1. ContiRl:Io te aSSFl:IO vasation i=lOl:lFS l:JAtil AO or SRO rotldFAs to 'Afork; or 

2. At tl=!e dissretion of I=!is or I=!er al3l3ointin!l a!,ltl=!ority as of tl=!e time sl3esified in 
s!,lBsestion C of tl=!is sestion, Be l3aid in sasl=! tl=!e salary eE!!,livalent of I=!O\lFS in e*sess of 
tl=!e maJ(im!,lm ",asation assr!,lal limit so as to Brin!l s!,lsl=! assr!,led time do' .... n to tl=!e limit. 

Section 16: That Section 3.04.475 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.475 Vacation. PPEO rel3Fesented, mana!lement, sonfidential and !,lnslassified 
ROR management employees. 

A. Each permanent employee having the following service hours shall accrue at the 
following vacation rate for each hour in paid status, not including overtime, and not to 
exceed credit for more than eighty (80) hours in paid status in anyone pay period. 

Hours of Service Earned per Hour' 

0- 4,160 hours 
4,161 - 8,320 hours 
8,321 - 18,720 hours 
18,721 - 39,520 hours 
39,521 hours or more 

Note: 
, Per year equivalents are: 

.0385 = 10 days 

.0461 = 12 days 

.0577 = 15 days 

.0769 = 20 days 

.0962 = 25 days 

.0385 

.0461 

.0577 

.0769 

.0962 

2,080 hours = one year of fUll-time equivalent service 

/32-
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New vacation accrual rates begin within the pay period where the required hours in paid 
status are completed. 

8. No vacation credit shall be given until a new employee has completed one 
thousand forty (1,040) paid hours, excluding overtime. At the completion of one thousand 
forty (1,040) paid hours (excluding overtime), the employee will be credited for the 
prorated vacation hours based upon the hours in paid status. Each pay period thereafter, 
vacation earned shall be added to the employee's vacation account upon the completion 
of the pay period, with no credit to be applied during progress of the pay period. 

1. PPeO Rel:lFeSeRtee aRe URslassifiee NeR maRagemeRt emj:lleyees. 

a., An employee with less than twenty thousand eight hundred (20,800) paid 
regular hours (ten continuous years of county service), shall not have in his or her 
vacation account more than four hundred (400) hours. 

9~. An employee with more than twenty thousand eight hundred (20,800) paid 
regular hours (ten continuous years of county service) shalt not have in his vacation 
account more than five hundred twenty (520) hours. 

C. Military Leave Accrual Cap Exception. 

1. DSA Represented, PPEO Represented and Unclassified Non-management 
Employees. Any employee on active military leave qualifying under Section 3.04.560(8) 
and reaching the maximum vacation accrual limit as of the time specified in subsection 8 
of this section will, upon his/her return to work be paid in cash, the salary equivalent of 
hours that would have accrued while on leave in excess of the maximum vacation accrual 
limit. 

* * * 

Section 17: That Section 3.04.490 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.490 Vacation - When to be taken. 

A. The time at which vacation leave shall be taken shall be determined by the 
appointing authority. 

1. DSA Represented, Management, Confidential and Unclassified Non-
management. If such authority does not provide a specific time for vacation leave, an 
employee may take, as a matter of right, by giving oral notice, the accumulated vacation to 

U3 
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his or her credit during the last month of the year following the year in which the vacation 
credit was earned. An employee on a leave of absence shall be required to use accrued 
vacation after sick leave has been exhausted for his or her regular work schedule prior to 
taking unpaid leave. 

* * * 

C. DSI\ Re~FeseRtee eFR~lsyees. Subject ts aRY liFRitatisRs iR SectisR 3.04.540, aR 
eFR~lsyee FRay use SF RSt use assuFRulatee vasatisR lea~'e fer FRatemity/ 
~atemitylaes~tisR leave, fells'HiRg the Elisabilityhlisk leave ~erise, Ele~eREliRg SR the 
eFR~lsyee's ~refereRse. 

D. PPeO Re~reseRteEl, MaRageFReRt, CSRfiEleRtial aRe URslassifiee NSR FRaRageFReRt 
EFR~lsyees. An employee on a medical leave of absence shall be required to use accrued 
vacation hours after sick leave hours have been exhausted prior to going into an unpaid 
status. 

1. Employees on a medical leave of absence who are at the vacation cap may 
request to use their vacation hours, in lieu of accumulated sick leave to bring the vacation 
balance under the cap. Employees who request vacation hours under this section will be 
permitted to apply the amount of vacation hours needed to prevent the loss of vacation 
accrual only. 

2. An employee granted a personal or educational leave of absence shall be 
required to utilize all leave balances for the duration of the leave, or until his or her leave 
balances have been exhausted. Once such leave balances have been exhausted, the 
employee will be placed in an unpaid status for the duration of the approved leave. 

a. Management and Confidential Employees. For good cause, the ~ounty 
E!xecutive GQfficer may approve unpaid leave for employees on a personal or education 
leave. 

eO. PPEO Represented and Unclassified Non-management Employees. Any 
employee with a vacation balance of three hundred (300) hours or more may request once 
per calendar year to cash out up to forty (40) vacation hours of his or her annual vacation 
accrual in the following calendar year at his or her base hourly rate which shall be defined 
as the hourly rate on the salary schedule plus any longevity pay if applicable, subject to 
the following: 

* • * 

f:E. Management, Safety Management and Confidential Employee - Vacation Cash 
Out. Any employee may request once per calendar year to cash out up to one-half of his 
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or her annual vacation accrual in the following year at his or her base hourly rate which 
shall be defined as the hourly rate on the salary schedule plus confidential pay, additional 
pays that are percentage based, and/or longevity pay if applicable. 

* • * 

Section 18: That Section 3.04.500 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.500 Termination of employment. 

PPEO Represented, Mana!:)ement, Safety Mana!:)ement, Confidential, Unolassified ~Ion 
mana!:)ement and gSA Represented Employees. 

A. Vacation Cash Out at Termination. 

4-, PPEO Represented, Mana!:)ement, Safety Mana!:)ement, Confidential, and 
Unolassified Non mana!:)ement Employees. Employees leaving the county service after 
having been paid more than one thousand forty hours (1,040), excluding overtime, will be 
paid the monetary value of the earned vacation leave. 

2. gSA RepresenteEl Employees._Employees leavin!:) the oOloJnty servioe with 
ffi8FO tt:lan eRO year af s9ntiRld8U5 service may, blPsn rOEildost, eo paiei tAO msnotaF)' ... all::lo 
of the earned vaoation leave biolt not elEoeedin!:) the malEimlolm amoloJnt of vaoation leave 
that may be aooiolmiollated IoJnder the provisions of this part. 

B. gSA Represented Employees. riolil time employees lea'/in!:) the oOloJnty servioe after 
JloJly 1, 1971, after havin!:) been employed thirteen (13) oonseololtive biweekly pay perioEls, 
biolt less than twenty silE (29) oonseololtive pay periods, shall be entitled to be paid the 
monetary >/ailole of the earned>Iaoation leave. This siolbseotion shall apply only to vaoation 
aoorioled from anEl after JloJly 1, 1971. 

CB. If terminating employees take accrued vacation leave immediately prior to the 
effective day of their termination, it shall not be necessary to keep the position vacant for 
the equivalent time of the vacation period. 

g. gSA Represented Employees. The provisions of this seotion shall not be applioable 
to an employee who has failed to !:)ive the reEiloJired two weeks' notioe loin less sioloh 
employee has been disohaF!:jed for oaloJse, has been laid off, or the two weeks' notioe of 
termination has been wai'/ed by the appointin!:) alolthority. 

EC. Any employee retiring from Placer County service and eligible to receive California 
Employees' Retirement System (CaIPERS) benefits at the time of such retirement may 

)35"' 
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have the full cash value of their vacation deposited into their deferred compensation 
account(s) (401 (k) and 457) subject to the annual IRS limitations. If the employee chooses 
the option of having the vacation cash value deposited into their deferred compensation 
account(s), and this value, plus any prior contributions, exceed the IRS annual deferred 
compensation limits, the excess over the limitations will be cashed out to the employee. 

Section 19: That Section 3.04.530 of Chapter 3 of the Placer County Code is hereby 
amended and shall read as follows: 

3.04.530 Leave of absence - In general. 

A. Extended Leaves. * * * 

1:..Management and Confidential Employees. Extensions beyond one year, up to a 
maximum of one additional year, may be approved by the civil service commission in 
increments of not more than six months; however, such extensions must be clearly based 
on unusual circumstances or, where the leave is for medical reasons, there must be a 
favorable prognosis for recovery and a predicted date of return to work. 

B. Pregnancy Disability Leave. 

1. DSA Re~resented ER1~loyees._An a~~ointin@ authority shall grant not less 
than four R10nths ~re@nansy disalaility leave if requested lay the attested eR1~loyee (~er 
California GovernR1ent Code Sestion 12Q45(1a)(2}). This sestion does not ~rohilait an 
a~~ointin@ authority froR1 a~~ro'lin@ ~re@nansy disalaility leaves in el(sess of four R10nths 
sulajest to the terR1s and sonditions stated in sulasestion B of this sestion or Sestion 
a.04 .540, faR1ily sare and R1edisallea'le. 

2. PPEO Re~resented, Mana@eR1ent, Confidential and Unslassified Non 
R1ana@eR1ent ER1~loyees. An appointing authority shall grant up to four months pregnancy 
disability leave if requested by the affected employee (per California Government Code 
Section 12945(b)(2)). This section does not prohibit an appointing authority from 
approving pregnancy disability leaves in excess of four months subject to the terms and 
conditions stated in subsection B of this section or Section 3.04.540, FMLAlCFRA medical 
leave. 

C. Temporary/Short Term Leaves. 

1. DSA Re~resented ER1~loyees. TeR1~orary leaves R1ay lae granted without ~ay lay 
the a~~ointin!l authority for a teR1~orary ~eriod whish shall not el(seed thirty (aO) days. 
U~on @rantin!l the teR1~orary leave, the a~~ointin@ authority shall iR1R1ediately notify the 

J.3fc· 
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persoRRel eirector, iR writiR!!, of tl=le fact of tl=le lea'le, tl=le leR!!tl=l tl=lereof, aRe tl=le reasoRS 
tl=lerefere. bea'les of abseRS9 of fi'Je days or less eURR!! eaol=l fisoal year Reee Rot be 
reportee to tl=le persoRRel eirector. 

2. PPEO RepreseRtee, MaRa!!eFAeRt, CORfieeRtial aRe URolassifiee NOR FAaRa!!eFAeRt 
EFAployees Sl=Iort TerFA bea'les. Short-term leaves for illness, disability or personal 
reasons may be granted by the appointing authority for a short term period which shall not 
exceed thirty (30) days. Upon granting the short-term leave, the appointing authority shall 
immediately notify the personnel director, in writing, of the leave, the length thereof, and 
the reasons therefore. 

D. Filling Vacancies. * * * 

E. Use of Leave Balances. 

1. OSA RepreseRtee EFAployees. AR eFAployee !!FaRtee a lea'le of abseRoe sl=lall be 
reEluiree to utilize alllea'le balaRoes (witl=l tl=le exoeptioR of siok lea'le wl=lile OR a persoRal 
or eeuoatioR lea'le) for tl=le euratioR of tl=le lea'le or uRtil l=Iis or l=Ier lea'le ealaRoes l=Iave 
beeR exl=laustee. ORoe suol=llea'le balaRoes l=Iave beeR exl=laustee, tl=le eFAployee will be 
plaoee OR aR uRpaieleave of abseRoe fer tl=le euratioR of tl=le appro'lee leave. 

2. PPEO RepreseRtee, MaRa!!eFAeRt, CORfieeRtial aRe URolassifiee ~IOR FAaRa!!eFAeRt 
EFAployees. An employee granted a leave of absence shall be required to utilize all leave 
balances (with the exception of sick leave while on a personal or education leave) for the 
duration of the leave or until his or her leave balances have been exhausted. Once such 
leave balances have been exhausted, the employee will be placed in an unpaid status for 
the duration of the approved leave. 

a. Management and Confidential Employees. For good cause, the county executive 
officer may approve unpaid leave for employees on a personal or education leave. 

F. State Disability Insurance - PPEO Represented Employees. SDI payments shall 
be integrated with accrued county sick leave until exhausted, then other paid leave 
time shall be used for SDI integration. The employee shall pay premium costs as may 
be required from time to time by the S~tate of California. Such premiums will be 
deducted from employees' paycheck(s) and transmitted to the state by the oCounty. 

G. PPEO Represented, Management, Confidential and Unclassified Non
management Employees. Employees on a medical leave of absence who are at the 
vacation cap may request to use their vacation hours, in lieu of accumulated sick 
leave to bring the vacation balance under the cap. Employees who request vacation 

J3} 
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hours under this section will be permitted to apply the amount of vacation hours 
needed to prevent the loss of vacation accrual only. 

Section 20: That Section 3.04.540 of Chapter 3 of the Placer County Code 
is hereby amended and shall read as follows: 

3.04.540 Family Medical Leave Act. California Family Rights Act and related leaves. 

In conjunction with California Government Code Section 12945.2 as well as the Family 
Medical Leave Act, 29 CFR Part 825, the following circumstances and conditions 
apply to Family Medical Leave Act and California Family Rights Act (FMLAlCFRA) 
related leaves. These provisions are separate and distinct from any other leave 
provisions. 

DSA Represented EmDlovees. The appointing authority shall require the 
employee to utilize leave balances during this period. Once such leave 
balances have been exhausted the employee will be placed on an unpaid leave 
of absence for the duration of the approved leave. Extend the FMLA timeline for 
qualifying for FMLA leave from three to fourteen (14) days. 

A. Eligibility. 

1. DSA Rel'lFeSeRtee Employees. FilII time aRe part time employees iR a Fe€llliaF 
positioR '/IitA mOFe tAaR ORe yeaF of GORtiRllolls seF¥ise aFe eli€lisle foF family safe OF 
FRoeiisal leave. 

2. PPEO RepFeSeRtee, MaRa€lemeRt, CORfleeRtial aRe YRslassifiee NOR 
maRa€lemeRt Employees. 

&. 1:. Employees are eligible who are employed for at least twelve (12) 
months, and 

e, b,.Employees are eligible who have been paid for at least one thousand 
two hundred fifty (1,250) hours during the twelve (12) month period immediately 
preceding the beginning of the leave. 

Er. LRolling Period 

~ a. DSA Represented. PPEO Represented and Unclassified Non-
management Employees. The twelve (12) month period is a rolling 
twelve (12) month period measured backward from the date leave is 
taken and continuous with each additional leave day taken. 

13? 
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&. !!:...Management and Confidential Employees. The twelve (12) 
month period is a rolling twelve (12) month period measured forward from 
the first date leave is taken and continuous with each additional leave day 
taken. 

B. Leave Description. A FMLAlCFRAJeave may be taken for the following 
reasons: 

1. gSA RepreseAtes Employees. 

a. The Birth of a shile of the employee or the plasemeAt of a shile with aA 
employee iA sOAAestioA ..... ith aeoptioA or foster saFe of the shils BY the employees. 

B. To sare for a pareAt, sp0l,Ise sr the shile wRs has a serisl,Is health 
sSAeitisA. A "serisl,Is health sSAsitioA" is eefiAes as aA iIIAess, iAjl,lry, impairmeAt, sr 
physisal or meAtal sOAeitisA tl:lat WarFaAts the partisipatisA at a family memBer ts 
prsvise saFe Sl,lriA!iI a perise of the treatmeAt sr sl,lper.<isisA sf the pare At, spsl,Ise sr 
shile aAs iAvslves either iApatieAt sare iA a hospital, I:lsspise, sr resieeAtial health sare 
fasility sr sSAtiAl,liA!iI treatmeAt sr sOAtiAl,liA!iI sl,lper.<isisA By a health saFe previeer. 

s. The employee's SWA serisl,ls I:lealth sSASitisA. A serisl,Is I:lealtl:l sSAaitioA is 
setiAee as aA iliAess, iAj 1,1 1)', impairmeAt, sr physisal sr meAtal sSAeitisA tRat preveAts 
the emplsyee frsm peFformiA!iI the fl,jAstisAS sf his/her pssitisA whish iA'fslves either 
iApatieAt sare iA a hsspital, hospise, SF resiseAtial health sare fasility SF sSAtiAl,liA!iI 
treatmeAt sr sSAtiAl,liA!iI sl,lper.<isisA BY a I:lealth sare prsvieer. 

2. PPEO RepreseAtes, MaAa!ilemeAt, CSAfiseAtial aAe UAslassifiee NSA 
maAa!ilemeAt Emplsyees. 

at The birth of a child of the employee or the placement of a child with an 
employee in connection with adoption or foster care of the child by the employee. 

9~. To care for the employee's parent, spouse or domestic partner, or the child 
who has a serious health condition. 

G~. The employee's own serious health condition that makes the employee 
unable to perform the functions of his or her position, including incapacity due to 
pregnancy, prenatal medical care or child birth. 

~. To be taken arising out of the fact that an employee's spouse, son, 
daughter or parent is on active duty, or called to active duty status in the National 
Guard or Reserves in support of a contingency operation. 
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e§. To care for a spouse, son or daughter, parent or "next of kin" service 
member of the United States Armed Forces who has a serious injury or illness 
incurred in the line of duty while on active military duty. This leave can run up to 
twenty-six (26) weeks of unpaid leave during a single twelve (12) month period. 

f§. FMlAICFRA Terms. 

i!. Employee's Serious Health Condition is defined as an illness, injury, 
impairment, or physical or mental condition that involves either an overnight stay in a 
medical care facility or continuing treatment by a health care provider for a condition 
that prevents the employee from performing the functions of his/her position. 

ii2. Family Member's Serious Health Condition is defined as an illness, injury, 
impairment, or physical or mental condition that involves either an overnight stay in a 
medical care facility, or continuing treatment by a health care provider for a condition 
that prevents the qualified family member from participating in school or other work 
activities. 

iii£. Child means a child under the age of eighteen (18) years of age, or 
eighteen (18) years or older, who is incapable of self care because of mental or physical 
ability. An employee's child is one for whom the employee has actual day to day 
responsibility for care and includes a biological, adopted, foster or step child. 

ivg. Parent means the biological, adoptive, step or foster parent of an 
employee, or an individual who stands (or stood) in "loco parentis" to an employee when 
the employee was a child. This term does not include parents in law or grandparent. 

¥!. Spouse means a husband or wife as defined or recognized under California 
state law for purposes of marriage. 

¥if. Domestic Partner is defined by California Family Code Section 297 and 
299.2 and shall have the same meaning as "Spouse" for a CFRA leave. 

wg. Serious injury or illness is an injury or illness incurred by a covered service 
member in the line of duty on active duty that may render the service member medically 
unfit to perform the duties of the member's office, rank, grade or rating. 

C. Duration of Leave and How Taken. 

1. CSA Rel3reseRtea toml3loyees. 

a. ~amily Gare leave shall Rot ee ~raRtea for more thaR fololr maRths iR a 
tweRty fololr (24) mORth l3eriaa, or twelve (12) weeks iR a twelve (12) mORth l3erioa, 
ee~iRRiR~ from the aate whish the leave first sommeRsea. 

f/-Jo 
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i. "Falolr months" means eighty eight (88) '.'larking elays fer flolll time 
em(3layees anel shall be aeljlolsteel an a (3re rata basis fer these werking less than full 
time. For exam(3le, an em(3leyee who werks half time, "felolr menths" means forty falolr 

(44) ' .... arking elays. 

ii. If an em(3layee has a sesonel Ejlolalifying e'lent (i.e., birth of a shilel) an 

aelelitianal twelve (12) weeks may be granteel eliolring the fellawing twelve (12) months. 

i-Iowever, in no event will more than seven months be granteel in any twenty falolr (24) 

month (3erioel. 

b. Family leave eloes nat neeel to be taken in one .santinlolalols (3eriael of time. 

i-Iawever, it mlolst be taken in sam(3lete elays at a time. An em(3loyee may reEjlolest a 
family safe leave of at least one elay blolt less than twa weeks eliolratian on any tv.'a 
assasians eliolring a twenty falolr (24) menth (3eriael. Any aelelitianalleaves reEjlolesteel 
ellolring this twenty felolr (24) month (3eriael mlolst be fer a minimlolm of twa weeks exse(3t 
as nateel below in slolesestians [) anel E: of this sestian. 

s. For family sare leave taken fer reason of the eirth, aelo(3tian or fester 
(3lasement of a shilel, the leave shall be taken within one year of the birth SF (3lasement 

of the shilel with the em(3layee. 

eI. Family safe leave for a serialols health sanelitian may ee taken 

intermittently, when meelisally nesessary, inslloleling blolt nat limiteel to reellolseel wark'l.'eek 
or reellolseel warkelay ssheellolles. 

e. When tAe em(3layee's serialols health sanelitian warrants meelisalleave, 
besalolse the em(3layee is Iolnable to (3erferm the flolnstions of his or her (3asitian, lealle 
may be taken 101(3 to twelve (12) workweeks in any t\velve (12) month (3eriael beginning 

from the elate the leave first sammenseel. 

i. A serialols health sanelitian meelisalleave may be taken intermittently, 
when medisally nesessary, inslloleling blolt nat limited to red 101 sed wark· .... eek or reellolsed 

workelay ssheellolles. 

ii. Aelelitionalleave may ee granteel assoreling to the (3ravisions of ~estian 
a.04.5aO(A), E:xteneleel Leaves. 

f. Family sare leave shall ee no mare than one month (for a total of five 

months) when Iolseel in sanjlolnstion with the maximlolm leave Iolneler Government Goele 

~estian 12945 ((3regnansy elisability leave). ~estian 12945 allows 101(3 to felolr mantAS 
leave fer em(3layees who are elisaeleel eliole to (3regnansy, shilelbirtA or relateel meelisal 

sanelitians. 
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€I. The allilaiRtiR9 al,ltharity FRay re~l,lire the eFRlllayee ta I,lse aRY assrl,lao 
vasatiaR ar SaFRileRsatiR9 tiFRe aff Ol,lriR9 this Ileriao. Far DSA FellreseRteo eFRlllayees, 
the allilsiRtiR9 al,ltharity shall ra~l,lire the eFRlllayee ta I,ltili20e leave laalaRses Ol,lriR9 this 
Ileriao. ORse sl,lsh leave laalaRses have laeeR e)(hal,lstao the eFRlllayee wililae Illaseo aR 
aR I,lRllaio leave af alaseRse fer the ol,lratiaR af the allilraveo lea'/e. 

2. PPEO RellFeSeRteo, MaRageFReRt, CaRfioeRtial aRo URslassifieo NaR 
FRaRageFReRt EFRlllayees. 

a1- Eligible employees are entitled to a total of twelve (12) workweeks, or to 
care for a covered service member twenty-six (26) weeks of leave, during any twelve 
(12) month period. Where the FMLA qualifies for both a military caregiver leave and 
care for a family member with a serious health condition, the leave will be designated as 
military caregiver leave first. For eligible employees who work part time, the number of 
working days that constitute the twelve (12) weeks is calculated on a prorated, or 
proportional basis 

9~. For baby bonding leave taken for reason qf the birth, adoption or foster 
placement of a child, the leave shall be concluded within one year of the birth or 
placement of the child with the employee. An employee may request a baby bonding 
leave of at least one day but less than two weeks duration on any two occasions during 
this period. 

When both parents are employed by the County and are entitled to leave under this 
section, the aggregate number of workweeks of leave to which both may be entitled 
may be limited to twelve (12) workweeks during any twelve (12) month period if the 
leave is taken for the birth or placement for adoption or foster care of the employees' 
child. 

s~. Leave to care for a child, parent or spouse with a serious health condition 
may be taken intermittently, when medically necessary, including but not limited to 
reduced workweek or workday. 

04. When the employee's serious health condition warrants medical leave, 
because the employee is unable to perform the functions of his or her position, leave 
may be taken up to twelve (12) workweeks in any twelve (12) month period. 

i!. A serious health condition medical leave may be taken intermittently, 
when medically necessary, including but not limited to reduced workweek or workday. 

HQ. Additional leave may be granted according to the provisions of Section 
3.04.530(A), Extended Leaves. 
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e§. The appointing authority shall require the employee to utilize all leave 
balances during this period. 

~. PPEO Represented Employees. SOl payments shall be integrated with 
accrued county sick leave until exhausted, then other paid leave time shall be used for 
SOl integration .. 

O. Application and Certification. • • • 

Section 21: That Section 3.04.560 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.560 Militarv leaves. 

A. Military Leaves. 

1. DSA Rej3reseRtes Emj3loyees. Military lea\'es sRall be go\'eFRes by tRe 
j3rovisioRs of tRe Milital)' aRs VeteraR's Gose. 

2. PPEO Rej3FeSeRtes, MaRagemeRt, GORfiseRtial aRs URslassifies NOR 
maRagemeRt Emj3loyees. Military leaves shall comply with the laws governing military 
leaves. 

• • • 

Section 22: That Section 3.04.570 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.570 Accrual of benefits during leaves of absence. 

ft.. DSft. Rej3FeSeRtes Emj3loyees. No emj3loyee OR lea'/e of abseRse sRall aSSHle 
sisk leave or \'asatioR beRefils duriR!l the Ilerios of lRe abseRse. 

1. ft.ssrues sisk leave aRs vasalioR beRefits sRall ROt lae lost lay 'w'irtue of a 
leave of abseRse. 

2. Time graRles for a lea'w'e of abseRse ..... itRout j3ay ..... ill Rot be sORsiseres as 
servise iR somj3utiRg tRe servise Resessal)' for eligibility for a stej3 iRsrease. 

B. PPEO Rej3reseRtes, MaRagemeRl, GORfiseRtial aRs URslassifies NOR 
maRagemeRt Emj3loyees. No employee in an unpaid status on an approved leave of 
absence shall accrue sick leave, vacation leave or holiday credit during the period of the 
absence. 

~A. Accrued leave benefits shall not be lost by virtue of a leave of absence. 

r16 
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2B. Time granted for a leave of absence without pay will not be considered as 
service hours in computing the service necessary for eligibility for merit increases, 
longevity pay, long term disability, vacation accrual rates and/or any other service hour 
related payor benefit. 

Section 23: That Section 3.04.580 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.580 Return from leave of absence. 

* * * 
C. DSA RepFeseRtee employees RetlolFA rFem Meeioal Leave. 'NheR FetIolFRiR!il to 
• .... oFk follo"'o'iR!il a meeioalleave of aBseRoe, the employee mlolst pFo'liee a l:1ealth oaFe 
pFevieeF's oeFtifioate statiR!il the effective eate of the FetlolFA to WOFk aRe attestiR!il to the 
emfilloyee's aBility to fileFfoFm his OF heF ROFmal elolties. 

gC. PPeO RefilFeseRtee, MaRa!ilemeRt, CORfieeRtial aRe URolassifiee NOR 
maRa!ilemeRt eFAfilloyees. When returning to work following a medical leave of absence, 
the employee must provide a health care provider's certificate stating the effective date 
of the return to work and attesting to the employee's ability to return to work. If 
requesting to return to work with medical limitations, the employee must provide a 
certification from a health care provider stating the specific limitations, anticipated 
duration of the limitations, and the expected date of release to full duty. 

Section 24: That Section 3.04.800 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.800 Holidays. 

A. Holidays are those as declared by the board of supervisors and contained in 
County Code Section 2.12.010. 

B. A declared holiday constitutes eight working hours granted as time off with 
pay for full time employees. Part-time employee's holiday hours shall be pro
rated on the basis of his/her standard scheduled hours to a 40 hour week. 
Rounding will occur to one decimal place. (Example: 29 standard hours I 40 hour 
week = .725 x 8 = 5.8 holiday hours off with pay.) 

BC. DSA Represented. PPEO Represented and Confidential Employees. 

1., Alternative Work Schedules. Employees on fixed alternative work schedules shall 
be required to use leave balances when a holiday day off falls on a regularly scheduled 
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work day to make up any difference between the holiday pay and the number of hours 
they would normally have worked. (Example: a 9/80 employee shall report one hour of 
vacation, compensatory time off or banked holiday credit hours, a 4/10 employee shall 
have two hours leave charged, and an employee working a twelve (12) hour shift shall 
have four hours of leave charged.) 

G~. Exception to Alternative Work Schedule Leave Charge PP!;!O aREI OSA 
RepreseRteEl !;!mpleyees. The only exceptions to subsection SC1, above, are: (1) the 
employee obtains written approval to work additional hours at a straight time rate during 
the holiday week to substitute for leave hours; or (2) the employee works on the holiday 
and requests, in writing, to use hours worked, applied at straight time, to his or her 
regularly assigned number of hours. 

Q~. ROO Changes for Holidays. The work schedule or RDO of an employee 
on a 9/80 alternative work schedule may not be changed to accommodate holiday work 
schedule issues. 

4. Sick Leave on Holidays. In the event an employee is on authorized sick 
leave and a county holiday falls on any regularly scheduled workday of an 
employee working a 9180 pay period involving more than an eight hour workday. 
an additional one hour sick leave shall be charged against such employee's 
accrued sick leave time. In the case of a 4110 pay period program. an additional 
two hours sick leave shall be charged against such employee's accrued sick 
leave time. The appropriate number of hours shall be charged against an 
employee's sick leave balance for any other workday alternative. For example. an 
additional four hours sick leave shall be charged for full-time employees on 12 
hour shifts. 

eO. An employee must be in a paid status on his or her regularly scheduled workday 
preceding a holiday to be eligible to receive holiday pay. 

Section 25: That section 3.04.820 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.820 Holiday overtime and rate of pay. 

DSA Represented, PPEO Represented and Confidential Employees. 

A. OSA RepreseRteEl, PP!;!O RepreseRteEl aREI CeRfiEleRtial !;!mpleyees. When an 
employee works on a county holiday regardless of whether the day is the employee's 
regular workday or regular day off (RDO), the employee shall be entitled to overtime 
compensation, or compensatory time off for actual hours worked in addition to holiday 
pay. {Example: A full-time employee who works eight hours on a holiday would receive 
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eight hours of overtime at time and one half of his or her base hourly rate in addition to 
eight hours of holiday pay paid at his or her base hourly rate of paYl. 

B. PPEO aREI OSA Re~reseRteEl Part time Em~loyees. Part-time employees who 
work on a holiday shall be entitled to either holiday overtime or CTO regardless of the 
number of hours they have worked in the holiday week. 

C. If an employee works on a holiday on what would have been an employee:s 
regular work day, the earnings received for working on the holiday, up to a maximum of 
eight hours, is a PERS-able earning reported as special compensation only when 
working on the holiday is not discretionary due to the business being performed, i.e. jail, 
dispatch, wastewater treatment plant, ACCESS, etc. This provision will be monitored for 
compliance with the Public Employees' Retirement System's (PERS) requirements. 

1. Any hours worked over eight on a holidav are considered regular 
overtime and not reportable to PERS. 

2. An employee who works on a holiday at the discretion of the supervisor 
or manager is not eligible to have the compensation reported to PERS as special 
compensation. 

Section 26: That section 3.04.830 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.04.830 Holiday credit account. 

DSA Represented, PPEO Represented and Confidential Employees . 

.'\. OSA Re~reseRteEl Em~loyees. 

1. A holiElay sreElit asso~mt to allow fl,lll time aREI ~art time eml3loyees to eaRk 
holielay hOl,lrs that are eaFReei fer a holielay that falls OR the em~loyee's regl,llarly 
ssheell,lleEl Elay off. TAis Aolielay sreElit aSSOI,lRt is ROt sl,ll:ljeGt to tAe same rl,lles of I,Ise as 
other leave aSSOI,lRts aREI may se I,IseEl oRly ~I,IFSl,laRt to tAe ~ro ... isioRS sORtaiReel_hereiR. 

2. For SOI,lRty Aolielays falliRg OR a fl,lll time em~loyee's ROO fer em~loyees 
workiRg otAer tAaR a Rormal MORElay tArol,lgA Frielay ssheell,lle (i.e., Q IlQ, 4!1Q, ete.), 
sl,lsh em~loyees will reseive holiElay ~ay iR tAe form of eigAt AOl,lrS ereeliteel to Ais or Aer 
holielay sreElit aSSOI,lRt. 

d. A ~art time em~loyee may reEll,lest, iR writiRg, tAat AoliElay ~ay earReei OR a 
regl,llar elay off se sreeliteel Ais or Aer Aolielay sreElit aSSElI,IRt. 

)10 
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4. Any reEl\,lest to \,Ise t:lolieay sreeit eanked t:lO\,lrs for personal time eft ml,lst 
ee maee at least forty ei~t:lt (48) t:lOl,lrs in ad\'anse. Holiday sredit eanked t:lol,lrs may ee 
I,lsee for inte~ration witt:l eott:l ~tate Oisaeility Insl,lranse (~Ol) and V',!orkers' 
Compensation (\"IC) eenefils. 

5. Any t:loliday Gredit eanked t:lO\,lrs in el<Gess of forty (4Q) t:lOl,lrs not I,lsed ey 
tt:le end ef pay peAod 1, after adjl,lsting tt:le ealanGe for any t:lO\,lrs earned or I,lsed dl,lring 
tt:lat same pay period, st:lall ee paid in Gast:l. Compensation for any t:loliday Gredit 
eanked t:lol,lrs ealanGe not I,lsed at tt:le time of termination st:lall ee insll,lded in tt:le 
employee's final payGt:leGk. 

Q. PPEO Represented Employees. 

~A. A holiday credit account will be created for the purpose of banking holiday hours 
that are earned by either a full-time or part-time employee for a holiday that falls on the 
employee's regularly scheduled day off. This holiday credit account is different than and 
not subject to the same rules of use as vacation, sick leave, CTO and/or other leave 
accounts and may be used only pursuant to the terms contained in this section. 

28. Any request to use holiday credit banked for personal time off must be made at 
least forty-eight (48) hours in advance. 

dC. All holiday credit banked hours not used by the end of the pay period for the last 
pay check of the calendar year, after adjusting the balance for any hours earned or 
used during that same pay period, shall be paid in cash in the last pay check of the 
calendar year. No holiday credit hours will carry forward into the following calendar year. 

40. Compensation for any holiday credit banked hours balance not used at the time 
of termination shall be included in the employees final pay check. 

&E. While on a leave of absence, employees will be required to use all holiday credit 
hours prior to going into an unpaid status. If integrating with State Disability Insurance 
(SOl), Paid Family Leave (PFL), or Worker's Compensation benefits if applicable, 
unpaid hours will be authorized for only the amount of time required for integration 
purposes. 

eE. For County holidays falling on a full-time employee's ROO for employees working 
other than a normal Monday through Friday schedule (Le. 9/80,4/10, etc.) such 
employees shall have an additional eight hours credited to his/her holiday credit 
account. 

7G. A part-time employee shall be paid for county holidays that fall on his/her normal 
day off, at their base hourly rate of pay, in the same ratio as their hourly work schedule 
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bears to the normal work schedule of a full-time employee unless. he/she requests, in 
writing, that the holiday hours be added to his/her holiday credit account. 

Section 27: That section 3.08.290 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.290 Grievance. 

DSA Represented. PPEO Represented. Classified Management and Confidential 
Employees. 

* * * 

B. DSA Represented employees. 

1. Step 1. Within sixty (60) calendar days after the occurrence of the 
events on which the grievance is based. t+he grievance shall be submitted in writing 

by the employee or his/her representative to the immediate supervisor. The 
supervisor shall meet and discuss the grievance with the employee and his[-ef-her 

representative, if any, and reply in writing to the employee within three waFkin€jfive 
calendar days. 

2. Step 2. In the event that a settlement is net effesteEl, the \\'Fitten €jFievance 
will Be j3FesenteEl within thFee waFkin€j Elays ta the neJ« le'lel af sUj3eFVisien. +he secanEl 
le'lel sUj3eFVisaF aF his aF heF Fej3Fesentati'le shall have fi'le waFkin€j Elays ta investi€jate 

anEl FenEleF a '.witten Elecisian.ln the event that a mutually satisfactory solution has 
not been reached. the employee or his/her representative may submit the written 
grievance within five calendar days to the next level of supervision. The second 
level supervisor or his/her representative shall have seven calendar days to 
investigate and render a written decision. 

3. Step 3. If a mutually satisfactary salutien has nat yet Been FeacheEl, the 
€jFie'lant has thFge waFkin€j Elays ta aj3j3eal in wFitin€j ta the Elej3aFtment heaEl. AfteF the 
receij3t af the €jFie'/ance, the Elej3aFtment heaEl aF his aF heF rej3resentati'le shall have ten 
(1 Q) warkin€j Elays in ' .... hich ta scheElule such in'lesti€jatians ar hearin€js as EleemeEl 
necessary anEl FenEler a written Elecisian.lf a mutually satisfactory solution has not 
been reached, the employee or his/her representative has five calendar days to 
submit the grievance in writing to the department head. After the receipt of the 
grievance, the department head or his/her representative shall have fourteen (14) 
calendar days in which to schedule such investigations or hearings as deemed 
necessary and render a written decision. 
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4. Step 4. If a mutually satisfactory resolution has not been reached, either 
party, mayshall, within five workingseven calendar days of issuance of the department 
head's written response, request the personnel director to attempt to mediate the 
grievance. The personnel director or his/her representative shall have ton (10) working 
fourteen (14) calendar days to sompleteschedule the mediation step. Either party 
may refuse to participate in the mediation, without prejudice. 

5. If the grievance is not settled at tAe eepaFtment le','olthrough the prior 
steps, the employee may submit a formal complaint in accordance with tAese 
fYlesChapter 3. Sections 3.08.300-3.08.340. Section 3.08.320 shall not be 
applicable to grievances. 

C. PPEO Represented, Classified Management and Confidential Employees. 

* * * 

Section 28: That section 3.08.310 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.310 Grievance - Filing and service of complaint-Answer. 

DSA Represented, PPEO Represented, Classified Management and Confidential 
Employees. 

A. Complaint. gSA Ropresontee employees. Fo~r sopies of tAe somplaint sAall bo 
filee witA tAO si'/iI serviso sommission, in care of tAe pOFSonnol eirostor not lator tAan 
tAree Elays after tAO eate of tAO somplaint. All fe~r sopies sAall bo markoe by tAe 
personnol Elirostor witA tAe Elate on wAisA tAey were filoe. TAe pOFSonnol Elirestor sAall: 

1. Plaso one copy on file fer tRe sivil seNiso sommission. 

2. TFansmit one sopy to tAe so~nty so~nsel's offiso. 

3. TFansmit, one copy by oitAor pOFSonally seNing it on, or mailin§ it, witA 
rot~m resoipt roq~estoe, to tAO person aGs~soEl of violatin§ tAO sivil sONiso oreinanse 
3REI!eF Fl:llos. 

4. Transmit one sopy by eitRer personally sONin§ it on, or mailing it, witA 
ret~m reseipt req~ested, to tAe departmont Aoae of tAO eepaFtmont in 'lJAisA tAe 
violation or violations were aliegeEl to Rave oss~rreEl. 

B. Answor. gSA RopresonteEl employoes. TAe pOFSon sAargeEl ane/or tAO 
department Aoae of tAe eopartmont in wRisA tAO alle§od violation or violations oss~rree 
may aFlS\'ler tAe somplaint, witAin ten (10) eays, aftor tAO sONiso tAo reef ~pon Aim or 
Aer. Fo~r sopios of tAO answor sAall be filee WitR tAe sivil sONiso sommission, in care of 
tRO personnol dirostor and tAO personnel direstor sAall stamp on oasA sOfJY tAO date it 
was filed. TAO peFSonnol direstor sAall: 
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1. Plase one sopy on file fer tAe sivil servise sommission. 

2. Transmit one sopy to tAe sOl.lnty sOl.lnsel's offise. 

~. Transmit one sopy ey oitAer porsonally sorving it on, or mailing it, witA 
retl.lFA FOseipt reEll.losted, to tAO person WAO signod tAO somplaint. 

4. Transmit enG sopy ey eitAor 130rsonally sorving it on, or mailing it, witA 
rotl.lFA rosoil3t FOEll.lostod, to oitAer tAO dOl3artment Aoad of tAO dOl3artmont in wAisA tAO 
allegod violation or 'Jiolations ossl.lrred, if AO or SAO is not tAO answoring l3arty, or to tAe 
assl.lsod, if AO or sAe is not tAe answoring party. 

GA. Complaint. PP~O Reprosontod, Classifiod Managomont and Confidontial 
~mployoos. The complainant must file five copies of the complaint with the civil service 
commission, in care of the personnel director not later than five calendar days after 
completion of the last step in the grievance process. All five copies shall be marked by 
the personnel director with the date on which they were filed. The personnel director 
shall: 

* * * 

5. Transmit one copy to the G£ounty E!xecutive's GQffice. 

9B. Answer. PP~O Reprosented, Classified Management and Confidential 
~mployeos. The person charged and/or the department head of the department in 
which the alleged violation or violations occurred may answer the complaint, within 
fourteen (14) calendar days, after the service thereof upon him or her. Five copies of the 
answer shall be filed with the civil service commission, in care of the personnel director 
and the personnel director shall stamp on each copy the date it was filed. The personnel 
director shall: 

* * * 

Section 29: That section 3.08.330 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.330 Grievance - Hearing. 

DSA Represented, PPEO Represented, Classified Management and Confidential 
Employees. 

Within twenty (20) calendar days after the date of the preliminary hearing the civil 
service commission shall hold a hearing at a special meeting for the purpose of 
determining the validity of the charges made. 



PAGE: 32 
Ordinance. ___ _ 

A. Definition of Party. For purpose of this section a "party" is defined as the 
complainant, the party accused, and the department head of the department in which 
the violation or violations alleged to have occurred. 

B. Attorneys. Any party is entitled to be represented by private counsel. The county 
counsel, or deputy, may participate in the examination of witnesses. 

C. Private Hearings. 

1. DSA Rellr=eseRtee EFRlllayees. Saie heariR!ls shall ee Ilrivate, aRe all 
llersaRs ether thaR the Ilarties, their attameys, the sivil servise saFRFRissiaR, the saurt 
rellarter, the sauRty sauRsel aRe eelluties, aRe witResses wha ar=e astually testifyiR!l 
shall ee elEslueee uRless the llersaR assusee aRe the eellartFReRt heae af the 
eellartFReRt iR whish the vialatiaRs ar=e alle!lee ta have assurr=ee jaiRtly file a 'NritteR 
reEjuest fer a IlUelis heariR!l with the sivil servise saFRFRissiaR, iR sare af the eir=estar af 
llersaRRel, at least five eays Ilriar ta the eate af saie heariR!l. 

2. PPEO RellreseRtee, Classifiee MaRa!leFReRt aRe CaRfieeRtial EFRlllayees. 
Said hearings shall be private, and all persons other than the parties, their attorneys, 
the civil service commission, the personnel director, the clerk to the civil service 
commission, the court reporter, the county counsel and deputies, and witnesses who 
are actually testifying shall be excluded unless the person accused and the department 
head of the department in which the violations are alleged to have occurred jointly file a 
written request for a public hearing with the civil service commission, in care of the 
director of personnel, at least seven calendar days prior to the date of said hearing. 

D. Evidence. 

1. Order of Evidence. The person who signed the complaint shall first 
present evidence of the charges alleged. The person charged and/or the department 
head of the department in which the alleged violation or violations occurred may then 
present evidence in his or her behalf. 

2. Relevancy. 

a. DSA RellreseRtee EFRlllayees. ORly the evieeRse whish is relevaRt aRe 
FRaterial ta the alle!latiaRs af vialatiaRs af the sivil servise araiRaRse aRe/ar the si'lil 
servise rules shall ee aeFRissiele iRto e¥ieeRse. 

e. PPEO Rell::eseRtee, Classifiee MaRa!leFReRt ami CaRfieeRtial EFRllloyees. 
Only the evidence which is relevant and material to the allegations of violations shall be 
admissible into evidence. 

E. Court Reporters. No evidence shall be received by the commission unless all 
proceedings are reported or otherwise suitably recorded. 

)5 ) 
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F. Subpoenas. The clerk to the civil service commission is authorized to issue 
subpoenas for the purpose of compelling the attendance of witnesses at the hearing 
conducted pursuant to this rule. 

G. Records. 

1. DSA Rel'lresenteel Eml'llsyees. Ul'lsn elemanel at tl:le sl:lairl'leFSSn sf tl:le 
si\'il servise ssmmissisn, tl:le I'lerssnnel elirestsr sl:lall make availaDle ts tl:le ssmmissisn 
anelier any I'lali}' W the l'lF9seeeling any l3eFSsnnel reserd dsslo/ment, sr'IKiting in his sr 
her smse whish the shairl'leFSSn sf the ssmmissisn eleems relevant ts the sharges 
maele. 

2. PPEO Rel'lresenteel, Classifieel Management anel Csnfielential Eml'llsyees. 
Upon demand of the chairperson of the civil service commission, the personnel director 
shall make available to the commission and/or any party to the proceeding any 
personnel record or existing document, in his or her office which the chairperson of the 
commission deems relevant to the charges made. 

H. Conclusion. 

1. DSA Rel3reSeAted Eml3lsyees. If, after the I3reseAtatisA sf all the 
evielense, the sivil servise ssmmissisn is ssnvinseel DY a I'lrel'lsneleranse sf the evielense 
sf the trlo/th sf the sharges in the ssml'llaint, the ssmmissisn shall afford the ssml'llainant 
any relief reEJlo/esteei anel if the l'leFSsn against ' .... hsm the grievanse is fileel fails ts ssml'lly 
with the si\'iI servise ssmmissisn elesisisn, the sivil servise ssmmissisn shall elirest the 
ssmmissisn's ssunsel ts take al'll'lrsl'lriate si\'iI legal astisA against the I'lerssn sr 
I'lerssns shargeel. If the ssmmissisn is nst ss ssnvinseel sf the trlo/th sf tl:le sharges, the 
ssmmissisn may afforel the ssml'llainant any relief reEJuesteel, sr mSelify it in whsle er in 
I'lart, it sl:lall ann9unse this fast at its next reglo/lar meeting. The elesisisn sf the 
ssmmissisn shall De final elEsel'lt as I'lrsvieled in Part 12 sf these rules. 

2. PPEO Rel'lresenteel, Classifieel Management anel Csnfidential Eml'llsyees. 
If, after the presentation of all the evidence, the civil service commission is convinced by 
a preponderance of the evidence of the truth of the charges in the complaint, the 
commission shall afford the complainant any relief requested and if the person against 
whom the grievance is filed fails to comply with the civil service commission decision, 
the civil service commission shall direct the commission's counsel to take appropriate 
action against the person or persons charged. If the commission is not so convinced of 
the charges, the commission may deny the grievance, in whole or in part. If partially 
denied, the commission may, if appropriate, afford the complainant partial relief. The 
commission shall announce the decision at its next regular meeting. The decision of the 
commission shall be final. 
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Section 30: That section 3.08.340 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.340 Grievance - Dismissal of action. 

DSA Represented. PPEO Represented. Classified Management and Confidential 
Employees. 

A. By Complaining Party. At any time prior to the conclusion of the hearings, the 
complaining party may, with the consent of the civil service commission, withdraw his or 
her complaint and dismiss the action. 

B. Limitation of Action. 

1. DS,I\ Ref3FeseAteEi ernf3leyees. The oivil seF¥ioe oernrnissieA shall Elisrniss aAY 
oha~e iA the oernf3laiAt wheA it af3f3eaFS that the oernf3laiAt was fileEi rneFe thaA sixly 
(eO) Elays afteF the Elate ef the aliegeEi vielatieA. 

2. PPeO Ref3FeseAteEl, ClassifieEl MaAagerneAt aAEI CeAfiEleAtial ernf3leyees. 
The civil service commission shall dismiss any charge in the complaint when step -tone 
of the grievance was filed more than sixty (60) calendar days after the date of the 
alleged violation. 

Section 31: That section 3.08.1020 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1020 Fitness for duty evaluation during employment PPeO FeaFeseAteEl, 
rnaAaaerneAt. oeAfiEleAtial aAEI l,lAolassifieEl AeA rnaAaaerneAt ernpleyees. 

A. When, in the judgment of the appointing authority, an employee's health, or 
physical or mental condition is such that it is desirable to evaluate his or her capacity to 
perform the duties of his or her position, the appointing authority shall require the 
employee to undergo a fitness for duty medical or psychological evaluation. Such 
evaluation shall be by a physician selected by the county. 

B. The examining physician shall state whether, in his or her opinion, the employee 
is able to properly perform the essential job duties/functions of the position. Such 
determination shall be based upon the essential job duties/functions and the diagnosis 
or injury/illness, and whether the employee's condition can be remedied within a 
reasonable period of time. 

C. If the examining physician finds the employee unfit to perform the essential job 
duties/functions of his or her position, the employee may, within fourteen (14) calendar 
days after notification of the determination, submit a written request to the county 

153 
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disability management administrator to provide additional information to the examining 
physician for review. The additional information provided must be relevant to the nature 
and extent of the medical condition(s) which relates to the employee's inability to 
perform essential job duties/functions. All costs associated with obtaining/providing 
additional medical information relating to this appeal are the financial responsibility of 
the employee. 

D. Further medical information provided by the employee will then be submitted 
directly to the examining physician who completed the initial review. The physician will 
review the additional information and determine whether or not the employee can 
properly perform the essential job duties/functions of his or her position. The employee 
shall not be entitled to a second evaluation by another physician. 

Section 32: That section 3.08.1025 of Chapter 3 of the Placer County Code is 
hereby deleted in its entirety: 

3.08.1025 FitRess for Ell,lty evall,latioR Ell,lriR!i! employmeRt Oepl,lty sheriff's 
assosiatioR. 

A. '.'¥heA, iA the jl,lEl§meAt at the appoiAtiA§ al,lthority, aA employee's health, or 
physisal or meAtal sOAElitioA is sl,lsh that it is Elesirable to evall,late his or her sapasity to 
perform the Ell,lties of his or her positioA, the appoiAtiA§ al,lthority shall re€ll,lire the 
employee to I,lAEler§o a fitAess for Ell,lty meElisal or psysholo§isal evall,latioR. Sl,lsh 
evall,latioA shall be by a physisiaA or psysholo§ist selesteEl by the SOI,lAty. 

B. The elEamiRiA§ physisiaA or psysholo!!ist shall state whether, iA his or her 
OpiAioA, the employee is able to properly perform the esseAtial job Ell,lties/fI,lAstioAs of 
the positioA. Sl,lsh EletermiAatioA shall be baseEl I,lPOA the esseAtial job Ell,lties/fI,lAstioAS 
aAEI the Elia!!Aosis or iAjl,lryliliAess, aAEI whether the em)3loyee's sOAElitioA saR be 
FemeElieEl withiR a reasoAable )3erioEl of time. 

C. If the elEamiRiR!! physisiaA or psysholo!!ist fiREls the employee I,lRfit to perform the 
esseRtial job Ell,lties!fl,lRstioAs of his or her positioA, the employee may, \'lithiR fol,lrteeR 
(14) saleRElar Elays after RotifisatioR of the EletermiRatioR, sl,lbmit a writteR re€ll,lest to the 
SOI,lRty Elisability maRa§emeRt aElmiRistrator to )3FOviEle aElElitioRal iAformatioA to the 
elEamiRiR!! )3hysisiaR or psysholo§ist for review. The aElElitioAal iRfoFFAatioR )3FO'IiEleEl 
ml,lstbe relevaRt to the Ratl,lre aREI elEieRt of the meElisal sORElitioR(S) • .... hish relates to 
the employee's iRability to perform esseRtial job Ell,lties/fuRstioRS. All sosts assosiateEl 

with obtaiRiR§!proviEliR!! aElElitioRal meElisal iRformatioR relatiR!! to this appeal are the 
fiRaRsial respoRsibility of the employee. 
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D. FurtRer meElisal information I3roviEleEl by tRe eml3loyee will tRen be submitteEl 
EliFestly to IRe examinin§ I3Rysisian or I3SysRolo§isl 'liRa soml3leleEl tRe initial review. TRe 
I3Rysisian or I3SysRolo§ist will Feview tRe aElditional infarmation anEl Eletermine wRetRer 
or nat tRe eml3loyee san I3rol3erJy I'lerfarm tRe essential jab Elutieslfunstions of Ris or Rer 
l'lositioA. TRe eml'lloyee sRall nat be entitleEl to a sesonEl e>/aluation by anotRer I3Rysisian 
or I'lsysRolo§ist. 

Section 33: That section 3.08.1060 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1060 Performance appraisal. 

* * * 

F. * * * 

2. If the person who supervised the employee for the longest period is no 
longer employed in county service: 

a. Such person, if available, shall be provided the opportunity to confer with 
the rating supervisors. 

b. If such person is not available, or declines to comment, the rating shall be 
by the last supervisor and such other supervisor as may be directed by the department 
head. 

c. The rater or raters shall prepare and submit to the appointing authority a 
performance appraisal of the employee at the conclusion of the rating period. Failure by 
the supervisor to submit such report shall result in a rebuttable presumption of 
"Standard" as to the missed evaluation. 

* * * 

I. DS.At Rel3resented E:ml3loyees. SuBjest to the I3rovisions of subsestions .At, B anEl 
E of this sestion the l3eriodis sornl3uter I'lrintout "Perforrnanse Evaluation Due Rel3ort" 
(PPP dBO 17) will be farwarEleEl to the so un!)' exesutive o#iser far all eml'lioyees whose 
I'lerfarmanse e>/aluation is tRirty (dO) days or more overElue. The saunty exesutive offiser 
will fallow UI3 witR tRe Elel3artrnent ReaEls involveEl. Failure by the al3l'lointinQ authori!)' to 
I3rel3aFe an annual evaluation > .... itRin ninety (90) Elays of tRe Elue Elate sRall result in a 
rebuttable I'lresurnl3tion of "stanElarEl" as to tRe misseEl evaluation. 
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Section 34: That section 3.08.1070 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1070 Release during probationary period. 

* * * 

C. DSA Represented, PPEO Represented, Classified Management and Confidential 
Employees. 

Release During Initial Probationary Period. At any time during the initial probationary 
period, a probationary employee may be released by the appointing authority, and the 
probationary employee shall be without the right of review of any kind. Notification of 
release shall be made in writing to the probationary employee by the appointing 
authority with a copy sent to the personnel director. The effective date of the 
probationary employee's separation from county service and last day on county payroll 
will be the day of the notice of release. 

D. Deputy ShoFiffs UAit. Tho appoiAtiAg authoFity shall havo tho Fight to SUSpOA~ tho 
WOFk pOliOFAlaASe FeElUiFOAlOAt aA~ tho tOFAliAatioA shalllaosoAlo o#estive iAlAlo~iatoly 
UpOA serviss of tho Aotise of FejestioA sOA~itioAe~ UpOA tho paYAleAt of two wooks pay. 

Section 35: That section 3.08.1190 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1190 Grounds for discipline. 

* * * 
D. Dishonesty PPEO ROPFosoAte~, MaAagOAlOAt, COAfi~eAtial aA~ UAslassifie~ 
NOA AlaAageAleAt EAlployoes; 

E. Incompetence or inefficiency; 

F. Insubordination; 

G. 1.PPEO RepFeSoAto~, MaAageAleAt, COAfi~eAtial aA~ UAslassifie~ NOA 
AlaAa!leAleAt EAlployees. The use of alcohol, drugs or narcotics, medications or any 
substance that impairs job performance and/or the safety of the employee and/or other 
persons; 

2. DSA RopreseAte~ EAlployoos. The use of iAtOlEisatiAg liEluOF OF boverages OF 
iAtOlEisatioA while OA ~uty. Tho !,Ise of ~FUgS OF Aarsotiss aA~/oF Alo~isatioAs that a#ests 
job pelioFAlaASe aA~loF the safety of otheF peFSoAs; 
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H. Neglect of duty other than incompetence or inefficiency or failure to meet 
reasonable work performance standards and requirements; 

I. Negligence of, or willful damage to, waste of, or unauthorized use or theft of, 
public supplies or equipment; 

J. 1. PPE:O Rel3Fesentee, Management, Cenfieential ane Unslassifiee Nen 
management E:ml3leyees. Violation of civil service laws, county policies and/or 
procedures; 

2. DS/'. Rel3Fesentee E:ml3leyees. Willfloll \'ielatien ef sivil seFvise laws ane 
I3FoseelolFe; 

K. Fraud in securing appointment; 

L Failure to meet reasonable work performance standards and requirements; 

M. Discourteous treatment of the public or other employees; 

N. Improper political activity; 

O. DSA Rel3Fesentee E:ml3loyees._Violation of tRe selolnty's eis6Fiminatisn ane 
RaFassment l3elisy, '1eisemail, internet ane 60m13101teF IoIse l3olisy, OF l3elisy against 
vielense in tRe 'o'IeFl<:l3lase; 

P.O. Other failure of good behavior either during or outside of duty hours which is of 
such a nature that it causes discredit to his or her agency or employment. The county 
shall be held to a standard of expectation which is no less than those standards of the 
state civil service system and applicable case law. 

Section 36: That section 3.08.1250 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.08.1250 Interim suspension (administrative leave) with pay. 

DSA Represented, PPEO Represented. Classified Management and Confidential 
Employees. 

A Del3lo1ty SReFi#'s /'.ssosiation ane PPE:O Rel3Fesentee E:ml3leyees, Classifiee 
Management ane Confieential. Pending investigation by the appOinting authority of 
charges against an employee, the appointing authority may, in writing, and with the 
approval of the GEGcountv executive officer order the employee placed on immediate 
paid administrative leave of absence until charges are filed under Section 3.08.1230. 
Such interim suspension may only be made if the appointing authority and GEGcountv 

J57 
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executive officer determine it is in the best interest of the department or county to do 
so. 

B. PPEO Rel3resentea Eml3'eyees, Classifiea Manafijement ana Cenfiaential. If 
notice is served under Section 3.08.1210, the appointing authority may with 
CEOcounty executive officer approval, in writing, order thatsuch interim suspension 
continue until such interim discipline becomes effective as provided in Section 
3.08.1260, or such charges are dismissed. Such further suspension may only be made 
if the appointing authority and the county executive officer determines that it is in the 
best interest of the department or county to do so. 

C. DSA Rel3Fesentea Eml3leyees. If GAarfijes aFe filea IJnaer Sectien 3.QS.121Q, tAe 
al3l3eintinfij alJtAerity may \'IitA CEO al3l3F9",al, in writinfij, eraer tAat SIJGA slJsl3ensien 
Gentinlole IJntil SIJGA interim aisGil3line beGemes effeGti\'8 as 13F9',<iaea in Sestian 
3.QS.12eQ, er SIJGA GhaFfiJes aFe aismissea. SIJGA flJrtAer slJsl3ensien may enly be maae 
if the al3l3eintinfij alJtAerity ana tAe GalJnty e*eGlJti",e effiGer aetermines tAat it is in the 
best interest sf tAe ael3artment er GelJnty te ae se. 

D. DSA Rel3FeSeAtea Eml3leyees. Ne iAterim slJsl3ensieA IJAaer slolbsectien A ef tAis 
sestian sAall be ",alia IJnless first al3l3re'Jea by the GelJnty e*eGlJti",e effiGer. 

Section 37: That section 3.12.020 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

3.12.020 Classified service-Salary and benefits notations. 

* * * 
2. Career and Education Incentive. Effective JlJly 23, 2QQ4 at 5:Q1 l3.m., Efull-

time permanent employees in the following classes shall be eligible for the career and 
education incentive:· 

Assistant Sheriff 

Deputy Sheriff I 

Deputy Sheriff II 

Sheriffs Sergeant 

Investigator - District Attorney 

Investigator-Supervising District Attorney 

Investigator-Welfare F raud* 

Investigator Welfare Fraud---Supervising* 
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Managing Chief Investigatorlnvestigator-Chief District Attorney 

Sheriff 

Sheriff's Captain 

Sheriff's Lieutenant 

Sl,I!'Iervising Investigator 

Undersheriff 

a. Basic POST. 

i. Employees hired or rehired on or after February 26. 2013 will not receive 
the Basic POST benefit. 

ii. Active employees already receiving Basic POST on February 26. 2013 
will continue to receive Basic POST until they separate from Placer County 
employment at which point they lose all future rights to this benefit. 

• Five percent of base salary for possession of a POST basic certificate. 
• Effective the pay period beginning pay period 20. March 9. 2013. 

Basic POST will increase to seven percent of base pay. 

b. Intermediate POST. Five percent of base salary for possession of a 
POST intermediate certificate. 

c. Advance POST. Two anEl one half Five percent of base salary for 
possession of a POST advanced certificate. 

G. effestive !'lay !'IerioEl g, Ootober 1,2004 at 9:01 !'I.FR., the oertifioate 
inoentive for the POST aElvanoeEl oertifioate shall inorease by two anEl one half !'Ieroent 
of I:lase salary for a total of five !'Ieroent of base salary for the aElvanoeEl oertifioate. 

Qe. POST certificate incentive percentages shall be cumulative but not 
compound. 

* In the case of Investigator-Welfare Fraud, the equivalent of the POST Certificates 
shall be verified by the Director of Health and Human Services. 

f!. Effestive !'lay !'IerioEl a, dl,lly 8, 2009 at 9:01 !'I.rn., fFull-time permanent 
employees in the above listed classifications will be eligible for educational incentive 
pay of fifty dollars ($50.00) per pay period for an associate degree (AA). er-seventy-five 
dollars ($75.00) per pay period for a bachelor degree (SA) or one hundred dollars 
($100.00) per pay period for a masters degree (MA). To be eligible for educational 
incentive pay for an assooiate (!'u4.) or baohelor (BA) Elegree, the degree must be from 
an accredited college, consistent with the personnel department practices in 

/5 C
; 
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determining validity of the college and degree. Employees must present evidence of 
successful completion of a qualifying degree, consistent with this section to their 
department head, wRawhich shall determine and certify whether employees are eligible 
to receive educational incentive pay. 

~f. Employees may not receive educational incentive pay for Both anmore 
than one degree (associate. aAEl-bachelor or masters de€lFee}. The payments are not 
cumUlative and only one OF IAe olAer degree qualifies for payment. An employee may 
only receive educational incentive pay for one degree and not multiple degrees . 

• • • 

18. Canine Pay. DSA represented employees and correctional officer 
classifications assigned by the sheriff to the duty of supervision, care and feeding of a 
canine, as "canine handlers," shall receive canine pay, as fello'Ns:~ 

a. Correctional Officers 

LTwo hundred twenty-five dollars ($225.00) per month to the canine handler 
responsible for, and where the county owns the canine; 

&.-ii. Two hundred seventy-five dollars ($275.00) per month to the canine handler 
responsible for, and who owns the canine; 

s,.iii. All veterinary care and maintenance of the canine is to be provided at 
county expense. It is agreed that care and maintenance includes veterinary care 
necessary to prevent and treat injuries and diseases, and includes annual physical 
exams and inoculations. County-owned canines shall receive veterinary care from a 
county designated veterinarian. Canine handler owned canines may receive treatment 
from a county designated veterinarian or one of the canine handler's choosing. 
Veterinary expenses incurred through county designated veterinarians will be paid by 
the county through direct billing by the veterinarian. Expenses incurred through a 
veterinarian of the canine handier'S choice will be paid by reimbursement to the canine 
handler for receipted claims, provided that in no event shall reimbursement exceed the 
amount normally paid to a county designated veterinarian for the same or similar 
service. Food for the canine will be provided at the expense of the county through an 
established blanket purchase order and policy developed by the sheriffs department. 

Ehiv. The county will provide for the replacement of the canine should it be 
disabled or killed as a result of a line of duty injury or accident at no expense to the 
canine handler. 

ltD 
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&.Y.,. This care and maintenance pay is granted in recognition of the personal 
monetary investment, duties and responsibilities of a canine handler, in light of the on
duty time already being provided and includes the time spent by the canine handler 
employee while off duty in the care and maintenance of the assigned canine, as well as 
reimbursement of canine related expenses. It represents good faith compensation 
associated with the daily care and maintenance of a canine outside the normal hours of 
work of the assigned canine handler employee during the month. The intent of this pay 
is to insure compliance with all applicable state and federal labor laws, including, but not 
limited to, the Fair Labor Standards Act, 29 U.S.C. Section 201 et seq., and 29 C.F.R. 
Section 785.23. 

b. DSA Represented Employees 

i. Three hundred dollars ($300.00) per month to the canine handler; 

ii. All veterinary care and maintenance of the canine is to be provided at 
county expense. It is agreed that care and maintenance includes veterinary care 
necessary to prevent and treat injuries and diseases. and includes annual 
physical exams and inoculations. Canines shall receive veterinary care from a 
county designated veterinarian or one of the canine handlers's choosing. 
Veterinary expenses incurred through county designated veterinarians will be 
paid by the county through direct billing by the veterinarian. Expenses incurred 
through a veterinarian of the canine handier'S choice will be paid by 
reimbursement to the canine handler for receipted claims. provided that in no 
event shall reimbursement exceed the amount normally paid to a county 
designated veterinarian for the same or similar service. Food for the canine will 
be provided at the expense of the county through an established blanket 
purchase order and policy developed by the sheriffs department. 

III. The county will provide for the replacement of the canine should it 
be disabled or killed as a result of a line of duty injury or accident at no expense 
to the canine handler. 

iv. This care and maintenance pay is granted in recognition of the 
personal duties and responsibilities of a canine handler. in light of the on-duty 
time already being provided and includes the time spent by the canine handler 
employee while off duty in the care and maintenance of the assigned canine. as 
well as reimbursement of canine related expenses. It represents good faith 
compensation associated with the daily care and maintenance of a canine outside 
the normal hours of work of the assigned canine handler employee during the 
month. The intent of this pay is to insure compliance with all applicable state and 
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federal labor laws. including. but not limited to. the Fair Labor Standards Act. 29 
u.s.e. Section 201 et seq .. and 29 e.F.R. Section 785.23 . 

• • • 

25. Wellness Incentive, Deputy Sheriffs Unit and Safety Management. 

a. Effesti'le !'lay !'leriea a, .lilly 8, 2QQ5 at 5:Q1 !'l.m., eEmployees in the following 
classifications, if otherwise qualified pursuant to this section, shall receive afl Well ness 
Incentive allowance equal to two and one-half percent of their base pay: 

Assistant Sheriff 

Deputy Sheriff I 

Deputy Sheriff \I 

Investigator District Attorney 

Investigato~-Supervising District Attorney 

Investigator-Welfare Fraud 

Investigator Welfare Fraud---Supervising 

MaRagiRg Chief IR'Iestigaterlnvestigator-Chief District Attorney 

Sheriff 

Sheriffs Captain 

Sheriff's Lieutenant 

Sheriffs Sergeant 

SIl!'lervisiRg IR'Iestigater 

Undersheriff 

D. Effesti'le !'lay !'leriea 18, FeDrllary a, 2QQ6 at 5:Q1 !'l.m., the 'IIeliRess aliewaRse 
shall iRsrease frem t\'.'e aRa eRe half !'lerseRt te fi'le !'lerseRt. 

s. Effesti'le !'lay !'leriea Q, Se!'lteFADer 26, 2QQQ, the weliRess iRseRti'le will De 
reallsea frem fi'le !'lerseRt ef Dase !'lay te twe aRa eRe half !'IerseRt ef Dase !'lay fer all 
aepllty sheriffs' assesiatieR slasses. 
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Ii):!. An employee must qualify to receive the well ness incentive. In order to 
qualify for and to continue receiving the wellness incentive, easR DSA 
memberemployees within the above-listed classifications shalle 

i. By .!Iolne Hi, 2005, Jilresent to Ris or Rer deJilartment Read, or designee, 
somJiletent Jilroof via a sOlolntylDSA aJilJilro'/ed form, tRat Re or sRe Ras Rad a JilRysisal 
exam sonsistent ' .... itR tRe JilRY6isal exam glolidelines set tartR by tRe United States 
DeJilartment of i=lealtA anE! i=llolman Servises anE! tAe U.S. Preventati\'e SeF\<ises Task 
rorse. PhY6isal examinatioRs SORE!lolsted betweeR Jlolly 1, 2004 aRE! .!IolRe 30, 2005 may 
be Iolsed to initially El~alify for tRis benefit. 

ii. If aR emJilloyee fails to meet the reEllolired deadliRe of .!Iolne 15, 2005, Ae or she 
will Rot begiR resei\'ing tRe wellness insenti'.<e. i=lo .... <e\<er, if tRe emJilloyee slolbseEllolently 
JilFOvides the reEl~ireE! E!oslolmentation, he or sRe ' .... ill Ellolalify to reseive tRe ' .... ellness 
insentive effestive the first f~1I Jilay JilerioE! after tRe reEl~ired E!oslolmentation is reseived 
anE! aJilJilro'JeE!. 

1:. iii. In oreer to sontiRlole to Ellolalify for and reseive the wellness insentiIJe 
eash emJilloyee shall annually present to his or her department head, or designee, 
competent proof via a countylDSA approved form, that he or she has had a physical 
exam consistent with the physical exam guidelines set forth by the United States 
Department of Health and Human Services and the U.S. Preventative Services Task 
Force by December 31st, beginning in 2006. 

iLiv,..lf an employee fails to meet the annual required deadline of December 31st, 
he or she will not continue to receive the well ness incentive effective the first full pay 
period after December 31st. However, if the employee subsequently provides the 
required documentation, he or she will qualify to receive the well ness incentive effective 
the first full pay period after the required documentation is received and approved. 

e£. For the purpose of this section, participation in an activity to maintain 
physical fitness shall be elective and is not mandated by the county of Placer or its 
employees. 

d. DSA Represented. Effective pay period 20, March 9. 2013 the 
Well ness Incentive will be eliminated for all employee classifications . 

* • • 

30. Confidential Pay. Permanent employees in positions designated as 
Confidential, as defined in the Placer County Employer and Employee Relations 
Policy. shall receive two and one half percent additional pay. 

31. Licensure I Certification. Management employees in the health and human 
services department who possess and use specialty licensure or certification 
which is above the minimum qualification and used during the normal course and 
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scope of their position will receive a pay differential of five percent of base salarv: 
example, licensed clinical social worker (LCSW). 

Section 38: That section 3,12,090 of Chapter 3 of the Placer County Code is 
hereby amended and shall read as follows: 

·3.12.090 Tahoe rural health program. 

A. DSA Represented Employees, The parties agree, effesti¥e Jllly 1, 2000, to 
provide a rural health program for Tahoe area employees represented by PCDSA. aM 
e#esti¥e JaRllaFY 1, 2001, j3Fs'/ises tt:!e same feF PPEO aRS tt:!sse sesigRates as 
maRagemeRt SF eSRHseRtial who are enrolled in PERSCARE, PERSCHOICE or a 
comparable preferred provider plan offered through PERS, used for the reimbursement 
of medical expenses, as defined under IRS Code Section 213, excluding premium 
payments which are not covered by any other insurance plan. 

~ Effestive JaRllary 1, 2010, OS'" Fej3FeseRtes eEmployees who have one-
party coverage will be entitled to receive a maximum of two thousand dollars 
($2,000.00) each calendar year. All RSR OSA Fej3FeseRtes emj3lsyees wt:!s t:!ave SRe 
j3arty eSIJeFage will eSRtiRlle ts l3e eRtitles ts Feeei'le a maximllm sf t\VS tt:!sllsaRs 
ssilars ($2,000.00) eaet:! GaleRsal' year. 

g., Effestive JaRllary 1, 2010, OSA Fej3FeseRtes eEmployees who have two-
party or family coverage will be entitled to receive a maximum of three thousand dollars 
($3,000.00) each calendar year. All RSR OSA Fej3FeseRtes emj3lsyees wt:!s t:!ave t\\'S 
j3arty sr family esverage will eSRtiRlle ts l3e eRtitles ts Feeei¥e a ma*imllm sf tt:!Fee 
tt:!sllsaRs ssilars ($3,000.00) eaet:! ealeRsar year. 

2. Effective Januarv 1, 2014 the Rural Health Subsidy will increase. 
Employees who have one-party coverage will be entitled to receive a maximum of 
two thousand two hundred and fifty dollars ($2,250,00) each calendar year. 
Employees who have two-party or family coverage will be entitled to receive a 
maximum of three thousand two hundred and fifty dollars ($3,250,001 each 
calendar year. 

S, PPEO Represented, Safety Management. Management and Confidential 
Employees. The County provides a Rural Health Subsidy allowance for Tahoe 
area employees who do not have access to a county offered Health Maintenance 
Organization, and are covered by a County offered PPO, The Rural Health 
Subsidy allowance will be used for the reimbursement of medical expenses, as 
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defined under IRS Code Section 213, which are not covered by any other 
insurance plan. The reimbursement cannot cover employee premium payments. 

1. Employees who have one-party coverage will be entitled to receive 
the Tahoe Rural Health Subsidy for a maximum of two thousand dollars 
($2,000.00) each calendar year. 

2. Employees who have two-party or family coverage will be entitled to 
receive a maximum of three thousand dollars ($3,000.00) each calendar year. 

c. Employees who receive the 401 (k) contribution in lieu of county-paid health 
insurance will not be entitled to this benefit. 

D. Payment will be for reimbursement of actual medical expenses during the 
associated calendar year and not reimbursable under any other plan. Any unused 
balance will not be carried over to the following calendar year. 
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Second Reading 

In the matter of: 

Before the Board Of Supervisors 
County of Placer, State of California 

An Ordinance Amending an Uncodifed 
Ordinance Relating To Salaries and Compensation 
And Benefits of Placer County Deputy Sheriffs 
Association Employees 

Ord.No.: ________ _ 

First Reading: February 5, 2013 

Second Reading _____ _ 

The following Ordinance was duly passed by the Board of Supervisors of the County of Placer 

at a regular meeting held by the following vote on roll call: 

Ayes: 

Noes: 

Absent: 

Signed and approved by me after its passage. 

Chairman, Board of Supervisors 

Attest: 
Clerk of said Board 

Ann Holman 

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF CALIFORNIA, 
DOES HEREBY ORDAIN AS FOLLOWS: 

The Board of Supervisors of the County of Placer, State of California, hereby ordains as 
follows: 

That this uncodified Ordinance amends provisions relating to salaries, compensation 
and benefits of the Placer County Deputy Sheriffs Association employees, as set out in 
Attachment A and is effective immediately upon final adoption. This ordinance shall not be 
codified. 

}l/} 



ATTACHMENT A 
PLACER COUNTY DEPUTY SHERIFFS ASSOCIATION EMPLOYEES 

Salary Adjustments 

1. Salaries for the classifications of deputy sheriff 1/11 and sheriffs sergeant shall be 
governed by Measure F during the term of this Agreement. 

2. Effective the same pay period that Measure F is implemented for 2013, 2014 and 
2015, salaries for the classification of: 

a. Deputy sheriff trainee will be set at a pay range five percent (5%) below the base 
pay of the classification of deputy sheriff I. 

b. Chief deputy coroner will be set at a pay range seven and one half percent (7.5%) 
above the base pay of the classification of deputy sheriff II. 

c. DA investigator will be set at a pay range five percent (5.0%) above the base pay 
of the classification of sheriff's sergeant. 

d. Welfare-fraud investigator will be set at a pay range five percent (5.0%) above the 
base pay of the classification of sheriffs sergeant. 

e. Investigator welfare-fraud supervising will be set at a pay range seven and one half 
percent (7.5%) above the base pay of the investigator welfare-fraud. 

Contribution to a 401(k) Account)n Lieu of Health Insurance 
Employees' who elect to opt out of the CalPERS Health plan, because helshe has other 
coverage available, and elects to participate in the In Lieu of Health (ILH) option, will receive 
a flat dollar amount of $130.00 per pay period to be contributed to their 401 (k) account. 

Dental Insurance 

1. For the 2013 Benefit Year employees will pay the following dental premiums: 

• Employee Only County Paid 
• Family Coverage $68.00 I month 
• Employees will pay for the full cost for dependents and any future rate increases 

associated with dependent coverage in the dental plan. The County will continue 
to pay for the employee only cost. 

2. Effective with the 2014 Benefit Year, dental premium cost sharing will be expanded to 
3 tiers. The County will continue to pay for the employee only cost. 



Health Care I Dependent Coverage 

1. For the 2013 Benefit Year, all employees will pay 20% of the premium for any plan 
excluding PERSCare; PERSCare will be frozen at the monthly employer contribution 
of $457.70 for employee only; $915.38 for employee plus one; and $1,190.00 for 
employee plus family coverage). 

2. Effective with the 2014 Benefit Year, employees will pay 20% of the total health 
premium for any plan with the exception of PERSCare; for PERSCare the employee 
will pay 55% of the premium cost for any plan and the employer will pay 45% of the 
premium cost for that plan. 

Part-Time Pro-rated Benefits 
Placement in the 3 tiers will be adjusted every thirteen pay periods based on the average 
number of paid regular hours completed. Changes will be prospective and effective pay 
period 1 and pay period 14 in each fiscal year. 

Part-time Prorated Benefit Tiers are: 

• 50% benefit = 20 to 20.99 hours I week 
• 75% benefit = 21 to 31.99 hours I week 
• 100% benefits = 32+ hours I week 

Employees who work less than 20 hours per week (40 hours per pay period) including paid 
leave such as vacation, sick leave, compensatory time off, etc. shall be charged for the full 
amount (employee & employer share) for all insurance premiums for each pay period they do 
not work the minimum number of hours in the previous 13 pay periods. 

Retiree Health Insurance Vesting 

1. The parties agree that the County dollar contribution for PERS Retiree Group Health 
Insurance for employees and retirees of classifications represented by PCDSA will be 
the same for retired employees, as it is for active employees. 

2. New employees hired after January 1, 2005 will be covered by CalPERS Government 
Code Section 22893 that requires the employee to have at least ten years of PERS 
service, of which five years must have been with Placer County, before becoming 
eligible for County paid retiree health insurance. 

3. The parties agree that Placer County and the DSA will seek legislative amendments to 
the CalPERS PEMHCA Government Code to change eligibility for CalPERS Retiree 
Health Insurance vesting based upon CalPERS Service Credit earned with Placer 
County only and excludes other public service credit as part of the eligibility criteria. 
Under the changes sought a New Hire represented by DSA would need at least ten 
(10) years of Placer County service to receive 50% of the employer contribution, 
increasing by 5% for each additional year of Placer County service to a maximum of 
100% at twenty (20) years of service. 



Vision Care 

1. The County shall provide vision insurance at the 100% employee-only rate. 

2. Employees have the option of purchasing dependent vision coverage, under the 
county's current plan design, during an open enrollment period, and is 100% paid for 
by the employee. 

3. There is_a one-year lock in/lock out enrollment provision for adding and/or deleting 
dependents. Employees may add or delete dependents during the annual Open 
Enrollment period. Coverage changes will be effective January 1st of each year. 

a. Dependent Vision coverage will mirror the employee's eligibility for health plan 
enrollment. Employees enrolled in the Flexible Credit provision (formerly the In
lieu of Health) will cover all eligible dependents. 

b. Family status changes such as birth, death, marriage, and divorce will still 
apply. 

4. The County will add a retired annuitant vision insurance program if and when a 
program becomes available through the State for public agency annuitants and is paid 
for 100% by the retiree. 

Tuition Reimbursement 
Tuition reimbursement shall be $1,200.00 per fiscal year. 

Organizational Leave - Paid Release Time 
The parties agree that the policy of the Sheriff, District Attorney and Health & Human 
Services Departments is to allow the Association's board members paid release time to carry 
out Association business. Up to four hundred (400) hours per calendar year of paid release 
time is granted collectively to the Associations board members. This release time is subject 
to approval of the appropriate Department Head or their designee. 

A record of release time granted will be documented on the Board member's time sheet and 
maintained by the payroll unit for the appropriate department. 

Association representatives engaged in collective bargaining shall be allowed additional 
reasonable release time to participate in negotiations at the bargaining table. For this 
purpose only, The Department Head may grant release time in excess of four hundred (400) 
hours in a calendar year. 

Investigator - Welfare Fraud Classifications I Work-related Disability Program 
E:mf)layees in ti=le slassifisatian series af In'lestigatar VVelfare Fra(,lE!, 'Ni=la are temf)orarily 
E!isaeleE! ey an inj(,lry ar illness, arising a(,lt of anE! in ti=le sO(,lrse of employment si=lall ee 
eligiele for f(,lll salary in lie (,I af temf)arary E!isaeility eenefits fer a malEim(,lm f)erioE! of (,Ip to one 
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year sr IlPSR retllFA ts ""srk sr separatisR frsm CSIlRty emplsymeRt. This sestisR shall apply 
sRly ts emplsyees iR the series sf IR'IOsti§atsr V'~lfare Fralld. 

Sick Leave Balances 
A ssmmittee ssmprised sf maRa§emeRt aRd DSA memBers will Be estaBlished ts sSRdllst a 
stlldy re§ardiR§ sisk leave BalaRses assrllals aRd the SSIlRty'S related liaBility. The 
ssmmittee will make a ressmmeRdatisR ts the CSIlRty ElEesllti\'e Offiser BY the termiRatisR 
date sf this a§reemeRt that ""sllld seF\'e ts limit the SSIlRty'S liaBility aRd pretest the emplsyee 
iR the eveRt sf a ISR§ term iIIRess. 

)11 
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