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MEMORANDUM 
PERSONNEL DEPARTMENT 

COUNTY OF PLACER 
Board of Supervisors 
Nancy Nittler, Personnel Director N/~ 
June 4, 2013 
Classified Service Merit Increases 

ITEM FOR INFORMATION 

--- ~~ ----~------ --~ 

BACKGROUND: 

At the February 23, 2010 meeting of the Board of Supervisors, your Board approved adding a 
regular information agenda item for future meetings identifying all merit increases approved by the 
Civil Service Commission for County employees under Section 3.04.650 of the County Code. 

Attached please find the May 13, 2013 list of merit increases for classified employees as approved 
by the Civil Service Commission. 
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Fairchild, Ashley 
Taylor, Shawna 
Luther, Robin 
Machado, Marjorie 
Bone, Karen 
Verbin, Whitney 
Frink, Julie 
Bramer, Benjamin 
Fawcett, Rhiannon 
Sierra, Margarita 
Johnson, Molly 
Tanger, Rachel 
Carmody, Jeffrey 
Meguire, William 
Peretti, John 
Garland, Karen 
Luna, Antonio 
Romanchick, Kimberly 
Bender, Trina 
Hee, Kenny 
Bellah, Amy 
Martin, Linda 
Weathers-Hopper, Marie 
Lambeth, James 
Palmer, Ann 
Carlson, Erika 
Giacomini, Rita 
Anderson, Leslie 
Bauer, Stephanie 
Derobertis, Derek 
Osborne, Marie 
Liden, Devon 
Mansfield, Matthew 
Foster, Toni 
McEwan, Robert 
Verduczco, Maria 
Cush, Elisa 
Ervin, William 
Cuffe, Colleen 
Catilus, Carri 
Keller, Cindy 
Mead, Katherine 
Cummings, Pamela 
Ellis, Amy 
Swink, Steven 
Perebikovskiy, Vladislav 
Kanngiesser, Robert 

Classified Staff Merit Increases Presented to Civil Service Commission 
May 13,2013 
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Administrative Clerk - Journey 16.62 
Appraiser- Associate 36.27 
Information Technology Analyst II 38 98 
Administrative Clerk - Senior 20 20 
Client Services Counselor Senior 29.84 
Client Services Program Specialist II 2020 
IT Technician II 30.54 
Buyer- Senior 32.07 
Client Services Program Specialist I 18.32 
Administrative Clerk- Journey 15 83 
Air Pollution Control Specialist II 29 09 
Administrative Legal Clerk Entry 15.83 
Deputy Sheriff I 26.56 
Deputy Sheriff II 30.70 
Sher'1ffs Lieutenant 46.58 
Administrative Legal Clerk Entry 15 83 
Administrative Legal Clerk Entry 16 62 
Assessment Supervisor 34 55 
Correctional Officer I 22.30 
Deputy Probation Off1cer II -Field 27.27 
Deputy District Attorney I 40.93 
Administrative Clerk- Journey 15.83 
Client Services Program Specialist- Supervising 27 07 
Chief Appraiser 5525 
Child Support Specialist I 19.24 
Child Support Specialist I 19.24 
Client Serivces Program Specialist- II 21.21 
Client Services Program Specialist- I 18.32 
Client Services Program Specialist- Superv1s1ng 27.07 
Appraisal Technician 22.27 
Client Services Program Manager 44.49 
Information Technology Analyst II 35.36 
Technology Solutions Analyst II 37.12 
Collection Agent I 20.67 
Information Technology Analyst II 35.36 
Client Services Program Specialist- Supervising 29 84 
Adm'mistrative Legal Clerk Journey 2020 
Correctional Officer II 23.42 
Client Services Program Sepcialist- Supervising 28 42 
Cl1ent Services Program Specialist- I 18 32 
Client Services Program Specialist- Senior 25 78 
Client Services Program Specialist- Senior 27.07 
Assessment Supervisor 29.84 
Client Services Program Manager 46.69 
Client Serv1ces Program Supervisor 33 67 
Client Services Program Specialist- Senior 2578 
Executive Secretary 23.93 
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17.45 5% 
38.09 5% 
40 93 5% 
2121 5% 
31.33 5% 
21.21 5% 
32 07 5% 
33.67 5% 
19 24 5% 
16 62 5% 
30.54 5% 
16.62 5% 
27 89 5% 
3224 5% 
48.91 5% 
16.62 5% 
17.45 5% 
36.27 5% 
23.42 5% 
28.63 5% 
42.97 5% 
16.62 5% 
28.42 5% 
58 01 5% 
20 20 5% 
20.20 5% 
22.27 5% 
19.24 5% 
28.42 5% 
23.38 5% 
46.71 5% 
37.12 5% 
38.98 5% 
21.71 5% 
37.12 5% 
31.33 5% 
21 21 5% 
24 59 5% 
29 84 5% 
19.24 5% 
27 07 5% 
28.42 5% 
31.33 5% 
49 02 5% 
35.36 5% 
27.07 5% 
25 13 5% 


